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Abstract
The present study was conducted with the aim of assessing the learning
organization and examining its deployment in the Azerbaijan Regional Electricity
Company. The research method was descriptive-survey. The statistical population
is all the employees with 1307 people in three provinces (East Azerbaijan, West
Azerbaijan and Ardabil). The statistical sample was determined through Morgan
table with 297 people and selected by stratified random sampling. The instrument
used in this study is the Dimensions of Learning Organization Questionnaire
(DLOQ) by Watkins& Marsick. The content and construct validity of this
questionnaire also its reliability was confirmed. The collected data were analyzed
using SPSS20 and Smart-PLS 3 software. The results showed that the learning
organization and its components individual learning (create continuos learning
opportunities and promote inquiry and dialogue), group learning (encouraging
collaboration and team learning), organizational learning (creating systems to
capture and sharing learning, empower people towards a collective insight, connect
the organization to its environment, and provide strategic leadership for learning)
was significantly lower than average and only the level of dialogue and research in
the organization are intermediate. Also using structural equation modeling with the
least Partial squares provided a model for the learning organization in order to
evaluating its components relationship. The results showed that the model has a
strong utility (GOF = 0.813). As a result, it achieves the goals and strategies of the
Azerbaijan Regional Electrice Company in being a learning path.
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Table 1
Society and Statistical Sample
o> J._‘..p)l Ot‘“‘" u)).cubub)bl Ol’.’.m\ u_a).«»ubub)bl Ol’.’.m\ .
Total Ardebil Gharbi Azerbaijan ~ SHarghi Azerbaijan Descri tcu/;r:
province Province Province P
dsol> adb ya 50 al,8l sl
N=1307 103 318 886 Number of people in each class of
society
dxol> dils ya )d diges 31,8l dlaas
n =297 24 1 202 Number of sample people in each class

of society

(VAAA) Swyle 5 55l 085,355L  lojle d)liliw] dolicusyy 1 edliwl b 5 adol (slaedls
b wlel 5l g s Wb 4 aoliiuy ol 2l gy ol sdd (6913, (DLOQ)
3 Sl J3) bl o (sl ol 455 15 205 3,50 55 (15e) o3l alsy 5 o3
ol Jod BB pdaw 1> ccops opl a3 o Ui a5 (</AVY Jords odlitwl  Flig,S Wl g,
Yoo (gilwJde 5 odlatwl b odl.cawl aul 3y90 35 (CR)  cuS 5 (obl coypd cpimen

ol 48,5 )15 903l 3590 ¥ astus (SMArt-PLS) Sir claye o8 b (o lidlo

1- Qawasmeh & Al-Omari
2- Composite reliability
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Table 2
Statistics of research variables and t-test results

oy tolod  lwgess ikl Gldl  pSke Sl

wolji - Statistic  Average Standard Average  Number e
Sig t limit Deviation Variable
0001  -3.48 63 17.76 59.50 312 0253k lojles

Learning Organization

<0001  -3.59 18 535 1691 312 g S
Individual level learning

<0.001 -4.99 9 2.85 8.20 312 pohie
Creating opportunities for

continuous learning

P ik 5 955 aw 30 YL

0.048 -1.97 9 281 8.69 312 olejle
Raising the level of dialogue

and research in the organization

0.001 -3.25 9 2.77 8.49 312 w295 gaw 550k
Group level learning

9 S)\SKed 4wt g Baguds
0.001 -3.25 9 2.73 8.43 312 95 b

Encourage collaboration and
group learning

0005  -2.84 36 10.73 3427 312 Sl gaw 550
Organizational level learning

5 Bl Cas (ol S

0.001 -3.30 9 271 8.49 312 S5 pated
Creating systems for receiving

and sharing learning

Oy S )3 Otf)lf d}b,\;«'l?}'

0.005 -2.80 9 2.83 8.55 312 e Ol S &
Empowering employees to

achieve a collective vision

355 o b lejls 5L Lae

<0.001  -4.01 9 2.91 8.34 312 Connect the organization with
your environment

2ol > Sl ) il

0.026 -2.24 9 2.93 8.63 312 Sk

Provide strategic leadership in
learning

R ot
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Table 3
Results of Validity of Research Variables
o)l wgie ElgS Wl S5 ol e
Cronbach's alpha Composite Variable
(AVE) bA.wEl).’Z.uu] p p
Reliability
S5 55wl

