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Abstract

Financing stands out as a critical factor influencing the growth and sustainability of small and medium enterprises
(SMEs). This study focuses on identifying and prioritizing the financing components crucial for SMEs, employing
artificial neural networks (ANN) as an advanced analytical tool. The research comprises three primary phases:
firstly, a comprehensive review of existing literature was conducted to pinpoint the financing components pertinent
to SMEs. Subsequently, through a survey and data collection from SME experts and managers in Iran, the
necessary data for training the neural network was gathered. Finally, the data was analyzed using the neural
network to determine the prioritized financing components for SMEs. The findings underscore the significance of
investment, internal financing methods, and external financing as the most critical components of SME financing.
This research offers valuable insights for SME managers and decision-makers in selecting optimal financing
strategies to foster business growth. Additionally, the outcomes can guide policymakers and economic planners in
formulating and implementing effective support policies tailored to the needs of SMEs.
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The purpose of this research is to identify and
prioritize the financing components of small
and medium industries using neural network.
Neural network is one of the methods of
artificial intelligence that can identify and learn
hidden patterns and relationships in data. This
method has advantages over traditional
methods, including: the ability to process non-
linear and incomplete data, the ability to adapt
to changes in the environment, the power of
approximation and generalization, and the
reduction of computational costs. A neural
network was used for this research. In this
network, the training algorithm called error
backpropagation is used to train the network.
This algorithm works based on reducing the
error in predicting the actual values of the
output neurons of the network by updating the
weights of the network.

The purpose of this research is to identify and
prioritize the financing components of small
and medium industries (SMEs). For this
purpose, an artificial neural network (ANN) has
been used. The steps of the research are as
follows:

First step: literature review and identification
of financing components of SMEs. At this
stage, by studying reliable scientific sources
such as books, articles, reports, and related sites,
the components affecting the financing of
SMEs are identified and divided into two
categories, internal and external. Internal
components include characteristics and factors
that exist within the company and affect their
ability and willingness to finance from various
sources.  External  components include
characteristics and factors that are outside the
firm and affect the availability and costs of
financing from various sources.

The second step: conducting a survey and
collecting data. At this stage, using a
questionnaire  designed based on the
components identified in the previous stage, a
sample of experts and managers of selected
SMEs in Iran are asked for their opinions. The
questionnaire includes extracted components in
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the form of a 10-point scoring spectrum, which
asks experts to evaluate the importance of each
component in financing the company using
numbers 1 to 10. The data collected from the
guestionnaires are used for analysis with neural
network after initial validation.

The third step: data analysis with neural
network. In this step, using the data collected
from the questionnaires, an artificial neural
network with a three-layer structure of input,
hidden and output is designed and trained. The
input layer consists of 13 neurons, each of
which represents one of the components of
financing SMEs. The hidden layer consists of a
number of neurons that adjust their weights in
such a way as to minimize the prediction error
using the learning algorithm. The output layer
contains 13 neurons, each of which shows the
priority of the component with its values. The
neural network is trained using an error
backpropagation algorithm and  sigmoid
activation function. Then, using the test data,
the accuracy and efficiency of the neural
network is evaluated.

Fourth step: review and compare the results. In
this step, the results obtained from the neural
network are compared and checked. Also, the
results are compared and matched with the
findings of other researchers in this field.

It shows the output of Perternnet neural network
for prioritizing financing components of SMEs.
The components are:

* Investment: the amount of capital required to
start or expand a business.

* Internal financing method: The method by
which the business uses its internal resources to
finance its capital, such as trading profit, sale of
assets, stock increase, etc.

External financing: the method by which the
business uses external sources for financing,
such as bank loans, securities, participation of
investors, etc.

* Supportive policies: policies adopted by the
government or other organizations to support
small and medium businesses, such as financial
aid, administrative facilities, tax relief, etc.

* Internal financing: the method by which a
business uses its own internal resources to raise
capital, such as the investment of the business
owners themselves, shareholders or partners.

» Borrowing: The method a business uses to
raise capital by borrowing from others, such as
personal loans, family loans, friendly loans, etc.
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e Government environment: the environment
that the government provides for small and
medium businesses, such as laws and
regulations, economic policies, international
relations, etc.

e Public Contributions: Contributions that
people or the community make to support small
and medium businesses, such as buying their
products, providing comments and suggestions,
subscribing to promotional programs, etc.

e Value creation: the amount of value the
business creates for customers, shareholders,
employees, and other stakeholders, such as
product quality, customer  satisfaction,
profitability, social impact, etc.

 Credit environment: the environment that the
business faces to obtain loans or capital from
external sources, such as loan conditions,
interest rates, repayment period, security and
guarantee, etc.

e Economic environment: the environment in
which the business operates, such as economic
growth, inflation rate, exchange rate, demand
and supply, competition, etc.

* Intermediary financing: The method that a
business uses to obtain capital through financial
intermediaries, such as banks, investment
companies, mutual funds, etc.

