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Abstract

The purpose of this study was to investigate the effect of high-performance work
practices on organizational performance of Companies located in Jey Industrial City,
Isfahan with regard to the mediating role of E-human resource management. The
research population comprised all managers and employees working in human resource
management sectors of the target companies from whom a convenience sample of 342
participants was selected based on structural equation principles. The research data were
collected employing the High-Performance Workplace Questionnaire (Flood et al.,
2008) with 9 items, the Organizational Performance Questionnaire (Katkar & Satt,
2009), with 5 items, and Electronic Human Resource Management Questionnaire (Hooi,
2006), with 9 items. The Cronbach's alpha measures of the the questionnaires were
calculated and found to be 0.882, 0.823 and 0.823, respectively. Sstructural Equation
Modeling (SEM) was utilized to test the research hypotheses using PLS software. The
findings confirmed that organizational performance of Jay Industrial City companies
was significantly and positively influenced by high-performance work practices and E-
human resource management, however, E-human resource management did not
significantly mediate relationship between high-performance work practices and

organizational performance.
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Table (2): Results of factor loadings, t-statistic, Cronbach's alpha, Composite
ent validity Extracted

reliability and conver

'iJ bl FsS W | Tobl | le gl ot ”
Z| <=7 | Cronbach’s T- Loading . .
CR Alpha value factor Indicator | Variables
18/85 0/80 X1 e S s
© 20/86 /77 X2 n
©1 0/88 0/85 17/94 0/86 X3 <
© 11/04 0/70 X4 Sis S
14/92 0/65 X5 E-HRM
11/91 0/59 X6
13/17 0/68 X7 I
12/56 0/69 X8
© 15/35 0/73 X9 Yo Sae b
g 0/89 0/78 12/13 0/69 X10 High
13/36 0/75 X11 performan
11/68 0/64 X12 ce Wprk
14/57 0/76 X13 practices
10/90 0/68 X14
18/20 0/79 X15
14/29 077 X16 o
41/63 0/50 X17 Sl
o 11/07 0/64 X18 Organizati
©| o7 0/80 11/23 0/64 X19 onal
15/46 0/84 X20 performan
14/43 0/70 X21 ce
17/22 0/81 X22
11/88 0/71 X23

| Ra 2lg) a0l |y Jbo 3 b yite sl (AVE) Lo oly) pasli (V) Joso

el 293 4y paiie Jlgw b Gledy pite y 545 aLdlIS STyl 4 puil)ly pSlee At LS
Gl apm B ol 1 33 Jlhe b (Steses Glie Jlee ol esle plo 4
by /¥ Sl slde AVE (i ol 5t 55 65 0jll Jao (0l il it (Siwen
pamige s |y oS B fSem ) ¥ 5| St AVE o Las ol 4 25 s
Olseb! bl [asls o)l laodls b Jue wgv ojlp 5l olis odelcwna gls Lolel o)



AN-VY oo £o 0 mb—0A aly oF Lo (10 093

99 Okt S p2de

Jade (VAAY &S5 g Jipsh) amsie bt |y (S5 bl S o Lajpie sl (CR) o550
b Je wgd ol 5l olis sdslcwnda guls bl ol p a0 SMo Jlro ol slys 1y + /Y
oo Johio ) (dos ol )3 oo olod $ligyS Gl calps (V) Jgio b allas )15 Laeals
a3Ls LS o (0 adygboas & Elig)S Gl My (S e LYl it (1Y)
el e Jhme culple g feesl ojlu o (s T Ll bl (S o)y LSy o35
3 Gl o puite dan lig )8 Wl 5 CShe bl (VR0 wdlils) 5 (5y9h) sm3e @) oL
el 0jlo Sgy0 s [S5ly &S odalcamsay /Y

S¥-Jiys8 ggeil @l (Y) Jgo
Table (3). Fornell-Larker test results

b s,ls ollusl

bl :JSL«.F N[ a}ﬁ“&

Organizational High S S
performance | performance E-HRM
work practices
K9 S Slsl asle oy
0/816 #9 A gle
E-HRM
YU s Shes b (6,8 Slbolasl
0/828 0/802 High performance work
practices
Sl s Ses
0/827 0/777 0/773

Organizational performance

3 Olaz e 2 sl (VAVE) (Lol jld polie Sloxlil oY) Jpio s & a9 b

ol sl 039y St Jao 3 dge (ISl Glaiy slaite o b it ol (Strer
33,5 oo 3l (wlSail (6 pSojll sl e 51 S pp ansiis ol

(CV COM) gbliza gy b STzdl Lasls by olSdl (5,50l Jio oS

jl pheanlie slaysie gwiin 2 1) jewe Jio lUly &Bly)y (adls cpl Ded oo e

1. Fornell &Larcker
2. Loadings factors

(1-£)



O, 500 5 g0 sy w3 Sdos b (6,5 ol p3b oy

Cowlio CatS oJ.:.a:bOLf:.j u""'L" u)l Cudo ).»Jla.a e SWIg) uL.u)JoL.m ULQ(«J goesos ).,Jla.a d;)Jo
ol (w8l (65050 e

503001 e STl (ad b dwole (£) Joua
Table (4). calculation of cross-validated communality
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Table (5). The values of the Coefficient of Determination for the endogenous
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Table (7). Beta coefficients and significant values related to research hypotheses
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Figure (4) diagram of significance coefficients of the structural model of the
research with the moderator variable
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Table (8). Beta coefficients and significant values related to the third hypothesis of
the research
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