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Abstract

The global economy has created a new competitive landscape in which events change continuously and
unpredictably. Government organizations are very important and play a very complex role in society, despite the
fact that the number of women entering various academic fields has increased, but the small number of women in
leadership and management positions in recent years has attracted the attention of many public administration
researchers. The current research aims to qualitatively combine the results of previous studies in the field of
women's leadership development and provide a comprehensive model in this field. This study is developmental in
terms of purpose, and by using the meta-composite qualitative method and the Sandelowski and Barso method,
and by screening research in reliable domestic and foreign databases during the years 1990 to 2024, a
comprehensive model of women's leadership growth was presented. To check the validity of Glynn's tool and
measure the reliability through Cohen's kappa coefficient, it was estimated that the amount of agreement obtained
was equal to 0.895. The importance and priority of indicators were determined by Shannon's entropy. The
comprehensive model presented in this research has three dimensions (organizational, behavioral and individual)
and six components and eighteen indicators. From the results of this research, it can be seen that the development
of women's leadership requires simultaneous attention to all three dimensions of the presented comprehensive
model. Therefore, all the variables obtained in the comprehensive model presented in this research should be taken
into consideration in the planning of women's leadership development projects.

Keywords: Metacombination, Pattern, women's leadership, Women's leadership development

Citatlon: Sohaili, S., Vedadi, A., Rabiei Mandjin, M R. (2024). Presenting the Development Model of Women's
Leadership In Iran's National Standard Organization Using a Hybrid Approach, Journal of Development Studies and
Resource Management, 2(7), 13-24.

* Corresponding author: Ahmad Vedadi, Email: ahm.vedadi@iauctb.ac.ir






Development Studies and Resource Management

Government organizations are very important
and play a very complex role in society. They
were not able to show their full knowledge and
skills in the work they did and they were always
in the weak work of the public sector
organizations, their opinions were left out, they
were involved in the decisions and in every way
they became the role of women in the sector
organizations. government to be marginalized
and even ignored in the society in particular.

The current research is developmental in terms
of its purpose and is based on the
metacombination method and the seven-stage
model of Sandelowski and Barroso (2007).
Metasynthesis is a qualitative method that
compares the concepts and classifications and
interpretations of the past in relation to a subject
by examining and analyzing qualitative studies,
and finally its findings can be presented.
Metasynthesis is the process of searching,
evaluating, combining and interpreting
quantitative or qualitative studies in a specific
field. Accordingly, the sample in this research
includes researches in foreign databases
(Google Scholar, Elsevier, Science Direct, IS,
Mendeley, Researchgate). In terms of content,
they are closely related to the keywords of the
subject studied in this research, such as
"competence, women's leadership, the growth
of women's leadership, leadership development
model, women's leadership competencies”. In
order to search for the published studies, the
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keywords were analyzed in the period from
1990 to 2024. Finally, among 272 related
studies, 62 studies were selected as samples.

The most important action is to know the basic
themes, organizing themes and inclusive
themes. The indicators or codes identified from
the texts of the articles are grouped as the basic
theme and each indicator is combined by
considering the meaning of each one, so that
those that have a lot in common or have a
specific theme or feature are combined. is and
they were grouped in the form of a similar
component (organizing topic) and the research
components were formed. Then the components
were also grouped in a more general class called
habits or overarching themes. The elements of
the comprehensive model were formed to these
elements and a total of 4 dimensions, 8
components and 26 indicators were categorized
and labeled in this research.

Work values of men and women are different in
Iranian culture. Since in our society women take
on more of the family and children, they cannot
do work responsibilities. Sometimes women
use the family, at the same time they cannot
have both of these issues, women are considered
weaker than men. This model showed that the
existence of all three organizational, individual
and behavioral dimensions is necessary for
women's leadership development, so paying
attention to the model indicators obtained in
women's leadership development is very
important and it is suggested that they should be
prioritized in women's leadership development
programs.
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