* Financing environment: the environment that
the business faces for financing, such as
available resources, possible methods, costs and
risks, advantages and disadvantages, etc.

Conclusion

In this research, by using an artificial neural
network, the financing components of small and
medium industries (SMEs) were identified and
prioritized. The results show that investment,
internal financing methods, and external
financing are considered as top priorities for
SMEs. Also, support policies, internal financing
and borrowing are also of great importance. At
the same time, components such as government
environment, public participation, value
creation, and credit environment also need
attention. The components of the economic
environment, intermediary financing, and
financing environment are placed in lower
priorities.
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Abstract

In citizenship, the city is seen as a living entity whose beating heart is the citizens. Citizen-oriented municipality
is a local governance that places citizens in the center of decisions, services and policies. Citizens' needs, wishes
and well-being are the main priority of this approach and their participation in municipal processes is considered
the most key factor in this governance. The purpose of the present study was the interpretive structural modeling
of citizen-oriented development indicators in Zanjan municipality. This study is based on the practical goal and
from the perspective of the method, it is in the field of mixed studies with the inductive-comparative approach.
The identification of citizen-oriented development indicators was done through semi-structured interviews based
on theoretical saturation with professors and specialists in policy making, public administration and urban
administration. The validity and reliability of the interviews were confirmed by the method of relative content
validity and Cohen's kappa index, respectively. In order to model citizen-oriented development indicators, the
opinions of managers and employees of Zanjan Municipality, numbering 61 people, were used with the non-
probability sampling method available and with the help of a questionnaire. Validity and reliability of the
questionnaire were confirmed using content validity and test-post-test method. The coding of the resulting data
using the 2020 MaxQda software led to the identification of 13 citizen-oriented development indicators. Modeling
of the identified indicators with interpretative structural method led to the formation of eight levels, where attention
to public interest was the most effective and synergy between citizens and local governments was the most
effective factor.
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By taking advantage of different views and
ideas of citizens, they can make better decisions
that are closer to the needs and ideals of society.
In addition to enriching the duties of the
municipality, this approach also strengthens the
sense of urban democracy and encourages
citizens to actively participate in improving the
state of their city. The effective performance of
municipalities in various fields such as
economic development, cultural preservation,
and promoting citizen participation can help
create vibrant and sustainable  urban
environments. This not only improves the
quality of life of citizens, but also increases the
sense of belonging and social responsibility
among them. Finally, cooperation and
interaction between municipalities and citizens
can lead to the realization of a dynamic and
balanced city where everyone feels calm and
satisfied. Considering that no research has been
done in this field, the present research can cover
the study gap and develop the literature of the
research field by using the advantages of both
gualitative and quantitative  approaches.
Therefore, the research question is raised as
follows: How is the interpretative structural
modeling of citizen-oriented development
indicators in public affairs administration?

The current research is based on a mixed
approach and qualitatively and quantitatively in
the inductive-paradigm paradigm. The present
research has been done in two steps. Citizen-
oriented development indicators in public
affairs administration will be done with
gualitative method and its modeling with
interpretive structural method. The statistical
population of this research in the qualitative part
was all university professors and experts in the
field of policy making, public administration
and urban administration, and the sampling was
done in a targeted manner using the snowball
technique in the number of 17 people. The
sample size was determined using the principle
of theoretical saturation. In total, after
interviewing the 15th and 16th people, no new
categories were extracted and finally the
process of interviewing the 17th person was
finished. Interviews in the qualitative part were
conducted face-to-face with semi-structured
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questions, and then, using the process of coding
and theme analysis, the indicators of citizen-
oriented development in the public affairs
department were identified. To ensure the
correctness of coding and extraction of
concepts, the codes obtained from the
interviews were again provided to the
interviewees to ensure the approval of the
extracted codes by the interviewees.

According to the purpose of the current
research, which is to model the indicators of
citizen-oriented development in the public
affairs administration, the coding of the data
obtained from the interview led to the
identification of 13 main indicators as the
indicators of citizen-oriented development in
the public affairs administration. The modeling
done with the interpretative structural approach
has classified the identified indicators into eight
levels. The eighth level is related to the most
effective factors and the first level is related to
the factors that have the most effectiveness
compared to other factors. According to the
MICMAC matrix, the results of the research
indicate that no index is placed in the
autonomous section and all the indicators are in
the connected, dependent and independent
sections.

