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Extended Abstract

Introduction

Understanding athletes and their performance requires a comprehensive view of both the athletes and
their environment, with success often seen as a personal achievement (Rodriguez et al., 2019: 259). In
judo, the role of the coach is crucial, as athletes face diverse challenges in technical, athletic, tactical,
psychological, and theoretical domains. Proper preparation ensures successful performance
(Dudéniené, 2020: 20). In organizations, training new skills is seen as an investment, with short
courses helping standardize knowledge and performance, fostering creativity (Melham, 2004: 72).
Competence-based selection is vital for organizations in attracting, retaining, and developing
resources, with investment in coaching skills being a key strategy. Research shows that selecting
qualified personnel based on scientific criteria ensures organizational success (Mighani, 2022: 149).
Coaches play a vital role in athletes' success, impacting team development and skill formation. The
growing need for ongoing coach education arises from the desire to expand skills and adapt to
changing needs and policies, making empowerment essential for increasing coaches' competencies.

Methodology

This research is based on an interpretive, grounded theory approach with a qualitative paradigm. The
study utilizes a hidden content analysis strategy and an exploratory-developmental nature. It focuses
on experts in sports management and judo, including university faculty members, executive managers
of the Judo Federation, and experienced members of national judo teams. Participants were selected
using purposive sampling, and data collection was carried out through in-depth, semi-structured
interviews, recorded in both text and audio formats. The sample size was determined based on data
saturation, resulting in 20 participants. Data analysis was performed using Maxqda software (2022),
employing a process of open, axial, and selective coding to extract themes, concepts, and categories
related to the empowerment of judo coaches and referees. To ensure validity and reliability, the
researcher followed recommended practices such as sample selection, simultaneous data collection
and analysis, and methodological coherence. Additionally, 20% of the interviews were re-coded by
another researcher, achieving an inter-coder agreement of 78% using Scott's formula. Furthermore,
academic reviewers, including university faculty and sports management experts, validated the coding
process, ensuring the reliability and validity of the findings.

Results

The results of the descriptive findings from the participants in this study are presented in Table 2. The
table highlights the roles, educational backgrounds, and experiences of the participants involved in the
study. In total, 56 initial codes with a frequency of 92 were discovered through the analysis of the
interviews. These codes were categorized into three main strategies: managerial strategies, human
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resources activities strategies, and educational strategies. The most frequently occurring codes
included strategies for enhancing the knowledge of coaches, including motivation for learning and
upgrading their knowledge base. The Shannon matrix (Figure 1) outlines the key components related
to these strategies, offering a clear representation of how these dimensions interact. In educational
strategies, the subcategory of the training process includes the main concept of needs assessment (both
resources and scientific). Other aspects include methods and content delivery techniques, the use of
technology, and practical organization of courses. The human resources strategies focus on selecting
and training instructors, with a particular emphasis on evaluating coach performance and creating
systems for their continued education. Lastly, the managerial strategies encompass activities related to

technical, operational, and educational interventions.

Tablel. Strategies for Empowering Judo Coaches and Referees in Iran Focused on Standardizing Education

Main Category Sub-category ~ Main Concept

Sub-concept

Initial Propositions

Identifying potential judo cities,

needs  assessment,  regional
Needs Assessment " e
Needs training, and considering
Assessment provincial capacity
Scientific Needs Creating lesson plans, scientific
Assessment needs assessment
Knowledge Publishing educational materials,
Dissemination using technology in teaching
Use of Modern Teaching computer use, internet
Teaching Technology & resources, and updating
Methods & Equipment equipment
Educathnal Conte_nt Course Delivery Creative  teaching _methods,
Strategies Execution adequate course duration, and
Formats -
diverse formats
Grouping Grouping by skill, geography,
Educational Groups gender, and age
Specialized & Providing updated and relevant
Training Updated Content  content
Course L Training physical, emotional,
Processes Conten_t of Catggorlzmg_ technical, and cognitive aspects
Teaching Educational Topics
of athletes
Program -
. Emulating successful models,
S adopting global and local best
Successful Models X
practices
Sﬁ!(:;[r']?g & Instructor Trainin Training instructors and selecting
g g qualified educators
Instructors
Coaches' .
Evaluating coach performance
Performance . L
. and awarding certifications
Evaluation
Coaches Organizing standardization
Knowledge .
courses, workshops, and sending
Enhancement
Human coaches abroad
System
Resource Motivating  coaches through
Activities Motivating Coaches
Coaches . performance rewards and
to Gain Knowledge .
creating a database
Managerial Organizing briefings and forming
Strategies educational working groups
Educational Technical Strategy Est_apllshmg Judo academies and
A training from a young age
Activities

Operational
Strategy

Using modern methods, sending
youth teams to international
competitions

VWY
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Discussion and Conclusion

The role of coaches and the impact of their personality traits in sports are critical, as they significantly
influence team performance, the development of technical skills, and the social and cultural behaviors
of athletes. The success of an athlete or team often results from the technical knowledge, skills, and
performance of an experienced and multi-skilled coach. However, these skills and technical
knowledge do not come naturally; rather, the Judo Federation must create opportunities for acquiring
such skills through appropriate training programs (Onodera & Takada, 2023). Coaching is a
fundamental and continuous process in sports federations and is not a temporary or finite task (Elham
et al., 2021). Coaches, regardless of their level, need to constantly learn and acquire new knowledge
and skills to improve their performance. In fact, training coaches involves a series of activities aimed
at enhancing their work performance, organized by the sports federation. Furthermore, in today's
competitive world, nations are striving to train better coaches and instructors to develop their
respective sports, thus making it essential to identify factors that can empower coaches and referees in
sports like judo.

This research highlighted the key factors influencing the empowerment of judo coaches and referees,
particularly focusing on standardized training. These factors were categorized into three main areas:
unified human resources (including specific actions for instructors and coaches), standardized
organizational actions (such as expertise, experience, and financial development), and educational
functions (including cultural awareness, program planning, and the organization of training courses).
These findings align with previous research in various sports (Emadi et al., 2021; Ramazani et al.,
2022). Moreover, the study's results emphasize the importance of recognizing scientific needs and
resource requirements for training, a critical step in the empowerment process. Effective training
programs that integrate up-to-date content, technology, and instructional methods can significantly
enhance the empowerment of judo coaches. Finally, strategic human resource activities, including
selecting and training competent instructors, play a crucial role in improving training quality and, by
extension, the overall performance of judo coaches and referees.

Keywords: Empowerment, Integration, Educational Tasks, Organizational Actions, Integrated Human
Resources.

Funding
The present study received no financial support from any institution or organization.

Conflicts of Interest
The authors declared no conflict of interest.

Acknowledgments
We sincerely thank and appreciate all the athletes who cooperated in the present research.

YA






395 by Co o L 9392 091> 9 Gleiye (5Lwiodlys O ,5T g syl oLl

v‘;cbuw g c*vuolé KVEI oo 99>
Ol ool (oDl J\)‘T olSuily (gl g ¢ o jyg Cu e (658> (gomisly )

LJ‘)'-{‘ ‘d)lm ‘UAM.\.)‘ .)I)" oKl ;Lg)l.w ._\>|9 ‘L;f)})s Co pdo bs)f Y
LJ‘)'-{‘ ‘d)lm ‘UAM.\.)‘ .)I)" o Kuiild ;Lg)l.w ._\>|9 ‘L;f)})s Copdo bs)f Y

VXN Y sllie iy gy VRV sllie cdl s gl

mohammadhami@yah00.com :_Suig xSl G ¢l ! ¢6 5l ¢ oMl 3151 ol ¢ g )los Il ¢ o) y9 o ppto 09,5 ¢ sl daxa 1 Jghme oXimnr g *

How to Cite: Migani, D., Hami, M., Shojaee, V. (2025). Identifying factors affecting the empowerment of judo coaches
and referees, focusing on the standardization (uniformity) of education. Journal of Management and Organizational
Behavior in Sport, 14(17), 16-35.In Persian.

84S

Buios ol 3,09, il hisel (gilo eSS Cujgme b gdgx gl 9 loye (silwsieily gl g aoyaly ololis pols Gdss ) Gaa
OB eS bt cunl (JLST —(glnwgi ale b gy (0208 (gl Ban bl (6)95 385 GliioS 0y 3 il yiel Ll 5 aS
s 3 S iso (lel dged lgiedr yi Ve Media g0 oS Wdg 39> 0jo> B pS g (b)) Copde 0jg laastie g B S Baios
136 3590 (905l 5k (bl ) eoliel b brasbas (oLl g 4Bl )il des 5 s sbaslas JSb 4 Gledbl yslsS by, i 48,5
sobatods (bjgal g Sl plie (slacullad (b pte sladpaly Jols AV Slgl ggacmo b adgl 1505 3l (i Baios (&S (slaaidl b5 )5
(silotiollys 5 )lae (53553l e e slasaly Y ghe rizman A RS (Bjgel (Sl luy Cuppme b 939 gl 5 plepe siluielys
21y Slsld cp i YO 3 YA ol culps bcaiy o (oBgel 9 (8 slassly oo ol 3 g Bad asls @l plgieas Slo)l 5 (o559l ¢ 38
aid)y cpl cd i 5 Loyl e g bl Ol (oilosialys 3y SO Glaisds 939 Lhigel (il sy sl (caaly SV sio o
39l 3l g2 3505 el sl dspetio Slol 5 chisel ¢ il b3S (gt slooie o sl cul sl > B
Amd Gl Slea gdaw 53 03 ol )3 oyl €y g g AT S by (pl )3 e g hjgal CudnS gm0 4 Blgi e 99>

oy LSS sl ol ¢ Slojlo @loladl (590l Cinllog o ¢ 3loder )LSG «(gjlutiailys 1 golS” CololS

Copyright: © 2025 by the authors. Submitted for possible open access publication under the terms and conditions of
BY the Creative Commons Attribution (CC BY) license (https://creativecommons.org/licenses/by/4.0/).


https://creativecommons.org/licenses/by/4.0/
mailto:mohammadhami@yahoo.com

slocuibse  LSE oS85 ele
Lo )lee o8 Gl 5l (iU oses joboay (L1855
5 gske )3 Oliye p3j9el kel plpe 3,8kas
350 Cawl H0y05 5 YU Cuenl | Calisee (glaoygd
el 5 2313 on Lo 3,Shas Jgtn 1y Slatye Ygoms
Lade BBL g S Giegm Coge
(VFO YN o)) Ka 5 Juglo)

5339 Oy polde (siludiallys o (hjel 4 s
Oleye hlod I (86 5l ol gd ey G354,
B e g b Snld 5 o)lee (058 4
Cawlacuwluw 5 Bl s 5 2d> Hlpl g b,
iy SN 5 o ylee SB5)] L polae 3590l
e g Slojle Sl b B ams o K6l LT
Oyt ilwsiasly g objgel cplpl gl 5k
Sild Galidl Gy o (ghpaely wnlp S
OFY Y ) canl caenl Bl )l s

ody SpSerendd Culld S (ggh couw Sy
ol (o 45 3950 plonl 5 s a5 o
sokaieds g wlo Bl cledbl 8y Sy
Slaby, 5yl blad lygly cgySmenal it
yle g pds) auS ool g8 glad > Sluss]
2 oaeglbe S5e8 biys slaglejle (000 Y-S
dawgi g gl ileaflinl 5 il cSlpSy
a8yl 4y SKaS Aol .5)ly (glad > lygld 5 Slos
hisel 3 4l (sl )l B 4 VeV b )
I Sinlan Gl i sl 03,8 S8 b
B sbjliow g (Bigel sy )y sk
3y80as g (xS el cbigel (s3lod bl gl
VAR S g gsiel) ol ead plsl gl
)