0.812 0.884 0.982 AP SR
Strategic Leadership

0.735 0.820 0.803 Sk ot 5 8L ol Sl

Creating systems for receiving and sharing learning
l"?l"\“’ LS)S')L le)) @LQM)B .)l}ul

0.748 0.831 0.899
Creating opportunities for continuous learning
Olojls > o3y 5 5% s (30 Y
0.793 0.869 0.920 Raising the level of dialogue and research in the
organization
$ b Ko & IS, cus 5 g Goguis
0.773 0.853 0.911 295 x5k 5 §HlSen 4 (LS, sy g Brgls

Encourage collaboration and group learning

1- Gefen & Straub
2- Chin
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0.769

0.980

0.982

0.979

0.981

e Ol S &
0.849 0.909
0.991 0.993
0.990 0.991
0.993 0.994
0.992 0.993
0.872 0.921

Oy sy QLI (g jlusiadlys

Empowering employees to achieve a collective

vision

0151550 ylojls
Learning Organization
ol el
Organizational Factors
$2 Jelse

Individual factors
29 Jelse

Group Factors

295 b b ylojl yidle bgye

Connect the organization with your environment

opl ol a8 69y polie md o (LS |y Sie 2y (LS g (ygupm (Stamer colps ¥ Joi
«Saie ls, KW 4oy aad o oyl |y (AVE) 0l Cyod ywilyly (1Sl pgd Ay Ly yile
in (St ulpd olos I (AVE) osd s (ib)ly 0nSola pgd iy Mo (292 s
Al o Lol cuslio olg)y (gonimd lis yol pl &S 039 gt HlAde oy yids gyl o]

Site 2lgy pa3ld g Gomsm (Suwed culps —F Jgi>
Table 4

Pearson correlation coefficients and detached validity index

30 o b lojle idle ke

Connect the organization with your environment

Group Factors

2955 Jels

3% Jelgs
Individual factors

sl Jelss

Organizational Factors
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Creating systems for receiving
and sharing learning
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Figure 1
Tested research model based on path coefficients
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Table 5

Path coefficients, t statistics and results of model relationships

result

t oLl
Statistic t

O o g
Determination
Coefficient

Path
coefficient

Jae Laily) (gl yrne
Model relationship paths

b
Confirmation

sl
Confirmation

sl
Confirmation

)
Rejection

awb
Confirmation

)
Rejection

sl
Confirmation

50.68**

55.87**

0.993

2.24*

1.33

36.90**

0.963

181

0.964 11.61%

0.52

0.53

0.0.12

-0.012

0.95

0.04

0.25

€25 ghaw (553> (s9) Cpglaa
The Effect of  Creating
Opportunities  for  Continuous
Learning on Individual Level
Learning

gk 5 5SS g oo YW b
daw xS gy «lojlw

€8
The effect of "raising the level of

dialogue and research in the
organization" on "individual level

"learning
9 €Sl maw (6,S0L» )gl"

€50,y8 daw (5,55L»

The Effect of Organizational
Level Learning on Individual
Level Learning

S5y €paS g xS b
«€50,8 o (£,55L»

of Group Level
Individual Level
Learning

5 SfSan & ety 5 s> 55l
Thw 50> 59y €295 Sk

CpoyS
The Effect of “"Encouraging and

Encouraging Collaboration and
Group Learning" on "Group-

"Level Learning
S5y “Glojle g 53l b

€ 29,5 rhaw (6pS0L»

The Effect of Organizational
Level Learning on Group Level
Learning

iy o obbpiame dbub b
S 9y €lpSh e

«Sbojl pdaw
The effect of “creating systems
for receiving and sharing

The Effect
Learning on
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Confirmation
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Confirmation

b

Confirmation

b

Confirmation

b

Confirmation

b

Confirmation

21.12%

22.58**

11.96%*

11.80**

8.22%
0.970

9.92%

0.26

0.30

0.25

0.37

0.22

0.45

learning" on organizational level
learning
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The Effect of "Empowering
Employees to  Achieve a
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Table 6
Q2 values for learner organization and its components

Q? (=1-SSE/SSO)

0.945 28553k plejls
Learning Organization

0.941 il ghe Sk
Organizational level learning

0.942 295 g @Sk
Group level learning

0.970 5% gaw 53k

Individual level learning

1- Henseler, Ringle & Sinkovics
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