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Abstract

The needs of employees have changed in terms of type and volume at the world level, and the level of biological
well-being, health and well-being of employees, as well as organizational productivity and commitment has
decreased, the interaction between the organization's employees regarding the environment and environmental
factors with green policies and policies. Creating social responsibility among them as well as lack of commitment
to environmental results and lack of evaluation of employees' interests, values and skills in line with human
resource management and social responsibility in our country compared to other advanced countries of the world
and countries in the Middle East with challenges and obstacles They are facing seriously. The present research
aims to design a career path model with regard to the impact of green human resources and social responsibility
in the General Department of Cooperative, Labor and Social Welfare of Fars province, based on a mixed study
and with a sequential-exploratory approach. The statistical population of the research includes academic experts
and experts in the field of human resources management in the General Directorate of Cooperation, Labor and
Social Welfare of Fars Province. Data analysis in the qualitative part was analyzed by Delphi method and Maxqda
software, and the results led to the production of a questionnaire for the quantitative part. This questionnaire
includes three components of career path in seven dimensions, green human resources in seven dimensions and
social responsibility in four dimensions, 18 dimensions and 84 questions. The statistical population of the present
research in the quantitative part is 190 employees of the General Administration of Cooperative, Labor and Social
Welfare of Fars province, who were selected from among the 375 employees by one-stage cluster random method.
To analyze the data collected from the questionnaire, Spss and Amos software were used in this (quantitative)
section. Results: Both research variables, including green human resources (independent variable with calculated
critical ratio value (2.767)) and social responsibility (moderating variable with calculated critical ratio value
(8.366)) have a positive and significant effect on career path work.
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One of the most important indicators in the
discussion of performance evaluation is the
existence of a suitable career path in
organizations. In order to survive in the bloody
ocean of its business, every organization must
take a strategic look at the position and value of
its human resources. Today, organizations,
especially industrial and production complexes,
must know that in order to maintain
competitiveness in the inflammatory and
dynamic environment around them, they must
continuously evaluate the interests, values, and
skills of their employees and help to improve
them; Because when people take steps in this
direction, their value for the organization
always increases and the job satisfaction of
people also doubles. Of course, it should also be
noted that the employees of the organization
should be warned that if they are not satisfied
with their job and want to change their career
path, this is not necessarily possible by
changing the workplace, but by upgrading the
current role and taking over the growth.
Professionalism is possible. These activities, in
addition to leading to efficiency and
effectiveness,  reducing  costs,  creating
cooperation among employees and
sustainability, also create a competitive
advantage for the organization.

The method of this research is Delphi (including
both qualitative and quantitative study) with a
sequential-exploratory and survey approach. In
this way, to identify the dimensions and
indicators of green human resources, social
responsibility and factors affecting career path,
Delphi qualitative research method was used
and quantitative research methods were used to
test the model. In the sequential-exploratory
combined design, qualitative data were first
collected and analyzed, then quantitative data
were collected and analyzed in the second stage.
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Finally, both qualitative and quantitative
analyzes were interpreted together.

The table of explained multiple correlation
coefficient of the influencing variables (green
human resources and social responsibility) with
the dependent variable is equal to 441.
Furthermore, the R squared explanatory
coefficient is equal to 664, which shows the
amount of explanation of the variance and
changes of the career path variable by the
variables Green human resources and social
responsibility. To check the independence of
the residuals, the Durbin-Watson statistic was
used. Based on the results of the table, the value
of the Durbin-Watson statistic is equal to 1.631,
which, considering that its value is between 1.5
and 2.5, it can be said that the assumption of the
independence of the residuals is met.

There is a significant relationship between
social responsibility and career path work.
Social responsibility has a direct and significant
impact on the career path. According to the
assumptions of the research, it was found that
social responsibility has a relationship with
career path and the type of this relationship is
causal. That is, social responsibility with a beta
coefficient of 0.547 has a positive and
significant effect on career path work. Also, the
calculated critical value of 8.366 and
significance less than 0.001 confirm this
hypothesis. This result is consistent with the
findings of Keshtali's research (2014), which
showed that the social responsibility of
organizations can improve credit capital,
employee capital, customer capital, social
capital, and improve job performance. Also, this
result with the findings of the studies of
Qasimzadeh (2013), Aligoli Roshan (2012) also
showed that social responsibility has a
significant relationship with the quality and
consequences of organizational relationships; It
is on the same side. This finding is in line with
the research findings of Yusuf and Manan
(2015), which showed that the social
responsibility component is one of the factors
affecting performance.
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