5 Santos

6Ju

" Plessner & Haar

8 Armenteros & Webb

AR

3

dodo

oS5 g gl Slas g (5555 Sy 059l
5 Conss iyl GLslbl laoeo 5 ol 4 ol
o Glysar Gaday (55 sld » plislacadbye
5 '3ep9)) d9bige &B)S JaS ) et sk
bow gdey sl (YO ¥ o Ken
B b5 polie 56 cov cul (Sas K555
sl e 185 ol Grjiege S Sy &S 0,8
L oS 932 3 05294 (oS p9 cuslio (gjluosle]
(S e bjyg (B glooje> ) gsiie sla bl
38es oM (e b d2lse )5 5 Sy,
3 (Yo oY Fingd) cul Glilue 4> 3890
G onl cbole sl (gse laglejle
Dod oo 48)5 a5 0 S Wlow e LS,
o obisS gloeygd il ogeome slabigel jI S
Cunl Slil 5958 3,8 9 il iluglusy Gl
S5 84 g dius J> slayhg) Seke 4 oxie &5
Veo¥ Topbe) 2950 plojl i 4 U] cd
Glie p Ol bl gladas > gew (VY
bglejle gaiily ol jime plgica bewMo
A gl e Sl 5 (g b wode
dwg ISl pj Bede 48
9i9 Oy bl g o)lke da Sauls
ol s Sl g olel il K plyeay
(VY ¥ ea L)

P B s e li e olidsw ls
ol bl wailys 5 dianls Sl mlio o ylojls
il w8515 cele (sapadld g bl (ol 5
oS (Bl 4 sy ) lejles ol Cuddge
S GE laye (VFU VYT (lie) A5 tals
Chpby gl s 850 Cudbse > ege
s)ld) pS S5 g (8 Glao)lhe Ay o

! Rodriguez
2 Dudéniené
3 Melhem

4 Maier



Journal of Management and Organizational Behavior in Sport, Volume 14, No. 17, 16-35, 2025

1) Ghjgel il Cuypme o5 Jse
P sbgpliwl 5 b)Kal, Llg o wwl a8 3
4§|)| Q')ﬂ‘ 3 999> L’)l”b 9 Ol.ﬁ.g)ﬁ LS)'L»JJAJBS Lgl).g
2 ojeel (gilwaelly @bl coles > g famd

LS ol 1y lose o lgls

ol g
Clids g 5l mbll gle p pob G
ool g 25 Cgume (b y = (gl
sz bl sl bld g s 5,80,
5 Milise (595 38)5 LBl )5 28 &S sl Gloy
g9 3 pol gy 3 LS Ghinogi ale
ple bog (VeoF) jo)le gy I oolinwl b (&S
ol » BRSES lie el L] — clansgs
99> OB 5 (b)yg Cupde 0je> (B pS Budod
ppte dmolSisls Lalecin g sl des
P e g paastio slas g9 (ol )8 2]
ol 2 St bpd g 9 o sl (58
bjg> 0 &S ablo Jlo 0 il ozl Lingl,
DR (0))9 Copde 0j9> D RB9R g ) 9d9>
P Uged o> g S dedda (hy) & (S Aiged
&S b et SleMbl gludl & iy loj bl
T8 Y Medan (6 pSaiges by, 5l edlatul b
Soglgen Uhg) Wab L] Gdod dges gy
ol 45 3g allsls des 5 rer sladslas
» i SaSes lie Salon | baslas
Gime (oMb (6 yglge g g (e Canyd B
A U 2905 oddipll clranlas (4)l38508 & &l
Dby dslas sla Sig olal § b S5 Yeis
s MaxXqda JJjole 5 b (5,13 )3 oyl
L (S5 g Gy (Bie Ban 8T pbml VY
b Cuimd ek b (3 S L adlles 550 00y
N ladgie 5 aaloggyd (melie &S5y Cunl
GaiS Olpdl didin &S Nz pn bl gy oy 95
adlas 3590 9 035 glyinl (S sl @2lpe

5,505y b (sloialls aa; )3 o plowl lalllas
CoBsSib) ol e 5 o0 o iy S g0l
@ Slallas Cowl a8)S S8y 350 (A VY
Copde dioj 40 43S (L5 gd9> laye Sy Lo
(VY X Dgnd g g)) BRiplyy Sasel
Sl (00 ¥NR) T 5l (6990 anlllae lasly
ULO)L«A 9 L;LC u.é)yo] A go  yu d)Kon 4 odld
@55 e Nlge (Bl X S
RULSUIPRICNGESN JRE 0N N PR )
WS Glge ot 3gs aiss > (YEe YY)
a4 " Saallly ploye 5500 9 xS0k
slaylee g G b Sl playe o S,

Sl asly (6o 0 Slos AlgS o ol
olrl 2 99 olgh g ooy ilusialy diee
g9 ol e Jluo 5 o il 4 dog diajls
25 b g olhgh g oloye bisel slagsy, 5
dSgrk 4 Wlgi e 09)S cpl ajls g ol 4
g J A8 S8 Ul S0l g sl il
sl sl b 939> u;“’)9‘°i sl lslewl Lﬁ’LL"’
5 et bl gl Gloyge 5 Sl
Al sl wlge eie ol clagls
P G 5 (Sl Plue 546l g5 ol
wisllas Lo Bl oo (olghs 5 ooy sl 2218
Gelsi (imen LS oal)S 0g)S cplaswyi gl
radpo & U adl io)d dlgi o 939> (sl 08
g asby Mol Slilue 4 pliel gladijn )
aos | waliee slal )0 939> drwgl 1) bl oy
9 Oy ilesialy p o5 Jelge 33> Jlboo
s el 4 Ulg e )5 o b g3 el
b Baiod cpl 09 e Jhe slaylSaly o ajls

1 Barquin

2 Ziv & Lidor
3 Kjeer

4 Fairhurst



@l 5l lsebl Gln 1y Glegh (bl
Mge 5 Oegk onl & Wyl iy
L onioren A5 Coley Siaghy S)b | ads iy
Yo o,bgd (6,135 awlis) T Kuasih b, 5l enlil
e Saagh lawy sl 5 baslas aoy
sl syl awlis oo o)lgd (5)l8 Al ausle
O il nj G 4 Sidngh bwg ol plo]
oy Voo Bolal Gygods i pbdl sladslae
o) 09y Vo Sloy dols G g3 )b 9 byl 1 S
wlid (iagh 09,5 | ;N> Singh by (ol
).) (V :Y"Y) a)l@v.»A ‘Lwdl) L‘))‘ ).) LMD d)‘ﬁ
g0 1y oy Fe 3l puin 2L lie 355 Sieok
o dob @l (o ou Jsd B 5 b
015 20 ) Ui 5 (05hgd (658 dwlis) KiyaSjl

o]

3 Re-coding
4 Scott
5 Stemler

Y

b ooy (oo lup Sy B Cusl 0rd &l
b b B 25 pasuie 1) es g 5L b
Gloasls 5 lbadye obyl 5l ola e
U 1) aslas > ol 5 glepe jlosialy
laal g b Jlaw )L, (g ka5 glail a5 ol daldl Sl
015 sglaer slaanlas Gie ub Job g,
Sosleer iy ool 2 1) o Slles (b 5
9355 (5,13558) Jubosigr o Jlaj 65k o ng]
Joo ) bies &5 anlas ol 8Ly 5)555L L
podl il aslas ypon Lan 5 5,8 s
2 b e Mol gan slraslas Wb s g 405
ba Ojaods Loy e )0 g9t 4 s o oyl
g b aBby Seo bl ))Se 39id L g b3 4
O b bes g oy 4 oS Blall L oad s
5 psblao dadlgio daodly s saaliv 5 (5)l58S
Gilwiiadlg @l 3l g oo paly Slulid» slaa_asls
dlas o s gl slasl € (lygls 5 (laye
&gl s 4 g pogj cul (Ses o bdl b
Sl & el omlee ol G b ol
5 Jluo gyl @ s Samoyy il s
gy 5 4 gl Anlas b &S oleeje
2lolid 8,13 (6ylas gludl I g 8 oo 125
@939 ol 5 Ol ilwsislly by yadls
5 b IS Gkl baslas Jdovga oo
9 bgS iy cpl 3 2905 Cpple (i 9 (5y9e
B b a8 gladllas 15,5 oLy (VY VAQY) IS
Sygods dges OBl ] 3 g cul o culis
0SS i VY g b il 00y (LBlai 5 JolST
S ol Yeainl gty Saled (ka5 glodl dlais 4,

IRWIREYPCRTR S Ve
sy 3 Qlaebl gl (WY« oY) lylSan 5 T o5
G5 Sl pla (o3)lpe (ST ek bl o
Pl 5 oodls lojon Ll 5 (6yglaer dndises

1 Guba & Lincoln
2 Morse



(o5 (5,38 ausli) KipaS3ly b, 4 balas bk dslmo =) Jsio

S ) SgaS5b oLl Oidlgs lass
) LN AL ¥

Las' JS slass aslas oylge

\td
Ad
Yo

\te
\te

A
va AR

YA )

Ps
Ps
Pg

Pis

A
AR
Y¥
V¥

YA

Js

1l §1 o5 93 cymioman 15 Jlocl ()lI53S oo
wor & (Hslie o Lualy aslul) L35y Copde
SN Qs Jolye 5)b haiylebl o laaidly

=
ol 030l Y 0les Jgao

Sloaslas (s)lsd 5l askis) SuSil bk
Sl Jg0y8 5l eslanl b igh cpl 50 odds plocl
bl ol opl S0l @ a9 b ool do > VA
dwls oLl clblB wwwl dop £l i

ol Jg:8 LB 5 236 390 bns 138
lass g bpadls gl 4 plwd jdates
anlas j Basces,lie | oy se wnd Blis)
Al g ol elecza aglel Gl &
By plialiny 9 838 nih |y blSuS

GBS Bases lie sla Shg olul g I S -V Jsi>

EMoass

Gllgw
ol (ygmesl )35 Sy o] jgl aieS” Jotune

Syl g Copte |55

Lol 9352 305l bjg0] e

olRssly sl

S )8y Sl 180

b milie oKl imgdy e

o w5 (2o o903l )] Jgtane (3 dteS” pd

. . . o %
)9.&5 999> .\.w)l B ‘d’ﬁ"”‘
(5B AeS pae 98 9302 Bigel e Jstuno o o

Olibbwo diaS” Jotus (I3 929 Cod )

