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1. Performance Appraisal (or Performance Evaluation)
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1. Singer

2. Harvey & Bowin

3. Werther & Davis

4. Performance Evaluation ( Performance Appraisal )
5. Kramer
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1. Traditional Methods

2. Past Oriented

3. Modern Methods

4. Future Oriented

5. Ranking Method

6. Graphic Rating Scales
7. Critical Incident Method
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1. Narrative Essay

2. Management by Objectives (MBO)

3. Behaviorally Anchored Rating Scales (BARS)
4. Human Resource Accounting (HRA)

5. Assessment Center
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6. Alternative
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1. MCDM : Multiple-criteria decision-making
2. MODM : Multiple Objective Decision-Making
3. MADM : Multiple Attribute Decision-Making
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3. MOORA

4. Multi-Objective Optimization on the basis of Ratio Analysis
Analysis

5. MULTI-MOORA

6. MADM

7. Brauers and Zavadskas
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1. Best Alternative
2. Worst Alternative
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5. Maximal Attribute Reference Point (MORP)
6. Tchebycheff Distance
7. Dominance Theory
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1. Target-based Attributes

2. Ratio System

3. The Reference Point Approach
4. The Full Multiplicative Form
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2. Spearman rank correlation coefficient
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