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Abstract

Human resources experts believe that artificial intelligence can provide opportunities to master new skills and gain
more free time in human resource management so that they can enjoy a higher quality of professional life. In this
regard, the present study has investigated the impact of artificial intelligence on the performance of human
resources and the quality of professional life of employees. This research is of applied type and library and field
methods were used to collect data. In order to investigate the impact of artificial intelligence on the performance
of human resources and the existing advantages and challenges, the library method has been used. In order to
investigate the impact of artificial intelligence on the professional quality of life of employees, a field method was
used, which distributed a questionnaire on the quality of professional life with a statistical sample of 464 employees
of Shiraz University in 2024, and analyzed of the data done in SPSS.24. The results indicate that according to the
conceptual model presented in the research, artificial intelligence has a significant and best effect on the growth
and promotion of the working process and professional life of employees, and there is a direct and meaningful
relationship between artificial intelligence and the quality of professional life.
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Today, HR professionals believe that artificial
intelligence in HR management can provide
opportunities to master new skills and gain
more free time, allowing HR professionals to
expand their current roles to be more strategic
in their organization, as well as from have a
higher quality of professional life. In this
regard, the current research has investigated the
impact of artificial intelligence on the
performance of human resources and the quality
of professional life of employees.

The purpose of this research is to identify the
impact of artificial intelligence on the
performance of human resources and the quality
of professional life of employees. In this regard,
the current research is of an applied type and in
order to collect data, it has used the library and
field method to investigate objectives such as
the impact Artificial intelligence has
investigated the performance of human

resources and the advantages and challenges of
the library method and the use of previous
researches. In order to investigate the impact of
artificial intelligence on the professional quality
of life of employees, a field method was used,
which distributed the quality of professional life
questionnaire with the statistical population of
464 employees of Shiraz University in 2024 and
analyzed the data in SPSS .24.

Artificial intelligence (Al) as an advanced and
powerful technology has a major impact on
employee management in organizations. These
effects are felt directly and indirectly in the
processes and decisions related to human
resources.

Based on the obtained results, Artificial
intelligence has a significant and best effect on
the growth and promotion of the working
process and professional life of employees, and
there is a direct and meaningful relationship
between artificial intelligence and the quality of
professional life.
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