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Relationship between Intentional Organizational Forgetting and Organizational Ethical
Climate with Conflict Management Style of the Staff in the Sport and Youth
Organizations in Guil
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Abstract

The aim of this study was to investigate the relationship between intentional organizational forgetting
and ethical climate with conflict management style of the staff in the sport and youth organizations in
guilan. This was an applied research and in terms of collecting data, it was a descriptive-correlational
research. The statistical population of the research included all employees of sports and youth
organizations in Gilan province, whose number was 148. Due to the limitation of the statistical
population, the statistical sample was selected from the statistical population and 148 questionnaires
were distributed to all the employees of sports and youth departments. After removing incomplete
questionnaires, 128 questionnaires were collected. The research tools included the Questionnaire of
Intentional organizational forgetting Holan and Philip (2004), Questionnaire of organizational ethical
climate Schwepker (2001) and Questionnaire of conflict management styles Rabins (1998). Data
analysis was done with correlation and regression tests and SPSS version 24 software. According to
the results, there was a positive and significant relationship between conflict management styles
(sacrifice, compromise and cooperation) with Intentional organizational forgetting and organizational
ethical climate and there was a negative and significant relationship between conflict management
styles (avoidance and competition) with Intentional organizational forgetting and organizational
ethical climate. Also, Intentional organizational forgetting and organizational ethical climate predicted
28% of variance of sacrificial conflict management style, 37% of compromise conflict management
style, 23% of cooperative conflict management style, 26% of avoidant conflict management style and
18% of competition conflict management style. Therefore, Sport and youth Administration can help to
solve organizational conflicts By strengthening the organizational ethical climate and intentional
organizational forgetfulness and succeed in providing better services.
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