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Abstract

Background and Objective: The purpose of this study was to evaluate the functions of salutogenic
leadership style in oil companies with a focus on green energy acceptance.

Material and Methodology: In this research, which is considered as a methodology of development
and composition, an attempt was made to identify the components of salutogenic leadership function
by relying on meta-synthesis and Delphi analysis processes in the qualitative part of the research. This
research is considered a methodology of development and composition. An attempt was made to
identify the components of salutogenic leadership function by relying on meta-combination and
Delphi analysis processes in the qualitative part of the research. Then, in a Quantitative part,
interpretive ranking analysis can be used to identify the most effective function of salutogenic
leadership to evaluate green energy acceptance. The statistical population in the qualitative section
was 18 specialists and experts in the field of management at the university level, and in the
quantitative section, the participation of 24 managers of companies operating in oil companies who
had both knowledge and experience were experienced. The basis for sample selection was the use of
the homogeneous method.

Findings: The results showed that of based on the pair scale among the research components, the
percentage of strategic follower's component has a more effective role in green energy acceptance than
other components of the salutogenic leadership function.

Discussion and Conclusion: This acceptance means that to streamline the acceptance of green energy
based on the approach of salutogenic leadership function at the level of oil companies, the role of
normalizing values in line with leadership approaches can be very effective. In other words, strategic
followers understand the performance of leadership and try to move in the direction of strategic
development in terms of green energy development.

Keywords: Salutogenic Leadership, Oil Companies, Green Energy.
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Figure 1. The matrix of Saltogenic leadership function (source: 20)
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Table 1. Critical Appraisal Analysis
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Table 2. The process of determining the functional components of saltogenic leadership
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Table 3. Delphi analysis process to determine the consensus of experts
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Figure 2. Theoretical model of saltogenic leadership function (source: research findings)
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Table 4. The structural self-interaction matrix of Conceptual relationships in the formation
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Table 5. The self-interaction matrix of saltogenic leadership function
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Table 6. Achievement matrix of saltogenic leadership function components
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Table 7. Achievement matrix of the final of saltogenic leadership function components
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Table 8. Percentage scores of the level of effectiveness of saltogenic leadership functions
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