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Abstract

The aim of this study was to compare perceptions of
effort-reward imbalance, work-life conflict and mental
well-being. The research was applied in terms of
purpose, descriptive and causal-comparative in nature.
The statistical population of the study included all
official staff and faculty members of the Islamic Azad
University, Isfahan (Khorasgan) Branch in 2019.
Through the Krejcie and Morgan table from this
population, a sample of 248 people was selected. The
research instruments included the Balance-Reward
Effort Questionnaire (Seagrist, 2013), the Work-life
conflict Questionnaire (Carlson, Kacmar & Williams,
2000) and the Mental Well-Being Questionnaire
(Keyes, Magyar-Mae, 2003). The method of evaluation
and analysis of data is done by Spss25 software and the
data were analyzed by t-tests. The results showed that
the rate of effort-reward imbalance in the faculty
(p=2.381) and in the staff (p=2.385) as well as the rate
of mental well-being in the faculty (p=2.866) and in the
staff (p=2.860) was calculated and these results Was
lower than average in both cases. The rate of work-life
conflict in faculty (p=3.288) and staff (p=3.348) was
estimated to be higher than the average. Also, there is
no significant difference in the variables of effort-
reward imbalance, work-life conflict and mental well-
being between the two groups of formal staff and
faculty members.

Keywords: Effort-Reward Imbalance, Staff and
Faculty, Subjective Well-Being, Work-Life Conflict.
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