QS il (S5 JS e

SN Co e |87

ut‘.mlf olKuisly JEAVIIY) ba)f Re

Sy 1S

UP)09 Co e

o o 505k s bl

1oy goDlol 3131 oSl Ly
OlbixeS

Lo €8 5 S L el v
Ol 8 Jle slie
ol plid 935> Con e ey el S A

Uiigel dieS )
Ohyald 4ieS” pud

il 59

gl y38 (69l akeS guac

535> gl o)t

il B9

ek 952> B 42eS 5o

535> gl o)t

S oleye g Shigel 4ieS Jgimo M

olKily Y%

158

olKuily sliwl Y

9P wyde 9 gl 939> byl

Sy 1S

g oS (SaCayi 09,5 pe VY

99> Chd sy 9 (ygmol 4 (Djgel dleS oo
oo bl

U39 i b 1555

o6 ool g3gr i i Y

Yy



@&y CHmasd o] Connny s,
939> (pwyde Sy il 598 Sogld deS Jgtumo Vo
olKsly skl SN 5 158 ol&isly sl V&

ol&isly wyte S5 s 1S olKuisly aliwl %
925> Gl o)t ol 33 B A e A
folo SRy e 38 ke w2 1

P9 ooyde il 38 2 Ol el 2 v

ONS ol g3g> i )

meolio 9 (molde (sl Caa ()97 9 b 5SS
boglnl oo ohah 9 ol silosiasly?
adgl 05 05 sy ol €90l (g3l eSS Cuygxe

dpply e gpde dymly Jolds AV Slolyd ggerne L
g aiS GBigel dpmly g Sludl mlie slacylld
4 baye opld puple V JSE 35 clas
Lo ohab g Ol ilosially slaspal»

ol €500l (3Ll Sy ygome

Code System P20 P19 P18 M7 P16 P15 P14
Cd oyl
G4 rjgal lopnl)
Gl djgel ule 030 auhs
2d i jl
Gy gulis Lzin jli
g walt uziw jli
50 g slgine sl g by
@9 il L .
€ wigol jop Slygis s M b
(Og il Jbl )3 0190 )l '
Cdl gl slgngyS iy ogy
o2 15 dalips islgins
Cqljar g wauasi syiae

a

Cal wjgal £ guga iy dy
5 gye oyladg baysatS ol 5l L o
@ il plio ls cullss
@ ty93 bl el 5 i

Bl 0393 20 jgal

T prsa i 8 "

G ol
od oluyo 3Skas byl s |
Bd wys ool gl iyl piuy W . ] ] 2 .
Cg w33 gy s el ols | | | n (]

Egl igps ol

g ijgel uls callas

Gl sid oyl u

Gy lalas syl " »

Z SuM

P13

P12

peplie o adsl (slao)liS zl el 5 alS
ahab 5 oleye ilesiellyy ol dlgis 4 by e
2 €bigel Siloglesy Cojeme b ol o392
shas] @ Gple G Geyls ol
99> bl 9 Olaye ilwdialy sladpalp
Io«Ghjeel gy cuye bl
S sl ol Bl 0 plogl cladeliae
saslas iy ggme s 5l Gy S
I el ml g G (B Lo pll

P11 P10 P9 P8 P7 P6 PS P4 P3 P2 Pl Sum

B9l il leSs Copgme b gdgn (sl 5 leye (silosiailys s paly Geild e yle —) S

pore {sole g o (rsjls (£ mealie Joli)
Gy Climes g SiPeSS I eslial ¢l L

Yy

P 0S5 edalle 595 uyle )3 &S Hobilen

Wl e dshe objgel ladymly oo

ils ol porde Jols djgel (glaoygd



Journal of Management and Organizational Behavior in Sport, Volume 14, No. 17, 16-35, 2025

O S 035 syl elye (I3l (o))
porde Jold) (upde slodyal) dsho 2y 5
dpnly g B oyl cbjgel slacls Lol
0555 Syl 3pnly le cpl > Bl (Slles
o 9 W ool copd b (ope 0 B S
VP Cuenl cups gl ploye gty ()
O G daldl 3 g lnyed 1y Slglyd oy iy
opnly cVgie 5 Lol (o punlie dao)lS

Slog)S (gai0g)S wdlie JIII )3 0y95 ()15 5
Jald) ond w5 aelyy (sgime porde o(jgel
Eyo9e shivdhas g joy 5 (paaSS Syne ipblie
g bygiS plo 5l o)bpsSl psrde o (el
sedld syl Lol dsie (3890 )b
obigel g bl Lol porde Jold Sl glie
Ompte higel (2 b punlie Jold) 0y93 sl
Jold) Gloye porde domwpde (R0 g loygd
s § Olizpe 3)Sos (2l pluw (5,8 waplie

higel il Cuygmme b gdg iold g e (ilusiodly sladpualy =Y Jgan

adyl slao,55 i e ol pyde e e ol e
P sl g (oriwils g e slajd olelis
2 oo slalinl (5 oygd (5555 5 (s ddlaie ¢ygmol 18 Bl (xiwils L
e @ fes )
ol s 55,5
aasS g ele (omwili oy J b cwlie wpd )b ele oxijls
2ol &S 45 shjpel ok 5 oS g g 5 OIS Ol .
e T . . . . N ol L]
5j90l Goy Oliaod o (£59leSS 1 oolitnl ¢ il
5 oolitul wleMbl (gomtima ¢ wbly l odlatul ogms el
e Slojjort 9 ols 5 e slacole 5 coyml gilesS jleslinl
Wlies a1 Olupes ) 5SS 1 xS (olisel  jap Ol
9 Slis 905 walS (oye G a5 5 TS Sl S sbigel e s
ol (sl ol el 9‘1”’”
P - ) . )Y (Slgoe
)93 )35 3 (BB plojide (st sla by, )3 M o] o3 )5 5
5 2092 &) PR .
5 clooygd «aliseo > ol SKK& | Lijg0) (cla, WIS Al L
Er9 S0y C9|4~*).° l .Lf‘))}a Sy ilisen IS 2150 %
g pd g Sypa> slaygd ( Jos g slwoygd Cg_
ool g0y S5 S)lee axpd elul  (gai0g)S . 390! ;1
: . $loog )5 (ging S =
i el g 318 e (UKl 5 (gldl s ddlaio L
oo 1 sise!
O ol 2 hjge]
jor 5 8 Al jor o
. . P 1 . ] duol.:).g dlﬁm
Oy ible oje hjgel Sy Slewa oj> Ejsel o .
e Tl . L Gt e ead )
4.\4:35 PRl u»)}al ‘k—i.ugb 9 k_gs:.«.{v 9 LQU)LQ(o 09> uu)}ol .. —|
oy (bl ad
5 shjsel e I ooy big piess sl de I ookl
I bl S colo slaygaS > bjgel slagdy, BRSSP
9 ple 5l sleo e 9dS o Bl 4 a2 b (3850 sla e - 9 ysls plo
Oleye Olaps i ekl (bigel Cap pb colo aslul a0 3990 oyl
Qs ROk RS
by oyte B0l (oBigel (slaoyen bl (lp oIS JuSiis ~ e yde 590! 9 bl o
‘Q%.ml).!é 395 Lmb)a.) ..\ul.ml L)")9‘°’l {‘ & {_
3l o3lisol 948" ol po 31 (35900 Al (a5 cppmode | g - Opde i3S 09> .

Y¥



ad so, 155

AR ol egpde  £y8dshe ol dshe

(990l phw (lgisds gm0 higel paawyle

) ))SJ.Q.C u)‘.s))l foew ;b.\.'sl).:\f d‘.&wb)s.) u-)Lu;] 2 ;{),\A lael
g sbogeil G @S cpglis cus pull
«sloygs sbagygeil o)1 2 by

LSS o

Oleye 2 Ses

Wl Sty S8 Gilegese s Gl e
5 BLigl) gt Flee opelm oS slagbigel
e bawgs (il s 53 (6)%ye slooygd 61 cspe
5 092 g9 waasS el (IS n (oaml ) oS
OBl (S Sl Cap (ape plisl 98 o > ST Ml
Sloygd )l p Sl Jsl 15 Olape Sl ges (o g 6595
hiye siily W)l sbaoygd )15 0 (2l Bl oS
0928 IS 53 Fomb gshe » gl sln oladl iyl
b 3l e b )] lilus 5 (G pe8 syl ) <S5
Sew gl slaygiS 4 playe pliel (il 5 (ole S5

BT i cax 9392

S| s
@ Bl

Oleye

(GroS o Soml (e el ol 3 Sles o)
SOL s )9S g Sl S glaye g g Alale (B
5] s Sl )Sos (2b5) 9 255 i Olaye SN
€835 ] cilas Sl (larye £ sl 39 colitye
38 (oBjgel sreygd bl laye s dmoygd 5
Sl da oM > (bjgel E55 «3ige BRI bjael

0 3551 sl
- 2 sih s

P

(Sloplesy Sjgpd )b Clgiue b ey Slud ()] 5
Sl @b 095 NS S5 oS0l loasliy 6pKu 5 S
Oopsly 8 o 53 (el (10355 a3 ¢ b0l

oyl

sbi9el

o odlST syl (et gl ol 3 Al i J bjse]
doliol )3 39 waass

- s 22 -

(e oxd e

sl pliel (i slagby, b (ng lroged | (sake0
0y93 (5,135 o Modlopn Slaslus 45 4l

- Sldos 3y, -

Bl Al cwl Sen oladely as olyb g
b Jlasl g Bl po p con Jgl dag > cplple
2 e ool ol ccwl Jlas] slasoly
Jlans loisly olulis U a8 coul ol
O olge b s ey ileasly
SHLE 5 5Gme Opgon |y (obisel (53l luss
Sl glasely  wyn @Bl cdS
st loedlatwl b lyely g lupe (gilwiieslys
Sl e ik Al sdisel gilepls
€ olhgh 5 pleye ilediwly sladyalp

Yo

sldpaly bbbl o Hha Wl 5l e
3,509y b olpl 9392 bl 9 pluye silosiallys
o y Al ol a0l Ghjeal (ilag s
A obsh s oler Glessls a8 dp.
=l ool c@dlgyy il ansh Wiy e olasely
OlFie 9 3Ble Bl 4> (ool a5 5l
oy Gpb g hd bLE ol yn L
sl Lo Iy ghb g plup ilesnly
ol adlae g0 glowlis o claaaly
Oy Silwdiailys il &S Cul opl o



Journal of Management and Organizational Behavior in Sport, Volume 14, No. 17, 16-35, 2025

ol odel o] Sloss ¥ Jgas o ¥ IS5 > oS iloiadlg? iulig dgie G diwly opl 55 .l
Llodds las d.,\.ol.u Rey) 14 2 «939} d‘)ab 9 uL.’)A
Code Ssten PO M9 PE PT PG P P4 P PR P PO W B M B M OB R PSM
£ ly
29 e slbssly 1o ] [ | ' '
oy il galy | ! | I '
B gl il g uifo ooly 4 o (I I 1 oo .
B9 uii clly | (O D DI B | ' | N I L |
oy vl cssly 0 v N L L. R T (]
TIRBENAR ' : : . vor o T
L i R S T O S N S B T S

hisel Gilo ol 3,500, b olnl 59353 (sl 9 Gliye (silutiollys sladoly (il e =Y ISS

solaieds Aol 08 S sdely oud slas] DS o sdalie YU wiyile o a5 jeblen
Qg5 oo siely @Yoo (ealio dosS (4o b (objgel daly g YA Cooal oy b (36 slasely
VA Yoe e 3 1y Slolyd oy o YO Cusal o b

