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Abstract

The purpose of this study was to determine the
effect of procedural justice on physical and
psychological aggression considering moderator
role of negative affect in the workplace. The
population was the employees of Iran's Polyacryl
Company that 279 subjects were selected through

accessible sampling. Research instruments
consisted of The Organizational Justice
Questionnaire  (Colquitt,2001), Job Related

Affects Scale (Fox & Spector,1999) and Physical
and Psychological Aggression Questionnaire
(Menard&et al,2011). The results of path analysis
showed that when employees perceived
procedural injustice in the organization and have
high negative affect, their physical and
psychological violence increasesed. The results
also confirmed the effect of procedural justice on
physical and psychological violence considering
moderator role of negative affect(P<0/01).
Keywords: negative affect, physical and
psychological violence, procedural justice,
employees of Iran's Company Polyacryl
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1. Counterproductive workplace behavior (CWB)
3. Baron & Neuman

5. Robinson & Bennett

7. Fox & Spector

9. Hogan & Hogan

11. O’Leary-Kelly, Griffin, & Glew

13. Bies & Tripp

15. Giacalone & Greenberg

17. Nasir& Bashir

19. Retaliation

21. Hershcovis, Turner, Barling, Arnold, Dupre” & Inness
23. interpersonal

25. psychological violence

27. Meier

29. Grijalva & Newman

31. Scherer, Baysinger, Zolynsky& LeBreton

33. Le Roy, Bastounis & Poussard

2. Christian& Ellis

4. LeBlanc & Kelloway

6. work aggression

8. Organizational delinquency

10. Organization-motivated aggression

12. Revenge

14. Antisocial behavior

16. work deviance

18. Bennett & Robinson

20. Skarlicki & Folger

22. Menard, Brunet, Savoie, Van Daele & Flament
24. physical violence

26. humiliate

28. Fida, Paciello, Barbaranelli, Tramontano& Fontaine
30. DeShong, Grant & Mullins-Sweatt

32. Khan, Quratulain & Crawshaw
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1. Role ambiguity

3. Workload

5. Interpersonal conflict

7. Miles

9. Penney

11. organizational injustice
13. Jones

15. Colquitt, Conlon, Wesson, Porter& Ng
17. Greenberg

19. Greenberg

21. Konovsky& Pugh

23. Day

25. Brebels

27. Kaygusuz, Sirketi& Beduk
29. Chen& Mykletun

2. Role conflict

4. Job constraint

6. Chen

8. Borman

10. llie, Penney, Ispas & lliescu
12. Flaherty & Moss

14. Cohen-Charash

16. Buluc & Gunes

18. Maslach, Schaufeli & Leiter
20. Procedural Justice

22. Leventhal

24, van Dijke, De Cremer, Mayer & Van Quaquebeke
26. Nix,Wolfe, Rojek & Kaminski
28. Sackett & Devore

30. Berry, Carpenter, & Barratt
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1. Me"nard, Brunet, Savoie, Nelson, Boudrias, VanDaele&
Flament

3. Porath & Pearson

5. Weiss & Cropanzano

7. Spindler, Denollet, Kruse & Pedersen

9. Devonish & Greenidge

2. Bies & Moag

4. Affect events theory

6. Bushman& Anderson

8. Samnani, Salamon & Singh
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