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4- Alvin Toffler 5- Future Shock 6- Alvin Toftler, Future Shock (New York: Bantham, 1970).
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7- John W. Gardner

8- Individual & The Inhovative Scciety

9- John W. Gardner & Self Renewal: The Individual and The Inhovative Society (New York: Harper & Row, 1964).

10- Warren G. Bennis

11- Warren G. Bennis, Changing Organization (New York: McGraw-Hill Book Company, 1966).

12- George Hommans

13- Leadership

14- George Hommans, The Human Group (New York: Harcourt Brace Jovanovich. 1950). P. 427.
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15- Environment

16- Change Management

17- Development

18- Priff and Sherwood. Administrative Organization (Englewoods: Preatice Hall, 1960). P. 30.
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20- Tofmanagement Supported

- Intergroup Culture
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22- Consultant- Facilitator

23- Prevailing Patterns of Values

24- Organization Development, Behavioral Science Interventions for Organization Improvement, Third Edition, Wendell

L. French-Cecil H. Beli, Jr., Preatice-Hall International Edition, Englewood Cliffs, New Jersy, 1984, P.17.

25- French & Bell

26- Work-Team

27- Hawthorne
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28- Quality of work lite

31- Feelings

29- Work-Group

30- Reterence-Group

32- Attitudes
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33- Interpersonal ‘T'rust

36- System

34~ Co-Operation
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35- Mobnvational Problems

37- Raw-Power
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38- Wendell French, The Personnel Management Process. 5th. ed. (Boston: Houghton Miftlin. 1982). Chap 26.

39- Wendell French. Organization Development Objectives, Assumptions and Strategies. California Management Review

12 (Winter 1969), PP. 23-34.
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