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Abstract

This study Aims to Investigating the Relationship between Psychological well-being and Job Performance with
the Mediating role of Emotional Commitment and Moderating Job Insecurity. The Statistical population of this
research is made up of the teachers of Bowanat schools, whose number is 880. In order to select the sample size,
a sample of 268 people was randomly selected according to the size using Cochran's formula. To measure job
performance from the questionnaire of Shahrazad et al. (2018), emotional commitment (Allen and Mayer, 1990),
hedonic well-being (Diener et al., 1985), virtue-oriented well-being (Waterman et al., 2010), job insecurity from
The questionnaire of Jung et al. (2021) was used. The reliability of the questionnaire was examined and confirmed
by Cronbach's alpha coefficient and composite reliability and its validity by construct and content validity.
Research hypotheses were analyzed using the structural equation modeling technique. The research results showed
that hedonic well-being has a positive and significant effect and virtue-oriented well-being has a negative and
significant effect on emotional commitment. Also, emotional commitment has a positive and meaningful effect on
job performance. On the other hand, emotional commitment plays a mediating role in the relationship between
hedonic well-being and job performance. But the relationship between virtue-oriented well-being and job
performance does not play. Also, job insecurity has a moderating role on the relationship between hedonic well-
being and emotional commitment, but not on the relationship between virtue-oriented well-being and emotional
commitment.
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Extended Abstract

Introduction

Teachers are widely recognized as the most critical and influential factor within the school system,
carrying responsibility for their job performance and the academic progress of their students. This
responsibility also extends to their targeted actions within the educational organization. The teachers at
Bowanat schools are no exception to this rule, and any shortcomings in their job performance can have
adverse effects on the education of the future generation. The decline in job performance, emotional
commitment, and overall job satisfaction among these teachers can be attributed to various causes, with
some deeply rooted in the inefficient structure of the Ministry of Education and a lack of focus on the
well-being of educators. Part of this issue is structural in nature, while another significant aspect is
psychological. The inefficiencies within the education and training structure have led to reduced job
performance and productivity, a lack of clear career advancement prospects, and the erosion of physical
and mental well-being due to unfavorable working conditions. Consequently, teacher dissatisfaction has
become a prevalent issue. Conversely, the absence of a merit-based system in education, teachers'
inability to cover their living expenses without taking on additional employment, and livelihood
challenges stemming from inadequate salaries and benefits are additional contributing factors to teacher
dissatisfaction and subpar job performance in Bowanat city.

Given the pivotal role that teachers play in the growth, development, and progress of the nation, and in
light of the disparities highlighted above, this study aims to achieve two objectives. Firstly, it seeks to
investigate the mediating role of emotional commitment in the relationship between psychological well-
being and job performance, drawing upon previous research indicating that well-being is associated with
the happiness, satisfaction, and personal growth of employees (Ismail et al., 2019). Thus, it posits that
higher well-being levels correspond to increased emotional commitment among employees, ultimately
resulting in enhanced job performance. Secondly, the study aims to empirically explore the moderating
impact of job insecurity on the link between psychological well-being and emotional commitment
among teachers in Bowanat city. Consequently, the overarching question this study endeavors to address
is whether there exists a connection between psychological well-being, job insecurity, emotional
commitment, and job performance among madrasa teachers in Bowanat city.

Methodology

This research employs a descriptive correlational methodology. The statistical population for this study
comprises the teachers within Bowanat city's schools during the academic year 2021-2022, with a total
of 880 individuals. From this population, a sample of 268 participants was selected using Cochran's
formula. In this study, a stratified sampling technique is utilized because the statistical population
encompasses three grade levels, and a proportional number of teachers were chosen from each grade to
constitute the sample.

Results and discussion

The extracted average variance indices (AVE) for all constructs surpass 0.5, indicating the internal
validity of the variables. The composite reliability index exceeds 0.7, signifying the internal consistency
within the reflective measurement models employed in this research. Therefore, each construct in the
model exhibits robust validity and reliability for measuring the research variables. To assess the model's
quality, several indices are employed, including goodness of fit (GOF), validity check or redundancy
(Q"2), and coefficient of determination (R”*2). The primary criterion for evaluating job performance
within the path model is the coefficient of determination, which quantifies the proportion of changes in
the endogenous variable attributed to the exogenous variable. As illustrated in Table 6, independent
variables predict 59% of the changes in the emotional commitment variable and 31% of the changes in
the job performance variable.

The redundancy index, akin to the Stone-Geisler index, gauges the structural model's predictive
capability while disregarding the methodology. When this index registers a value greater than zero, it
indicates successful reconstruction of observed values and the model's predictive capacity. In this study,
the redundancy index stands at 0.459 for virtue-oriented well-being, 0.284 for hedonic well-being, 0.529
for emotional commitment, 0.221 for job performance, and 0.322 for job insecurity. Furthermore, in the
partial least squares technique, the most critical model fit index is the goodness of fit index. With a value
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of 0.405 for this model, in accordance with the assessment by Wetzles et al. (2009), the research model
exhibits a strong level of goodness of fit.

Conclusion

Upon analyzing the data and statistical results of this research, it was determined that the first hypothesis,
"the impact of hedonic well-being on emotional commitment," exhibited a significant effect. However,
the second hypothesis, "the influence of virtue-oriented well-being on emotional commitment,” did not
yield a significant result.

Organizational commitment among Bowanat school teachers holds substantial sway over their
performance, potentially influencing numerous aspects of their work. If teachers maintain loyalty and
dedication to their profession and organization, it can undoubtedly enhance educational efficiency and
overall performance. However, the current state of the teaching profession in Iran, and specifically in
the city of Bowanat, has led to reduced teacher satisfaction levels. The unattractive nature of the teaching
profession has hindered the recruitment of top graduates and pushed many teachers to seek secondary
employment. This situation can be attributed to unfavorable working conditions, inadequate salaries,
and a lack of commitment, all of which have contributed to decreased efficiency.

The results of the fourth and fifth hypotheses of this research indicated that hedonic well-being
significantly influenced job performance through emotional commitment, confirming the fourth
hypothesis. However, the impact of virtue-oriented well-being on job performance through emotional
commitment was not significant, thus disconfirming the fifth hypothesis. These findings do not align
with those of Kandy et al. (2021). It is noteworthy that numerous studies have integrated emotional
commitment as an independent variable, mediator, and moderating variable due to its significance as a
determinant affecting work-related outcomes such as job satisfaction, intention to leave employment,
and job performance (Jin and Sullivan, 2019; Cundy et al., 2018). There exists limited published
research exploring the relationship between employee well-being and affective commitment, with
particular attention to the effects of psychological well-being in terms of hedonic well-being and virtue-
oriented well-being.
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