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. Sisson & Elshennawy

. Madsen

. Benkarim & Imbeau

. Jadhav, Mantha & Rane

. Zhang, Narkhede & Chaple

. Salonitis & Tsinopoulos

. Rose, Rashid, Mohamed & Ahmad

. Ingaldi, Dziuba & Cierniak-Emerych
. Kariuki & Mburu

10. Scott-Ladd, Travaglione & Marshall
11. Johnson & Chang

12. Hines

13. Angelis, Conti, Cooper & Gill
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. Lamba & Choudhary

. Lee, Sohn, Kim, Kwon & Park

Forza

. Bonavia & Marin-Garcia

. José Martinez-Jurado, Moyano-Fuentes & Jerez Gdmez
Zarbo

. Albliwi, Antony & halim Lim

. ElI-Khalil

. Osman, Nordin & Abd Rahman
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1. Salentijn, Beijer & Antony

2. Hadid, Mansouri & Gallear

3. Alkhoraif & McLaughlin

4. Wickramasinghe & Wickramasinghe
5. Olivella, Cuatrecasas & Gavilan

6. Gao & Low

7. Heinzen & Hoflinger

115


http://jparnt.iauk.ac.ir/

‘f"f

-
S
90 o oo (g (i g Oliding aollad
R V-VF Sl o gl Alie VFAY 50l ) o)led X 650
g)Ll.lJ:l_lﬂ

http://jparnt.iauk.ac.ir/

Lol Slaidl mlin 039> 10 Cand >0 (6l 0,90 Ol ynd Jdo 4y 095 Al Vo Ly 185 yoe b () 45 et (oDl ()0
Awliis 1) jemme o)) )Ll slnl gz 1)sd jo Ob Sludl s ppe sloadlie b ouS oo S o) poe 4y ol> Gudos
el anlp g Jrens gy aiile (65 poaal GSESS I Sl 5l Sy gt Lol i8S 50 atiy jp0 bl
e Dl (6ly58 p0 Cb Slusl b 2y e Jow slaadlie ganuglyl sl (Jow dl] Cqz Glojen O 50 4 (GlaSl
Olrs e ool glyas jo «Ob Sludl mlio Co o 5 J5e Julse Coeal ax )0 i 4 g 1los ;ST eolatul ol 45
el 3l b Sy il g loislS @8, (sl e (nl 5oyt Ghegh 4 5l g wlals

00”'. . ‘f% JM—\—Y

S pd 059> 50 39290 S Je (o2 9 Slodl y9 0 B )b sl E9dge 4 Lgiye (sla 03l (Bt il A T
15 sl o S5 5 s oDl (655 Sy by 3LazST arlas 5l oozl L g i (g, 5baz €l bl polie
W08 zhhseal (V) JSe QB o« s oy, 5l eolaiwl b raghy Jow coles

nilin 5,95 30 431,

ail 3155 o y5her ol j 4 slom s

e IPQrRgE N |

P CIVPICP PRSI LL g Lo g -

5280 it 2] 8

FETTC P B GBS e

EFTEE

|
|
|
|
|
|
|
P EN- - R 5 |
|
|
|
|
|
|
|

nlin sl a5

sasle g Soddls

o b S LS U b

bl ailie s pae
el gl 550 U
Ol s

¥l asea s

o,

R

LS A Sl o g oaldy caleas adl )

.
;

3 S les o el U

PR L L B iy

GLI L codate 0 jao amaad

02T elenal as T

Kl sl g dlensl g s dylgy anwsd |
2357 5 eSesasd g SSoblas |
S e o gl
S Lramee bl
NSO EPRE RS P (O

Gbeilon Lo 8 Blawsl s e

o basla,

§,
’@

S8 5l

f
L

Ol e ool (5158 Ob Sl golie Cu e (age Joko -) S5

1. Magnani, Carbone & Moatti
2. Alkhaldi & Abdallah
3. Zirar
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Evaluation of Lean Human Resource Management Using the Combined
Approach of DEMATEL and ANP (Case Study: Tehran Council)

Abstract

The purpose of this research is to evaluate the pure human resources
management in the Islamic Council of Tehran using the combined approach
of DEMATEL and the Analytic Network Process. This research was done in
the library and in the field. In terms of purpose, it is considered to be of
applied type and part of quantitative research. Also, in terms of the method of
information gathering, the present research is "descriptive” and due to the use
of the DEMATEL method and the Analytic Network Process, it is of a cross-
sectional survey type. The research model was extracted by analyzing,
analyzing and interpreting the interviews conducted with the experts of the
Tehran Islamic Council using the Delphi method. In the next step, the
relationship between the components of the research model was evaluated.
Finally, using the Analytic Network Process, the priority of the components
of the research model was discussed. The results showed that, "meritocracy"
with a final weight of 0.1866; "competent breeding” with a final weight of
0.0990; and "Employee participation in continuous improvement" with a final
weight of 0.0883.

Keywords: Prioritizing, Cause and Effect Relationships, DEMATEL
Method, Analysis Network Process Method, Lean Human Resource
Management.
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