Financial and Behavioral Researches in Accounting
Vol. 3, No. 2, Ser No. (9), Summer 2023, pp. 43-68

The Impact of Organizational Trauma on Audit Quality Considering the
Mediating Role of Auditors’ Narcissistic and Machiavellian Personalities in
Auditors

Reza Asgharpour Hassankiyadeh!

Received: 2023/08/18
Accepted: 2023/09/20 Research Paper

Extended Abstract

Background and Purpose: Organizational trauma refers to those blows and shocks to the
organization that in most cases are due to the malfunction of one or more elements of the
organization such as; People, goals, structure, technology or environment arise.
Organizational trauma or mental trauma is phenomenon is an increasingly widespread
phenomenon burdening many organizations -specifically auditing institutions, leaving
extensive adverse impacts on the auditing profession and professionals that can negatively
influence auditing quality through the manifestation of negative personality types such as
narcissistic and Machiavellian characters. The present study is thus concerned with the
traumatic impact of organizational trauma on auditing quality considering the mediating role
of auditors’ narcissistic and Machiavellian personalities in auditors.

Methodology: This research is practical in terms of its purpose, and in terms of method and
nature, it is a descriptive-survey of correlational type. This research is placed in the group of
behavioral studies in terms of time dimension, cross-sectional and in terms of scope. Since
data collection in this research is done using library studies and questionnaires, it can be
placed in the field research group. The statistical population of the research consists of the
members of the Certified Accountants Society of Iran, working in auditing organizations and
audit institutions, which according to the latest statistics (August 2023) listed on the website
of the Certified Accountants Society of Iran, were 1857 people. Due to the limited population,
Cochran's formula was used to determine the sample size, and 318 people were selected as a
statistical sample using available sampling method. The data collection tool is a standard
questionnaire with a Likert scale, the validity of which was checked and confirmed by experts
and professors of the accounting field, and its reliability was checked and confirmed by
Cronbach's alpha, combined reliability and mean variance extracted. Data analysis and
hypothesis tests were performed through descriptive and analytical statistics using structural
equation modeling in SPSS and Smart PLS statistical software.

Findings: Results revealed that organizational trauma left negative and significant impacts on
auditing quality while leaving positive and significant effects on narcissistic and
Machiavellian personality types. Results also suggested that narcissistic and Machiavellian
personalities left negative and significant influences on auditing quality and a strong and
aggravating mediating role between organizational trauma and auditing quality. In the
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interpretation of the research findings, it can be said that the more organizational trauma is in
organizations, especially audit institutions, the atmosphere of despair and despair prevails in
the organization, and the employees and managers lose their work motivation and the
organization's focus on satisfying the needs of customers decreases. As a result of stress,
leaving the job, pessimism and moral atmosphere spreads, this atmosphere will act as the
main cause of trauma in auditors, which will reduce the quality of audit work. On the other
hand, the greater the organizational trauma in organizations, especially audit institutions, the
more narcissistic and Machiavellian characters will appear in auditors, because on the one
hand, narcissistic people are more inclined to violate laws to achieve their personal goals and
seek management positions for power. and fame, and on the other hand, Machiavellian people
who are willing to trample the rights of others in order to reach a better position, so these two
dark characters appear more in traumatized organizations. On the other hand, in traumatized
organizations, the narcissistic character is more intensified and affects the quality of audit
work, because narcissism is like a double-edged sword, and having too much or too little of it
is destructive for organizations, especially audit institutions, because narcissistic people are
considered by others. does not pay attention and on the contrary, they impose their opinion on
the other party, which will cause the opinions of other members of the audit group to become
irrelevant in the process of judgment and decision making. Based on this, narcissism is the
source and driver of unethical behaviors and judgments and can violate professional ethics
and reduce audit quality. On the other hand, in traumatized organizations, the Machiavellian
character is more intensified and affects the quality of audit work, because the presence of
Machiavellian behaviors poses a serious risk to the health of the work environment and the
comfort of the organization's members, especially audit institutions, because Machiavellian
people are more dominated. and they tend to influence others in the work environment and
violate ethical standards more easily and are willing to use any means to achieve more power,
these factors have a negative effect on auditors' job performance and will reduce the quality of
audit work.

Discussion: Results of the present study indicated the paramount significance of
organizational trauma and its destructive impacts in auditing institutions and organizations,
that managers should first identify the factors that cause organizational trauma according to
its dimensions (people, goals, structure, technology and environment) and then take measures
and take appropriate measures to manage them. All organizations, whether in the public
sector or in the private sector, should look at the issue of trauma with a strategic perspective
and put the creation of a healthy administrative environment free of organizational trauma on
their agenda and form a working group to examine the state of organizational trauma and its
roots in order to Provide a better space for auditors' constructive criticism. Also, when hiring,
managers should avoid recruiting people with high levels of narcissism and Machiavellianism
to prevent the manifestation of negative personality types in organizations to promote auditing
professional merits and auditing quality.

Keywords: Organizational Trauma, Auditing Quality, Auditors’ Narcissism, Auditors'
Machiavellianism.
JEL Classification: M41, M42, G41



Sl )0 6,18, 5 Jlo sla gl
?A*f\‘ FEYIP s\f’Y ulMAAJL) A ‘5:L..: ‘Ho E)Lq.\i: ¢ 9 5)53

oSl 9 axinivgs Slacamasd (il i b (o il CohaS g1 Flojls slog 5 il
obw gl 50

Yool > g3 yrol LSy

VECYOIYY il s gul
VEYFIY iy

oS

FJSle g airdogs lacasd (2ile & b pwplas CoiS p Glojlo Slog s 15U (o) pol Amgh Saa
slacl (imgh 6 kel drnl> ail o civlon — heogi g9 5l G005 wbaa blod 5l Giagh cpl sl Glo plas jo
SIS oy 55 (S S higed gy 4 g S sS Jgard 5l esliiul L aS ene VY Jlu jo ol comsy ohlailas asl>
s ol @bl g olyy a5 ol e o aslinl &bt osls (5,510,5 Jlnl ios Gbl gkl Bges Glgieas 4 YA
Yol (g5l Jow 6,5 ,54 L bl g boss sl Ll CIB o daacs 3 yge5l g baools Ldowiga jo0 .ouiS KW 3
Slojler slogy a5 avd 0 Lis Giagh gl 85 O g0 (el l g lewl 5 el ool sl slalile 5 g (55l Le
3yls ol g et il Lo gl JolSle g atiiogs lacaasd g jlolos g chie il o plas oS 5
G g Wl o plas cuiS p Jolie 5 e b e plus diiiiess slacaass a5 ol (lis @l s
B ol e 1) 0355 (ol (Y gine 839 azgh a5 Col (o pl (slatsio s Laglojls jo (T oz BT 5 Glojles slog
el ol oS 5 sl 8> el 4 ol ol 5 0d (6 Tol Hlosl ;5 b slacaand 55 ;)

MAL, M2, GAL : e guign (sivdiiab

(Jsiomo 8aian ) -yl ] punnal y ¢ goDls! al)'—l olRiils ¢ sl y dlg ¢ gl 09,5 ¢ g plus 0 ol 1570
(Email: reza.asgharpour70@gmail.com)

DOI: 10.30486/FBRA.2023.1995696.1221 m



1PV Lol & by 09 o )lodh qogmw 090 t6ylbne 50 (5,8, 9 b b ey (44

doddo

@ Ol o)ld) Sldllae g & pine ome j5 3l Slaiaghy 0)g, Gl 4 g, W) 4 axg L
L8> goby WYeow p 3 das (b ooy o oole slbaie) wled o Spis 39> pl 938l5s, Coeal
LbJ,o Yoo Jlo sl G b oS lad > 51wl sl ools )3 bem Olyyae ogar o 1) gwples
9 @Jjé u.\.n.x..u u)LL:.:u?U &S Sl 00 J.n.\.u 6‘43)9- L) 09“5‘ ‘\A.A.AJLSQ o)‘b‘ 6‘4.9...L..: 9 oA..S‘)J u‘)).ﬁn QO 551
52U e85 9] Gszmen oS o 2l laalsw, (28,5 i oyl 8 el Jas (S (58
b sl g0 HEaSeoliiul 4 JL3 ial)l 5 slaiel slonl pw plus slad,> b, a5 ol @ 4255 b 5 .o
8 Gz o ol Bl st cadS oyt 5l e oleples 8000l 5 ol lales sadeald
VAP gyie5 g ConSs) Sl ol gl jlans b axils 1) cw plus coaS ol38l L als colil

sladodlors (S )5 p2 b adnen Jid 12 009 (o iall Gla3 > (o plos 03 (S5m0
(VN0 e 5 lonl>) 04 o aseine laiied 5 lojle 4 Camd agad 5 eloix! jlad ( Sloj jLad b
0l L8 5 daabs § guSie Als Llio @) laowe (pl 45 aS o )5 Lisle 8 gladass jo le ples ol ol
el slogs B (V0 Tl 5 olayss) 0 Jae gl 5o Lags Jale ey ail e 45 o
B3 a5 Ol 4 hlie Glacaml g oo 0ye5y) (Swi 50 a5 seboles o5 WS oo Gl (g Sbrd)
Olieds (gwplac ladusie wijls 13 il Gloas o 5 ol (oyme 10 5 laplejle wedoe o)l
Sloile slogy a4 Ml amise (licdled o coale @ 4z L ol i 4 Sleas saunads])] sla sl
Olpoe 9 QLS 5 09d o0 oS> lojler 32 gl 5 (b 92 igdioo Leg i s &5 plaglosles )3 aiins
(VT 209) b e (mals b i slajls ad) 5 olejle 35505 g eols Cuws 1) 055 (5,15 (slao Sl
Ol (VNPT JLsT5is) aielsy plowl ay o 81 hles 5 aged Grals el lojl (slog 3 (528,5 00l crizman
SalS G S (Y P g Slge) 6,5 Glasg mels ((VYATisdsS 3 STw) LS, sl e
03..»‘54 (KRR ‘;Qb&o&: 9 UW) Slens ua..ﬁ.aS 95)9% 08

dhy Glgieds loplus JobSL g aalogs glocaasd ((Jrazd U Olas ole j0 558 G5 3l
S B Sl 5 Coaint US| egs (Sih ot ol 4,5 5 4 390 51 (sloinghy 5 S5S
olazl 5l g s ol ol 5 ax>gi zlow S oo 3,81 095 sla LUl 8,L,0 caiaiogs of 3l el 095 4
Ol 0 @ls @8, (S S ((Siedogs (V)1 Tl 5 5g) wsdoe 4kl 5 oslade oS00
Dzl was o plas 3! Sldlas (YN O Sen 5 55T VeV P S g Sel) ol gl plas

. Jahida et al.

. Horman & Vivian
. Winter

. Venugopal

. Hwang & Chang

. Simon et al.

. weiis et al.

. Amernic & Craig
. Akers et al.

