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Extended Abstract

Introduction:

Organizational virtue is one of the new
concepts of an organization that is based on
positive psychology and refers to set of virtues
such as optimism, forgiveness, compassion,
trust and Integrity in organizations and can
create positive emotions, build of social capital,
and ignite behaviors that benefit for the
community. The study in this area encompasses
prominent behaviors in the organization, which
lead to positive outcomes. Ethical failures and
financial collapse of well-known companies in
business have caused company managers to
examine the value and importance of
organizational virtue, so with the increase and
development of ethical researches in the
organizations, many researchers actively
research program Organizational virtue is on
their agenda , So The purpose of this study was
to design and Explain pattern for consequents
of virtuous organization at public universities
in Yazd province.

Method:

The present study is categorized in terms of
purpose in the field of applied research and in
terms of how to collect of required data in the
group of "exploratory mixed research” the
classification model is categorized. In
exploratory mixed research method, first by
gualitative research method, Then the
guantitative research method was used. To
identify the consequences of virtuous
organization, the qualitative method of focus
groups to technique of Krueger & Casey design
was used. Targeted sampling method was used
to select the focus group members, because of
purposefully in search for those professors and
university experts who had the most
information about virtue and virtuous
organization. Therefore, necessary actions were
taken for a qualitative interview with a group of
eight faculty members and experts who had
sufficient knowledge of the subject. For
qualitative data analysis and coding, thematic
analysis method (by two coders) was used. The
guantitative method for the present study was
descriptive-survey research of correlation type,
so this method was used to obtain the views of
the  research  community about the
consequences of virtuous organization. The
research population in the quantitative part

included 1115 people (790 employees of Yazd
University and 325 employees of Payame Noor
University of Yazd). In the quantitative part of
the research, after constructing a questionnaire
tool and determining its reliability and validity,
and the sample size of Cochran Formula with a
5% error, 285 people were determined , which
were selected by stratified random sampling. In
the quantitative part of the research, inferential
statistics method was used to analyze the data,
for this purpose, confirmatory factor analysis
and structural equation modeling using Lisrel
8.8 software were used.

Results:

In the model which was obtained from
qualitative research, the consequences of the
virtuous  University, was "organizational
spontaneity”,  "organizational  citizenship
behavior"”, "organizational identity", "spiritual
well-being"”, "professional moral courage",
"organizational happiness”, "organizational
health”, "organizational performance”, and
"Social Capital" and also the impact of some
consequences on each other were identified.
Then in quantitative research section,
conceptual model with a researcher-made
questionnaire was distributed to the sample of
285 employees of public universities in Yazd
province, was tested with structural equation
model. Content validity, divergent, convergent,
and also composite reliability and Cronbach's
alpha coefficient of this questionnaire were
appropriate. The results showed that all
consequences had a suitable factor load and the
model was confirmed, and in this model
consequences of "organizational happiness",
"professional moral courage”, and "Spiritual
well-being” had higher coefficients, so the
virtuous organization had the most impact on
them. Regarding the alignment of the findings
of the present study, it can be acknowledged
that the findings are consistent with some
studies. These include the research of Barclay
et al. (2012) who considered "social capital™ as
a consequence of organizational virtue.
researches by Cameron et al. (2011); Singh et
al. (2018) who considered "organizational
performance” as a consequence  of
organizational virtue. Research by Rego et al
(2010) who considered "organizational health”
as a consequence of organizational virtue.
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Researches by Cameron & Caza (2013); Singh
et al. (2018) who considered "organizational
happiness™ as a consequence of organizational
virtue. Research by Khoshoei (2014) who
considered "professional ethical courage" as a
consequence of organizational virtue. Research
by Behzadi et al. (2013) who considered
"spiritual well-being" as a consequence of
organizational virtue. The research of
Tsachouridi & Nikandrou (2016)  who
considered  "organizational identity and
organizational spontaneity" as a consequence
of organizational virtue. researches by
Nikandrou & Tsachouridi (2015) who
considered "organizational citizenship
behavior" as a consequence of organizational
virtue, can be mentioned.

Conclusion:

According to the research, managers should pay
attention to promotion of the feeling of
compassion and empathy among employees

and familiarization of staff with the goals of the
university to spread optimism, promote
trustworthiness, develop to culture of
forgiveness and institutionalize  virtuous
behaviors in the university, and to The reason
that the benefits and consequences of being
virtuous may take years to manifest, so
university administrators and staff should be
aware that with virtuous behaviors in the
university and institutionalizing it; Eventually,
low turnover of staff and in the long term, a
competitive advantage is created for the
university and its positive resources are
multiplied, innovation, service quality and
performance levels are increased, and leading
to organizational citizenship  behaviors,
increased employee morale, organizational
happiness, organizational health and the social
responsibility of the university have increased,
and by moving towards the fourth generation
university and paying attention to its value
creation and social impact, can actively shape
the socio-economic environment its around.
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