The citizen-centered development framework
in public affairs administration is a strategic
approach that places the needs, interests, and
well-being of citizens at the forefront of
policies, programs, and public services. This
framework emphasizes the importance of
engaging with citizens, understanding their
views, and incorporating their feedback into
decision-making processes. By adopting a
citizen-centered  development  framework,
public administrations can increase the quality,
relevance, and impact of their initiatives and at
the same time strengthen the sense of trust,
inclusiveness, and responsibility in society. In
the  municipality, the citizen-centered
development framework is very important
because it directly affects the daily life of the
citizens. Municipalities should customize
service delivery to address the specific needs
and priorities of different neighborhoods in the
community. Use technology and innovative
approaches to make city services more
accessible and user-friendly for citizens. Citizen
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participation in the co-creation of urban
development plans, infrastructure projects and
social initiatives to ensure that their views and
needs are integrated into decision-making
processes. By adopting a citizen-centered
development framework, municipalities can
increase civic participation, improve service
delivery, and build stronger, more inclusive
communities that reflect the diverse needs and
desires of citizens. Therefore, the purpose of
this study was the interpretive structural

modeling of indicators that are effective on
citizen-oriented development in the
administration of public affairs. In order to
achieve this goal, first by conducting semi-
structured interviews, 13 main categories were
identified as indicators of citizen-oriented
development in the public affairs department. In
the next step, the interpretive structural
modeling method was used to establish a
conceptual relationship between the identified
indicators.
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Abstract

The needs of employees have changed in terms of type and volume at the world level, and the level of biological
well-being, health and well-being of employees, as well as organizational productivity and commitment has
decreased, the interaction between the organization's employees regarding the environment and environmental
factors with green policies and policies. Creating social responsibility among them as well as lack of commitment
to environmental results and lack of evaluation of employees' interests, values and skills in line with human
resource management and social responsibility in our country compared to other advanced countries of the world
and countries in the Middle East with challenges and obstacles They are facing seriously. The present research
aims to design a career path model with regard to the impact of green human resources and social responsibility
in the General Department of Cooperative, Labor and Social Welfare of Fars province, based on a mixed study
and with a sequential-exploratory approach. The statistical population of the research includes academic experts
and experts in the field of human resources management in the General Directorate of Cooperation, Labor and
Social Welfare of Fars Province. Data analysis in the qualitative part was analyzed by Delphi method and Maxqda
software, and the results led to the production of a questionnaire for the quantitative part. This questionnaire
includes three components of career path in seven dimensions, green human resources in seven dimensions and
social responsibility in four dimensions, 18 dimensions and 84 questions. The statistical population of the present
research in the quantitative part is 190 employees of the General Administration of Cooperative, Labor and Social
Welfare of Fars province, who were selected from among the 375 employees by one-stage cluster random method.
To analyze the data collected from the questionnaire, Spss and Amos software were used in this (quantitative)
section. Results: Both research variables, including green human resources (independent variable with calculated
critical ratio value (2.767)) and social responsibility (moderating variable with calculated critical ratio value
(8.366)) have a positive and significant effect on career path work.
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One of the most important indicators in the
discussion of performance evaluation is the
existence of a suitable career path in
organizations. In order to survive in the bloody
ocean of its business, every organization must
take a strategic look at the position and value of
its human resources. Today, organizations,
especially industrial and production complexes,
must know that in order to maintain
competitiveness in the inflammatory and
dynamic environment around them, they must
continuously evaluate the interests, values, and
skills of their employees and help to improve
them; Because when people take steps in this
direction, their value for the organization
always increases and the job satisfaction of
people also doubles. Of course, it should also be
noted that the employees of the organization
should be warned that if they are not satisfied
with their job and want to change their career
path, this is not necessarily possible by
changing the workplace, but by upgrading the
current role and taking over the growth.
Professionalism is possible. These activities, in
addition to leading to efficiency and
effectiveness,  reducing  costs,  creating
cooperation among employees and
sustainability, also create a competitive
advantage for the organization.

The method of this research is Delphi (including
both qualitative and quantitative study) with a
sequential-exploratory and survey approach. In
this way, to identify the dimensions and
indicators of green human resources, social
responsibility and factors affecting career path,
Delphi qualitative research method was used
and quantitative research methods were used to
test the model. In the sequential-exploratory
combined design, qualitative data were first
collected and analyzed, then quantitative data
were collected and analyzed in the second stage.

Vol 2, No 5, Spring 2024

Finally, both qualitative and quantitative
analyzes were interpreted together.

The table of explained multiple correlation
coefficient of the influencing variables (green
human resources and social responsibility) with
the dependent variable is equal to 441.
Furthermore, the R squared explanatory
coefficient is equal to 664, which shows the
amount of explanation of the variance and
changes of the career path variable by the
variables Green human resources and social
responsibility. To check the independence of
the residuals, the Durbin-Watson statistic was
used. Based on the results of the table, the value
of the Durbin-Watson statistic is equal to 1.631,
which, considering that its value is between 1.5
and 2.5, it can be said that the assumption of the
independence of the residuals is met.