©Co~NoOUhwNE



Y T pleoples yo s!glﬁfln 9 aabdgs dcasd (il i b (ow plus calS p JSlojle glog )y ).JL

e 13 Sbos 1) Guples 5 pSprel 5 Sgldd Wl e IS $pSaw o Olpiet (Siinbiogs
5 s> BT BaS Al Wl e 9 Sl (IS8 slaslad § bao)lid) Sy 5 aie (Sibrdiogs (nlple
sl P g muadglSle (uizmen (Vo V) o ISGn 5 52) ail o plas cuaS sasalS ass jo
oSl o8 5l 6)s8 (Slowty leal GRS 0l el g Shkdl wile ole Sy Jeld 5 ol
SU1LF ISl (gl Ly ol 31 ey o 45 4 (VTR o 5 Slpa) Cansl 42338 Sl 2 51 28,5 & e
Ol o5 Lol 1LOYAY () Sen 5 (6508) 255 oy )il 2 5l Wpolo i &508 & G sl
Olwpla 5o (JolSle sl )lid; 59 wijlo 1) adied slrog,S (sl SILE (sla b, 155 &1 jo ol Codgtns
5 =) o om ) eepbes 5 olwlee B85 4y pges slaiel g odls falS ) g plus CodS Wl o
OYAY ] Ko

L Slejle logys (L logtagn o &5 cwl ol (L3 lagiagy b amlio ;o (g ool osly
oo B Slejle eSSl (s ()5 g (il 0 Sles o DB L8, gladm aged sla e
CheS oy gy p sy 058U LS00 lo A sl e (geil 5 s (STHe5 e, 5 Sl
wd; pl slagiegn o JB slad Sy asle s plaplus (JolSle 5 atiidogs lawand 5 (owple>
(owbiiply, lllas b oS cuul Jlb o cpl cal ol 50,5, s a4 juegh cpl a5 o)ls 04>y
Ol plas (6 S pras 5 Dol 0Skae (g plac oS cote ;58 JobSlo 5 atirdogs laceasd
2 56 ol g ams 13 Sbees 1) g plas IS CliS Wigion (o pla Sladansge ;3 Log5 3925 5 3o
3 &ou JB g i i cplply S oo lag Coeal (JobShe g atiidiogs) So,b slacpans b plo plus
WDgd oo Lgme b yide 4 Sloas samodsl)l slalesle Glaicas a5 cw plus slddninto ohgd sl
oo bl 0oy lacaw! § Slpo momo Copae jshiteas cols yolas 3Bl 5 Slojle sleg s
5 sty e ol jimas Ul al33l 5 IS Lamma 15 ol plan s 5 e Seodbs o o1 51 (B 3 e rals
sl sl oniy Ologzge dile gw plus slraniie (plply 090 (lsle JS 205L ials 5l mile 5! o
5 gy B andly oo 993 8,50 4 9)ls Dlys g Leg 5 Cu e (ppas )0 oY laganalss jlwl o>
Gl O Jos 4 haghy (ol &S el Al 13 aias aslol 95 Db 4 ol g (caale b slalae
oSl g dhediogs slocaand 5 cwples oS 5 Glojle Glogy LT a5 casl opl ool T (6l cale
LT Syl 8l o plas cutS 5 plaplas JolSle 5 aiiiiiogs glacasd LT fuijls 13t ploplus
o SeieS Sl sleg s b 5 1) mile 285 Gl ples JoSLe 5 aiidogs glacass
fas,ls

GRegi Gl sbadl Cess el 208 e Olgies 1) 2ol gl (sede 809318550 g e s
bl ar bgyyo S wlgi oo 5 99,5 (owplu ZuleS 8392 )0 (5,18, Slalllas (55 5 Loy g Wi o0
s DMl ¢ faghy nl waled ped dled By iy (g3gam Uy (owlilily; 5 (o ples loe slad;
8y NSl 5 QIS sl (gl Gladso L2l o pluples JolSle 5 (Sibedogs o |
GloJoallygiws (9 5 Gloplas (550l 5 bl plia jo 1) o] Wil o godge (ol o I8 ol

1. Chou et al.



VPV Gl A by 090 o Lol pguw 090 ¢ laslus yo Gobd, g Sb b ey fA

o 0580 4By gl slears b gt 5 6l Sl oy A ll sy aes (gL absy e
30,5 oo Al Gimgy sladleiing g (6 Sz Ll )0 g g piS iegy laadl g cwlid b,

oRBg diden 9 5,5 (Sl
SLjbw slog
uld.u)‘ (Y’ 'Y ‘\U‘yﬁ 9 ULA)}&:) Sl 00 ‘5>Lc)L.u Q.L:.o- 0)‘5 9 u,ul...d‘ ‘k.?im)" LQLA.:O )‘ WT L’ Los;.» 3)‘5

ISy Cload fas S Jane Soa gl ogas 50 cadall )l a5 aes e ol Leg 5 4y by e
Sl Slsiear 1y Glosls slogyi (V2 0) Tolsag 5 lojsn ilosgad g pid Sglitte (laigSay 1) o] (lidioce
5 ael 5L lagSIl ol 4l sitne 5 00l &) lojles i 53 a5 Wilsse 6y, slagSIl o aal ISt
JrsS 08 a5 eeliin plsrear |y Log i o(Ve o A) TSl 0355 (o0 dniizr s )5 Lapmme oot slacolled
loslo ally g9, 3508 B 1) Log i (VNT) Tolom 5 0l5 S ooy pad w00 Zewd I 1 095
Sle Glojle Sleg 5 S (oo 55 65l DgS g Al Jo cod)b (S (pad Lulg; vl i SR8
F 05 8z b Su oS, sgm o @ 0)lse i 0 a5 Cul plejlu 4y 5)ly slaSel 9 Dlys 5l atus
slaplejls (VTAF (wisdsS 5 SI,0) 0yl oo 0929 o Lauomo by 5 55lid il bl wol 3l ulss ol 5
S o Iy (I35 e catily 20l5 63 ,Shos b g 55 canlin (5L cansls (6355, Sl Vgans 035lag 3
IR S gunaib 5 Sise a4 olgiee | Slosle sleg i slul cpulal (oo 5 (VTAY c(5l005 5 (Gae)
5 s cenlial 6,15l Bl Lo Y IS g olgd 5 pae olsd olojles o3 celiol i,
FB Glaal g bdsl p dgeS (atein Sbjle Sdle, vs :laal ¥ a5l o 5uled (Sl Olbls )l i ol
Leme ;o @l 95005 5 205 plosle 5l 2yl G0 @i 4 Bl g shame B edlad g (6050l

0T K g Siggams)

o b CoksS p Glojle slog i i
30 oley Job yo LS5 as aisS oo ol (SWL dlieay Sbojle slogys 51 aS o lo 0g2g Juias dajlojle (o
Lo ;0 il 00,5 18 Bl o a5 (50,8 ailen 5wt o5 (SIS blis 5 obs 5l 5 g0 5,2 0]
63,8 & Saeaddy j3 g ooy Cwws 5l 093 S5y slalls Gloy jere g Wi b g S 355 )8 ) S
ey 0929 Adlie s Jold 00y Log,i slaplojle ((OVAT (g5l 5 sowml) Wigd oo b wll § A
5 S) widloo Glojl yo Sl g il (8L (8 S (Ggy0 Lulyy p 35 yed canme 5 lejle i
(an 5 ool Sel daglosls 5 QLS ndlpler BT 5 edle Glojle slag s VAT s dss
0L 5 S s U Ty lajles 00,055 )13 azgisyge ST 99dse (Lol 9 ol Sen 4 olezel 9 )18
e 5 53155 (srbp slodagone 55 plos gl oS 0l 4y 58 (T ¥ L8015 ) e
2 Logy ele olyicts wilg o 055 Lame ol it o LIS (V¥4 (Lo 5 L) ujiuli 5 (VWA

1. Horman & Vivian
2. Horman & Vivian
3. Spiegel

4. Kahn et al.

5. Tehrani et al.



A F el yo s!glﬁfln 9 aanbdgs dcpasd (il i b (ow plus CalsS p Jlojle glog )y ).JL

Ol (S plpae 5 GLea (B e 13, vald ploplas &5 lad > Laows 308 (AL Gl ol
bl b Al w ol bl iz o i 4555 Ky byl Slolie 4 aoly o3l s ol
S9zg «nlple OTVAY (g pae) wins )5 4 Glaiz Cawglie (3ile IS e Slaloly ply )0 waaes 5 jLed
Olrsas (g ples Slodnse walsy pluples 5 (>5) Gbaylid sbml 5l Wl go A5 e g el Lo SO
Slojlo Glog i (oyme jo it licdled ol Conle 4 g b ol e 4 Sleas saiasddl)l glaglejls

sl 4zl ite b ol plas IS kS 55, 5 g5 e Log 5 ol 45 o5l )3

Obwpbws (JolSo g athnbidgs scwmard p» Sbjlw slogyi 3t
logy oo a5 (6ol Ygone oS o 3l ansls > 5 ylojlo ooy, S 3l 5 ools o5 BT lag 5 Bousy
445 WS g 3)ly (o8] a5 gy s Sl pS g 90 ag i 5l (LB LEE WS e iy ], locie b S wigds e
0l 3 ooy 00yl (il 58 a3 o SleS g ol oS ol dlax il ola e 4y el S g S g0 By
oy Job 5o QLS 0gdge ops s I ol il sl S plsiear ol o Lag s (Vo)) T g
OLSHE az ] o gols s 3l g (GSU i 4igS 52 9 anl oo il lojle Lammo b g Wjgal oo 1) lojl ST b
5o el Wlioo Glosl slog i calpliy (Vo1 TalS) s oo Lag 3yl o5z 4y sl il S 95 ol &
s,ld) emen ol Sho b sl (Seo (JobSle ol 8l 0gls loplus o JobSL g alaiing slocaaxd
sl aaiogs o8l pimen (VYAY ()] Sen 5 (6 ,0d) dwd O yPre g S8lad a0 b ylojle (o baylid,) 5T oyl
g loe %3 5l e |y 093 (2l S 090 9 D98 5 hea emen Sleogas )3 g wis axjl i (edidsslosel
5 Olple L OYAY (e g el Wil uled am 4 i bl 093 el Gl 4 olows ¢l
ol Gl Slojle slegy 052y wiwa Slojle slog s s Mol oyxe jo iy a5 swplus sbbanide

S sloosle gl xS L el ol Bi95 4 Carmnlly Slegdge 5| plus kS

(2 2D G 508 w2 (Gl 1 Jold) ol sla Ulg5 Jed 51 (55 5 (aom 1G> o 55100
oo o 00l LSCa5 (gl mdlio ol cslad o Codl e et (Pl Jol) slad > Lalgs 61>
ostie SIS g 0og esmlie BB (e 4 Jos o pwples CoiS alply el lsds ol (g S el
(Ve O] 5 (ym920) 8,38 0o Sl 1 (59, 2 s00mie mrinms b § o Jolge 5 Col gz goiz
S G S e el 4 Ul l b s (oo plas 89> )0 oz parde o K00 (ol CodS

1. Bazzoli et al.

2. Deklerk & Sasol
3. Switzer

4. Kahn

5. Davidson et al.



VPV Gl A by 090 o lods pguw 090 ¢ losbus yo LN Sb b ey O

05Hle o pl oS slachs o5 o Sl 5l (B i 33155 4 T lasT 4wl ol Bl AST 8 S seg al
I by ,o0 ol o ples 5 col Caoall sloca o0 g9l Jlo slo jgo a0l Jlaxt 51 1L bl <l
OSlime X OV AAY T LVlg) (5 laslus Sledlbl eodliss lre sguge Y eV AAY O gloslig0) aiS o 5,155 5 caiS
¥ ‘(\ aAq ““uuﬁfo.ll.)) Cood ‘L: uLQ.’:‘).‘?u )‘ OM‘SMJI’LMA} GILQ Lgl.bu)ﬁ.o OOy 6)LC 9 ‘J»).’Lm} GQO)LH&‘
(333 55 ) (bl Slalaisl ggl> Jbo slads go slp Jawbe (5,155 Las] poe Sl

53 el o i ((SER0ly) 9 (segee (b (elidly) 5o (Sratd PSS plprear (Suddogs
O et Ay e g (e (3l 8] Jold a5 canl coll g Bllamsl LB Tho SO (Sadogs oy e ]
Be 5 axg Judo 4 ludl G aS ol g, g 0d Sl a oLl Saaibogs (Ve V) Lol s ) Col
slacgles laeas Kiaiogs (VAT 75 ,05,5) 0gd co JOE o131 plo Ll g g pm oo jl g3 & ol
S en g aS) Cenl 593 53,5 Alaz g 45,8 9 A B (ol p el a5 el gl s g0,
OMss b cod Jleldl (paded Gl 51 Q3 5 Gaes wlal oz ol She lils (izen (Vo))
5 0N 4 s Dolus (60,8050 Loy, jo i o cwlien o b ol (608 aSpl 4yl (Cddge
O2AY) A efiale (Siadboss &l 0 (WY Lo lie 5 ad) cwl alnSie 5,550 sl
395 Slolitl 4z g (%0 5l obj dss (i p0g3 wile bl 5 Lo gl 55,5 5250 Ygana (Stindogs
555 b aeglin )3 51,543 e AileS 5 0% 035 & o sl

Rl CadsS p ( Siabogs iU
Qg QS el 4y 500 A 4 s jgmmedgs diadogs ol Bl aST W ls oSt s ol g oldlas 5l Sy
i 0 b plo plas a5 col o1 el g, opl 5hanle Jooss blie b 1) 895 doude g, b axiws ol Jlis
&8y bl 1) Kalo o pae g @iS 1) 5 lulue sloca ;o0 g lalail b aies o o ( Siadogs 5l oYL
550 (B dalys e plas Sypd ol a0 g o ples CoaS il cel gao90 opl aS Loy
el el uplas (Siabogs (500 Sl 4 aabogs oldl axg pas Jds 4 aiie akiee o Sy
D oo o s ] Sladllas (VN o)) SKam g 5, ST eV Ve i )5 5 S ) sl s ples oo p0 2ol
sy e I3 Sbeos 1) e plas (§pSmmedl 5 D3l Wiy SSLD (5pSm S plyiet (Siinbogs

. DeAngelo

. Wallace

. Palmrose

. Leeetal.

