| VWA bl [ VY 0 3kow /ogus Jw — ol o yluwlinily ; dolibiad

YYY]

(CBI) augs 3us Hld) yoa bk (5 )bl »3 9 (5 ads SNy lgwliio »3) (2l9) 9 ylicl

Reliability and Validity of the Dependability and Aggression Subscales of

the Counterproductive Behavior Index (CBI)

Mohsen Golparvar, PhD H. Reza Oreizie, PhD

Islamic Azad University Esfahan University

Khoorasgan Branch

Abolghasem Noori, PhD Parviz Sabahi
Esfahan University M. A. in Psychology
Abstract

his study investigated the reliability and validity of
T Dependability and Aggression subscales of the CBI
(Goodstein & Lanyon, 2002). 172 male workers com-
pleted the Buss-Perry Questionnaire (1992), the Ap-
plicant Risk Profiler (ARP; Liobet, 2001), and the Neuro-
ticism Extraversion Openness Personality Inventory (NEO;
Costa & McCrae, 1992). Reliability was assessed using
Cronbach’s alpha and test-retest measures. Convergent
construct validity was studied, measuring correlations with
the Buss-Perry Questionnaire, the Aggressive Tendencies
of the CBI and Workplace Compliance subscales of the
Applicant Risk Profiler, and the Conscientiousness and
Agreeableness subscales of the NEO were used for asses-
sing the divergent construct validity. Reliability of depe-
ndability, aggression, and a combination of both sub-
scales were respectively 0.84, 0.86, and 0.92. Test-retest
reliability of dependability, aggression, and a combination
of both subscales were respectively 0.77, 0.73, and 0.76.
Items in the Dependedability and Aggression subscales of
CBI were significantly correlated (r = 0.81). Convergent
validity indicated significant positive correlation between
the Aggression subscales of CBI and the Buss-Perry Que-
stionnaire subscales and correlation between CBI Aggres-
sion subscale and the ARP Aggressive Tendencies was
0.58. Divergent validity was 0.37, found by measuring
correlation between the CBI Aggression and NEO Agre-
eableness. The Dependability subscale of CBI was nega-
tively correlated with the conscientiousness subscale of
NEO(r = -0.47).

Key words: counterproductive behavior, risk profile, aggre-

ssion, dependability, agreeableness, conscientiousness.
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