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'~ Organizational Innovation
- Emotional Intelligence
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‘- Intrapersonal Skills

“- Interpersonal Skills

- Compatibility

¢~ Controlling Stress

*~ General Temperament
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'- Scientific Innovation
- Process Innovation
- Technological Innovation
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- Random Cluster
2- Validity

8- Content validity
4- Reliability
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'- Daring
- Taking Responsibility
- Resolving problem
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'~ Flexibility

'~ Tolerating Stress
"~ Realism

= Optimism
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‘- Taking Independence

“- Controlling Shocks

- Self-Actualization

‘- Interpersonal Relationship
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