590] il 3,505, b g3s3 sl 9 Gluye ilutiallys (sraly Yo 5 manlio gl slao IS ¥ Joa
Aoly DY 480

WSirebn > 2 oley 3l g laange (il (objsel slagy sl (Bl ln g el sbxl

e bl Jigus 0,8los 5 St dmelSil 1 3850 3, 8las YL (slaod; )3 g yin sl i el Sly

ot Cap quilie slaylSg5ls dlul (B (I e )] (5320000 bl (B ploye g 4 S8 Gaalgi g M o
arye 2l bl olye (isel glaclad o Slojlo o> oS iy gilusialls 4 SaS (y0 Srg0se

Slaaie cldy Kol o3> (sladliatnl (g5loldgSs dadlimiol mods | (605l bgn i (55505 9 (Sdguwyd il (555> Saoly
Sl (6353 (sl linye 035531 2wl 188505 9 (20 o Slate] IRl g in sl el i S o > WSl

A griolly (candib ( bjgel (slac)lpe 5 CLST W luibuol ad 5oy csilusts 9 (SuiST bld 4 g3 yin a5yl 9 A5,

95 Oy (9355 dngi lupe i Sl (loye 455 5 ple Sl dayeiS plo )3 oy el 3390 cullid (el Slaely

oged (e e 3l (loje olBlen leMbl i | )aiS plps )3 loye 05 Jlien (loye slp ate Comilhe 9 (ke

Ol )] 35S b playe 31 sioo e dodl 03 oo 5 (Mol gobaws 4 olinye )l cilisee 3blie )3 ((3jsel Bo5e g sluiedlyd
e istslaze] Sl sl Jyol 653k 53 haye o ol by lye (sipel ol sale

) oyl s sl b (25 i oy ple b a5 550 (bS8 4 s 331 lulid 3 (21T
OB SUSS e b g ST Mol S I il egdg2 by Jgol ()5 adles Fhens slagliel 3 9392
92 dhsoj )3 WaLlS g paasiie (slagy Cun g el 9 g 53 ()IS8) )9 S5 (SuSTy 65l ol
ol 33 cmpde g oy sl 58, 51 68 gl gdgr (SIS g gt 3 paasie Gluye D gy 929 b ]
ot b ploye UBT colipe (8 (b )] (e o (8 Aol (el (B g ale it slahg) S sam hise]

S5 B9l slasby,

d ely

P oAt 49y dbul 3wl Jgol (hjeel (390 (oot 98 ghaw 3 (hjgel dmwg (Bigel Al 53 Jureus

2 Sl gy dlal 5l pgme iy by bl (Bigel 51 6Ky cbisel 5 5518 0 ol eSole bipel Lol

U)L.wi ‘L’”;é dl)?‘ 0950 4 LtzAn,.L»"” umlf ‘LQ&MSJ“’ 5 L’w)}a—l 5O )Ja')‘;é)'t:&l pis szc%.& ST ATRCS )'l o3l b w)yoi 0950 d""’)?“i
gl slabey 1 (SaSy pae (hisel (g soged b (luye

Sagall g o Slislue > Jlde cunS ig3g3 3 Jos g code diloniy el 2939 4 Jollips (6393 b 95 o mad oyl
g Sl byl )odS paw ;0 939 Al dils ded dawgi ((SHapmilosrd dawg )edS Hd b sbaslasiol ool
pore blie Gluye gaino 0 Cuo ) iploye (i 19 LI Ll

Slasely
sl

\td






Journal of Management and Organizational Behavior in Sport, Volume 14, No. 17, 16-35, 2025

S e al) Gise o G Jde sdadlis
el € 5900 (g5l

Ol o 3 50os ol sl Eiuass

e 2B il Sl el

Ny

;

e Slb ol

b slassly il 2ieilyT 9 (Fles slaaly

S *‘7/ \}: ot

Pl sty

9 pealie das ‘C‘)"“"l 9 slas! L s b
Syl joyl> ogpbe Jio wlul p Lol &Y 4he
JBley Sl ord glpaal (g5 jlges Ll 4

e 23 1 S 2 3851 slows |

o 095 G de Gl gel

"

A

/;:H}.ﬁ Al o (slgiome

o t, o 5
——

Yi‘i’““ shixl s Ghas

Bosa olais LnysiS b Sl sla s 5501

952 Olgl 5 oleye (356l silosialls SISl g Wooyemly (355 Jlages —F S

2 owlol aiby K pjgel (YYE YeYY QST
e 5 polie ALl Sy g (8559 pgmlid
5 plll) Cons Sad ples g Cdge gpel 5
ool a8 & Sludl lag s (00 VYV o) Sar
G > By lye il ool 5 9 S5
ol Gleye b aw 4255 Gloye il pel sl
S lee 5 (I S 5 550k 5 bjel gliee
ol bl e sl ojlgen b g diten bae
e Cledbl g by il & g9 5l 5
dsgeme ol higel Cdids > bl S

1 Onodera & Takeda

YA

(S 5 4o 9 Sy
Shy 28as | Jols B g pluype i85 5 oS
oS x5t wro sl hiye > Ul Cased
dawgd o8 Chydy O AP LB LB Oloye
Syd g slanl oyl o b slae)le
S slacadbse il g Cgd 3 Slos )l (IS 5L
5 Bl (i3 i I (BB (oye w5 b )59
Jb sl G)lee iz g 0y oy S 3 Ses
S 293 (635 & (S8 il g ac,lpe ol SOl
by b b 9352 (ol )8 aSly 255 03
5 Lgigl) wled sl 1) ISl ) bjgel cunlie



L g (50 laged B > Jelge ] (Lol
SaS L gdgr gl ) hjgel yel ldate b
S 1y Gy 38wl vl 4 i s ym
SleMbl o Wbl oy ydieds)) gsls ondadl) Jus
Nl o o] 5l edlainl g 039 BaioS j odelCuwday
oilply 205 A b gl e slaial,
WS gt slp oigh Jio cpl 5 eolitl
0B 4T 5y00 CaBa e amelid bjesl

S (o
Oleye ilusiallys sadyaly (ggme Julod 5l
2 (el (ileglse Cojomo b 9o lygls
3 sbigel gl penl)” ol Lt AST 3o
b 3 bl o5 ol 3 S Lol &Y she
wole (wils g @le (Rwjls (i ol
sel slooygd auld (o8 mamlie | Sy lyisay
o hjgel sedyely ol dsis
290 929 byl g oleye gl (silsially
&S aad o i @l cpl ol a8 S 8wy
(el Sl dy90 i g ele slajls calis
oj9> > 0l 5 Sleye silwdially Gl (ool
(s yaeby Caanl 5 (VY IV IA) Vil ol 939>
5 byl LI sileatalls ) bt g 1]
el G 3l Olge o 1S e 48T by
(YF Yo%) Sl g oo il cand ol 4 JolS
il canl pogd g (BFA¥eLY) Toly
Foo shigel sloasly dneg > el slails
Qg 45 A8 (o0 Aty 0o Oglp b i) 45T
s 5l S b 5l Gl ool Ss ccanlio (25))
3kt (Y VoY) Tobl g 108 51 s
sbils bl 4 elee g AVLE 30, S
Bigel (Silorialys (sl oS WS oo 15T B0l
ot sl bl canl (g)508 LS 5 (e

1 Chiar

2 Miller & Osinski
3 Brown

4 Ferreira & Abbad

ya

9 il o &S cuwl placdled 5 cloludl
b plejle Gow il pleye ) 3 Ses o
Ol N0 Slo 4 (WY VN ) 235
ey it ol )3 (bjgel (15 &S 35 el
Coodl 9 (55 (65 pe e obsS slaoygd )3 4
b clhere oflgen ey poec &S 1 3l (oL
Sygo > 9 Wb o Sy cind 3Slas Jote
obial 4 5 03,8 liw |y gl eple (8)5 5 35
3503 o (Y VN ugtle) dimd e bl
P WS o W (5)98S o eisjgpel (1B sl
9 e oleyle g ploye (Byy ilitie gladid,
Oyl 38 Wlgy o] SaS L b abled ey (o0
dnogh oldyedS 3 1y Ghing ol 255 35 9 sBixg
Jolse olulis 48 ol it ilong] ol L aims
2% By el g oleye iledisly p 3
disly (e 53 b ©j9po 5352 dlex I (glans,
Foe Jolge IS psbar &5 ol (Lt 5) iy Gaios
Coypme b ogdgx ohob s glape ilesislly
Sledl gl padls aw 51 Ghisel (gilupless
(o yto 039 Ololidl laadlye foli) soly a2yl
Slojlw o8l b3ys oy 4 baye clolidl
s ey 5 s shaailye Jl3) ule
il lby oS o (Gl 5 b gl
(5ol S5ely 5 s3loSin b slaailie oli)
S5 (el slooygd> )35 casliyy (slyie
Sloal  obise b sl ol .l o
5 Slany (WY F11) oylKan 5 (3los colisios
N ohen 5 Cusytrpd ((VOY VAVY) ] Sen
s ) 331 yeain (8 78] Sy (¥F-
9)y9 Alize Sl (59) p 393 Cliios ) 5
Teos Gl Jb wlashews gplie L mli 4,
sloadlye o5 sl p3¥ b jadld (pl yide e

580 )8 o yge SearSs © oo g
Oleye Silwdiallys p 33 Jelge plulid p ogMe
Jae el (3Ll Cuygma b gdge gl g



Journal of Management and Organizational Behavior in Sport, Volume 14, No. 17, 16-35, 2025

) poede (VY VeV oK) el
G sl p el bl S gilesalys
Foglp 9 Sa) ol dwyle p e Sl
Omorde 2jel 5 3ol bl 1 (Ve )AR0
CadeS Gl jslaiods (popde (RSS9 Lnoygd
Ol 3 8as o) 08 o ) care B 3590l
i G2yl 3 gl 5 i cunS 010l bl g
2Bl )] w9 Gloye 3es (L)
ealie 5l (S owizmen Cul 0ad gihe loye
dply liye & barpe sbadpaly (is )3 63y,
oo b aS Ndg gye 50 b S g 05150 sl
QUi g 0392 510,555 1y Slol i VY Cenl
iod g b s gly 0SSl slul &S amd e
5 ‘ol Cundl b jlaw g Gl o ube
copd boloye @IBIGEI ()] g piomen
95wl s (o3 cuenl 5V cuenl
LS S8 playe GBI 9 3Ses 350 4 Sl oo
 eBing ol g olaye el Silwrially
A msy 055l Sl 5 i S L Gle e
Gkl Sl playe B dsugi 9 6pS0b
o599l b alllas o Job by, siile iliskn (gl
0,559, (MY VY (e 5 Slie) > F
S WS 5P €IS jako 5 Jhjpl
wizd JWl g ol aoylSo 1) tsly algi e e
51 0559 3,55y (pl jl Coles (sly (oS Saleds Lol
il St sl (W Ve 8 gdeS)
Oleye G s saste lio Sp> Majls (680
5 Ol higel Giledially plpln ful
ol 5530 a5 o] Jeli 335 g
lacusly 4 5 Al ey hjeel IS &S
5 TkdsSs) Cusldl el T g ooy
dodsl  pl @ asg L L(IVY YO oK

