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1- Group 2- Individual 3- Hawthorne 4- Human Relations 5- Management 6- Elton Mayo 7- Roethlisberger
8 Dickson 9- Western Electric 10- F.J.Roethlisherger and W.J.Dickson, Management and the Worker,(Cambridge:

Harvard university press, (1939).
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11- Physiological variables 12- Emmiranmental - variables 13- E fficiency 14- Taylor 15- Economy man or Economic

man 16- Farmal organization 17- Informal organization 18- Formal Group 19- Informal Group 20- Psychalogical

Needs 21- Secentific Research Method 22- Scientific Management 23- Experimental Method 24- Leadeship 25- Lea ..

dership and Human behaviar 26- Management organizational Development 27- Expectancy Management28- Situation

Law 29- Contingency Theory 30- Cultural
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31- W.L.Warner and J.O.Low, The Social System of the Modern Factory, (New Hanen: 1947).  32- Managers

33- James D.Mooney and Allen E.Reiley, The Principles of Organization (New York: Harper and Brothers, 1947).

34- L.Urwick, The Elements of Administration (New York: Harper and Brothers, 1954). 35- Natural Relations

36- Personal Relations
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37- Andrew Dubrin, Fundamentals of organizational Behavior, (New York: Pergamon Press Inc.1974). 38- Dispersion

39- Lyman Porter, Edward Lawler and J.Richard Hackman, Behavior inOrganizations, (New York: Mc Graw -

Hill book Company, 1957). 40- Formal
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41- Informal 42- Tavistock 43- Keith Davis, Human Behavior at work, (New York: Mc Grow - Hill book company,

1972). 44- Hooshang Kuklan, Fundamentals of organizational Behavior (A publication of the school of public and

Business .Administration, University of Tehran, 1979), pp 153, 154. 45- ABraham Maslow 46- Maslow’s Needs

Hierachy
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47- Self Actualization 48- Human Needs. 49- Physiological Needs 50- Psychological Needs
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51- Motivation 52- Fredrick W.Taylor, The Principles of Scientific Management(New York: 1larper & Brothers,1947).

$3- John Thilant and Harold Kelly, The Social psychology of Groups,(New York: John Wiley and sons, Inc, 1959).
54- Behavioral
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§5- Organizational 5 6- Social
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