. Rijsenbilt

. Kernberg

. Campbell et al.
. Symington

. Cameran et al.

©Co~NoOuhwNE



o) ow plus o JobSb g aaiings svcapuasd g;uhndwb@n}awmrvsalo)bn slogy ).Hi.’

(VXY oS g 52) ably (ol CareS 5010l a0 5 (g, SIS 89S 2k g5 o

el 9LS Lo

OOYY-1FP9) o) Saie g Jlaecasbw (JobSle oJgSs pb L aS canl culow (gl ka8 slSLo
olf..\.lb 9o L),ul.u‘ P9 Sl Bon Ay Lg‘)" (5“"5) R uo).;)lfd.., 6L..x,c L) ‘f“‘“"‘JjL“SLA NG P g_@s).suo
9 ngdulﬁ)ﬁ)) Sl )‘9“’“" "PQJ.A JM d.:Ua.o uo; C,‘.?M" 9 "d.}.f‘;o 4.~>94 ‘) 41.«.»»5 “_éde" H PN
O bl ;50 4 slesel pac )15 5 35 g alals 4y yiion by JobSbe (S5g b oL8l . OVAY (] IS
(Vo) Qe g ) digd oo delite JiaS 5 w0yl bles 1,50 0,5 aelite 5 ColB, )0 385 cplie oS
Wlign Jos dl> (ol wialgs oo g Wyl ol Ol 4y wad s Lol 4 glaa by 4y LIS JolSLe
o i 4y glogl S (o)lca st « Sy a4 Gl 5 25589 (IS ssbar (VY TS (S L)
@ plysl (s Gleiwl) (58,5 S0y a4 ol Coasd o 50 ((oS8148 a5 o aBly Coazed Jaz o odbol>
ssbie a0 03,5518, (1S0s e Billae 5 (59,5 65k B (OIS0 Beend Dl g D)a8 kg5 el ol
TAURE SARN N OV 7)) ol pudslSle Covazels b ol )8l sla S5 alox 5l Bow 4y LS

ol oS g i glSlo 55T

OIS oo gl o Sas 5 )8, 3520 (e Sl g Cunl wiy b)) Coatd Gl js ol Dlogas
3o pndglSle sl iliee (glaciombse 1o oL3l CnSid | Caribon e Wl 555 sy 4 45 ool lid
2 Wlgioe GedslSle lalid; s92g allawlie wibige BIS1d 6la)ls; 5o lbare)in (s
) 33l e s Bt L 15 e bl 5 ol K cslael aliT ol sl 31 5
by oyl s Lkl psz alaShs Jols 5 ool asd PLS| o5 mundslSle (YY1 T s
OhlSes 5 (Slm) Sl 4SS Doy 5l (85 Sl CeSl 5 (150 5l 6599 Slenita el il
e A o ) 50 i 6 4 ey sl SLLT LS sla i b sl e (1740
Wl ] Canazeds b bolojle jo (LS8 o Slee aSipl @ 4y L.(OVYAY () 5 (6 08) &6,.5
oS alS el i sy il e i gl it 5,Shae  Wie eedslSle calile
151 LB gl b, ls8 &) o olas cedgioe o pla a5 Loy 51OV F- - o 5en 5 6 ylal) 09 oo plo
Sl Blgi oo Lo plus 3 (JolSle slo)ls; 595 5 (DS la)ld; plsl i)lo 1) aiisS (loos 5 (sl
et 4 ol 3 500 G ) el 5 olales 8> 4 paee Slaiel g osls a8 ) (owples
OYAY e 5 Sl o5k o)l dcka) 48 >

A dles o)Ll 059>l j0 culiplxl sla imgh 5l B dlsl o

CoiS p Slojle slogy 8l owyp 4 5028 Sl )l 5 JB 5o im0l aSenl 4 azg L
@ Ggilple el Sl luples o (JolSle g atiibegs Glaceard (il BB L (owples

1. Zinetal.

2. Sardoska & Tang
3. Judge et al.

4. Smith & Webster



1PV Lol & by 090 o )lodh qogmw 090 t6ylbne 50 (5,L8, 9 Sb b ey oy

3550n 0,51 15 gl onl ot b (e3dge bLI| o 5Sios &5 ola iagy

Jyie BB 5 Goples (Sihedogs 8" owyp & Gash ;5 (0T lSea 5 o> il
Jorde BBl L loline § Cutte Aoyl pla (Siaidiogs ols gl o] Ghagh @l aisloy " w plus
Jlizl b jbliae 5 Cude dlal) odes oyloplew 2 Blaite ploew 20,0 9 (wplus £55 (rizren 310 (o pli
CohS e 5l peples (SHiBag: 0D atie eized WIS gwples oo LBl jeu0
S syl

G 1 " gl 5 Lo 50 wpla (Stanbogs Jao (2L caagh j0 ((0F) ke g olp e
Lol Lol Ui Loz qomnlin (ol (ot b a5 wd Slolids asl o5 BV o] imssy gl el is,S
Jelse (Slo oy, ( Sibedogs ol (gm0 0T A g Joad 5 (0S5 g 5Sis Syl ozl 5 5
2 el il 50 Sy g (g plas CudS (Gl o BT (i) Jelse o oluiST Jlge (s Jalge o e
230 )5 Al sl (IS e 10 ol Saliogs Jow ol elel pasasd 513 s

ol e 5 Qllales oo )ls slog i (IS gz elgil JI py i a smgsy )0 (VF ) (HS 5 (HIS
(e (gl S8, DI slagzr 5 jloline 5 cote Jlg)lnl o2 ol plas bl Ghegly mbs auslsy,
(&)l I 92 rizmen il luplus g lhlales slog s gy 2 Jloline § hie S SLBlie 5 Jii
b glold Gl ples g Ghlles p @Sl (IS 52 0 5593

Toboples s o Sles 5 pedsbSle Glos Al o) @ stagh o (VT ) (LS 5 o La
Oz Sl bl 5 i dlal, (Jid oSles b pendslSLe ol i ol aghy mls xSy
S g hdal 0 Slee s glaie) 0 Shoe dm lailsg o Shoe o Julds Jid o Shee olul p padglSLe
ROWSKS S5 It ST gLy

Elallae g st bl s bslailo 1 Log, 5aiSologl olse olulis _imghy 50 () F- ) Ko 5 loysn
1 Logs 5aSalogl alse ol Lt lagy] lis i b als )8 cwyp Sys0 |y " lojle glogyp (Lo
Flo lrosliiuleges 3550 (995 (Slad > o5 15 [Lid 5 Codgiune Rl Joll) (69,8 Jalge (S oy o ol
o) Slojle Jalge g (Jod S5 el pate oM ) (gl Lad 0925 (S50l )15 ) (58,5 )13 (B
lojle o Shladl 5 oyl (ol 5518 (lajle (ebioy oS Lo 0923 ¢ Slojles (a9 ¢ Jo 3 Shoe 2alS
Jo) (are Jelge 5 (Gl ()5 sl ¢ gloycwas Sodil 35S pale (598 (p3ls Cews il iplie S35
olg> e g plojle Gle jpe (i i (0l e Slae 5 ggite (Sl (s Rie 3l 18 Caglyl o g il
2 Jelse g Golelll sladsliasn (Yot 5 Sl §)latie e slanyajh (s itde slosel pols Cows 3l ornlo
OOl 5l oz layglid LB sl Y madt RN Dlias 9908 il (559l8 il Jal)
adli s el ol il gsile il o Slosle CBlanl (yoss s, Jeli) Claal 555> 5 (Sliezs
el 3 S5 (el (08 Sl 59, cBlowl 3 (gl

SPeslinal b Glojlo slog iy Ji5e Jolse gumcaglsl 5 alolis” (ctghy 1o 1¥AY) (e 5 wisgems
5 oo i Slojle Kipyd ans a5 ol olid byl Giegh mls Wis,S cwyp |y Ml Al 0 Sy,
5 olroe 5aelU e glesle Gislis o o it cobge 5 L)) pas o 25 lie g e &y az g pos Hlosl clas
s Sl sleg 5 F3e Jeloe (n fmees Slojle Culer pae g o Yloaianls pllas (ladd (b p



oy obwplus o JobSb g anabogs svcaard il (uds L ol CoS g Slojle glogys ).Hi.’

oly 5 Slosle sleg s (STh25 oy U (eein @ Sisl 50 O See 5 Sl Slias
ssba w2 551585 (s, a5 ol las gl ey gl aslsy Tl S JslSle 5 a5, layls, s
el a8ty oo 30 Slojle log 5 a8, 5 41,5 JsbSle sla,lid, o) 5l o g puiines

7ol 5 L lidlio slald; 5 o)l pe (Sibedogs o LLI)I" (quy 0 (soghy 0 VTAF) (Sen g (5,0
o kdy 5 JolSle (gl )ld)  lpae (Siipdogs ol (i lag] il gl sl " lpae GL1LS Jobss ,L3,
23,00 Jlolins g cudie Sl ailislie L3, 5 50 all] )T JolSle L8y g0 )ls Jlobins g cudie Sl aslislio
5 SR e By 50 medsliSle Gl ol (lad gl gy @l wisley Moleaige 5 a5
pdglSe i 2 38 3G Jelge a5 ol (Las Gy slaatbl aizen . (Sih dn 5 s lules 8> 1
LA sy (0 o Jelh g 15 dnle (s 5o le g lalis &3> o

30 Leg s 3 Gaslﬂ Sy 6)lpl e lel g cElo Glge boogd aagh ,0 (VTY) ol ISke o oLk
5 oyl Jame sl (LS, b iy 5l Colas (S ol aw a4 bgspe |y Slejle sleg 5 Mesjleg 5 slaylesle
slaplole ;o oolatul glp cadazle [l as wws oo las g atuily glojle Olagas 5 bowslow 5 solo>
ool oY lel gl sleas

M‘df "LS"'))'fLW'} WL.S > w).:Lw} M ).»JL" SSs, LE) Gm.s'bj): L) s(Y’YY) VM 9 93lfLoL.u
@lad > w05 b St jsbay (50585 5 6,5 lazg )5l (smard sla Shy oo plis bl Giagh bl
b assly, L ol CaaS sosd p (5,855,005, 5 B laeg a5 Jb jo sl bl ol sl
Slogeds a0 a5 Conl (60,8 sl Sy 5l oS 5 amazd a5 ol i gt s ol pegdle 05,138 o e
..bjmu_n (U""L’) YL’ GW)JlM} w.a.S 4 s g JJ)‘O J.ALU LS"")”L'“} ;MJLAS l; odut g g_ast

s CoiS g ewples Supd (Sihedoss Coesl! puyp ar seghy 0 (VYY) (s 5 52
CotS (gwpla sl )15 0 Soys slael sl eoliial Lol las oyl regh mls ausl,
aS wlei g0 ol ool mls o)l Jlolae 5 cute bLS, (owplas Sabogs j0 Olodd b owplo
ooyl (Sinls sl 4y el Pl 2l b 5l base 1) owples CotS oS08 Stidoss

5 Sz St bl (Sigte 08 68" Olsie bosE Glagh 0 (V0T TS 5058
5 Sblug daceabd pue (55l a5 Wil o0 pSastenn ()8 2y Slosed oy & Sloile slog
Glogy b ablie ;o oS i lejle )5 5 U3l Slis b )5 5le o5 wisiiae gl il b Sazey
Ll glejle

W0 g Sy Sl Alan sasd Gl Shy om Al geyp @ sBesy 50 (VT ) Tl s ol
5 Cudo sladal, ool u_i._a.w;o}} als olas L@QT U9 C.sl.u ..\.M_>-|o).’ "QL,.:).gL..o- uLuc 3 glas >
Sy 2llg g s Do U ogh e el (Siaiogs danl eosde 4 ol gl slad,> wo s Lol

