iyl delilad ARVARYA BTV - PRC PR gty
VE-Y Lo FO 5,leds cooo3lg0 5,90 VN cadlie 3y 7o)

YA A slmio

Obazsl g Ol Gl Gl 9 (2359 IS 0l 3 (Glojlor (6 pdy Glabail cudjbog (Fws 002 eloz] Edgune (3Ll

' lBe s dil g,

:Yo|9>'o‘o u‘}.a)

od.;&>

L4

Sl Gl BUl9 5 (8559 JS 05181 )3 6 Blail Cudybg (s 0 puz o letz ] Cdgune (LS I Jae (905 3l gl 5l o
ool QUS Gigl 0590 dxslr ol oudplonl (Jlane 52 4 &5 b oo (Jelow —(dhrogi £95 5l Giizd by, wbliee Lz g
53 oslitalsyge lpl a0 8 OBl jled JS 850 4 diged pa> aSding Hi5 Ve e slasl 4 Gltaasl g Gl (bl GUls> 5 (5559
Gle ygr Slosles iws o 8 lailisl sl g «(VAAV)CSR LSS claix] (6 pdy Cdgtue o ailin] dolidun p Jolis imghs
LS WL g Goge3l Yo b lonio pygal o 5 bl (bl 5 damsy praaiiin 5l 5 10 anlh & ladelitin y 2y, 092 (VTAT)
csblainl Ll sla iy, 5l osls bl Judowgas 3o (gl ol awlre (+1VA ) gwd 00z 9 o« /A )g pdy Sodgins asliaon y sl p
ool e Y ass ol ol (ool 3810 535 5l ooliial b osls (o (15035 5 (gt (Sosd oty (9851 e pral=Bg T 50lS (505
Oy IS oylel o elaiml Codgius 45 ax g5 ol (g lolae LLI )| Glejlu s oz leiz] Codgtns a5 ol lis o gl ol
b aS ol (o0 (Sloslo sy GLbail cud)bo g (s 0702) Bl ;503 il 93 & o9 ol sl iz o 5 i Gl (Ul9
Rl b g 99 o3liiul (g piite yiie 3395 1 slp QLS sla Jomily 5 a5l Glgs (o0 (ool oo Sl 9 b 09 S 6155
2,5 ookl ps3 4 ()9 (SR8, Lanmme )0 05290 Slo Zuo 8 5l g 0ol Amngi | (Lol g Gl Ll (3555 51

Oblez 9 (2559 JS o)l s iy Ll byl (s 0 o eloiz] Eudgtas 150ulS sl o3l

arabmokhtari) ¥a4.yah00.com | 1« el pl « geiil l asly codl ol olKtils code Slid g ¢ 28355 Ca ke (555

< olral ¢ Kuljg> axly sadll b1 ol&asls ¢yl y 93 axly (B0 ¢ ole o Kdag oKl
rezvandadkhah@yahoo.com .|



Modeling social responsibility, mastery and organizational adaptability in the
General Directorate of Sports and Youth of Sistan and Baluchestan Province

Rohollah Arab Mokhtari: PhD in Sports Management, Faculty Member, Islamic Azad University, Iranshahr
Branch, Iranshahr, Iran

Rezvandadkhah:Young Researchers and Elite Club , khorasgan Branch , khorasgan Islamic Azad
University , Isfahan , Iran

Abestract

The purpose of this study is to develop a communication model of social responsibility, mastery and
adaptability in the General Directorate of Sports and Youth of Sistan and Baluchestan Province. The
research method is descriptive-analytical which has been done in the field. The study population was Y« »
employees of the Sports and Youth Department of Sistan and Baluchestan Province. The sample size was
selected as the total number. The instruments used in the research included the standard questionnaire of
social responsibility of CSR employees (Y441), and the standard questionnaire of organizational mastery of
Pour Abedi (Y +Y). The validity of the questionnaires was confirmed by ¢ experts and their reliability was
calculated in a preliminary test with Y+ subjects and with Cronbach's alpha for the Responsibility
Questionnaire (+,A+) and Mastery (:,V?). Inferential statistics, Kolmogorov-Smirnov test, Pearson
correlation coefficient test and simple linear regression were used to analyze the data using SPSS software
version YY. The results showed that social responsibility has a significant relationship with organizational
dominance. Paying attention to social responsibility in the General Directorate of Sports and Youth of Sistan
and Baluchestan Province requires a special look at the other two variables of research (mastery and
organizational adaptability capacity) that by holding working groups and symposiums can be seen from the
opinions and potentials of employees. He used the external variable to deal with the variable, and by doing
so, he developed the sport of Sistan and Baluchestan province and made good use of the opportunities
available in the competitive environment of sport.

Keywords: social responsibility, mastery, adaptability capacity of the General Directorate of Sports and
Youth
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