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Abstract

This research was administered with the aim of
investigating the role of perceptual-affective strain in
predictive power of interaction of organizational
injustice dimensions for deviant behaviors, turnover
and organizational citizenship behaviors. Method of
research was correlation and statistical population
was the males employees of an industrial factory,
among them 216 employees were selected using simple
random sampling. The assessment tools included a
researcher-made Questionnaire of Perceptual-Affective
Strain, the Organizational Injustice Questionnaires (Kim
& Leung, 2007), the Deviant Behaviors Questionnaire
(Bennett & Robinson, 2000), the Turnover
Questionnaire  (Tepper et al, 2009) and the
Organizational Citizenship Behaviors Questionnaire
(Bukhari & Ali's, 2009). Data were analyzed using
hierarchical regression analysis. The results of
hierarchical regression analysis showed that: 1) in
low perceptual- affective strain of distributive
injustice, three way interaction of injustice had
prediction of organizational citizenship behaviors. 2)
In low perceptual—affective strain of procedural and
interactional justice, also three way interaction
statement of injustice had prediction of organizational
citizenship behaviors. 3) In low perceptual- affective
strain of distributive injustice, three way interaction
of injustice had prediction of deviant behaviors. 4) In
low perceptual affective strain of interactional
injustice rather than high perceptual- affective strain
of interactional injustice, three way interactions of
injustice had higher prediction power for prediction
of deviant behaviors. 5) Only in low perceptual-
affective strain of distributive injustice, three way
interaction of injustice had prediction of turnover.
Key words: perceptual- affective strain theory,
organizational injustice, deviant behaviors, turnover,
organizational citizenship behaviors.
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1. perceived organizational justice

3. procedural

5. interpersonal

7. meta analysis

9. organizational citizenship behaviors
11. altruism

13. civic virtue

15. interactions’ approach

2. distributive

4. interactional (relational)
6. informational

8. turnover

10. helping

12. sportsmanship

14. social exchange
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1. destructive
3. referent cognitions theory

2. deviant
4. counterproductive
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1. hierarchical regression analysis
3. three way

5. moderator variable

2. two way interaction
4. predictors

6. criterion
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1. Injustice Perceptual Affective Strain Questionnaire (IPASQ)

2. validity

4. Exploratory Factor Analysis (EFA)

6. reliability

8. Organizational Citizenship Behavior Questionnaire
10. Confirmatory Factor Analysis (CFA)

3. construct validity.

5. varimax rotation

7. Deviant Behaviors Questionnaire

9. Organizational Injustice Questionnaire
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1. Intention to Quit Questionnaire

2. Statistical Package for Social Science (SPSS)
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