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The impact of follower narcissism on feeling envied and job
performance through moderating Imx perceptions

Abstract

The purpose of this study was to determine the effect of self-admiration of the followers on feeling of envied
and work performance through the moderator role of perceptions of the exchange of leader-member of the
staff of the Department of Sports and Youth of Isfahan province with a descriptive correlation method. The
statistical population of the study consisted of 120 employees in Isfahan province's sport and youth department.
Among them, 89 Cochran formula and 90 available for sampling were selected. Four questionnaires Envy Vico
2005, Narcissists of NPI-40 followers Ruskin and Terry, 1988, Leader-Member Exchange, Johnson & Van
Pern 2004 and Work Performance, Patterson 1997 were used to measure variables. Formal validity was
confirmed by a number of respondents and content validity was confirmed by a number of experts. The
reliability of the questionnaire was estimated using the Cronbach's alpha coefficient for all variables 0/70. The
data were analysed using descriptive and inferential statistics including structural equations using SPSS-22
and warp pls software. The results showed that In the direct relationship between the variables, all the
coefficients are significant and are not just a significant value.

Key words: "Feeling jealous", "narcissism", "work performance", "exchange of leader-member"