There is a significant relationship between
social responsibility and career path work.
Social responsibility has a direct and significant
impact on the career path. According to the
assumptions of the research, it was found that
social responsibility has a relationship with
career path and the type of this relationship is
causal. That is, social responsibility with a beta
coefficient of 0.547 has a positive and
significant effect on career path work. Also, the
calculated critical value of 8.366 and
significance less than 0.001 confirm this
hypothesis. This result is consistent with the
findings of Keshtali's research (2014), which
showed that the social responsibility of
organizations can improve credit capital,
employee capital, customer capital, social
capital, and improve job performance. Also, this
result with the findings of the studies of
Qasimzadeh (2013), Aligoli Roshan (2012) also
showed that social responsibility has a
significant relationship with the quality and
consequences of organizational relationships; It
is on the same side. This finding is in line with
the research findings of Yusuf and Manan
(2015), which showed that the social
responsibility component is one of the factors
affecting performance.
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security and mental peace” (0.149) ranked first to third. In addition, “establishing useful working relationships
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In today's competitive world, productivity as a
philosophy and perspective based on
improvement strategy is the most important
goal of any organization; And it can include all
sectors of society as a chain of activities, so that
the mission of management and the main goal
of managers of any organization is the effective
and optimal use of various resources and
facilities such as labor, capital, materials,
energy and information. Productivity and, in
fact, the correct and optimal use of various
resources, has become a national priority in all
countries, and in general, it can be said that all
societies have come to believe that their
continuity depends on productivity. According
to the definition of the Japan Productivity
Center, productivity is a national priority and
choice, which means the scientific use of
national resources such as human resources and
other production factors that lead to a reduction
in production costs, an increase in market value,
a decrease in unemployment, and an increase in
the real amount of income, which ultimately It
leads to an increase in the living standards of all
members of the society. One of the main
priorities of managers is the productivity and
improvement of the services provided in the
organization in order to increase satisfaction
and meet the expectations of service recipients;
Therefore, the goal of every organization is to
achieve productivity or efficiency and
effectiveness. By increasing productivity in
their organizations, managers can pave the way
to achieve organizational goals and the
development and progress of the country;
Therefore, the ultimate goal of any organization
is to achieve productivity or effectiveness.

The most important factor in improving
productivity in any organization and in any
country is human resources because humans are
the only actors in the work and service scene. In
many cases, failure to implement a system is
often not due to technical failure, but rather to
human factors such as user resistance, loss of
control or power, de-skilling, and mistrust of the
IT systems' goals. Motivated and skilled
employees can use resources efficiently and
achieve different levels of productivity and
ultimately make the organization productive.
Therefore, identifying the factors affecting the
productivity of human resources is a
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prerequisite for any effort to increase
productivity in the organization.

As a knowledge-based company, Rapco
operates in the field of design, supply,
installation and commissioning of devices and
equipment for packaging lines of petrochemical
industries, using elite human resources. Due to
the fact that the managers of this company
always have a special view on issues related to
human resources and every year they plan
various satisfaction measures in this field, but
the performance and productivity of the human
resources working in this company have not
always been desired by them. Therefore,
according to the stated necessity, the purpose of
this research is to identify and prioritize the
effective factors on improving the productivity
of human resources by applying one of the new
techniques of multi-criteria group decision-
making, i.e. the best-worst method. To
implement the proposed approach of Rapco
company, it is considered as a case study.
According to the above explanations, the
research questions are as follows:

» What are the effective factors for improving
the productivity of human resources based on
literature review and research background?

* Which of the factors calculated from the
review of the literature and the background of
the research in Rapco company has a higher
priority?

This research is descriptive-survey in terms of
applied purpose and in terms of data collection.
In the proposed research, the data related to the
research will be collected from two library and
survey methods. The library method includes
the review of related articles to collect the basic
information needed in the field of identifying
factors affecting the improvement of human
resource productivity; The survey method
includes interviews with Rapco company
experts to fill in the questionnaires and get the
required information.

In the first step, the members of the expert
committee were determined through the
interview process and using the snowball
sampling method. The statistical population of
this research includes managers and experts
with experience in the human resources
department of Rapco company, whose number
is 5 people. In the second step, by reviewing
previous domestic and foreign literature, the
initial list of factors affecting the improvement
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of manpower productivity was identified, and
then in the third step, by using the Delphi-
Lavache questionnaire and using the opinions
and subjective preferences of the members of
the expert committee, the factors affecting the
improvement of manpower productivity were
identified. A person has been validated and
finalized in Rapco. In order to collect data,
screen the effective factors on improving the
productivity of human resources, the Delphi-
Lavache validation method has been used, and
the process of implementing this method has
been coded in the Excel software environment.
Also, in order to determine the weight of the
effective factors on improving the productivity
of human resources, the group version of the
best-worst method proposed by Safarzadeh,
Khansafid and Rasti Gharegi (2018) was used.
Finally, in order to solve the mathematical
model of this method, the coding process was
done in the GAMS software environment.

First, through the study of the background of the
research, a list of effective factors on improving
the productivity of human resources in
organizations was identified. In order to
validate the effective factors on improving the
productivity of human resources, the Delphi-
Lavsheh validation method was used. After the
distribution and collection of the second round
of Delphi-Laoshe validation questionnaire, the
opinions of the expert committee members
regarding the proposed factors effective in
improving the productivity of human resources
that resulted from the first round were collected.
According to the obtained results, the proposed
factors were agreed by all the experts. Since no
new factor/factors were proposed by the experts
in this round, the validation process was
completed in this round.