3 Iskarim

4 Heck & Brandon
5 Cushion

6 Mesquita

I3l Sloe sl g by (Buios
B I\ ES oW Rt R Woevd] I V) RYPESSURPY R PR IO
JEST 3 0)93 )50 oy Sl 5 SIS
pelio dlox 1 B0el (slaog S (saineg)S g il
Jor 9 aasS Ul Alodgr (aw)p 3)90 (58
al Jlayghy (93b el I 55 bjgel g9
slyome (g paasS g 9 jep jl Olzebl
Amd Gl ) ploye ilotially Llg e (B39l
55l 5l )b s g o ystS )Sod (3850 sl o9
sl 38,85 9302 gl g lye silukialls
gy (il g 992 datwe la e (olulid
cely Wigie 5 2 Coanl Gglid > (o350l
Sy b Db hjsel (slaoygd Lulid s
@ gaasD 5 ele (2rwils 5 Gleye b bl
9 SIPSS I odltul S SeS Gluje (gjlotiallys
sootsy 5 G LDl (ajeel 53 jen Sl
bl 51 eolital 0956 (bjgel i o dguty ey
D)l Cuenl Glupe GBI (Rl Cue (ol @lie g
% (o ol plie el sladyal,
Silwaiailg (o aly isw 3 oad slas] @Y ede
Coodl 4 gl g gloye (higel 5 Sl g

S o S T o33l il
i (slacallad o1 clas] (g3punly &V sgio j1 LSy
5 P iy b ployte el ol Sl
ol oo sopnly (S plsisar cuslie 350l
I iloisilys sl 4B)S S8 (yp 3)90 (Sl
St Sl Y sladisel 9 boles @) 5k
(e 5 wgisy) Col oo s gl CoheS
Conl yotne Aol S (gilwsiadlg ol (VY VYN
—alolgd 4 B ajloge 2B ) plelae b g (laye oS
VY T glgarS) wmd sl e s> sbisy gl
Wil ola Stwld Cogl Jold dlgie cpl 5 (O)
clerl g b (bjsel (oo o Sl

1Yunus
2 Kimwarey



Dy ol shas] @Yeis 31 K0 (SO 8 oyl
o GBis e s olipe o8isel ilusiallys
AR e (8 slaspaly plisl )b I Gl
o) b syl i sls)lhe  dmwy
oSy e Sildiaily Al b By )59,
Sy G35y ke e S Wlg e g
paplio zusly S (e (lagbiyg D xomen
we Jlw Jh0 oy slp SSU g ol
Oy .(\&‘\ AR :Ol)lia@ 9 i;i;l{,vﬁ) Cawl
i slaoj> higel S gl adl ol
waass hisel Cuedl I SLSS 4 les)lge
2 &S abge Oloys I 6y peSl S e s
3 cizmen g 0 plxl 392 S (s> (sl jgiS
e )b cueal jopilesd loye Sloys
9 ol ces 0‘9315" u.;L“sl &gl’m scdlas <\J5b;o
9 1985 pulp J (3500l slooygy wilul sl
Jheise glgsa Ska Jgl Sl oloye 1 e
3 u.gl.gb] raannns + Canol z ko LS.SL.MJI @L;a scdlas
2 00 slas] palie g Vgae Sy (S Brguld
9 oy 3es b))l w9 392 sl isy
Soude 4 Bl g s o yadll bl y Ol)gb
L Olads )35 )b cuenl Ll 5,Slee
sbaly JpS g legleSy ©jgpe o)l
5 B9l Slp 58 sloog SIS LS (bl
w0 Oomes w3 S5eel (2l3j5S e
slasl S¥gie I (S plsiear (odjgel (slacled
b plys Wy @l (ol )l cponl 0rd
bl 9 ooy ilusially sladely drwg (ly
St & 5 LS )13 edlatel 3)50 lpl 3 5302

ST SaS 0j9n opl g Copde g jel CurS

4 Duda
5 Gréhaigne

)

S (gl 030l Blm] oS 85 D lgie
IS olgisar 9392 lape > (8l joyar 9 i
035 golae (e (ilediallys ) ol slacogly
59y Slies 9 TP I oolitl (pizren
3Slos £l g Woygd pwwyte Bj9el 9 bl
ol ool d)la)9 0 ool ol Sl 58 Glaye
b bipel sladaby (siloosly o (pgn daazily
ole josds 9 G canS el 0550 Syl 05T
SeS' 939> 059> 5> Glaye 3,8es 2900 4 Wl s
S

peplie Jold &S 391 (i pie (sladpunly 150 dgde
Slles a3yl 5 (B 2yl (odjsel (glacls
Dol slaasly ile ( iigel slacled ol
ahsl 5 Gl ilwdially )3 ot GBE <20
ol (VY XY ) en ') 5yl 5
WS e o ) L b ol eyl
Ol g Ade Wl 1) S5 (sileaiellys
3 Wlg e gty (gl S o Bagds |y Lol
9% il > Slay 5 ehjeel Jlue uibmS
o3 (FA XYY TS b g gligl) Wsd dioo e
lly i der 2By slagil sl
Slops 4 b IS8 g8 oheb 5 olepe
ool mre plex UL b slaal g S0k
(nlly i alox 128, slagil (oBisel (e
lops 4 b JSB 0 g oheb g oleye
Conl oo Olox USejL 08 slozl 5 S0k
g b dsie ool G ) (FI0 ¥R T ygu,4)
Sl CE e IS g pualie mlbs 4
380 350 )lee g W3 jgbiod (polul 2 (laye
S Gl 05300 Sl S o (e 1) (SBjge]
slocdld plxl )b 5l bl 5 plae > b
S o S8 oM 5> (bjael 955 g oo

1 Galvan
2 Ploszaj & Firek
3 Andersson



Journal of Management and Organizational Behavior in Sport, Volume 14, No. 17, 16-35, 2025

b Olgse (3 ol Jol> @l 4 dag L
o olssar e gl Giluglsy o cdS
St ohal 5 olslh 5 ol iloiells 3yl
e gbaind Baes Syl ol )05 5559
5ol (I B35 e dlax ) ool
ol 3ol ol iy il otnlie LB Slo
9 il Slopless p 33505 b (slwsially
CelsS dg0 4 Slgie Fhe Pyl So plyiea
5 03,8 SaS oy Ay (wl > Cypde g bisel
S wilgs 05 ol 3 Sl sl 4 ) ol
P9 Ogeeld & 2980 Sty lul () p
isel Baskyy 0298 b ol oMl 55002
balpd sy ol plopde 5 olape lp cuwli
I coge 3 > ) ol iS5 o5 )
Aole pald 50> layedS 4 plil ()b
5 eiso b hjeel a5 il angi Wb (e
Ui 1y s slaypml, it Gilial 5 laclas
S b yge 5 Bhal ple y aad
Slrdadg (anads cuw gedge (nl & Mg
(SylPlecw 5 sylibley Gl gl s
o alie (2315 9 (Bj5e] el LSy sy,
o Blanl (15 (gl 18 (bjgel ataS > S

Wy GG yige 4z 2 | dieS
,_gh‘z::\,oljﬁ L5|9I.’>m &S el )55 ey f’j\j ‘WLQ(' o
ol pbsl s g ool yy ol atan lgisay (g0l
9 Ot ) amlio CudsS ol g0l (slaoygd
2Bl sy (g g Ghisel ol
9 owled y lyuss u.’);>] 5! Ls.zal.ﬂ (ool Cpad
dy90 golie CutsS cosdadly) leMbl slal oy jg0]
939> calieo dlul 48,5 a5 3 ¢y )5 gy odlazul
o8 S gl (GilepluSy ) )b g lgime ars

Yy

99> Sl sl (385 wre bS5l (S
ol sl (B398l (slagy (atilel g BT (sl
P i G g e (il 4 e leld
P S Ul onrer Dadiee (il
pald ) YL sleody > plg yia sl 5240y
S o SeS olKil jo 3890 3, Shes 4 g A5 0
5 Sles bl B s ol ()l
23 it 1) Gligele 5 lye (ol
Olye 05551 dbnl (s ol @l 5l K> (S
(Pisel GilepleSe bl iy xSL Gl
ol 053 d9e g (hjgal Anlyp cuenl ol
Sl g by 4 o 0555l ol g ge 0BT 6jg
S D9 (il 9 (S5 bl 4 g a
5 Oy o8 9 0% (gl 5 o)l
s bl dnwgs Cowl 939> 0je> > )15,
O jep el (bjsel laclee o laeSusS
Awgy ool Dedee Olaye (I (AD j9)d g Wogud
Sl g b )'tJ B3890 Cudled ISl o181 o
FESNCHIN R B VR GV A IR 4
Sl b g3 el 5 ploye (gilwaiallys
dwgi g Objgel anlB > Jued (bjoel
plie 5 38 (hyaely cpl .l (gy9p0)lend
higel 5 581 3 elai J) sSslr 4 e
Obieel 3> paude (sladg) dbul (pionen D9 s
3 poyme Glye bawg bale (bigel I (oS g
ol Gl 5 S ol 48 o pymenss |y LIS
SHloolese b g2 b gl leiallys
0945 w3 939> ady ailrdad drug (bise]
g ple il g g0l e 4 laludl ol ol
wald 1) Bl cpl g 25d o0 orie Glaye w2
B850 Sroged b ciliseo 3blio )5 (luye &5 WS s
B QI £l e LS (len R (b0l
Cuanl 5l 9392 059> 13 (531 ()95 dnwgi 5 (Jloye
Al o Clues 4y aaoliy cpl g0l



bl Jae S oo ol obigel (sibghes
PN (B0 JDged K Cygods &S Cuwl dly &l
2 Lojeel pbate 4 jbges ol el ed
OSea S5 03y B amd oo (ISl 9352 (gl
ol oads &l Jae 3byw 095 alby pbl 4
Baio 5l sdelcanddy SleMbl g laadl, oy iege
sleialy, SO lgea Blg o o 5l ookl § L3l e
WU s pen 4 S cwss bl ol T8
aueS gime (glp Jio cpl jl eolatwl 4 o

ol 005 9395 ygul )8 5590

References

Andersson, E. (2019). A referee perspective on
the educational practice of competitive
youth games: exploring the pedagogical
function of parents, coaches and referees
in grassroots soccer. Physical Education
and Sport Pedagogy, 24(6), 615-628.
https://doi.org/10.1080/17408989.2019.

1652806
Armenteros, M., & Webb, T. (2019).
Educating international football

referees: the importance of uniformity.
In The Use of Video Technologies in
Refereeing Football and Other Sports.