1. Manian et al.

2. Samagaio & Felicio
3. Ford et al.

4. Ronan & Luiz



VPV Gl A by 090 o5l pguw 090 ¢ laslus yo Gobd, g Sb b ey I

03y p s blie 5t twansls 5 pedslSle i Coand S8 Shy g Ll il Gl e ples
w5l glad >
5 oopbes SISl o Geples (Siicdogs A" pejn 4 seshy 5o (V0T Tes 5 2z
s el w058 byl @3l sl pSreeal mle Wlgi o a5 Seolo sw 5l Dbl oS
3 G 2L aabos Gl plus plnlo Wil suB; Coale s iogs ol 3l aS ‘_#L?Q—l BUNREST NS

o9 ams ,9

il 00l (9 ) b A Gilgh (ladns )8 agh dday g 5,k Jle 4 axgi L

22l gite 3B o pla kS 2 Slojls sles 5 i gl &nd 8

23,08 Ete 23U Gl plas Balos Cpazd p Glojle sleg 5 ipgs dnd B

s cte 56 loples Sl craseds 5 Slojle slag i pgm dnd b

5yl it 8l o gl CeinS o ples B B0gS Coatd ip o bed )3

S il 25 g ple CoinS 5 Slajle slog i b 50 lu plas Blaedogs Cand iy bed 3
s ghie y 3l pw gl CodS Gl ples (JolSle Coasd il 0558

Syl (il 2 gl CoieS p Sloslo slag s b 50 laples JolShe sl ioiin 4053
Lol 00l (b d(NUSS Gillae (gl (sostie Joe (358 baball )] sloans b 4y axgi L

Baudag Cadid

il sleg s gl conS

3 Lnly i

SoSle Conaied

ke pille
PR3 (sosda Joe i() JS5

Ty cs“'*"""*’u"ﬁ)
g (Snod €95 5] ciolow = (hrogi (uple g (g a5 5l g el (6005 (Baa Ll 1 ags oyl
S 2ol oS )R 5, Slalllas 05,5 jo g alam ki 5l g abiie o loj any 5 5l 0gd e

1. Church et al.



YA} obw plus o JobSb g anabogs sbvcaward il (uds L ol ColS g Slojle glogys ).ui.a

121 o] s w5 oo plovl gl iy 5 clailiolsS Ellla 5l eslial b Limgh ool o osls (6 )slaas
Sl 3 Glase slagiagyy 09,8
Gay & &S Sl Jegh 6l Sle wweds e alliee e g0 Jeld gl onl (el wle
Sglaez pgd LSy ad (59l0,5 eadalel slaallie 5 bbalxe daclS 4 asxle &b 5l 5 laibuls
o yeiie 5 6 yslaaz Wosls woliimy Il oS & &5 ool by lodnd s ogeil jsbiie 4 Laesls
s ol LaoglsunlS S absS iy o5 gl iy 15 B (sS G Jlaz 5 Rgk Aol D (8 S e3l
g i & 287l Joo Jlo B jo g blie 4 2558wk leisl; 4 bgpe oS ped 5w s
S e i el Jold Baimsguly SFlilner Gla Shs 4 bsiye (seses ol pow i3 10D
Slr Geghn eaas sladlie il (5w g 39 g S Jore (R 85, ()15 Able ((Jans &)
Sl yesie S Grmiw sln (@55) Jlgw A Slass r Joie slanliim e 230 (nl 53 45 g2 o i Ghomiw
5 055l oo bl 1 el o & 45 Wb Sl sl | Al (il 0 93, w5 Sesl:
eSlee sl 6 pslaaz 5l 00 by (piblge (L0 U pille (L3=)) ) slan Sy B o
5 on SRR 8IS laisar il ke o 5103 e (61003 Dad g Glie Sl &5 25w p Slped
5 lee ol b ST aly eite 5 " Slesles gles 5 Jiiee sie Graghy (nl 5ol Jelosay 2
i Sl el ok b T 50 (mile laseie plgiea Toloples (JslSLe 5 aiidogs slacpand
el ool eolaiul i 4 o laslinl byt L 5l Gieghs sla e
slass g wlos,S b (V) floyen s lag 1) deb sy ol 1 Plojlu slogy Aol iaw p .
ik el iy ol 55 bl e oo 5 (65l cilanl (il ol 3l gladilze b s YY o cglaJlims
ey Peder G0 O LY Gl i 4 Tellse (LS U Teallhe (LS ) lan Sy o S
OTAF) wodsS 5 S 1) asbiimn p (bl b sl g (o) 0 059> Glaastie y aslul lawg el
23,00 b Oll® (bl 5l plas a5 wiles ;S 5155+ 140 lsg S sl cu yo L
V8 ol slalsw slass g 00,5 b (VoY) ) o |y aeb iy ol 1 o ol CadnS” G0l gimw 33 .Y
ol 58 il syie Gyl 5 Cajpele 5 Bum (slabm kS (spaly 5 Copae slodilie b i
$Moyas O LY 5l i @ eblye L2 U el (LTl lanSan oS aib asliie
5 o |y adbinn Qb W08 wnb 5wy 0jp> plaasie 5 sl | Ay 2l 25dis
Byl deliyiww p oby 2L 5l plas as wles )7 o 158 <1V e Flig S sl oo L (VYA ) S
Slass g wilos,S b VAN Tis 5 5 Sl 1y s sty o) 1Ak d g5 ot Sl gions y3 ¥
258 5 (SHerdgB (T 0s (35 e wsrlbs S sgleivgm Bl glaadlse L Jlg Te o lal5es
BNy & bl L U Mpdllne L 5l slan Sy oS dnb asligiesyy ool 5o il
y acligionn bl 53,8 ol 5 gz 095 laasie 5 aslul | sl iy (2l 055 n (5,500
aebiiorn Glol A (2bb 5l plas aS wlos 57 (3155 AN 2lis S Wl oy O YY) ol S 5 Lis lee

N

1. Ningsih
2. Raskin & Tery


https://www.gisoom.com/book/1319670/%DA%A9%D8%AA%D8%A7%D8%A8-%D8%B1%D9%88%D8%B4-%D9%87%D8%A7%DB%8C-%D8%AA%D8%AD%D9%82%DB%8C%D9%82-%D8%AF%D8%B1-%D8%B9%D9%84%D9%88%D9%85-%D8%B1%D9%81%D8%AA%D8%A7%D8%B1%DB%8C/
https://www.gisoom.com/book/1319670/%DA%A9%D8%AA%D8%A7%D8%A8-%D8%B1%D9%88%D8%B4-%D9%87%D8%A7%DB%8C-%D8%AA%D8%AD%D9%82%DB%8C%D9%82-%D8%AF%D8%B1-%D8%B9%D9%84%D9%88%D9%85-%D8%B1%D9%81%D8%AA%D8%A7%D8%B1%DB%8C/
https://www.gisoom.com/book/1319670/%DA%A9%D8%AA%D8%A7%D8%A8-%D8%B1%D9%88%D8%B4-%D9%87%D8%A7%DB%8C-%D8%AA%D8%AD%D9%82%DB%8C%D9%82-%D8%AF%D8%B1-%D8%B9%D9%84%D9%88%D9%85-%D8%B1%D9%81%D8%AA%D8%A7%D8%B1%DB%8C/
https://www.sid.ir/paper/478459/fa

1PV Lol & by 090 o )lodh qogmw 090 t6ylbns 50 (5,8, 9 S b iagy I\Y4

Slass g ailes,S b VAV ) S 5 s Sy asb ey (ol i J9Sbo Camads Aol giw 5 .F
plis sl lod (0,500 59y 22 S & Joled (IS Jpol Slelyo pas sloailio b Jlgus Yo ] (slo 5
" idlye " 5 " ilone " 5] slaiy Sty 5 el a8 wABlon 0,50 4 SleT 5
23,5 9l g g 0jsm Slamsiie 5 aslal 1) aaliiey ) S9dioe 50,0 0 L) oot o
Ll 31 Lt o oo ,S 555 V- i Sl ey L(TA) ol)Sen 5 (6 1, iy bl
1o Aol yiw ol g
3 o ol 55 JEE ol ey ool Ansle sliel | JSeme gy el dusls
Ol oy Ohlalas dsol> col jo zyaie (V=Y oloye) Jlel cpyal wlal 0 aS 09 g plis sladnisbo
Labl oo ol o bl slaws og (asein g 99 (w ewd [0 (5 lol Axal> () Gl o .aisg ,a5 YAQY
(Vadayl, jo ol eolatwl (Vakal) & 28 4 aiges 831060 oss sl p YQ|;9S Joeyd 3l cazal> 09 dgume 4y ax g3
Camd ¢ Z2VAF 0 lailinl Jloy Jlade ¢ O=+/+0 Uas mlaw ¢ N=(g L] dasl> o> ¢ N=(5 kel Lgai o)
b oo PU=110 5 ko] drsl> jo o D405 5 959

_ _ NzZ%pg  _ (wav) 01 /%) (- /8) (- /)
(N—-10d®+Z%pg  (Owev—) 0 La) H00 AR A A

LTS PSCRRN (V)i

Ohlales dasl> ganail ol p g Codgions § (G Blod Sl gon; plilaslue JUsd] g5 4 4295 L

5 sl o> 5 Al (V) gax nlply b eolitul uyiws ;o g eadganaiil (S aigel 3l lnl (oo,

Lol j0 amo oo lis |y Limgh (slodel jim p ctS b suo,s 4 bgrpe Sledbl (V) Jgaz 5 (s kel &gl

5 Tololaor! ol slaylble s .5 5 L g (SEM) T tsle o¥olee (g5luJoe SSS 51 solaul
o plomil iyl sleand b (a3l sl p3Y )bl slaJedow f el Jl gy Lo

Solol Lgai 3 el o2z caiinl (1) Jgu

Gyl Lges g &obol Azl w2z
x> Wgos adnbo w0y > Wgos adbo
3 | ooles loseiwl 4o A1 osles
¥\ Ax/AZY$ IT T OO A vee  F I OO

S Sl
e ouE el |5 oy Sl

Y1 AX/YR=AY Slrasge plased LN TN
S oty Oyl 5 TN
YAAXLSY=Y + - DT e O 1Y VYA e O
e e Ot o el sloanite
A & (ARRERYN' =

1. Christie & Geis

2. Cochran

3. Structural Equation Modeling (SEM)

4. Statistical Package for Social Science (SPSS)
5. Smart PLS



OV [T pleplus yo Jolsh g attbogs sbcamasd il i b ow plis codsS p Sbojlw slog ).JL

Waoli yiow y ol 30 0o y0 (V) Jgue

oy Slawy Slawy
Jlos! slaxi B ) aigei 4o
cdSil cdly Jl
A TAN A \id oyl ol plasiinl jo sy ol lolus
AA AV AA ay o plos slaainge plaseial 15 o, ol
Y4 AR Y4 Y. oyl Sladinie S5 o ol ol
YAA /AN YAA ARPA Fors

o9 R el

(Gg0s pz> a0 )0 AY) 535 YO wao o lis () Jsoz )0 7y B amozuly s3libcaras o Sy
Ao, iz idd g0 Sid oje |y sewy Gl Cdel a5l 4 ax g b oasiiis 0 Baiesguly
SRl 4 bgpe Slold (n iy (Baiasgal (oass &3, 5 Shae ppas )0 adee Snphe SS)Lie
Ly o ol8lay bgyre Slgld cp g 5 (Aged poe> 0o )0 B)) ;a5 VEFP slaas b o)l ol )5 5 j00 (6lls
ao, 3 V) e Fe Bamorul 6,5 dble pgas 0 05 (Aged pox> ae,o YY) a5 Y slowi b g b
)" Jraae Lg‘cké):> dalw Lgb‘o (CHINIPE L W Y&) Jr:x \Al 9 JL.«: \e )‘ )...05 6“‘5)" dalw (_g‘)‘.b (Uges v
3,8 TV 5 gwplis glaaninge o ;08 YF) (Baieozul cwas Jowe Shy esas 0 aisg Jlo YO
AY) owplas Glodusto (Deli 4 @iz« Slgl 3 ao o o inn a5 wisg IS 4 Jerin owplee bl
olawi b call 43, lils sbvannso 4 bgs o Slgly8 o iinn cdunbo (goinad; Jai 5l .09 (Uges x> a0
o, oY) ) sl Lo ad; glils sladuntio 4y g e Slsl 3 (1 yiaS g (Wgeipx> oy £Y) a5 VVF
Y g wWog Jlolee gl wys deime sladuintoe si> dnnho YFY (Bamozuly le ;0 09 (Uged po>
(Dl s o Glme Blyzul (il jlg Dl s dibls Joli) (SauSTy sl jasls 5 (Wle 5 (Sl Joli)
oddlice bl &ged ;0 jiie o glaools S lawgie sauaoylii (. Sle (F) Jgo ulwl 5 aes oo lis
5 okere Bzl e Cl piie So sloosls @iy B S e b Jobs ahal (Sl o9 4 g o
5 5390 Ol dawsie Jlae GBIl adly o el Sl Blbl o e e glaesls  SauSTy saseslis
Qb yeS yustie SO sloosly jlae Gl il a2 g aeo co lid HLe Sl 4 Sl 1) 2595 slrosls  (SGo 3
Dgr dlg> 5 uilxie g FSG03 il 4 ools

ol wesiuly (S libcars b Sy Hmog Hbl (Y gus

e 1 . .. o s . ..
1 b LS o Sl b LS
<ol &9l
. B Sl
15 190 Jab Jabs AN YY o
(R ) N Y f4 LYo 5l s
AD \Yq ol S S e AR V.8 Jfe B YY) o .
/) V¥5 s sl IS heass |y ay Jlo 80 BFY oy o
7] WY S AN Ys Jls 00 5l i