According to the results of the research, the "job
satisfaction" factor with a weighting factor of
0.279 was the most important component in the
field of improving the productivity of human
resources in Rapco company. Therefore, it is
recommended to the managers of this company
to pay more attention to factors such as the
adaptation of employees' characteristics (such
as talent, physical, psychological and social
factors) with the type and environment of the
work, as well as an efficient plan and reward
with fair performance and providing welfare
facilities (such as Qarz Al-Hasna funds,
cooperative company consumption, sports
facilities, commuting service) can create
suitable platforms to increase job satisfaction
and thus improve employee productivity. Also,
according to the results of the research, the
factor "Existence of rewards and incentive
tools" with a weight coefficient of 0.154 was
determined as another component of improving
the productivity of human resources in Rapco
company. Therefore, it is suggested to the
managers of this company that in the system of
encouraging employees, performance
evaluations of employees should be done using
appropriate tools, difficulty, sensitivity and
complexity of their work and based on
individual competencies, this will have a
significant effect on improving the performance
of human resources. Finally, according to The
results of the research, the factor of "having job
security and mental peace" with a weighting
coefficient of 0.149 was determined as another
component of improving the productivity of
human resources in Rapco company. Therefore,
it is suggested to the managers of this company
to create their job security and mental peace by
soliciting the opinions and participation of
employees in doing the company's affairs, this
work, in addition to the greater commitment of
employees to the organization, also leads to the
improvement of the productivity of the
company's human resources.
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Abstract

This study was done with the aim of drawing a scientific mapping of transformational leadership research and the
mediating role of knowledge-sharing behavior in the relationship between transformational leadership and the fit
of the individual and the organization with the innovative work behavior of school teachers in Euclid city. The
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order to select the sample size, a sample of 296 people was selected using the Cochran formula. In order to measure
innovative work behavior, knowledge sharing behavior, transformational leadership and person-organization fit,
Sudbijo and Pramiswari (2021) questionnaire was used. The reliability of the questionnaire was examined and
confirmed by Cronbach's alpha coefficient and composite reliability and its validity by construct and content
validity. Research hypotheses were analyzed using the structural equation modeling technique. The results of the
research indicated that transformational leadership has a positive and significant effect on innovative work
behavior, knowledge sharing behavior, and individual organizational behavior. Also, knowledge sharing behavior
has a positive and significant effect on innovative behavior. The fit of the individual to the organization has a
positive and significant effect on knowledge sharing behavior, but not on innovative behavior. Also, knowledge
sharing behavior plays a mediating role in the relationship between transformational leadership and the fit of the
individual and the organization with innovative work behavior. Therefore, transformational leaders can cause
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Innovative behavior at work refers to the desire
to create, generate and implement new ideas for
the benefit of individual, group and
organizational performance (Niesen et al,
2018). In this regard, the leader has a
fundamental role in motivating, directing and
shaping the behavior of employees to encourage
innovative processes in organizations (, 2012.,
Kim and Yoon, 2015., Overstreet et al, 2013,
Denti and Hemlin). It is believed that leadership
is an important factor that affects innovative
work behavior (Sudibjo, N., & Prameswari,
2021). Leadership that creates innovative
behavior is known as transformational
leadership, and as explained by Hansen and
Pihl-Thingvad (2018), almost all research on
innovative  behavior is  focused on
transformational leadership. They refer to it as
the background of innovative behavior.
Transformational leadership is defined as a
style of leadership that raises collective interests
among organizational members and helps them
to achieve the common goals of the
organization (Avolio et al, 2004). On the other
hand, various studies have analyzed the effect
of person-organization fit on innovative work
behavior with contradictory results. The person-
organization fit is aimed at the match between
individual and organizational characteristics,
and it occurs when at least one of them meets
the needs of the other or has common main
characteristics (Rezaei & Zamani, 2019).
Another factor affecting innovative behavior is
knowledge sharing. Knowledge sharing
behavior among employees of the organization
iSs an important factor in preventing
redundancies and losses in the organization
(Rauf Qutbuddini & Shirazi, 2017). Knowledge
sharing is considered as one of the first steps to
produce knowledge. Many thinkers believe that
knowledge sharing is the most important
success factor in knowledge management and
can increase the capacity of absorption and
innovation and lead to a competitive advantage
in the organization. Knowledge sharing
behavior in an organization consists of
accompanying strategies and processes that are
able to meet the knowledge needs of the entire
organization and employees, and experience
has shown that until the people of an
organization are encouraged to share
knowledge in practice There will not be much
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success in organizations. Knowledge sharing
states that the most important valuable
resources of the educational organization are
the knowledge of teachers and staff (Nadi &
Shahhosseini, 2017). In his study, Taqvai
(2021) investigated the relationship between
managers' innovative behavior and
transformational leadership with the mediating
role of organizational resilience in Islamic Azad
University, Sari branch. The results showed that
there is a significant relationship between
managers' innovative behavior and
transformational leadership with the mediating
role of organizational resilience. In their study,
Dung et al. (Dung et al, 2022) examined how
the fit of the individual with the organizational
environment affects knowledge sharing and
innovation. This study showed that person-
organization fit has a positive correlation with
knowledge sharing and knowledge innovation,
and knowledge sharing has a positive
correlation with knowledge innovation. In
addition, knowledge sharing has a mediating
effect on the relationship between person-
organization fit and knowledge innovation. In
today's conditions of global competition, to
create changes and innovative behavior,
education is not excluded from these changes
and must participate in this global competition
for success. Education is faced with new ideas,
new methods every day, and it is necessary for
the teacher to have innovative behavior for
better efficiency and performance in order to be
favored by the organization and students.
Therefore, the aim of this study is to investigate
the mediating role of knowledge sharing
behavior in the relationship  between
transformational leadership and the fit of the
individual and the organization with the
innovative work behavior of teachers to finally
answer the basic question of what is the
relationship between the transformational
leadership, the fit of the individual, and the
organization. Is there knowledge sharing
behavior, innovative working behavior of
school teachers in Eqglid city?

