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Abstract

The Purpose of This Study Was to Investigating the Mediating Role of Organizational Flattery in The Relationship
Between Human Resource Management and Meritocracy from The Perspective of Principals of Shiraz district 2
schools. This Research Was Applied in Terms of Purpose and Descriptive-Correlational in Nature and Method
and Cross-Sectional in Terms of Time. The Statistical Population of This Study Included All principals of schools
in the 2nd district of Shiraz (200 People) and According to Morgan Table, 127 People Were Tested as A Sample.
In Order to Collect Statistical Information, Three Standard Questionnaires of Organizational Flattery of Parsai Et
Al. (1398), Meritocracy (Ansari, 1393) And Human Resource Management of Yazhu and Jian (2012) Were Used.
The Content Validity of All Three Questionnaires Was Confirmed by Experts and Its Reliability Was Determined
After Experimental Implementation Among 30 Members of The Statistical Population by Calculating Cronbach's
Alpha for The Three Questionnaires Respectively 0.821, 895 And 0.929. The Collected Data Were Statistically
Analyzed Using SPSS Software at Two Levels of Descriptive Statistics and Inferential Statistics (Pearson
Correlation and Structural Equations). The Results Showed That There Was a Positive and Significant
Relationship Between Human Resource Management and Meritocracy. Organizational Flattery Has a Negative
and Significant Relationship with Meritocracy. Also, There Was a Negative and Significant Relationship Between
Human Resource Management and Organizational Flattery. Eventually; Organizational Flattery Has a Mediating
Role in The Relationship Between Human Resource Management and Meritocracy from The Perspective of
Principals of Shiraz district 2 schools.
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The Purpose of This Study Was to Investigating
the Mediating Role of Organizational Flattery
in The Relationship Between Human Resource
Management and Meritocracy from The
Perspective of Principals of Shiraz district 2
schools. This Research Was Applied in Terms
of Purpose and Descriptive-Correlational in
Nature and Method and Cross-Sectional in
Terms of Time. The Statistical Population of
This Study Included All principals of schools in
the 2nd district of Shiraz (200 People) and
According to Morgan Table, 127 People Were
Tested as A Sample. In Order to Collect
Statistical  Information, Three Standard
Questionnaires of Organizational Flattery of
Parsai Et Al. (1398), Meritocracy (Ansari,
1393) And Human Resource Management of
Yazhu and Jian (2012) Were Used. The Content
Validity of AIll Three Questionnaires Was
Confirmed by Experts and Its Reliability Was
Determined After Experimental
Implementation Among 30 Members of The
Statistical ~ Population by  Calculating
Cronbach's Alpha for The Three Questionnaires
Respectively 0.821, 895 And 0.929. The
Collected Data Were Statistically Analyzed
Using SPSS Software at Two Levels of
Descriptive Statistics and Inferential Statistics
(Pearson Correlation and Structural Equations).
The Results Showed That There Was a Positive
and Significant Relationship Between Human
Resource Management and Meritocracy.
Organizational Flattery Has a Negative and
Significant Relationship with Meritocracy.
Also, There Was a Negative and Significant
Relationship  Between Human Resource
Management and Organizational Flattery.
Eventually; Organizational Flattery Has a
Mediating Role in The Relationship Between
Human Resource Management and Meritocracy
from The Perspective of Principals of Shiraz
district 2 schools. The results of the main
hypothesis of the research (organizational
flattery has a mediating role in the relationship
between human resource management and
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meritocracy of school administrators in district
2 of Shiraz. It shows that human resource
management and organizational flattery act as
complements to improve meritocracy. Human
resources and emphasis on its principles cause
flattery people to lose their place in the
organization and the selection of people based
on merit, skill and competence, and in turn,
increase performance at the same time, the
relationship between the three variables was not
investigated so that the results could be
compared.

The current research is an applied research in
terms of its nature and purpose. In terms of the
research method, it is correlational. The
statistical population was all principals of
Shiraz District 2 schools, numbering 215
people. According to Morgan's table, the
statistical sample size was considered to be
about 127 people. The random sampling
method was stratified. Library and field
methods were used to collect the required
information. The data collection tool was three
organizational flattery questionnaires prepared
by Parsaei et al. (2018), meritocracy by Ansari
(2013), and human resource management
guestionnaire by Yazhou and Jian (2012). In
order to measure the content validity of the
guestionnaires, it was approved by professors
and experts. And in order to measure reliability,
Cronbach's alpha method was used. The
coefficients of three questionnaires of human
resources management are 0.92, organizational
flattery 0.82 and meritocracy 0.89. After
completing the questionnaires, the obtained
information is analyzed by SPSS and Amoos
software.

The results of the first hypothesis (there is a
positive and significant relationship between
human resource management and meritocracy
of female school principals in district 2 of
Shiraz). It shows that, in an efficient and
effective system, human power is the most
important and fundamental factor among all
factors of the administrative and organizational
system.

The results of the second research hypothesis
(there is a negative and significant relationship
between organizational flattery and meritocracy
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of female school principals in district 2 of
Shiraz). It shows that, in any well-considered
and rational educational system that has clear
goals and a clear program, the performance of
educational tasks and activities and their
leadership should be entrusted to competent and
competent people.

The results of the third research hypothesis
(there is a negative relationship between human
resource management and organizational
flattery of female school principals in district 2
of Shiraz). It shows that human power should be
considered as the most important capital of an
organization, which plays a key and important
role in achieving the organization's goals.
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