Routledge. 301-327.
https://doi.org/10.4324/9780429455551 -
16

Barquin, R. R. (2007). Caracteristicas de
liderazgo en el deporte del judo. Revista
de Psicologia del Deporte, 16(1), 9-24.
https://www.redalyc.org/pdf/2351/23511
9232001.pdf

Brown, J. (2002). Training needs assessment:
A must for developing an effective
training program. Public personnel
management, 31(4), 569-578.
https://doi.org/10.1177/0091026002031
00412

Chiar, M. (2018). Educational Empowerment
in Managing Means and Infrastructure
on Faculty of Teacher Training and
Education (FKIP) at Tanjungpura
University. Jurnal Terapan Manajemen

Yy

K55S 8 dgi )90 Ll g 039 (g)9 0 Haaie
bls)l gmed (g3)lge 23)5 0 Slpidy (o
Obi9el oS g SouSs b bjgal (slmoygd (pmyta
byl il (giloless 5 ailel allls a0 gl
Oy & dag b 2yS )8 4299 3590 55 (L yde
Ogawly1d g0l dieS oS 39 s Sl sl
S 2 agias o Gll Ml (ysre> 939>
i ipeS b (bjgel by g ad SIS Cundg
5 Oy ilwsially sbasly > ope 5 g5

oles Wl (555 4ty ool Gloyde

ol S 3 ol o i
2 B Lo eje > oheh g oy

dan Bisnis, 4(2), 163-170.
https://doi.org/10.26737/jtmb.v4i2.856

Cushion, C. (2010). Coach and athlete
learning: A social approach. In The
sociology of sports coaching. 174-186.
https://doi.org/10.4324/9780203865545-
20

dos Santos, A. L. (2019). The Development of
Coach Education: ~ The  Sports
Confederations' Programs in Brazil.
Journal of Advances in Sports and
Physical Education, 2(2), 38-49.
https://doi.org/10.21276/jaspe.2019.2.2.
2

Duda, J. L. (2013). The conceptual and
empirical foundations of Empowering
Coaching™: Setting the stage for the
PAPA project. International Journal of
Sport and Exercise Psychology, 11(4),
311-318.
https://doi.org/10.1080/1612197x.2013.
839414

Dudéniené, L. (2020). Coaching management
of high-performance female judo
athletes (Doctoral dissertation, Lietuvos
sporto universitetas).
https://vb.Isu.lt/object/elaba:69397484/

Elham, E., Bayazi, M. H., & Rajayi, A. R.
(2021). Comparing of the Effects of
Acceptance and Commitment Therapy
and Emotion Regulation Training on
Diabetes Empowerment. Journal of
Client Centered Nursing Care, 7(1), 55-



https://www.tandfonline.com/doi/abs/10.1080/17408989.2019.1652806
https://www.tandfonline.com/doi/abs/10.1080/17408989.2019.1652806
https://www.tandfonline.com/doi/abs/10.1080/17408989.2019.1652806
https://www.tandfonline.com/doi/abs/10.1080/17408989.2019.1652806
https://www.tandfonline.com/doi/abs/10.1080/17408989.2019.1652806
https://www.tandfonline.com/doi/abs/10.1080/17408989.2019.1652806
https://doi.org/10.1080/17408989.2019.1652806
https://doi.org/10.1080/17408989.2019.1652806
https://researchportal.port.ac.uk/en/publications/educating-international-football-referees-the-importance-of-unifo
https://researchportal.port.ac.uk/en/publications/educating-international-football-referees-the-importance-of-unifo
https://researchportal.port.ac.uk/en/publications/educating-international-football-referees-the-importance-of-unifo
https://researchportal.port.ac.uk/en/publications/educating-international-football-referees-the-importance-of-unifo
https://researchportal.port.ac.uk/en/publications/educating-international-football-referees-the-importance-of-unifo
https://researchportal.port.ac.uk/en/publications/educating-international-football-referees-the-importance-of-unifo
https://doi.org/10.4324/9780429455551-16
https://doi.org/10.4324/9780429455551-16
https://www.redalyc.org/pdf/2351/235119232001.pdf
https://www.redalyc.org/pdf/2351/235119232001.pdf
https://www.redalyc.org/pdf/2351/235119232001.pdf
https://www.redalyc.org/pdf/2351/235119232001.pdf
https://www.redalyc.org/pdf/2351/235119232001.pdf
https://journals.sagepub.com/doi/abs/10.1177/009102600203100412
https://journals.sagepub.com/doi/abs/10.1177/009102600203100412
https://journals.sagepub.com/doi/abs/10.1177/009102600203100412
https://journals.sagepub.com/doi/abs/10.1177/009102600203100412
https://doi.org/10.1177/009102600203100412
https://doi.org/10.1177/009102600203100412
https://pdfs.semanticscholar.org/c2bf/ae82350903b5972596d27be689999f69a0f6.pdf
https://pdfs.semanticscholar.org/c2bf/ae82350903b5972596d27be689999f69a0f6.pdf
https://pdfs.semanticscholar.org/c2bf/ae82350903b5972596d27be689999f69a0f6.pdf
https://pdfs.semanticscholar.org/c2bf/ae82350903b5972596d27be689999f69a0f6.pdf
https://pdfs.semanticscholar.org/c2bf/ae82350903b5972596d27be689999f69a0f6.pdf
https://pdfs.semanticscholar.org/c2bf/ae82350903b5972596d27be689999f69a0f6.pdf
https://doi.org/10.26737/jtmb.v4i2.856
https://www.taylorfrancis.com/chapters/edit/10.4324/9780203865545-20/coach-athlete-learning-social-approach-chris-cushion
https://www.taylorfrancis.com/chapters/edit/10.4324/9780203865545-20/coach-athlete-learning-social-approach-chris-cushion
https://www.taylorfrancis.com/chapters/edit/10.4324/9780203865545-20/coach-athlete-learning-social-approach-chris-cushion
https://doi.org/10.4324/9780203865545-20
https://doi.org/10.4324/9780203865545-20
https://www.academia.edu/download/59108653/JASPE_22_38-49_1.pdf
https://www.academia.edu/download/59108653/JASPE_22_38-49_1.pdf
https://www.academia.edu/download/59108653/JASPE_22_38-49_1.pdf
https://www.academia.edu/download/59108653/JASPE_22_38-49_1.pdf
https://www.academia.edu/download/59108653/JASPE_22_38-49_1.pdf
https://doi.org/10.21276/jaspe.2019.2.2.2
https://doi.org/10.21276/jaspe.2019.2.2.2
https://www.tandfonline.com/doi/abs/10.1080/1612197X.2013.839414
https://www.tandfonline.com/doi/abs/10.1080/1612197X.2013.839414
https://www.tandfonline.com/doi/abs/10.1080/1612197X.2013.839414
https://www.tandfonline.com/doi/abs/10.1080/1612197X.2013.839414
https://www.tandfonline.com/doi/abs/10.1080/1612197X.2013.839414
https://www.tandfonline.com/doi/abs/10.1080/1612197X.2013.839414
https://doi.org/10.1080/1612197x.2013.839414
https://doi.org/10.1080/1612197x.2013.839414
https://www.researchgate.net/profile/Lolita-Dudeniene/publication/344751715_Coaching_Management_of_High-Performance_Female_Judo_Athletes/links/5f8db708458515b7cf8bb280/Coaching-Management-of-High-Performance-Female-Judo-Athletes.pdf
https://www.researchgate.net/profile/Lolita-Dudeniene/publication/344751715_Coaching_Management_of_High-Performance_Female_Judo_Athletes/links/5f8db708458515b7cf8bb280/Coaching-Management-of-High-Performance-Female-Judo-Athletes.pdf
https://www.researchgate.net/profile/Lolita-Dudeniene/publication/344751715_Coaching_Management_of_High-Performance_Female_Judo_Athletes/links/5f8db708458515b7cf8bb280/Coaching-Management-of-High-Performance-Female-Judo-Athletes.pdf
https://www.researchgate.net/profile/Lolita-Dudeniene/publication/344751715_Coaching_Management_of_High-Performance_Female_Judo_Athletes/links/5f8db708458515b7cf8bb280/Coaching-Management-of-High-Performance-Female-Judo-Athletes.pdf
https://vb.lsu.lt/object/elaba:69397484/
https://www.sid.ir/fileserver/je/50002120210106.pdf
https://www.sid.ir/fileserver/je/50002120210106.pdf
https://www.sid.ir/fileserver/je/50002120210106.pdf
https://www.sid.ir/fileserver/je/50002120210106.pdf
https://www.sid.ir/fileserver/je/50002120210106.pdf
https://www.sid.ir/fileserver/je/50002120210106.pdf

Journal of Management and Organizational Behavior in Sport, Volume 14, No. 17, 16-35, 2025

64.
https://doi.org/10.32598/JCCNC.7.1.356
1

Emadi, S., Gohari, Z., & Jabbari, G. (2021).
Designing a Training Strategy Map for
Iranian Football Coaches with BSC and
ISM  Approaches.  Sport  Sciences

Quarterly, 13(42), 177-197.
https://journals.iau.ir/article 686209.ht
ml

Fairhurst, K. E., Bloom, G. A., & Harvey, W.
J. (2017). The learning and mentoring
experiences of Paralympic coaches.
Disability and health journal, 10(2),
240-246.
https://doi.org/10.1016/j.dhjo0.2016.10.0
07

Ferreira, R. R., & Abbad, G. (2013). Training
needs assessment: where we are and
where we should go. BAR-Brazilian
Administration  Review, 10, 77-99.
https://doi.org/10.1590/S1807-
76922013000100006

Galvan, H., Fyall, G., & Culpan, 1. (2012).
High-performance  cricket  coaches'
perceptions of an  educationally
informed coach education programme.
Asia-Pacific Journal of Health, Sport
and Physical Education, 3(2), 123-140.
https://doi.org/10.1080/18377122.2012.
700692

Gréhaigne, J. F., Godbout, P., & Bouthier, D.
(1999). The foundations of tactics and
strategy in team sports. Journal of
teaching in physical education, 18(2),
159-174.
https://doi.org/10.1123/jtpe.18.2.159

Guba, E. G., & Lincoln, Y. S. (1994).
Competing paradigms in qualitative
research. Handbook of qualitative
research, 2(105), 163-194.
http://miguelangelmartinez.net/IMG/pdf
/1994 Guba_Lincoln_Paradigms_Quali

Research_chapter.pdf

Heck, R. H., & Brandon, P. R. (1995). Teacher
empowerment and the implementation
of school-based reform. Empowerment
in  organizations, 3(4), 10-19.
https://doi.org/10.1108/0968489951010
0325

Iskarim, M. (2016). Human Resources
Management: ~ Enhancing  Teacher
Professionalism as an Attempt to
Realize Quality Generations.
HIKMATUNA, 2(1).