In the current research, according to the nature
of the topic and the purpose of the research, the
descriptive-correlation research method has
been used. The statistical population of the
present study includes all the teachers of
schools in Euclid city in the academic year of
1400-1401, whose total number was about
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1300. Of these, 575 were primary school
teachers, 283 were primary school teachers, and
443 were secondary school teachers. The
sample size was estimated and selected using
Cochran's formula of 296 people (131
elementary school students, 66 first high school
students, and 101second high school students).
The content validity of the questionnaire was
also checked and confirmed by the supervisor
and a number of experts from the industry and
knowledge-based sectors. Data analysis was
done using descriptive statistics and SPSS
software and inferential statistics and
hypothesis testing using structural equation
modeling to explain the relationships between
research variables with SMART PLS software.

Results and discussion

path of the influence of transformational
leadership on the variable of innovative work
behavior is equal to 0.524 and the value of t
statistic is equal to 13.247; The coefficient of
the direct path of the influence of
transformational leadership on the variable of
knowledge sharing behavior is equal to 0.154
and the value of t statistic is equal to 2.975; The
coefficient of the direct path of the effect of
knowledge sharing behavior on the variable
with innovative work behavior is equal to 0.400
and the value of t statistic is equal to 4.438 at
the 95% confidence level. Therefore, the first to
third hypothesis of the research is confirmed.
The coefficient of the indirect path of the
exogenous latent variable of transformational
leadership on innovative behavior through
knowledge sharing behavior is equal to 0.046
with Sobel's t value equal to 2.923 with 95%
confidence and the fourth hypothesis of the
research is confirmed. But the direct path
coefficient of the effect of individual-
organization fit on the variable with innovative
work behavior is equal to 0.044. The value of t
statistic is equal to 0.559 with a significance
level of 0.576, which is greater than 0=0.05.
Therefore, the coefficient of the above direct
path is not significant at the 95% confidence
level. Therefore, the fifth hypothesis of the
research is not confirmed.

The direct path coefficient of the effect of
individual-organization fit on knowledge
sharing behavior is equal to 0.659 and the value
of t statistic is equal to 15.971; The direct path
coefficient of transformational leadership's
effect on individual-organization fit is equal to

0.284 and the value of t statistic is equal to 4.855
at the 95% confidence level. Therefore, the
sixth and eighth research hypotheses are
confirmed. But the indirect path coefficient of
the effect of individual-organization fit on
innovative behavior through knowledge sharing
is equal to 0.198 and its Sobel t-statistic value is
equal to 4.535 with a significance level of
0.000, which is less than 0=0.05. Therefore, the
indirect path coefficient above is not significant
at the 95% confidence level. Therefore, the
seventh research hypothesis is not confirmed.

Conclusion

In the explanation and based on the results, it
can be said that the existence of educational
transformational leaders in Euclid education
can cause innovative behaviors. These
behaviors can be formed in three stages related
to innovative behavior, i.e. idea generation,
coalition and idea implementation. Meanwhile,
one of the necessities for the emergence of
innovative behaviors is to create conditions
such as knowledge sharing. Organizations and
individuals often have no desire to transfer and
share the knowledge that they have and instead
of looking at knowledge as a scientific capital,
they consider it as a source of power, a lever of
influence and a guarantee of the continuity of
their jobs, and a desire to They don't share it
with others, but if administrators with a vision
of transformation in the education of Eqlid city
take over the leadership of the organization,
they can institutionalize knowledge sharing in
the organization with their tact and vision,
which also causes the emergence of innovative
behaviors. He said that effective factors in
knowledge sharing behavior and transformative
leadership style in creating motivation for
innovation in the education organization of
Eqlid city are significant and creating
innovation in schools leads to sustainable
organizational development and transformation
in the field of education. Therefore, the use and
creation of appropriate structures that support
the transformational leadership style and
knowledge sharing among school teachers in
Eqlid will create a special atmosphere and
suitable  conditions  for  organizational
innovation. Also, creating and making sense of
the same values by school administrators of
Eqlid city can be effective in fitting the
individual to the organization and inducing
common organizational goals.
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Abstract

