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Abstract

The purpose of this research was to compare
perceived organizational justice and workplace
violence emergence on the basis of demographic
variables. The research method was ex post
facto and statistical population consisted of men
employees of an industry, among whom 289
persons were selected via random sampling.
Research instruments consisted of organizational
justice questionnaire (Golparvar et al, 2008)
and a researcher-made questionnaire. Data was
analyzed with the use of independent sample t-
test. Results showed that there is a significant
difference between single and married employees
at the level of procedural justice (P<0.05) and
concerning distributive, procedural, and relational
justice there was a significant difference
between low literacy and high literacy participants
(P<0.01). But, there were no significant
differences at the level of perceived
organizational justice and related dimensions
among young and adult workers (P>0.05)

Key words. perceived organizational justice,
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