Y'Y

https://doi.org/10.28918/hikmatuna.v2il
954

Ju, B. (2019). The roles of the psychology,
systems and economic theories in
human resource development. European
Journal of Training and Development,

43(1/2), 132-152.
https://doi.org/10.1108/EJTD-02-2018-
0020

Kimwarey, M. C., Chirure, H. N., & Omondi,
M. (2014). Teacher empowerment in
education practice: Strategies,
constraints and suggestions. 10OSR
Journal of Research & Method in
Education, 4(2), 51-56.
https://doi.org/10.9790/7388-04225156

Kjeer, J. B. (2019). The professionalization of
sports coaching: A case study of a
graduate soccer coaching education
program. Journal of Hospitality,
Leisure, Sport & Tourism Education, 24,
50-62.
https://doi.org/10.1016/j.jhlste.2018.11.0
01

Maier, T. A. (2009). Welcome to hospitality:
An introduction. Cengage Learning.
https://www.amazon.com/Welcome-
Hospitality-Kaye-Kye-Sung-
Chon/dp/1428321489

Melhem, Y. (2004). The antecedents of
customer-contact employees’
empowerment. Employee  relations,

26(1), 72-93.
https://doi.org/10.1108/0142545041050
6913

Mesquita, 1., Ribeiro, J., Santos, S., & Morgan,
K. (2014). Coach learning and coach
education: Portuguese expert coaches’
perspective. The Sport Psychologist,
28(2), 124-136.
https://doi.org/10.1123/tsp.2011-0117

Miller, J. A., & Osinski, D. M. (2002).
Training needs assessment. London:
SHRM.
https://mbahumanresource.wordpress.co
m/wp-
content/uploads/2016/02/miller_osinski.
pdf

Migani, D., Hami, M., & Shojaei, V. (2022).
Identifying the effective factors on the
empowerment of judo coaches and
referees, focusing on the standardization
of  education. Human  resource
management in sports, 10(1), 149-166.



https://www.sid.ir/fileserver/je/50002120210106.pdf
https://doi.org/10.32598/JCCNC.7.1.356.1
https://doi.org/10.32598/JCCNC.7.1.356.1
https://ssqj.karaj.iau.ir/article_686209.html?lang=en
https://ssqj.karaj.iau.ir/article_686209.html?lang=en
https://ssqj.karaj.iau.ir/article_686209.html?lang=en
https://ssqj.karaj.iau.ir/article_686209.html?lang=en
https://ssqj.karaj.iau.ir/article_686209.html?lang=en
https://journals.iau.ir/article_686209.html
https://journals.iau.ir/article_686209.html
https://www.sciencedirect.com/science/article/pii/S1936657416301431
https://www.sciencedirect.com/science/article/pii/S1936657416301431
https://www.sciencedirect.com/science/article/pii/S1936657416301431
https://www.sciencedirect.com/science/article/pii/S1936657416301431
https://www.sciencedirect.com/science/article/pii/S1936657416301431
https://doi.org/10.1016/j.dhjo.2016.10.007
https://doi.org/10.1016/j.dhjo.2016.10.007
https://www.scielo.br/j/bar/a/nZTtZdV3X7HnGghDgFPvVyK/?lang=en
https://www.scielo.br/j/bar/a/nZTtZdV3X7HnGghDgFPvVyK/?lang=en
https://www.scielo.br/j/bar/a/nZTtZdV3X7HnGghDgFPvVyK/?lang=en
https://www.scielo.br/j/bar/a/nZTtZdV3X7HnGghDgFPvVyK/?lang=en
https://doi.org/10.1590/S1807-76922013000100006
https://doi.org/10.1590/S1807-76922013000100006
https://www.tandfonline.com/doi/abs/10.1080/18377122.2012.700692
https://www.tandfonline.com/doi/abs/10.1080/18377122.2012.700692
https://www.tandfonline.com/doi/abs/10.1080/18377122.2012.700692
https://www.tandfonline.com/doi/abs/10.1080/18377122.2012.700692
https://www.tandfonline.com/doi/abs/10.1080/18377122.2012.700692
https://www.tandfonline.com/doi/abs/10.1080/18377122.2012.700692
https://doi.org/10.1080/18377122.2012.700692
https://doi.org/10.1080/18377122.2012.700692
https://journals.humankinetics.com/abstract/journals/jtpe/18/2/article-p159.xml
https://journals.humankinetics.com/abstract/journals/jtpe/18/2/article-p159.xml
https://journals.humankinetics.com/abstract/journals/jtpe/18/2/article-p159.xml
https://journals.humankinetics.com/abstract/journals/jtpe/18/2/article-p159.xml
https://journals.humankinetics.com/abstract/journals/jtpe/18/2/article-p159.xml
https://doi.org/10.1123/jtpe.18.2.159
http://miguelangelmartinez.net/IMG/pdf/1994_Guba_Lincoln_Paradigms_Quali_Research_chapter.pdf
http://miguelangelmartinez.net/IMG/pdf/1994_Guba_Lincoln_Paradigms_Quali_Research_chapter.pdf
http://miguelangelmartinez.net/IMG/pdf/1994_Guba_Lincoln_Paradigms_Quali_Research_chapter.pdf
http://miguelangelmartinez.net/IMG/pdf/1994_Guba_Lincoln_Paradigms_Quali_Research_chapter.pdf
http://miguelangelmartinez.net/IMG/pdf/1994_Guba_Lincoln_Paradigms_Quali_Research_chapter.pdf
http://miguelangelmartinez.net/IMG/pdf/1994_Guba_Lincoln_Paradigms_Quali_Research_chapter.pdf
http://miguelangelmartinez.net/IMG/pdf/1994_Guba_Lincoln_Paradigms_Quali_Research_chapter.pdf
https://www.emerald.com/insight/content/doi/10.1108/09684899510100325/full/html
https://www.emerald.com/insight/content/doi/10.1108/09684899510100325/full/html
https://www.emerald.com/insight/content/doi/10.1108/09684899510100325/full/html
https://www.emerald.com/insight/content/doi/10.1108/09684899510100325/full/html
https://doi.org/10.1108/09684899510100325
https://doi.org/10.1108/09684899510100325
http://download.garuda.kemdikbud.go.id/article.php?article=964924&val=14842&title=Human%20Resources%20Management%20Enhancing%20Teacher%20Professionalism%20as%20an%20Attempt%20to%20Realize%20Quality%20Generations
http://download.garuda.kemdikbud.go.id/article.php?article=964924&val=14842&title=Human%20Resources%20Management%20Enhancing%20Teacher%20Professionalism%20as%20an%20Attempt%20to%20Realize%20Quality%20Generations
http://download.garuda.kemdikbud.go.id/article.php?article=964924&val=14842&title=Human%20Resources%20Management%20Enhancing%20Teacher%20Professionalism%20as%20an%20Attempt%20to%20Realize%20Quality%20Generations
http://download.garuda.kemdikbud.go.id/article.php?article=964924&val=14842&title=Human%20Resources%20Management%20Enhancing%20Teacher%20Professionalism%20as%20an%20Attempt%20to%20Realize%20Quality%20Generations
http://download.garuda.kemdikbud.go.id/article.php?article=964924&val=14842&title=Human%20Resources%20Management%20Enhancing%20Teacher%20Professionalism%20as%20an%20Attempt%20to%20Realize%20Quality%20Generations
https://doi.org/10.28918/hikmatuna.v2i1.954
https://doi.org/10.28918/hikmatuna.v2i1.954
Ju,%20B.%20(2019).%20The%20roles%20of%20the%20psychology,%20systems%20and%20economic%20theories%20in%20human%20resource%20development.%20European%20Journal%20of%20Training%20and%20Development,%2043(1/2),%20132-152.
Ju,%20B.%20(2019).%20The%20roles%20of%20the%20psychology,%20systems%20and%20economic%20theories%20in%20human%20resource%20development.%20European%20Journal%20of%20Training%20and%20Development,%2043(1/2),%20132-152.
Ju,%20B.%20(2019).%20The%20roles%20of%20the%20psychology,%20systems%20and%20economic%20theories%20in%20human%20resource%20development.%20European%20Journal%20of%20Training%20and%20Development,%2043(1/2),%20132-152.
Ju,%20B.%20(2019).%20The%20roles%20of%20the%20psychology,%20systems%20and%20economic%20theories%20in%20human%20resource%20development.%20European%20Journal%20of%20Training%20and%20Development,%2043(1/2),%20132-152.
Ju,%20B.%20(2019).%20The%20roles%20of%20the%20psychology,%20systems%20and%20economic%20theories%20in%20human%20resource%20development.%20European%20Journal%20of%20Training%20and%20Development,%2043(1/2),%20132-152.
https://doi.org/10.1108/EJTD-02-2018-0020
https://doi.org/10.1108/EJTD-02-2018-0020
https://scholar.google.com/scholar?hl=en&as_sdt=0%2C5&q=22.%09Kimwarey%2C+M.+C.%2C+Chirure%2C+H.+N.%2C+%26+Omondi%2C+M.+%282014%29.+Teacher+empowerment+in+education+practice%3A+Strategies%2C+constraints+and+suggestions.+IOSR+Journal+of+Research+%26+Method+in+Education%2C+4%282%29%2C+51-56.%E2%80%8F&btnG=
https://scholar.google.com/scholar?hl=en&as_sdt=0%2C5&q=22.%09Kimwarey%2C+M.+C.%2C+Chirure%2C+H.+N.%2C+%26+Omondi%2C+M.+%282014%29.+Teacher+empowerment+in+education+practice%3A+Strategies%2C+constraints+and+suggestions.+IOSR+Journal+of+Research+%26+Method+in+Education%2C+4%282%29%2C+51-56.%E2%80%8F&btnG=
https://scholar.google.com/scholar?hl=en&as_sdt=0%2C5&q=22.%09Kimwarey%2C+M.+C.%2C+Chirure%2C+H.+N.%2C+%26+Omondi%2C+M.+%282014%29.+Teacher+empowerment+in+education+practice%3A+Strategies%2C+constraints+and+suggestions.+IOSR+Journal+of+Research+%26+Method+in+Education%2C+4%282%29%2C+51-56.%E2%80%8F&btnG=
https://scholar.google.com/scholar?hl=en&as_sdt=0%2C5&q=22.%09Kimwarey%2C+M.+C.%2C+Chirure%2C+H.+N.%2C+%26+Omondi%2C+M.+%282014%29.+Teacher+empowerment+in+education+practice%3A+Strategies%2C+constraints+and+suggestions.+IOSR+Journal+of+Research+%26+Method+in+Education%2C+4%282%29%2C+51-56.%E2%80%8F&btnG=
https://scholar.google.com/scholar?hl=en&as_sdt=0%2C5&q=22.%09Kimwarey%2C+M.+C.%2C+Chirure%2C+H.+N.%2C+%26+Omondi%2C+M.+%282014%29.+Teacher+empowerment+in+education+practice%3A+Strategies%2C+constraints+and+suggestions.+IOSR+Journal+of+Research+%26+Method+in+Education%2C+4%282%29%2C+51-56.%E2%80%8F&btnG=
https://scholar.google.com/scholar?hl=en&as_sdt=0%2C5&q=22.%09Kimwarey%2C+M.+C.%2C+Chirure%2C+H.+N.%2C+%26+Omondi%2C+M.+%282014%29.+Teacher+empowerment+in+education+practice%3A+Strategies%2C+constraints+and+suggestions.+IOSR+Journal+of+Research+%26+Method+in+Education%2C+4%282%29%2C+51-56.%E2%80%8F&btnG=
https://doi.org/10.9790/7388-04225156
https://www.sciencedirect.com/science/article/pii/S1473837618301175
https://www.sciencedirect.com/science/article/pii/S1473837618301175
https://www.sciencedirect.com/science/article/pii/S1473837618301175
https://www.sciencedirect.com/science/article/pii/S1473837618301175
https://www.sciencedirect.com/science/article/pii/S1473837618301175
https://www.sciencedirect.com/science/article/pii/S1473837618301175
https://doi.org/10.1016/j.jhlste.2018.11.001
https://doi.org/10.1016/j.jhlste.2018.11.001
https://scholar.google.com/scholar?hl=en&as_sdt=0%2C5&q=24.%09Maier+TA.+Welcome+to+hospitality%3A+An+introduction.+Cengage+Learning%3B+2009+Mar+18.&btnG=#d=gs_cit&t=1703172735522&u=%2Fscholar%3Fq%3Dinfo%3AJoIv2yfSz9IJ%3Ascholar.google.com%2F%26output%3Dcite%26scirp%3D0%26hl%3Den
https://scholar.google.com/scholar?hl=en&as_sdt=0%2C5&q=24.%09Maier+TA.+Welcome+to+hospitality%3A+An+introduction.+Cengage+Learning%3B+2009+Mar+18.&btnG=#d=gs_cit&t=1703172735522&u=%2Fscholar%3Fq%3Dinfo%3AJoIv2yfSz9IJ%3Ascholar.google.com%2F%26output%3Dcite%26scirp%3D0%26hl%3Den
https://www.amazon.com/Welcome-Hospitality-Kaye-Kye-Sung-Chon/dp/1428321489
https://www.amazon.com/Welcome-Hospitality-Kaye-Kye-Sung-Chon/dp/1428321489
https://www.amazon.com/Welcome-Hospitality-Kaye-Kye-Sung-Chon/dp/1428321489
https://www.emerald.com/insight/content/doi/10.1108/01425450410506913/full/html
https://www.emerald.com/insight/content/doi/10.1108/01425450410506913/full/html
https://www.emerald.com/insight/content/doi/10.1108/01425450410506913/full/html
https://www.emerald.com/insight/content/doi/10.1108/01425450410506913/full/html
https://doi.org/10.1108/01425450410506913
https://doi.org/10.1108/01425450410506913
https://journals.humankinetics.com/view/journals/tsp/28/2/article-p124.xml
https://journals.humankinetics.com/view/journals/tsp/28/2/article-p124.xml
https://journals.humankinetics.com/view/journals/tsp/28/2/article-p124.xml
https://journals.humankinetics.com/view/journals/tsp/28/2/article-p124.xml
https://journals.humankinetics.com/view/journals/tsp/28/2/article-p124.xml
https://doi.org/10.1123/tsp.2011-0117
https://www.academia.edu/download/32284640/Miller_Osinski.pdf
https://www.academia.edu/download/32284640/Miller_Osinski.pdf
https://www.academia.edu/download/32284640/Miller_Osinski.pdf
https://mbahumanresource.wordpress.com/wp-content/uploads/2016/02/miller_osinski.pdf
https://mbahumanresource.wordpress.com/wp-content/uploads/2016/02/miller_osinski.pdf
https://mbahumanresource.wordpress.com/wp-content/uploads/2016/02/miller_osinski.pdf
https://mbahumanresource.wordpress.com/wp-content/uploads/2016/02/miller_osinski.pdf
https://shm.shahroodut.ac.ir/article_2774.html?lang=fa
https://shm.shahroodut.ac.ir/article_2774.html?lang=fa
https://shm.shahroodut.ac.ir/article_2774.html?lang=fa
https://shm.shahroodut.ac.ir/article_2774.html?lang=fa
https://shm.shahroodut.ac.ir/article_2774.html?lang=fa
https://shm.shahroodut.ac.ir/article_2774.html?lang=fa

