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Abstract

The purpose of this research was to explain the relationship between business ethics, organizational loyalty and
employee productivity. The statistical population of the research is made up of the employees of the Modern
Economy Bank of Fars province, approximately 300 people, of which 160 people were selected as a sample using
a one-stage cluster sampling method. The data collection tool was a questionnaire. The data obtained from the
questionnaires were analyzed using Pearson's correlation coefficient and regression simultaneously. The results
showed that there is a difference between business ethics and its components (responsibility, honesty, justice and
fairness, loyalty, respect for social values and norms, respect for others, superiority and competitiveness). There
is a significant relationship with productivity. There is a significant positive relationship between organizational
loyalty and productivity. Also, the results of regression analysis showed that organizational loyalty can
significantly predict productivity.
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Organizational loyalty is one of the important constructs in modern management literature, and
organizational loyalty is one of the basic steps to increase employee productivity. Researches have
shown that employees who are interested and loyal to the organization have higher performance and
productivity, they tend to stay in the organization more, they are less absent, they are highly motivated,
and they agree and accompany the organization's changes more.

The purpose of this research was to explain the relationship between business ethics, organizational
loyalty and employee productivity. The statistical population of the research is made up of the
employees of the Modern Economy Bank of Fars province, approximately 300 people, of which 160
people were selected as a sample using a one-stage cluster sampling method. The data collection tool
was a guestionnaire.

In order to explain the desired variables, descriptive indices including mean, standard deviation of
business ethics components and organizational productivity and loyalty components have been
provided.

The results showed that there is a difference between business ethics and its components (responsibility,
honesty, justice and fairness, loyalty, respect for social values and norms, respect for others, superiority
and competitiveness). There is a significant relationship with productivity. There is a significant positive
relationship between organizational loyalty and productivity. Also, the results of regression analysis
showed that organizational loyalty can significantly predict productivity.
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