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Abstract

The purpose of this research was to determine the relationship between Jihadi culture and Islamic work ethics with
job performance in physical education teachers in Mamasani and Rostam cities. This research was applied and
descriptive and correlational. The statistical population of this research was all the physical education teachers of
Mamasani and Rostam cities in number of 89 people, out of which 85 people cooperated with the researcher as a
sample and using the total number sampling method. The tools of data collection were the standard questionnaires
of jihadi culture by Mandari et al. (2015), Islamic work ethic by Ali (1988) and job performance by Patterson et
al. (2004). Descriptive statistics methods were used to describe the data, and Pearson's correlation coefficient and
regression statistical methods were used to analyze the data. The results showed that there was a positive and
significant relationship between jihadi culture and Islamic work ethics with job performance, and also jihadi
culture and Islamic work ethics have the ability to significantly predict the subjects' job performance. (P <0.01).
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Human power is always the main and inseparable part of that organization in all organizations and is of
great importance; Therefore, it is necessary to plan to increase the power of their job performance and
assign special points to the human forces who have better job performance. Today, the success of
organizations in the workplace depends on the effective and efficient use of human resources. Job
performance is one of the factors that ensure the durability and survival of organizations in today's highly
competitive world, and it is important to identify effective factors related to productivity, because having
the relationship of factors related to job performance, it is possible to change and manipulate them. It
improved productivity and took steps towards the growth of the organization.

How human resources can have better job performance is a problem that has long been the concern of
management science researchers; However, what is agreed upon among the researchers is that the job
performance of human resources is complicated and depends on many factors, among the factors that
can affect the job performance, we can mention jihadi culture and Islamic work ethics.

Some of these factors are uncontrollable and others can be controlled and modified. The culture factor
and its related sub-criteria have an important effect on improving job performance. Organizational
culture is closely related to the general culture of society.

In Islamic culture, unemployment, extravagance, waste of time are condemned, and on the other hand,
piety, abstinence in work, contentment in the use of resources, accuracy in performing duties, proper
use of time, and the use of maximum talent in the direction of innovation are welcomed. Since Jihadi
culture is known as a culture of work and effort combined with faith, it is actually a part of Islamic
culture. Jihadi culture is a type of organizational culture in which work is worship.

Considering the necessity of the rule of divine values in Islamic organizations, the special method of
Islamic management should also be implemented in them in order to achieve its unique success, which
is the excellence of man. Islamic management, whether at the macro level or at the micro level, is based
on specific principles and laws that are based on Islamic criteria and has a divine direction, and its goal
is to improve human beings towards perfection and improve social systems. In order to find out the
reasons for the decrease in performance and provide suitable solutions, the researcher in this research
seeks to answer the question, "Is there a relationship between Jihadi culture and Islamic work ethics
with the performance of physical education teachers in Mamsani and Rostam cities?"

This research was applied and descriptive and correlational. The statistical population of this research
was all the physical education teachers of Mamsani and Rostam cities in number of 89 people, of which
85 people cooperated with the researcher as a sample and using the total number sampling method. Data
collection tools were standard cultural questionnaires. Jihadi Mandari et al. (2015), Islamic work ethics
by Ali (1988) and job performance by Petersen et al. (2004). Descriptive statistics methods were used
to describe the data, and Pearson's correlation coefficient and regression statistical methods were used
to analyze the data.

According to the results, there is a significant relationship (P<0.01) between the jihadi culture variable
and its components with the subjects' job performance variable.Also, there is a significant relationship
(P<0.01) between the variable of Islamic work ethics and its components with the variable of job
performance.The regression analysis showed that the R value or the regression correlation coefficient
for the effect of Jihadi culture on job performance is equal to 0.83. On the other hand, it was found that
the adjusted coefficient of explanation (R2), which shows the degree of explanation of the dependent
variable by the independent variables, is equal to 0.68, which shows that 68% of the changes in the job
performance variable are explained by jihadi culture. be made Also, the use of F test showed that the
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level of F test is 0.001, so it can be concluded that the regression model has been correctly implemented
and estimated. Also, the regression analysis showed that the R value or the regression correlation
coefficient for the effect of Islamic work ethics on job performance is equal to 0.81. On the other hand,
it was found that the adjusted explanatory coefficient (R2), which shows the degree of explanation of
the dependent variable by the independent variables, is equal to 0.65, which shows that 0.65% of the
changes in the job performance variable are caused by work ethics. Islam is explained.

The findings of this research show that there is a positive and significant relationship between
jihadi culture and its dimensions with the subjects' job performance. Also, the results of the
Rather, it means smarter work with better planning and organization, along with more thinking
and more creativity. Islamic work ethics is based on improving the level of work quality without
discriminating among people and providing guidelines for organizations in order to improve
the level of professional activities and maintain success, and since the nature of Islamic work
ethics is universal for every society despite the differences in Race, skin color, religion, etc. are
applicable. On the other hand, Islamic work ethic is parallel to the concept of civility in Islam,
emphasizing participation in work as a way to overcome obstacles and prevent the occurrence
of work problems, as well as a way to satisfy needs and establish balance in individual and
social life. And its most important premise is to do things with maximum power for God's
pleasure. Therefore, Islamic work ethics provides a context for doing work with special
tendencies and attitudes, which leads to an increase in the level of job performance and job
satisfaction, and leads to the reduction of negative intentions such as the intention to leave the
job among employees.
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