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Abstract

This research was carried out with the aim of
investigating the structural model of the relationships
between person-job fit with emotional exhaustion,
job satisfaction and organizational commitment.
Research method was correlation and statistical
population was the employees of Dena Tire Company
(800 persons). Among them, 300 persons were
selected with the use of convenience sampling.
Measurement instruments consisted of person-job
fit and emotional exhaustion questionnaires (Mulki
et al., 2006), job satisfaction questionnaire (Spector,
1985) and organizational commitment questionnaire
(Speier & Venkatesh, 2002). Data were analyzed
with the use of Pearson’s correlation coefficient,
structure equation modeling (SEM) and mediation
analysis. Results revealed that there is a negative
significant relation between person-job fit and
emotional exhaustion (P<0.01), but there are
positive significant relationships between person-
job fit with job satisfaction and organizational
commitment. Also, there were negative significant
relations between emotional exhaustion with job
satisfaction and organizational commitment (P<0.01).
The results of structure equation modeling and
mediation analysis showed that emotional
exhaustion played the partial mediator role in the
relationship between person-job fit with job
satisfaction and also job satisfaction played the
complete mediator role in the relationship between
emotional exhaustion with organizational commitment.
Key words: Person-job fit, Emotional exhaustion,
Job satisfaction, Organizational commitment.
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