1PV Lol & aly pg0 o lols pgumw 090 tSylubs 50 (gyLd, 9 S s siagh oA

AN f- Jlo Ve 5 xS AAx Y1) &l
AN b SIVRTRR AT by oyl ;
Ll
AL 54 J Y- bs Sl | e VE o ke
Ads £ Jlo YO LYY A Y slazsl <
ALs 31 Jls Y0 5 i /) Y Lo
78 \V# ll AR va o
AR £4 o AT VY | oyl
Gk,
/\f \“"( z /Y’ ()V S e L_AMBJ)
w}o
Lo \ 5 AT £y JETR
7 Y sl a0 AAs Yy S
A¥ YE ok JA¥ YE) b slaans
) ) 5O Cagac . Joe
A £f s /NF Y o sl
/) ¥ &b Osn o b s
G293 G yike oy Hlol L(F)Jgua
oy Bl Lold )
oyl LSl Plas dle (mSke Slas ol R3S it
Olpatd o T poe
SNAWAS GNE O YIYE ¥R ALY EYY FBY YAA OT hesle sleg s
Organizational Trauma
SYY O eva SEY YIOA FISY VD YAY O YYY YAA L AQ 6‘”)%“" “‘*"“5
Audit Quality
VY <IAA -YA YYA FIAY  YAY  YRA YIAA YAA NC hemg> meams
Narcissistic Character
NG SIAY B YRA b YEY FFA BYT YA SeSlo St

Machiavelli Character

o ol a5 ont eslizul (K-S) ) Cigi o] — g S5alsS p05] 51 cgylel sloools g Jloys gy g

= 39,5 50055 (93] 50 b it &S (gl (s yoline s dB)J5or @ls bl el ouls &L @) Jsaz 5
@35 0o Jly g 0dd o) wo o B mhaw ;0 (3g Jlogipg (28 1M el Caws 4 ¢/ 5l S5 Byl el
205 90l tegh sle it glaosls
_ B9 S 90dsS (y30)T Lawgi Wools @598 (2w Jlo i (8)Jgu

€ K-S 5 Lol
&lobxo . 2951 S i
- Kolmogorov-Smirnov
Sig>0/05
AIYY Y eSS
A VY Wi 0g5 Caateds

1. Kolmogorov-Smirnov (K-S)



b4 obw plus o JobSb g anabogs scaard (il i b ow pluws catsS p Jbojlw slog )y ).ui.a

oolal SMArt PLS lj8le 5 L SEM) (g sl w¥oles (g, 5l (gl sloars,d 9 Joe S35l cu

5 ' Ea,S Gl oy sl ooliinl b (bl ) yp 4 rSo3ll Jue (33l 009 el (st sl s
L 1Sl sy ¥ s AVE) T (ol el (il s oSilos Sl enlinul LS00 s, ¥ oCR) TS 5 bk w2
Sl o po Jlas () guz @l (bl 2 (Y 5 7 slodgaz) ab ailoy TS, — Jijs (5031 51 ealital
oo 53 26 (2Ll 5l bpiie den ulply cedd IV 1 VL gl Jae slasaiie Ao 5590 50 Elis S
g Sl IVl i gl Joe la st den (CR) (o5 5 (bl o pd Bl Gizren 500,55 5 (gl
29 SBlee ey (AVE) (5l by 5oSibe 51 CR) (oS 5 (bl oo bopsie 51 S 50 6l
5395 50 V) Jgoz gls Lelel pcosl <10 51 i bbysie den (AVE) o 5eisl il )ly (Sl ccolys
P Omt S 210) Gy polie 1 et 0 AVE o jdz) e il (Lol Jlad jiolae oS )Y 5 k)98
3 Sl e $I515 25, oo JeBRB samsplis cdlae (ol a5 00 i (R lajeiie b e
oo GBiln 9 cmlin 9 Joe (oS g 009 S50 1515 2ls) 5 150 2y, (bl byt 4w 2 4z

g oo Mb & S o3l

O3 W e 51 ,S b (2195 9 2Ll (Flig,T SWT o b (P gax

2yl uily sl (reSilno =S¥ bl Wl o po
(AVE) (CR) Flig,s oR9 5 S e
AVE>0/5 CR>0/7 Alpha>0/7
5N Wi “IVAY Slosls sleg
XK “IVY- VY ol cua s
IO VY E VY Wi BgS Camated
NIN%e - IVOY -Ivag ISl Coases
o932 S i 51,519 219y (V) 9o
Cmasids Cmaseds el Slog ¥ . ,
Ssb Ao d g5 o Pl Slojlw Ak sle e
/YO Sbojlw slog
CIVYY IOYA oyl oS
\aYe IOV EEA oo
wipbogs
- IVOR N3N N -/fay SISl s

et pd Sgdi e (owyy puS gl g et o po jlme 90 Goib Sl Bl Joe Gi5ln (o)
@ YO g 0 /YD e dw g 3ls dtuly eiie SO s piie o LU ) lis a5 cal 6 ke

Ao sl ustie G 0y50 ,0 bl A5 Jee 0 g e oo lis Ty Joe Lot D08 el S el

1. Cronbach’s Alpha Coefficients

2. Composite Reliability (CR)

3. Average Variance Extracted (AVE)
4. Fornell-Larcker



VPV Gl A by 090 o lods pgumw 090 ¢ losbus yo Gobd, g Sb b ey Feo

Jino i 598 9 bawgle cinnd (i 08 5l G eSS 4 led ST YD 9 N0 /0Tl
ol |y b 5 Sl Jae 3w 99 50 IS Jae il (b 5l cal adly pine T @ by
255 a3 LE la 51 S B3l 50 edige JelS Jae S 53 Biln ewnn w0l DBl Sl b g o5t
wias polie gl S Hlade floieds oS5 @ I¥F o /YD /0 ) o dw 05l o eslatwl (GOF) Y 35l
iy shere 35 5eSle ool SISl 51 GOF avsls (gl 05 o 433,50 GOF (g3 5 lawgio
ol |y gl (IS Jae g 6 B3l Joaw (il 5l Jeol> ol dA) ez 09 oo ooliitnl gi> jaslh g (s
S Geizmes el S VDG5S g)Sle sladoae den sd G ps M) g gl wlul p aed e
GloJae den wims o Gl jlae 50 o oplpln sl YO Gl 555 6 ksle slaoe den S gl
g col VP 5 55 55 GOF Jline S o i o9 & 1y bogipe &l sl ite 0l (s k5L

S e dn b 1 6l Y olae degerme conlin LBl

o295 B Joe 9 5,5l e o5l 5l Jol @S (M) Jgua

GOF Jow U5 5 QoS (s 5o R? (ot g pid
GOF<0/01=caxs g a L Q%<0/02=cinrs R2<0/25= s S o
0/01<GOF<0/25=twgic  Communality 0/02<Q2<0/15:Ja..»9.';.n 0/25<R2<0/50:Ja.w9.’;.o Yy
GOF>0/36= 43 Q2>0/35:695 R2>0/75:695
AN <IAY < IAFY Slojle lag
GOF= ,/Communality x VEE AR AR [AY ol Sl
GOF= /- froax - fary = " s
* [vAY SIAUAR < IYY# </YAA :
AAR <JYYY cJA STl Conazs
<IVOO < IYEO < JAY OeSle
X2 GL“LF’L‘*‘
IFI NNFI NFI GFI RMSEA SRMR — )
df ol
>/ >/ >./9 >./9 <¢/+A <[+ b <o Js8 LB olie
BAYd «/AA <% «[AA <[+ VY A ¢4 APARA ol ypolie

s oy ddnd )8 (03] j0 el oud oolinul (6Ll SYolae by 5 gl sloars B se3T (sl

oy &S SlTA (] ps cu s o] & b ye 5 loliae [Sle T-Value 5Ll Jlaie 5 50 e ,Slo
5 5SS bg VAF 5 55,5 s w0 ] 4 bogo e T-ValUE 5Ll Jladie a5 ol Jlobiae S yg0 40 e
atly g Jiae poiie Gl alal) 50 e o (2obos 1 oliee (VAF) Y6105 ,50 wads asls sl -1 /48
98 9 g oo polie gl S Jlade leieds iy 4 JA g /D /Y Jlade dw WS o e |
PS50 &S Sipe 40 9 o9 dmmile g (903l Gyl 5l Z-ValUE 5Ll ogd o a3 S s 0 VAF
SLl 5z 4 (Vg j0 bas,d ee)l bl 0g wales lolias ds,o W0 laebl xlaw jo wil V/4F

RGO P

1. Goodness of Fit (GOF)
2. Variance Accounted for (VAF)



£ Ol pluws 35 J3lSlo 5 Aihuisdgs G Camard (il i b o b CanitnS 9 Slojlw log i il

G293 A 3 (a3l s () Jgus

At LB o o

- A 3 s oo 4y
] Value Joowes

PO 1 YIvY N o pla cuiS — losle sleg )

FURSCIRWAL \TAN - 108 ol pla axi 093 Coases £ Slojle sleg

ab ol Y/a8 Nias o pla JolSle cnaseis #— lojle slog 5

PV 1 YAy — /%) o plas CoiS Lo sl i B3 Coasd

o || ]| =

FWESEIRVE vioF < I¥A oyl S el JslSle opass

EERY Z- 5Ll sl

RYY3] Value VAF =

EWESC I YIYY <IAY ol CoiS = Slejle gleg 0
Ol plus

FUSCIRWAL YIfV SAY el JsSle ot e ples cuiS il slegs

3 i aly pa b ke 4 o)l pwples cuiS ) e LU Slejle slogy ool dnsyd o
ool S e et Slojle sleg i b g S g asly =+ 1FF s 4y o plas cuiS e Slojle slog 5
i VA% Jlade 51 olpee ol 457wl ae (F/YY) Ll T-Value 6Ll a5 > sl oo lobins o bl Sk 5l 135G
ol o] Sl gad9e onl 45 3,5 sl Glgas |y (owplas cuinS 5 Slojle sleg s 5l des 58 ol pli sl
2l walys malS wples IS cuisS il (il Slojle sleg s 4> 8 aS

3 s a2ty e b Jle 4ol aalogs Coaxd p (4/0F) Cue ).._,L; Sboile Glogyi pgo a8 jo
Sl aiS o s Slojle Glogyi b gz g axly +/OF Gl 4 dilaliogds Covadid e o Slojle sleg s
oo VA% e 51 o)lpee ol 457wl oe (FIVY) ol T-Value 6Ll a5 1> sl oo lobine (5 bl ks 5l 5T
Eadge cnl 45 8,5 sl Glgoe |y Gloplas &iiio9s cuased p Slojle slegy ,5b dd 3 onlply toul
Bl alg il Gl plae )0 At oy slacaiated wob iali8l Slojle sleg s ax ya aS il )] Sl

