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Examining the Effective Factors on Whistle Blowing Intention Among the
Employees of Healthcare Sector (Case Study: Employees of Mashhad
University of Medical Sciences)
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‘ Abstract Afshani M, Vahdati H ", Hakkak M~, Mousavi SN

Introduction: whistleblowing is a powerful tool for preventing organizational
wrongdoings. Many factors influence on employees' intention to report organizational
wrongdoings. Personality and situational variables are the most influential factors. The
purpose of this study is to investigate the relationship between situational variables
(characteristics of wrongdoing, the status of wrongdoer) and individual variables
(attitude towards whistleblowing, internal locus of control, and moral identity) with the
employees' intention to blow the whistle.

Method: This is a descriptive-analytical cross-sectional study that was conducted on
242 employees of the Central department of Mashhad University of Medical Sciences.
A questionnaire that is made based on previous studies was used to collect the data.
Analysis of the data processed using the Partial Least Square (PLS) with Smart PLS
software.

Results: The amount of standardized coefficients between independent variables and
whistleblowing intention were statistically significant (P <0.005), meaning that the
internal locus of control, the existence of moral identity, attitude toward whistleblowing,
characteristics of wrongdoing and wrongdoer's status have positive and significant
effects on individual's decision to report the wrongdoings.

Conclusion: Given that individuals with internal locus of control, positive attitude
about whist blowing and high morality cannot be able to ignore the organizational
wrongdoings, and the status of wrongdoer and characteristics of wrongdoing have
significant effects on employees' willingness to whistleblowing, it is better for
organizations to use employees with these characteristics at more sensitive or critical
places, and make some arrangements such as providing reporting channels in order to
facilitate this behavior.

Keywords: Whistle Blowing, Healthcare Sector, Personality Traits, Situational
Variables, Organizational Wrongdoing.
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