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The Effect of Perceived Organizational Policies on the Job Performance of
the Employees of the Deputy Health Department of Qom Province !

Mohamad Karimi Az, Hajinabi K3, Nazarimanesh L*

@ Abstract

Introduction: Human power is the most valuable capital of any organization and
improving its productivity is considered the main source of organizational growth and
development. For this reason, today organizations are trying to focus on the
identification of factors affecting the productivity of human resources according to the
findings of behavioral management and resource development management. Therefore,
for their survival and dynamism, organizations have to identify environmental changes
and factors affecting organizations and try to reduce or intensify them. The purpose of
this content is to investigate the effects of perceived organizational policies on the job
performance of the employees of the health department of Qom province.

Methods: The current research is applied in terms of purpose and descriptive data
collection is of correlational type. In this research, non-probability sampling method
was used. Considering that the number of the target population is 1200, the statistical
sample size was 291 using Cochran's equation and Morgan's table. In order to analyze
the data, SPSS software version 26 and STATA software version 17 were used.

Results: In the following, in order to investigate the main hypotheses, from the non-
parametric regression method, the effect of the dimension of public political behavior
and the dimension of pay and promotion policies on job performance was statistically
significant (significance level 0.047 and regression coefficient -0.076) and therefore
Their hypotheses are accepted. Therefore, in general, it can be claimed that perceived
organizational policies have an effect on job performance.

Conclusion: According to the results of the present research, organizational policies
have an effect on the job performance of employees, and managers should be diligent in
creating a less political environment and creating a supportive and friendly atmosphere
to deal with the negative effects of politics in organizations.

Keywords: Perceived organizational policies, Job performance, Organizations, Qom
province.
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Tablel.demographic variables

Characteristic Groups Value

Lessthan 5 years 85(24.5%)
Between 6-10 years 100(28.8%)

Number of work Between 11-15 years 42(12.1%)
antecedent Between 16-20 years 35(10.1%)

Between 21-26 years 13(3.7%)

More than 26 years 16(4.6%)

Diploma 22(6.3%)

Upper diploma 21(6.1%)
Education B.A 178(51.3%)
M.A 47(13.5%)

P.H.D 22(6.3%)

Interim 8(2.3%)
Emptt’geme”t Contractual 102(29.4%)
Permanent 181(89.3%)
Urban center 187(53.9%)

Rural center 20(5.8%)

Work place

Urban site 76(21.9%)

Rural site 8 (3.2%)

O ] (Siammsod (39051 gl = ¥ Jgiar
Table 2. correlation between variables

Va JP PB Cl p
riables &PP
JP _
PB - _
0.301
Cl 0. 0. _
187 231
P& - 0. 0. _
PP 0.088 273 357

Note. JP is job performance, PB is political behavior, CI is continiuing improvement, P&PP is peymene
& preferment policy
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Table3. result of first hypothesis

Model g[ggg?ngtg Std.Err z sig
2-3 30.33 221 13.71 0.000
4-2 -2.83 4.39 -0.65 0.518
5-2 -9.42 3.39 -2.77 0.006
6-2 -6.65 3.24 -2.05 0.040
7-2 -10.59 4.04 -2.62 0.009
8-2 -9.90 4.01 -2.47 0.014
9-2 -5.98 4.08 -1.47 0.143
10-2 -11.72 5.28 -2.22 0.036

P93 4w 3 (g 5 5 Julod gl - Flgae
Table4. result of second hypothesis

Model Stand_arzled Std.Err z sig
coefficents
PB 0.735 0.310 2.37 0.018

P dndo 35 [y )5 5 Jlod gl = 0 Jga
Table5. result of third hypothesis

Model Standgmed Std.Err z sig
coefficents
P&PP -1.52 0.253 -6.03 0.000
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