3 et omly o b le 4 o)ls JslSle coas 5 CIFF) ot 13l Glejle slag i pges 8008 4
i VA% Jlaie 5l oljee ol 457wl o (V/A9) plp T-Value 5Ll oS > ail oo lobins (5 bl Sl 5l 3G
fodge ol a5 5,5 aul s |y ploples JolSle coased 5 Slojle log s b &us oplply ool
2l aalgs I3l ole plas 5o JsbSLe slacaases wil (ialil Sbojle leg s 4 o a5 el o] Sily

aoly o b Sile a0yl pwplas CusS 5 (4/P)) e 85U atiiBogs Caand p)lex dnsyd o
A iog> Cawased b g S g axly = /7)) i 4w ples CoalS e lalogs Covadtd [0 s
5 lie ol a5 Wil o (VAY) pln T-Value 5,0 a5 1o aisl oo lobine ,bl s 5l 5 ol oS oo yuis
2l Olgs oo ) owplas CuiS 5l plas &aiogs Coasd 30 ds 3 oplply el i VAP o
ol S5 ceaS b ol Gl plas B 03 Caasid 4z ,a a5 sl ] Sl gaoge ol 45 0,
28l walys als



1PV Lol & by 090 o )lodh qogmw 090 t6ylbne 50 (5,8, 9 Sb b ey 141

5 Sl slogy bt o 1) 658 (les 285 VAR /A L alindogs Coasid ooy 58 50
Lo 3051 50 Z-ValUe 5,L1 a5 |z b o lobine (gylel 5 5l Lk ) 45 i o iy] (ol oS
Mg el olee Ui A8 ol ftel i VRS ade I oliee cpl 45 asle (VYY) il
8 ool ] Sl 9050 0l 45 05 9l Glgie |y e SodS p Slojle slogs il o Gl ples
ol o Bl 5| Wlyie el 5 palis j3b 4 Gloplus o Aedoss (sloepad Sl
Dgd gwplas I8 CuaS GalS el

s 02y 58 b (Gl 40yl ol CukS p (4 ITA) hta 5l JglSe o ceiid Bud b 50
S JolSle Catd b Sz B g woly - IVA (e 4 (pwples ClS it ((JolSLe Cad o
ke 51 lie ol 45 Abce (VIDF) plyy T-ValUe 5,L1 o5 o ail o olins g lol 5 51 5l ool s o
S 08 a0l Gliiee ) wplas CudsS » Ol plus (JobSle Coasd 230 4003 (nlply sl i VAP
G2l g ples S5 CoiS il G ploples JslSle coand 4z e af cul T Sky g905e
NG FERVPE

S 5 Sloslu slog i b yaite |y 698 (milee (28 VAF> AL JglSle copaseds oitan 4025 5o
Py g o305l 0 Z-Value 5kl a5 1> aib oo oline bl a5 5 i ol a5 oS oo iyl oo plus
JolSle Coasid (ol 2B Ao cplply sl i VAF e 5l (lie cpl &5 aBbe (VIFY)
8 el o] ol 9050 0l 45 055 a0l Glge |y gwplen kS Glojle sloss il o Gl ples
el (Glojlor slog 5 Basbo 51 Wi oo s b g poditons jobo 4 o plas o (JgbSLe laceasd ]33l
29 (o pla 5 C0d S ralS

am e Lt casgie Joe B 5 1) o lile c¥olee ol 2l b (V) IS

eothe Jow CJB o gkl SYolas sl b (V) S



7Y olwples 5o s!gLSLn 9 aabdgs dcasd (il i b (ow plus calS p JSlojle glog )y ).JL

S 32 ATid 9 S
onsh Lolejle 1l 2Tola,S eanlid jebay o ol Gloway gy &y b Sl les
PO Sygo 50 5 S oo 3l luples g (pwples B> 9oL sy BT 5 end e ples Slrdnse
33 3yl loline 5 e ;U cwple ceiS 5 Slojle slog s oS ols olas imeh Jsl dnd b dous
Wil i cwples sbdaninto o 4 blesle o Slojle slogyi ax o a5 i gl g0 azxil () s
55 50 g ools Cewd 1 1) 393 (6,15 slao Sl iyl pae g LS 5 0gd e oSl lojle p gamall g Wl 9>
Mo gloy S 92 9 (s (Jd S5 el 4t )3 lioe 18 Glie slasls o)l plejle
arlgs> cw plus SIS CoaS palS Coge aS 5,5 aler Jas Hloplus 0 by Lol Jule lgicds 9> opl aS
Sles i 3 B 92 el 1y e (VF20) (205 5 2l sasiplol gy b Gagly ol ded b om0
s (V¥ ) e g lugn lawgs oadpll slo gl b pioren o)l Cillas lo plus g ol lsles 50l
Slodusio rized g (ouplus lojle Glnl ooy llales dnel> 4 regh Jol 400)8 doni (bl
2ol o bl Slejle slogy sanSobml Jolge (Fo5nd § ooad 4 axgi b 0gd oo slpidn owplus
ool splE ol oo glp g ol atsly Slojle slegy sasay 4 pols oS (ylojle (50425 5,5
Sloile logyi saiSolon! Julge olulid 4wl lanl 09l co dlpiinn (Baw pl 4 )0 Coddge gl )lo
@ cewlin Sloged g wolad 3B L s 1018 pladl (Jame g (6,9L8 sl Blaal ol 31) T slul 4 axg5 L
At cpl a4 60,0l) AL pogad jidu 0 Az g (e iBu 0 ax lalesle des aijle,n b1 o o
Sgd o Sty s 15 053 5 j5ies po ) Slejle leg Sl ke 5 bl sLaS slml 5 S5
dogyi 5l syle 5 plle glad olool gl g ools plaB! 1) Jljslie b Jhie dwS dalosln jo Jle ol nos

caaes plxil 1) e oleladl
FoSle 5 atiedogd sloceard n Slole slegy aS oo plas fagh psw 5 ped sloans )b Ao
W bglosle ;0 Slojle slog s am o a5 CiS ol oo aomeis cpl s 40 8,00 Jloline § e ;36 Lo plas
..\.@‘9} ).H.M...) )...v QL..:)JLM.& 3o L;‘jL.SLc 9 4...9......409} (SLQM 39 s..\...ul.) ).....M.u QSMJJL"“} ‘SLQAM;A 0)49
g 35l yulgd Ak 4 g i bled 095 cazed Alaal 4y by gl ataiogs ol 8l 8L SOl e 0
$lp wpole oS JobSle o3l Koo Bib g widloe Sl 5 D08 lp Funoe slacesdee JLis 4
o33lag 5 a5 plapleslu ;o b Cwand 93 (ol cnlpl S Jlab 1) (10 Bod> e Casde 4 o)
OYAF) )5 g (6 wd Jawgy oadploul iogh b (gl p90 dnd )8 Aol .0uS oo loy Oged iin dius
A iz s Clas oSl 8, s 5 L i (sla ), 5 (SikeBogs o b siee
losy p 5125 Gty ;8 s OYAY) (a5 Sllalo Slans Giagh b il pow d0d)8
4 GRBgR paw 9 ped Soars B Ao il ojls Cdilhe (JolSLe 5 &lL ) slajld; g 5ol Sl (Slejls



1PV Lol & by 09 o )lodh qogmw 090 t6ylbne 50 (5,8, 9 b b ey ¥

Slr d9doe i (owplus ot (pizmes 5 (pwples Olole (lnl g, phlwle dasl>
# 1 Slebe Gleg s a8 cosdly cnl bl (JolSle 5 (Seardogs ozmes SO slacasid o5 5l 655l
(gom a8 o sl ol o o 50 g eaninsil o gyl 1 SISO Gl 4y g W pdn o)l 0e2g Slojle yo
Slr L S peeas ;5 5505 pae 9 05 Cue; (35355 ) slaog S 5l eslinal 5 ()15 slapes sbw]
Sleiin s 13 Caglgl 0 1) (g Dl Copde Sy owpli Sladunnte degee [0 g 0 Shee
Sl sl e glad 5 Wigd oy Ol oy 5 Gloslu () Slipd Cundy (9,55 JoSa5 b 05 o0
ol ealyd Gl ples a5l
6 gl i s pla BtiBogs upasid oS ol pLES Gl o 5 piler Sladndb Aot
CoteS p Slejbe slogy 53U )0 1) (mile G loplus &8 D093 Coasd 5 o)b bl 5 ik
Oils oS Sl (sladgs dd zmes (ShhibogS &S S lgiee e (pl e 50 a8 o0 L] (o plas
O a4y aiaiogs ol 81 e Cwl O Pe cw plus ladunto ohigd alesle sl ol o5 L oL lade
2o slolss Gad Cosal o tel Jolo opl &5 0iiS o Jrood Jlie Byb ) 095 [l (uSe g 0l (g
Syre 5 e (Spdogt elol (nl pad sy 6 S eeal 5 Dolad anld o pwples 055 sl
15 il gl oS b0alS 5 (glad > IS S0LS AL wlgice 5 ol NS i glacglad 5 lalis,
) sonlom HI CohsS 5 25800 AT Sl alhilogS Copand wins o3jleg 5 a5 alapleile ;o azs
2o (VF7) ol)en g g2 bl Ghagy b Giegly oy 9 o)k slodnd b Ao aas e )l by
Coodl G (VoV)) (LSen 5 52 hogh by (o ples Jondo L3 )LRLI 5 Guplus (Siiapboss 285
G 3 Slojlo slagyi o BT 092y Splie cnl e 0)ls Splie (o plas CohS (ol (Slinogs
sl 4 g ey g ey sleardp At elul n el Lgp G 4 i slacpasd (ol
3hephasil plln 4 99 oo Sloiiny (o plas Gladnie (izmon 5 (o plea Olojlo Olnl (con; Ol
Lplejle @it dogs Caakd 3529 Gjge )0 LS (5)lbog> oL (Kialog> gledie) b ol 8l i
o3zl g Wiy S ol 4 e sln 1) ooyl 5 ates 13 ge3T 050 (smased sla S L 5l 1) e s
oy ol QLIS D ez a5 WS Sgame Goples SO lea | QLLLE @b Shs rir e
Gloasgarmen; b by Glagsdse g il 4 S (atin by, loacly agw b o9l oo Slpiiny
caisles pladl aice ol o Ul Luils mdaw il g (g pdyolasl o )8 olxyl g 095 Lo plus gl Saiogs>
A o plas LodS 5 Gloplas (JolSle Casd o5 ol oli5 Ghagh plis g pid slaans b do
ol CobsS  Slejle sleg s JR{NN) e 8 Ol ples JsbSle Copasel g o)l ol 5 ot
lael il 5 5 Lime Coodles o JslSle slo,lid) o3g 45 S ol ce dmees ool yands , S o L]
2 S g alals 4y iy (JobSLe o3 (52 05l ge azlge (o Jlas L) qwples slodnsio ofig 4 Glojls
s 5,08 4 s (8l g A58 e b 5 sl | ST slas il 5 0o Lles IS Laes 45 oS0
CoiS Juals cely g ails e Sl gle ples Jdad o Slese  Jolge ol a5 asS solisl (5)l5l ,o 5l wiol>
9 09Sse Wi il (JolSle Cnatid wiies 0dleg 5 oS laplejle )0 A )0 Wb el v plus S
Ol 5 skl mgn b gl piis g pisd sladnd b nts 0,5 o )8 biot g pla SIS S
OhlSes 5 (id>Cangs (B2 agh by pleples (b 0 Slee 5 pundslSle (les dbal; p (Ge OV 0)



70 olwples 5o ‘;‘SL'SL” 9 aanidgs dcpasd (il i b (ow plus CalsS p JSlojle glog )y ).JL

23,08 bl pwsige 85> 5l an pwplas 82 )3 condglSLe ]S pg0 ol 3529 (s (VTAT)
Ozt g gl Glosle (lnl gom; Ohlalia dasle 4 lagh olie 5 pdd Glaars,d azes el
613095 b pandslSle ladine; b ol Bl Do 5l cplasciul pllin 4y 090 oo lpiinn (ol sladunts
5 0P O ol a5 wlly laiga lejle sLad (JobSLe slayld; 59 5l 6 S ol (sl 09t o0 Slpiiny oS
5 DM platlae Cuby oS widl asls Glaebl 5 wiS plo Iy plawslie o Sl )0 4 (ol Jugte oo
bl )3 asilyty a5 09t a3 )5 5las jo plalad (lejle LS 5 ol sl 0pbon Sleiiin Wigd cod 4
ooy gl 5B bae ;0 o5 5 (g, el (wlunl b aims G 1) 093 (60,8 slag pSiaz 5 (JolSle
cadly (e

sl ST glagiassy plxl caz ,o JResh & ) gleskiin (iagh sleasy dxi glis
D9

Slocwart 2ole B L Gloples @8> w35 5 id ww p Slojle slogs b pwyp )
t oS e g arindog>

(9l g Sl (o il (2l 25 b s gl (Jid (Sogea b Glajlo slogs it oy

Slojle 25 5 5148, 2 e G b o ple 0l 55, Slojls slag 5 Sl gy

i 53 Celioe o5 039y ol e nj b 4 glaCusgaze b s egh (nl (6508 (hagh e wiiles
20,5 51,8 Jlaioe s

has el S8 cosgame Julis a5 conl aolijiws Il 5l oslatl juegsy ol slacusgams 51 G 0)
WBaesgal bwy obdhol 5 (B5ly 5l wglite Lot g el oSl Gl &0 Glgiee o Aoz
0,5 o,Lil lagewly jo Cdlas pac g glad > Sloars uils cdbBo ( Slog> o

Lo sy s b Ll i Lol o gy ol 5 o5 ool Lo it iomis ) Lzl i Cgagasmo ¥
(85 50 Wb | b e Gromi gl )L Lol (LS Gl pl (ol ik

Aol Wlg oo Job slaiagh 1 cul Sley 856 Gy iagh slrosls yog oahaie ;50 Cudgass ¥
e |) sy

Dy (g yiwd pae g Sloj Cudgaze Jo a4 55,5 ()bl Lges s s yiwd pae K0 Codgase f

References

Akers, M.D., Giacomino, D.E., & Webber, J. (2014). Narcissism in public accounting firms.
Accounting and Finance Research, 3(3), 170-178.