Sustainable development is one of the key issues in today's era that companies should pay attention to. This article
examines the components of sustainable development in the performance of manufacturing companies. The main
goal of the current research is to explain the components and indicators and finally to rank the components of
sustainable development in the performance of manufacturing companies in the country. The qualitative research
method was conducted through the content analysis method and sending questionnaires and interviews with 20
professional and university experts, including accountants working in manufacturing companies, expert faculty
members and financial managers of manufacturing companies in 2023. Also, the method of choosing the experts
was targeted sampling.. According to the research results, five components of environmental management with
indicators, 1) reduction of pollution, 2) discharge of waste, 3) use of clean energy and 4) preservation of natural
resources, social responsibility component with indicators, 1) attention to sustainability indicators 2) preserving
the social rights of workers, 3) paying attention to development and social indicators, 4) paying attention to the
society and maintaining sustainable development, and 5) sustainability disclosure reporting, a component of
sustainable development chain management with indicators, 1) buying from suppliers who have sustainable
development 2) optimization of supply chain processes and 3) supply chain dynamics, innovation and research
and development component with indicators, 1) research and development of processes in the field of sustainable
development, 2) updating production line processes, 3) increasing quality and Reducing waste and 4) increasing
efficiency and productivity and the component of human resources management were extracted with the indicators
of 1) education and training of sustainable development concepts, 2) attraction, maintenance and development of
human resources and 3) holding educational workshops in the field of sustainable development. In general, the use
of sustainable development components in the performance of manufacturing companies can improve the
efficiency and stability of the company, increase competitiveness, attract customers and attract specialized labor.
These measures not only help the performance of companies but also help to preserve the environment and society.
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During the recent decades, with the scarcity of
the world's resources, as well as the change of
the customer's perspective beyond products and
services, manufacturing and service companies
must think beyond the economic profit of their
products and services and do their best to
preserve these resources and improve the state
of the country. and use the world. Sustainable
development is one of the key concepts in
today's era that companies should pay attention
to. Sustainable development means a balance
between the needs of today and the power of the
future to meet these needs. While
manufacturing companies seek to produce high-
quality and profitable products and services,
they must also consider their responsibility for
negative effects on the environment and society.
In order to take advantage of the opportunities
of sustainable performance, small and medium-
sized companies should consider the dynamics
of the supply chain and develop the field of
sustainable performance of the company by
using the dynamics of the supply chain
indirectly. Provide supply chain through
reproducibility and resilience. The components
of sustainable development in the performance
of manufacturing companies include several
different aspects. The first component is
environmental management. Companies should
adopt strategies and policies to reduce negative
impacts on the environment. Sustainability
reporting is a critical tool for managing the
transition to a sustainable global economy; An
economy that combines long-term profitability
with ethical behavior, social justice and
environmental stewardship. This includes the
optimal use of natural resources, reducing
pollution and waste disposal, protecting
biodiversity and conserving water and energy
resources. The second component is social
responsibility. Companies should consider their
role in society and try to have a positive impact
on society and its members. Creating job
opportunities, supporting education, protecting
workers' rights and providing financial and
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spiritual assistance to society can be part of this
social responsibility. The third component is
human resource management. Companies must
implement policies and programs to attract,
retain and develop their workforce. Providing
opportunities  for training and career
development, valuing the workforce, creating a
healthy and safe work environment, and
improving the quality of life of employees are
part of this component. The fourth component
is research and development and innovation.
Companies should pay attention to research and
development and innovation in their processes,
products and services. Updating technologies,
improving product quality and efficiency, and
increasing productivity are other aspects of this
component. Therefore, innovation is an
important business effort to support the
sustainable development of companies. The
fifth component is sustainable supply chain
management. Companies should use socially
and environmentally responsible suppliers
throughout their supply chain. Optimizing the
supply, transportation and distribution
processes of products is also a part of this
component. Sustainable development is a new
field that deals with politics and social and
cultural structures, the prosperity of economy,
trade and industry, protection of the
environment and coexistence with nature,
attention to the equal rights of humans in the
domestic and international arenas at the same
time. Therefore, in this research, we examine
each of these components of sustainable
development on the performance of
manufacturing companies. Also, the importance
of sustainable development in the performance
of manufacturing companies is examined and
the ranking of the components of sustainable
development in the performance of
manufacturing companies is done.

