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Abstract

Introduction and Objective: Educational environments are environments full of vitality and hope.
Educational environments are responsible for training the future human resources of societies. In such
environments, multi-faceted attention to the teaching and learning situation is vital and requires special
management and leadership.The current study aimed to elucidate the relationship among authentic
leadership, organizational virtue, and psychological well-being in primary school teachers of Marvdasht
County. Given the pivotal role of teachers in enhancing educational quality and fostering dynamic
organizational interactions, this study holds significant importance.

Methodology: This research employed a correlational and applied design. The statistical population
comprised 750 primary school teachers in Marvdasht County, from whom a sample of 256 individuals
was selected using simple random sampling, based on Morgan’s table. Data collection instruments
included the standard Authentic Leadership Questionnaire (Walumbwa et al.), the Organizational
Virtue Questionnaire (Cameron et al.), and the Psychological Well-being Questionnaire (Ryff).

Findings: The results of data analysis indicated a positive and significant relationship between
authentic leadership and organizational virtue. Furthermore, a positive and significant association was
observed between authentic leadership and teachers’ psychological well-being

Discussion and Conclusion: These findings confirm that authentic leadership can be a key factor in
promoting organizational virtue and improving teachers’ psychological well-being. Therefore, it is
suggested that school administrators focus on strengthening their authentic leadership skills to facilitate
the enhancement of organizational virtue and the mental health of the teaching community.
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Extended Abstract
Introduction:

Introduction: In the formal education system of any country, the primary school is one of the
most fundamental and important educational levels, both in terms of quantity, i.e. the number
of teachers and students, and in terms of quality, i.e. the impact that this period has on the
academic success of students throughout their lives and education, and it can be said that none
of the educational levels are of such importance. The fruitful role of the public education
system, including primary education, is, on the one hand, in transforming people into culturally
and socially developed individuals, and on the other hand, it provides the general knowledge
needed by human resources in various economic, social and service sectors, especially in
developing countries.The current study aimed to elucidate the relationship among authentic
leadership, organizational virtue, and psychological well-being in primary school teachers of
Marvdasht County. Given the pivotal role of teachers in enhancing educational quality and
fostering dynamic organizational interactions, this study holds significant importance.

Methodology: This research is applied from the perspective of purpose. In terms of nature, it
falls into the category of descriptive-correlational research. The statistical population includes
all elementary teachers in the city of Marorusht, whose number was 750. To determine the
sample size, 256 teachers were selected based on the Morgan table and studied using the
available method. SPSS software version 26 data obtained through the distribution of the
authentic leadership questionnaire by Walumba et al. This questionnaire has 16 items and four
dimensions of self-awareness, transparency in relationships, balanced processing, and ethical
perspective. The reliability of this tool was calculated using Cronbach's alpha coefficient equal
to 0.87. To measure organizational virtue, Cameron et al.'s organizational virtue questionnaire
was used. This questionnaire includes 20 items that measure moral values, empathy, and
organizational cohesion. The reliability of this questionnaire was also confirmed with
Cronbach's alpha of 0.91. And to measure psychological well-being, the short form of the RIFF
was used. This questionnaire consists of six dimensions (personal growth, positive
relationships, self-acceptance, purposefulness, environmental mastery, and autonomy) and 42
items. The reliability of this tool was calculated with Cronbach's alpha of 0.89 and the required
data was collected. Pearson's correlation coefficient was used to analyze the data.

Findings: The results of data analysis indicated a positive and significant relationship between
authentic leadership and organizational virtue. Furthermore, a positive and significant
association was observed between authentic leadership and teachers’ psychological well-being

Discussion and Conclusion: These findings confirm that authentic leadership can be a key
factor in promoting organizational virtue and improving teachers’ psychological well-being.
Therefore, it is suggested that school administrators focus on strengthening their authentic
leadership skills to facilitate the enhancement of organizational virtue and the mental health of
the teaching community.
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