Amernic, J., & Craig, R. (2010). Accounting as a facilitator of extreme narcissism. Journal of Business
Ethics, 96(1), 79-93.

Ahmadi, F., & Shirazi, E. (2015). Design and explain environmental dimensions of trauma director
organization in public sector. Public Organizations Management, 3(2), 91-106. (in Persian)

Asrii, J. (2018). Tree of unethical accounting practices. Journal of Accounting and Auditing Studies,
7(25), 87-98. (in Persian)

Alinejad, M., Pashazadeh Kahag, M., Mohamadi, A., & Badavar Nahandi, Y. (2022). designing the
auditors narcissism model in the auditing work environment. Journal of Capital Market Analysis,
2(3), 183-213. (in Persian)


https://doi.org/10.5430/afr.v3n3p170
https://doi.org/10.5430/afr.v3n3p170
https://link.springer.com/article/10.1007/s10551-010-0450-0
https://link.springer.com/article/10.1007/s10551-010-0450-0
https://ipom.journals.pnu.ac.ir/article_1863.html?lang=fa
https://ipom.journals.pnu.ac.ir/article_1863.html?lang=fa
https://www.iaaaas.com/article_98703.html?lang=en
https://www.iaaaas.com/article_98703.html?lang=en
https://jcma.aliabad.iau.ir/article_698359.html
https://jcma.aliabad.iau.ir/article_698359.html
https://jcma.aliabad.iau.ir/article_698359.html

VP olsli A @L.g‘ 099 0,Lols pgw 090 (5 Il jo 5,8, g &5"” b gy 144

Ansari, M., Banimahd, B., & Hosseiny, H. (2021). The relationship between machiavellianism and
auditor’s job performance. Iranian Management Acounting Association, 10(37), 43-58. (in Persian)

Bazzoli, G.J., Harmata, R., & Chan, C. (1998). Community-based trauma systems in the united states:
an examination of structural development. Social Science & Medicine, 46(9), 1137-1149.

Chou, T.K., Pittman, J.A., & Zhuang, Z. (2021). The importance of partner narcissism to audit quality:
evidence from taiwan. The Accounting Review, 96(6), 103-127.

Campbell, W.K., Hoffman, B.J., Campbell, S.M., & Marchisio, G. (2011). Narcissism in
organizational contexts. Human Resource Management Review, 21(4), 268-284.

Christie, R., & Geis, F. (1970). Studies in machiavellianism. NY: Academic Press, Page 260.

Cameran, M., Campa, D., & Francis, J.R. (2022). The relative importance of auditor characteristics
versus client factors in explaining audit quality. Journal of Accounting, Auditing and Finance,
37(4), 751-776.

Church, B.K., Dai, N.T., Kuang, X., & Liu, X. (2020). The role of auditor narcissism in auditor- client
negotiations: evidence from china. Contemporary Accounting Research, 37(3), 1756-1787.

DeAngelo, L.E. (1981). Auditor size and audit quality. Journal of Accounting and Economics, 3(3),
183-199.

Davidson, R., Goodwin- Stewart, J., & Kent, P. (2005). Internal governance structures and earnings
management. Accounting & Finance, 45(2), 241-267.

Dehghani Soltani, M., Mesbahi, M., & Mirzasadeghi, N. (2020). Studying the effect of toxic
leadership on organizational trauma: the intermediating role of hypocrisy and machiavellian
behaviors. Journal of Human Resource Studies, 10(3), 159-184. (in Persian)

DeKlerk, M. (2007). Healing emotional trauma in organization: An O.D. framework and case study.
Organization Development Journal, 25(2), 49-55.

Eimer, F., & Garkaz, M. (2018). Investigating the relationship between the dark triad of personality
and opportunistic decision making of financial managers in accounting. Journal of Accounting
Advances, 10(1), 273-303. (in Persian)

Ebrahimi, A., Bagheri, H., Eynali, M., & Baki Hashemi, M,M. (2019). The Role of Organizational
Trauma on Silence and Organizational Cynicism in a Health Service Provider Center. Shefaye
Khatam, 7(3), 51-60.

Forghandost, K., Banimahd, B., & Valilor, H. (2014). Comparative analysis of machiavellianism
accountants hsabrsan doctors and engineers. The Financial Accounting and Auditing Researches,
6(23), 41-54. (in Persian)

Ford, V., Farmer, J., & Byrd Poller, L. (2021). 21st Century leadership in times of global change and
organizational trauma. In Role of Leadership in Facilitating Healing and Renewal in Times of
Organizational Trauma and Change, 1-120.

Golchi, N., & Golchi, N. (2021). The ethical climate is the cause of the trauma on accountants and
auditors. Journal of Accounting and Auditing Studies, 10(39), 97-110. (in Persian)

Horman, S., & Vivian, P. (2005). Toward an understanding of traumatized organizations and how to
intervene in them. Traumatology Journal, 11(3), 159-169.

Hoveida, R., Ghafouri, K., Rajaeepour, S., & Siadat, A. (2022). Identifying the causes of trauma in
organizations based on the synthesis of internal studies of organizational trauma. Journal of Police
Organizational Development, 18(79), 113-138. (in Persian)

Heyrani, F., Vakilifard, H., Banimahd, B., & Rahnamaye Roudposhti, F. (2017). The effect of
professionalism, antisocial and overconfidence on their judgments to resolve the conflict between
the auditor and management. Quarterly Financial Accounting, 8(32), 106-143. (in Persian)

Horman, S., & Vivian, P. (2005). Toward an understanding of traumatized organizations and how to
intervene in them. Traumatology Journal, 11(3), 159-169.

Hwang, J.I., & Chang, H. (2009). Work climate perception and turnover intention among korean
hospital staff. International Nursing Review, 56(1), 73-80.

Judge, T.A., Piccolo, R.F., & Kosalka, T. (2009). The bright and dark sides of leader traits: a review
and theoretical extension of the leader trait paradigm. The Leadership Quarterly, 20(6), 855-877.


https://jmaak.srbiau.ac.ir/article_17179.html
https://jmaak.srbiau.ac.ir/article_17179.html
https://pubmed.ncbi.nlm.nih.gov/9572604/
https://pubmed.ncbi.nlm.nih.gov/9572604/
https://doi.org/10.2308/TAR-2018-0420
https://doi.org/10.2308/TAR-2018-0420
https://psycnet.apa.org/record/2010-25289-001
https://psycnet.apa.org/record/2010-25289-001
https://www.scirp.org/(S(czeh2tfqyw2orz553k1w0r45))/reference/ReferencesPapers.aspx?ReferenceID=408107
https://www.scirp.org/(S(czeh2tfqyw2orz553k1w0r45))/reference/ReferencesPapers.aspx?ReferenceID=408107
https://cris.maastrichtuniversity.nl/en/publications/the-relative-importance-of-auditor-characteristics-versus-client-
https://cris.maastrichtuniversity.nl/en/publications/the-relative-importance-of-auditor-characteristics-versus-client-
https://cris.maastrichtuniversity.nl/en/publications/the-relative-importance-of-auditor-characteristics-versus-client-
https://papers.ssrn.com/sol3/papers.cfm?abstract_id=3450742
https://papers.ssrn.com/sol3/papers.cfm?abstract_id=3450742
https://econpapers.repec.org/RePEc:eee:jaecon:v:3:y:1981:i:3:p:183-199
https://econpapers.repec.org/RePEc:eee:jaecon:v:3:y:1981:i:3:p:183-199
https://onlinelibrary.wiley.com/doi/10.1111/j.1467-629x.2004.00132.x
https://onlinelibrary.wiley.com/doi/10.1111/j.1467-629x.2004.00132.x
https://www.jhrs.ir/article_118823.html
https://www.jhrs.ir/article_118823.html
https://www.jhrs.ir/article_118823.html
https://www.proquest.com/docview/197981832
https://www.proquest.com/docview/197981832
https://jaa.shirazu.ac.ir/article_4982.html?lang=fa
https://jaa.shirazu.ac.ir/article_4982.html?lang=fa
https://jaa.shirazu.ac.ir/article_4982.html?lang=fa
https://shefayekhatam.ir/browse.php?a_id=1944&sid=1&slc_lang=fa
https://shefayekhatam.ir/browse.php?a_id=1944&sid=1&slc_lang=fa
https://shefayekhatam.ir/browse.php?a_id=1944&sid=1&slc_lang=fa
https://faar.ctb.iau.ir/article_510508.html?lang=fa
https://faar.ctb.iau.ir/article_510508.html?lang=fa
https://faar.ctb.iau.ir/article_510508.html?lang=fa
https://www.igi-global.com/chapter/21st-century-leadership-in-times-of-global-change-and-organizational-trauma/281320
https://www.igi-global.com/chapter/21st-century-leadership-in-times-of-global-change-and-organizational-trauma/281320
https://www.igi-global.com/chapter/21st-century-leadership-in-times-of-global-change-and-organizational-trauma/281320
https://www.iaaaas.com/article_138403.html
https://www.iaaaas.com/article_138403.html
https://doi.org/10.1177/153476560501100302
https://doi.org/10.1177/153476560501100302
https://www.sid.ir/paper/1045546/en
https://www.sid.ir/paper/1045546/en
https://www.sid.ir/paper/1045546/en
https://qfaj.mobarakeh.iau.ir/browse.php?a_id=915&sid=1&slc_lang=fa
https://qfaj.mobarakeh.iau.ir/browse.php?a_id=915&sid=1&slc_lang=fa
https://qfaj.mobarakeh.iau.ir/browse.php?a_id=915&sid=1&slc_lang=fa
https://doi.org/10.1177/153476560501100302
https://doi.org/10.1177/153476560501100302
https://pubmed.ncbi.nlm.nih.gov/19239519/
https://pubmed.ncbi.nlm.nih.gov/19239519/
https://psycnet.apa.org/record/2009-19475-001
https://psycnet.apa.org/record/2009-19475-001

[2% Ol plas 30 JolSlo g atinisogs slacumasd (ilo (i b ow plws CainS 1 Slojlo glogy il

Johari, R.J., Ridzoan, N.S., & Zarefar, A. (2019). The influence of work overload, time pressure and
social influence pressure on auditors’ job performance. International Journal of Financial
Research, 10(3), 88-106.

Kernberg, O.F. (1993). Severe personality disorders: psychotherapeutic strategies. Yale University
Press.

Kahn, W.A. (2003). The revelation of organizational trauma. Journal of Applied Behavioral Science,
39(4), 364-380.

Khajavi, S., & Salehi, T. (2020). Impact of job depletion on performance in performing audit complex
tasks. Journal of Value & Behavioral Acciunting, 4(8). 243-279. (in Persian)

Kahn, W.A., Barton, M.A., & Fellows, S. (2013). Organizational crises and the disturbance of
relational systems. Academy of Management Review, 38(3), 377-396.