The aim of the current research is to identify and
rank the components of  sustainable
development in the performance of
manufacturing companies in the country based
on the content analysis method. As a result,
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from the point of view of the time dimension, it
is temporary; Because the interviews were
conducted in 1402. From the point of view of
the goal, it is exploratory. This research is
qualitative from the perspective of the
implementation process; Because in this
research method, the first part (data) is collected
from various sources such as content analysis
method, interview, observation and
participation. Also, from the perspective of the
result of implementation, this research is of a
fundamental type, which aims to discover the
nature of phenomena. From the point of view of
implementation logic (or type of reasoning), it
is of inductive type; Because in this research,
the interviewees provide their explanations
regarding the results of the phenomena
according to their experiences. The statistical
population of the current research includes
accountants  working in  manufacturing
companies, members of the expert faculty in the
profession, and financial managers of
manufacturing companies, which includes 20
people.

According to the results of the research and the
information of Table-7, five components of
environmental management with indicators, 1)
pollution reduction, 2) waste disposal, 3) use of
clean energy and 4) preservation of natural
resources, social responsibility component with
indicators, 1 ) attention to sustainability
indicators, 2) maintaining the social rights of
workers, 3) attention to developmental and
social indicators, 4) attention to society and
maintaining sustainable development and 5)
sustainability disclosure reporting, a component
of sustainable development chain management
with indicators, 1) purchasing From suppliers
who maintain sustainable development, 2)
optimization of supply chain processes and 3)
supply chain dynamics, innovation and research
and development component with indicators, 1)
research and development of processes in the
field of sustainable development, 2) updating of
production line processes, 3) increasing quality
and reducing waste and 4) increasing efficiency
and productivity and the component of human
resources management with the indicators of 1)
education and training of sustainable
development  concepts, 2) attracting,
maintaining and developing human resources
and 3) holding educational workshops in the
field of sustainable development. became

Friedman's test was used to compare the
average rating and importance of the factors
constituting the research questions. The ranking
and importance of each of the components and
indicators answer the issue that the ranking is
more important than the others. According to
the information in Table 7- and the results of
average statistics, according to the results of the
Friedman test, the dimension of performance
evaluation ranked first and the dimension of
accountability ranked second. Also, according
to the information in Table 7- and the results of
the average statistics, the environmental
management component is in the first place, the
social responsibility component is in the second
place, the sustainable development chain
management is in the third place, the innovation
and research and development component is in
the fourth place, and the human resources
management component is in Ranked fifth.

The purpose of this research was to identify and
rank the components of sustainable
development in the performance of
manufacturing companies in the country. In this
research, data has been collected by the method
of content analysis and distribution of a closed
guestionnaire among experts. In order to answer
the research questions related to identifying the
components of sustainable development in the
performance of manufacturing companies, it
was compiled in the form of 5 components and
19 indicators. To answer a research question,
what are the components of sustainable
development in  the performance of
manufacturing companies in the country?
According to the research results, five
components of environmental management
with indicators, 1) reduction of pollution, 2)
discharge of waste, 3) use of clean energy and
4) preservation of natural resources, social
responsibility component with indicators, 1)
attention to sustainability indicators 2)
preserving the social rights of workers, 3)
paying attention to development and social
indicators, 4) paying attention to the society and
maintaining sustainable development, and 5)
sustainability disclosure reporting, a component
of sustainable development chain management
with indicators, 1) buying from suppliers who
have sustainable development 2) optimization
of supply chain processes and 3) supply chain
dynamics, innovation and research and
development component with indicators, 1)
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research and development of processes in the
field of sustainable development, 2) updating
production line processes, 3) increasing quality
and Reducing waste and 4) increasing
efficiency and productivity and the component
of human resources management were extracted
with the indicators of 1) education and training
of sustainable development concepts, 2)
attraction, maintenance and development of
human resources and 3) holding educational
workshops in the field of sustainable
development. The results of the research are in
line with the research of (Sheshe Bari, 1402),
(Yields Kankaya and Season, 2019) and
(Magim, 1402). In general, the use of
sustainable development components in the
performance of manufacturing companies can
improve the efficiency and stability of the
company, increase competitiveness, attract
customers and attract specialized labor. These
measures not only help the performance of
companies but also help to preserve the
environment and society.

To answer the question of two types of research,
what is the ranking of sustainable development
components in  the performance of
manufacturing companies in the country? Based
on the results of the Friedman test, the
environmental management component ranked
first, the social responsibility component ranked
second, the sustainable development chain
management component ranked third, the
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innovation and research and development
component ranked fourth, and the human
resources management component ranked fifth.
These suggestions can help manufacturing
companies to make continuous improvement in
their  performance and achieve more
profitability and sustainability by using the
components of sustainable development. Some
practical suggestions for the effectiveness of
sustainable development components in the
performance of manufacturing companies are:

1. Creating appropriate strategies and policies:
determining strategies and policies that are
based on the principles of sustainable
development and support the economic, social,
environmental, and cultural components.

2. Promotion of organizational culture: creating
an organizational culture that has sustainable
values and encourages people to promote these
values.

3. Improving resource management: optimizing
the use of financial, human, and technical
resources according to the principles of
sustainable development in order to increase
efficiency productivity, and

4. Continuous follow-up and evaluation:
continuous follow-up of the company's
performance and evaluation of the impact of
sustainable development components on
performance, and the implementation of
necessary changes and improvements.
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