https://doi.org/10.22044/shm.2023.1220
9.2490

Morse, J. M., Barrett, M., Mayan, M., Olson,
K., & Spiers, J. (2002). Verification
strategies for establishing reliability and
validity in  qualitative  research.
International journal of qualitative
methods, 1(2), 13-22.
https://doi.org/10.1177/1609406902001
00202

Onodera, K., & Takeda, M. (2023). Hand
Selection in Dribbling Phases: An
Analysis of Non-Dominant Hand Usage
and Dribble Change in Basketball.
Sports, 11(11), 226.
https://doi.org/10.3390/sports11110226

Plessner, H., & Haar, T. (2006). Sports
performance judgments from a social
cognitive perspective. Psychology of
sport and exercise, 7(6), 555-575.
https://doi.org/10.1016/j.psychsport.200
6.03.007

Ploszaj, K., & Firek, W. (2021). Self-
assessment of football referees on their
educational influence on children aged
9-12 during a sports competition.
Physical Culture and Sport. Studies and
Research, 93(2), 38-48.
https://doi.org/10.2478/pcssr-2021-0029

Ramazani, S., Esmaeilzadeh Ghandhari, M.,
Fahimdovin, H., & Paymani Zad, H.
(2022). Designing a Psychological
Empowerment Model for Coaches in
Sports Based on Data Theory. Sport
Psychology Studies, 11(40), 125-177.
https://doi.org/10.22089/spsyj.2021.107
07.2193

Rodriguez, A. R., Robles, M. A., Rodriguez, J.
R., & Fuentes-Guerra, F. G. (2018).
Factores que influyen en el proceso de
formacion de los judokas olimpicos.
Revista Internacional de Medicina y
Ciencias de la Actividad Fisica y del

Deporte, 19(74), 259-276.
http://doi.org/10.15366/rimcafd2019.74.
006

Santos, F., Camiré, M., MacDonald, D. J.,
Campos, H., Conceicdo, M., & Silva, A.
(2019). Process and outcome evaluation
of a positive youth development-focused
online  coach  education  course.
International Sport Coaching Journal,
6(1), 1-12.
https://doi.org/10.1123/iscj.2017-0101

Yo

Santos, L., Fernandez-Rio, J., Almansha, R.,
Sterkowicz, S., & Callan, M. (2015).
Perceptions of top-level judo coaches on
training and performance. International
Journal of Sports Science & Coaching,
10(1), 145-158.
https://doi.org/10.1260/1747-
9541.10.1.145

Stemler, S. (2001). An overview of content
analysis. Practical assessment, research,
and evaluation, 7(1).
https://doi.org/10.7275/z6fm-2e34

Yunus, M., Sukarno, S., & Rosadi, K. I.
(2021). Teacher empowerment strategy
in improving the quality of education.
International Journal of Social Science
And Human Research, 4(1), 32-36.
https://doi.org/10.47191/ijsshr/v4-i1-05

Ziv, G., & Lidor, R. (2013). Psychological
preparation of competitive judokas—a
review. Journal of sports science &

medicine, 12(3), 371.
https://doi.org/10.4324/9780203982914-
13


https://doi.org/10.22044/shm.2023.12209.2490
https://doi.org/10.22044/shm.2023.12209.2490
https://journals.sagepub.com/doi/abs/10.1177/160940690200100202
https://journals.sagepub.com/doi/abs/10.1177/160940690200100202
https://journals.sagepub.com/doi/abs/10.1177/160940690200100202
https://journals.sagepub.com/doi/abs/10.1177/160940690200100202
https://journals.sagepub.com/doi/abs/10.1177/160940690200100202
https://journals.sagepub.com/doi/abs/10.1177/160940690200100202
https://doi.org/10.1177/160940690200100202
https://doi.org/10.1177/160940690200100202
https://www.mdpi.com/2075-4663/11/11/226
https://www.mdpi.com/2075-4663/11/11/226
https://www.mdpi.com/2075-4663/11/11/226
https://www.mdpi.com/2075-4663/11/11/226
https://www.mdpi.com/2075-4663/11/11/226
https://doi.org/10.3390/sports11110226
https://www.sciencedirect.com/science/article/pii/S1469029206000288
https://www.sciencedirect.com/science/article/pii/S1469029206000288
https://www.sciencedirect.com/science/article/pii/S1469029206000288
https://www.sciencedirect.com/science/article/pii/S1469029206000288
https://doi.org/10.1016/j.psychsport.2006.03.007
https://doi.org/10.1016/j.psychsport.2006.03.007
https://sciendo.com/article/10.2478/pcssr-2021-0029
https://sciendo.com/article/10.2478/pcssr-2021-0029
https://sciendo.com/article/10.2478/pcssr-2021-0029
https://sciendo.com/article/10.2478/pcssr-2021-0029
https://sciendo.com/article/10.2478/pcssr-2021-0029
https://sciendo.com/article/10.2478/pcssr-2021-0029
https://doi.org/10.2478/pcssr-2021-0029
https://spsyj.ssrc.ac.ir/article_2593.html?lang=en
https://spsyj.ssrc.ac.ir/article_2593.html?lang=en
https://spsyj.ssrc.ac.ir/article_2593.html?lang=en
https://spsyj.ssrc.ac.ir/article_2593.html?lang=en
https://spsyj.ssrc.ac.ir/article_2593.html?lang=en
https://spsyj.ssrc.ac.ir/article_2593.html?lang=en
https://doi.org/10.22089/spsyj.2021.10707.2193
https://doi.org/10.22089/spsyj.2021.10707.2193
https://recyt.fecyt.es/index.php/RIMCAFD/article/view/73379
https://recyt.fecyt.es/index.php/RIMCAFD/article/view/73379
https://recyt.fecyt.es/index.php/RIMCAFD/article/view/73379
https://recyt.fecyt.es/index.php/RIMCAFD/article/view/73379
https://recyt.fecyt.es/index.php/RIMCAFD/article/view/73379
https://recyt.fecyt.es/index.php/RIMCAFD/article/view/73379
https://recyt.fecyt.es/index.php/RIMCAFD/article/view/73379
http://doi.org/10.15366/rimcafd2019.74.006
http://doi.org/10.15366/rimcafd2019.74.006
https://journals.humankinetics.com/view/journals/iscj/6/1/article-p1.xml
https://journals.humankinetics.com/view/journals/iscj/6/1/article-p1.xml
https://journals.humankinetics.com/view/journals/iscj/6/1/article-p1.xml
https://journals.humankinetics.com/view/journals/iscj/6/1/article-p1.xml
https://journals.humankinetics.com/view/journals/iscj/6/1/article-p1.xml
https://journals.humankinetics.com/view/journals/iscj/6/1/article-p1.xml
https://journals.humankinetics.com/view/journals/iscj/6/1/article-p1.xml
https://doi.org/10.1123/iscj.2017-0101
https://journals.sagepub.com/doi/abs/10.1260/1747-9541.10.1.145
https://journals.sagepub.com/doi/abs/10.1260/1747-9541.10.1.145
https://journals.sagepub.com/doi/abs/10.1260/1747-9541.10.1.145
https://journals.sagepub.com/doi/abs/10.1260/1747-9541.10.1.145
https://journals.sagepub.com/doi/abs/10.1260/1747-9541.10.1.145
https://journals.sagepub.com/doi/abs/10.1260/1747-9541.10.1.145
https://doi.org/10.1260/1747-9541.10.1.145
https://doi.org/10.1260/1747-9541.10.1.145
https://openpublishing.library.umass.edu/pare/article/id/1376/print/
https://openpublishing.library.umass.edu/pare/article/id/1376/print/
https://openpublishing.library.umass.edu/pare/article/id/1376/print/
https://doi.org/10.7275/z6fm-2e34
https://ijsshr.in/v4i1/Doc/5.pdf
https://ijsshr.in/v4i1/Doc/5.pdf
https://ijsshr.in/v4i1/Doc/5.pdf
https://ijsshr.in/v4i1/Doc/5.pdf
https://ijsshr.in/v4i1/Doc/5.pdf
https://doi.org/10.47191/ijsshr/v4-i1-05
https://www.ncbi.nlm.nih.gov/pmc/articles/PMC3772577/
https://www.ncbi.nlm.nih.gov/pmc/articles/PMC3772577/
https://www.ncbi.nlm.nih.gov/pmc/articles/PMC3772577/
https://www.ncbi.nlm.nih.gov/pmc/articles/PMC3772577/
https://doi.org/10.4324/9780203982914-13
https://doi.org/10.4324/9780203982914-13