Lotfiju, N., Banimahd, B., & Vakilifard, H. (2023). The role of auditors’ narcissism on acceptable
opinion auditors. Journal of Professional Auditing Research, 3(11), 64-81. (in Persian)

Lee, P.J., Stokes, D.J., Taylor, S.L., & Walter, T.S. (1999). The association between audit quality,
accounting discolosures and firm-specific risk: evidence from the australian IPO market. Journal of
Banking and Finance, 20, 1189-1210.

Manian, N., Rog, D.J., Lieberman, L., & Kerr, E.M. (2022). The organizational trauma- informed
practices tool (O- TIPs): development and preliminary validation. Journal of Community
Psychology, 50(1), 515-540.

Marcal, R.R., & Alberton, L. (2020). Relationship between dark triad personality traits and
professional skepticism among independent auditors. Journal of Education and Research in
Accounting, 14(4), 480-500.

Ningsih, A.P., & Yaniartha, S.P. (2013). Pengaruh kompetensi independensi dan time budget pressur
terhadap kualitas audit. E-Journal Akuntansi Universitas udayana, 4(1), 92-109.

Nikbakht, M.R., & Mahmoodi Khoshroo, O. (2017). Investigation on the factors affecting the audit
quality in iran according to the indicators of the public company accounting oversight board
(PICAOB). Accounting and Auditing Review, 24(3), 441-462. (in Persian)

Palmrose, Z. (1989). An analysis of auditor litigation and audit service quality. The Accounting
Review, 63, 55-73.

Rijsenbilt, J.A. (2011). CEO narcissism: measurement and impact. Erasmus Research Institute of
Management.

Royaei, R., Talibnia, Q., Hassah Yeganeh, Y., & Jalili, S. (2013). Relationship between personal
moral philosophy and demographic characteristics with audit quality reduction behaviors.
Management Accounting, 6(1), 15-26. (in Persian)

Raskin, R., & Hall, C.S. (1981). The narcissistic personality inventory: alternative from reliability and
further evidence of construct validity. Journal of Personality Assessment, 45(2), 159-162.

Sardoska, E., & Tang, T. (2012). Work related behavior intentions in macedonia: coping strategies,
work environment, love of money, job satisfaction, and demographic variables. Journal of Business
Ethics, 108(3), 373-391.

Samagaio, A., & Felicio, T. (2022). The influence of the auditors’ personality in audit quality. Journal
of Business Research, 141(3), 794-807.

Simon, M., Muller, B.H., & Hasselhorn, H.M. (2010). Leaving the organization or the profession a
multilevel analysis of nurses’ intentions. Journal of Advanced nursing, 66(3), 616-626.

Spiegel, D.A. (2008). Brighton workshop on musculoskeletal trauma in developing countries: editorial
comment. Clinical Orthopaedics and Related Research, 466(10), 2297-2305.

Sepahvand, R., Momeni Monfared, M., & Saeedi, A. (2020). Identifying and prioritizing the factors
affecting organizational trauma using delphi fuzzi approach. Transformation Management Journal,
12(1), 251-272. (in Persian)

Saadat, S., Kalantari, M., & Ghamarani, A. (2017). Relationship between dark triad personality (i.e.,
machiavellianism, narcissism, and psychopathy) and students’ academic self-efficacy. Journal of
Education Strategies in Medical Sciences, 10(4), 255-262. (in Persian)

Sarlak, M.A., & Kolivand, P. (2016). Effects of organizational trauma on staff skills in a private
hospital in iran. The Neuroscience Journal of Shefaye Khatam, 4(1), 45-54. (in Persian)


https://www.sciedupress.com/journal/index.php/ijfr/article/view/15510
https://www.sciedupress.com/journal/index.php/ijfr/article/view/15510
https://www.sciedupress.com/journal/index.php/ijfr/article/view/15510
https://psycnet.apa.org/record/1993-97875-000
https://psycnet.apa.org/record/1993-97875-000
https://psycnet.apa.org/record/2003-11178-001
https://psycnet.apa.org/record/2003-11178-001
https://aapc.khu.ac.ir/article-1-605-fa.html
https://aapc.khu.ac.ir/article-1-605-fa.html
https://psycnet.apa.org/record/2013-26555-004
https://psycnet.apa.org/record/2013-26555-004
https://article.iacpa.ir/article_705241.html
https://article.iacpa.ir/article_705241.html
https://papers.ssrn.com/sol3/papers.cfm?abstract_id=210888
https://papers.ssrn.com/sol3/papers.cfm?abstract_id=210888
https://papers.ssrn.com/sol3/papers.cfm?abstract_id=210888
https://pubmed.ncbi.nlm.nih.gov/34125967/
https://pubmed.ncbi.nlm.nih.gov/34125967/
https://pubmed.ncbi.nlm.nih.gov/34125967/
https://www.researchgate.net/publication/347939357_Relationship_between_Dark_Triad_personality_traits_and_professional_skepticism_among_independent_auditors
https://www.researchgate.net/publication/347939357_Relationship_between_Dark_Triad_personality_traits_and_professional_skepticism_among_independent_auditors
https://www.researchgate.net/publication/347939357_Relationship_between_Dark_Triad_personality_traits_and_professional_skepticism_among_independent_auditors
https://ojs.unud.ac.id/index.php/Akuntansi/article/view/5896
https://ojs.unud.ac.id/index.php/Akuntansi/article/view/5896
https://acctgrev.ut.ac.ir/article_64306.html?lang=fa
https://acctgrev.ut.ac.ir/article_64306.html?lang=fa
https://acctgrev.ut.ac.ir/article_64306.html?lang=fa
https://www.jstor.org/stable/247679?typeAccessWorkflow=login
https://www.jstor.org/stable/247679?typeAccessWorkflow=login
https://repub.eur.nl/pub/23554/
https://repub.eur.nl/pub/23554/
https://jma.srbiau.ac.ir/article_2671.html
https://jma.srbiau.ac.ir/article_2671.html
https://jma.srbiau.ac.ir/article_2671.html
https://pubmed.ncbi.nlm.nih.gov/16370732/
https://pubmed.ncbi.nlm.nih.gov/16370732/
https://ideas.repec.org/a/kap/jbuset/v108y2012i3p373-391.html
https://ideas.repec.org/a/kap/jbuset/v108y2012i3p373-391.html
https://ideas.repec.org/a/kap/jbuset/v108y2012i3p373-391.html
https://e-tarjome.com/storage/panel/fileuploads/2022-10-31/1667198601_e-tarjome-e17246.pdf
https://e-tarjome.com/storage/panel/fileuploads/2022-10-31/1667198601_e-tarjome-e17246.pdf
https://pubmed.ncbi.nlm.nih.gov/20423396/
https://pubmed.ncbi.nlm.nih.gov/20423396/
https://www.ncbi.nlm.nih.gov/pmc/articles/PMC2584309/
https://www.ncbi.nlm.nih.gov/pmc/articles/PMC2584309/
https://tmj.um.ac.ir/article_30713.html
https://tmj.um.ac.ir/article_30713.html
https://tmj.um.ac.ir/article_30713.html
http://edcbmj.ir/browse.php?a_id=1269&sid=1&slc_lang=fa&ftxt=0
http://edcbmj.ir/browse.php?a_id=1269&sid=1&slc_lang=fa&ftxt=0
http://edcbmj.ir/browse.php?a_id=1269&sid=1&slc_lang=fa&ftxt=0
http://shefayekhatam.ir/browse.php?a_code=A-10-24-687&slc_lang=fa&sid=1
http://shefayekhatam.ir/browse.php?a_code=A-10-24-687&slc_lang=fa&sid=1

1F-¥ olcwsl & @L.g‘ 099 Lol (pguw 090 £(5 )l o (5,L8, 9 &5"” TS FA

Shiri, A., Khold Sharafi, S., Dehghani, M., & Yasini, A. (2015). Examining the relationship between
managers' narcissism and hypocrisy behaviors with the moderator role of managers' machiavellian
behavior in governmental organizations of kermanshah city. Public Organizations Management,
3(3), 107-128. (in Persian)

Shafii, H., & Safarinia, M. (2011). Narcissism, self-esteem, and dimensions of aggression in
adolescents. Culture and Psycotherapy, 2(6), 123-148. (in Persian)

Sarraf, M., & Sarraf, F. (2020). The impact of job stress and resilience of auditors on audit quality.
Iranian Management Acounting Association, 9(33), 261-267. (in Persian)

Symington, N. (1993). Narcissism: a new theory. H. Karnac Ltd. ISBN 9781855750470.

Smith, M.B., & Webster, B.D. (2017). A moderated mediation model of machiavellianism, social
undermining, political skill, and supervisor-rated job performance. Personality and Individual
Differences, 104, 453-4509.

Tehrani, N., Cox, S.J., & Cox, T. (2002). Assessing the impact of stressful incidents in organizations:
the development of an extended impact of events scale. Counselling Psychology Quarterly, 15(2),
191-200.

Vivian, P., & Hormann, S. (2013). Organizational trauma and healing, create space, north charleston,
SC. ISBN-13:978- 147918851

Venugopal, V. (2016). Understanding organizational trauma: a background review of types and
causes. IOSR Journal of Business and Management, 18(10), 65-69.

Winter, L. (2019). Organizational trauma: a phenomenological study of psychological organizational
trauma and its effect on employees and organization. Management, 14(2), 117-136.

Weiss, B., Campbell, W.K., Lynam, D.R., & Miller, J.D. (2019). A trifurcated model of narcissism: on
the pivotal role of trait antagonism. In The handbook of antagonism, 221-235.

Wilson, G. (2017). The future of audit quality: audit quality indicators.

Wallace, W. (1980). The economic role of the audit in free and regulated market: a review. Research
in Accounting, 1(12), 112-135.

Zin, S.M., Ahmad, N., Ngah, N.E., Ismail, R., Abdullah, I.H.T., & lbrahim, N. (2011). Effects of
machiavellianism on ingratiation in organizational setting. Canadian Social Science, 7(2), 183-190.


https://ipom.journals.pnu.ac.ir/article_2074.html
https://ipom.journals.pnu.ac.ir/article_2074.html
https://ipom.journals.pnu.ac.ir/article_2074.html
https://ipom.journals.pnu.ac.ir/article_2074.html
https://qccpc.atu.ac.ir/article_5927.html?lang=fa
https://qccpc.atu.ac.ir/article_5927.html?lang=fa
https://jmaak.srbiau.ac.ir/article_15645.html
https://jmaak.srbiau.ac.ir/article_15645.html
https://www.amazon.com/Narcissism-New-Theory-Neville-Symington/dp/1855750473
https://www.sciencedirect.com/science/article/abs/pii/S0191886916309618
https://www.sciencedirect.com/science/article/abs/pii/S0191886916309618
https://www.sciencedirect.com/science/article/abs/pii/S0191886916309618
https://abdn.elsevierpure.com/en/publications/assessing-the-impact-of-stressful-incidents-in-organizations-the-
https://abdn.elsevierpure.com/en/publications/assessing-the-impact-of-stressful-incidents-in-organizations-the-
https://abdn.elsevierpure.com/en/publications/assessing-the-impact-of-stressful-incidents-in-organizations-the-
https://www.amazon.com/Organizational-Trauma-Healing-Patricia-Vivian/dp/1479188514
https://www.amazon.com/Organizational-Trauma-Healing-Patricia-Vivian/dp/1479188514
https://www.iosrjournals.org/iosr-jbm/papers/Vol18-issue10/Version-7/I1810076569.pdf
https://www.iosrjournals.org/iosr-jbm/papers/Vol18-issue10/Version-7/I1810076569.pdf
https://www.researchgate.net/publication/339615204_Organizational_Trauma_A_Phenomenological_Study_of_Psychological_Organizational_Trauma_and_Its_Effect_on_Employees_and_Organization
https://www.researchgate.net/publication/339615204_Organizational_Trauma_A_Phenomenological_Study_of_Psychological_Organizational_Trauma_and_Its_Effect_on_Employees_and_Organization
https://psycnet.apa.org/record/2018-36041-015
https://psycnet.apa.org/record/2018-36041-015
https://www.workiva.com/
https://core.ac.uk/download/pdf/235397016.pdf
https://core.ac.uk/download/pdf/235397016.pdf
http://www.cscanada.net/index.php/css/article/view/j.css.1923669720110702.025
http://www.cscanada.net/index.php/css/article/view/j.css.1923669720110702.025

