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Extended Abstract
Background and purpose
Quality financial reporting enables stakeholders to use this information to evaluate the
economic performance of the business entity. Quality financial reporting has a significant
impact on effective and efficient decision-making by all organizational stakeholders,
including decision-making regarding resource allocation in organizations. Therefore, it is
expected that the quality of financial reports leads to an increase in the relevance and
reliability of information and is used to facilitate the monitoring of managers' responsibility
for appropriate disclosure (Yusran, 2023). Also, favorable financial reporting improves the
investment efficiency of capital market investors by reducing adverse selection and moral
hazard (Davis and Garcia-Cestona, 2023). Financial managers of business units play a key
role in corporate governance. While reporting directly to senior managers, they oversee the
accounting department of the business unit and participate in financial reporting activities
(Rose et al., 2021). Therefore, financial managers choose accounting methods and their
choice can lead to aggressive or conservative financial reporting. A job-related stressor is role
conflict. A role is a set of behaviors or tasks that a person is expected to perform according to
his position in a group or organization (George and Jones, 2002). Role conflict occurs when
the behaviors or tasks expected of an individual are in conflict with each other (Modlinski et
al., 2023). In recent extensive researches in accounting, the influence of personality
characteristics of financial reporting preparers (including narcissism, integrity, stress level and
future preferences) and misleading financial reporting has been examined (Jia et al., 2014,
Hartmann and Maas, 2010). A relatively unknown personal characteristic in accounting is the
conceptualization of mindset. The conceptualization of mindset is based on the original work
of Dweck and Yeager (2019) and is rooted in the literature of implicit theories. People with a
fixed mindset believe that individual characteristics, such as intelligence, ability, and
morality, are an inherent, predetermined, and immutable reality. On the contrary, people with
a growth mindset believe that people's characteristics such as intelligence, ability and morality
are flexible and can be cultivated through effort and perseverance, experience, good learning
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strategies and help from others. The purpose of this research is to investigate the effect of
financial managers' growth mindset on the relationship between perceived role conflict and
financial misreporting behavior.

Methodology

The current research is applied in terms of purpose and survey in terms of data collection. In
order to collect data, a scenario-based questionnaire was used, taken from Hegrs (2022)
research, and the data analysis method is inferential. The statistical population is financial
managers and based on the table of Cohen et al. (2000), the research sample including 166
financial managers was determined in the period of 2023. Variance analysis was used to test
research hypotheses.

Findings

The results of the research showed that the growth mindset of financial managers has an effect
on financial misreporting. Also, the research results indicate that the perceived role conflict of
financial managers has an effect on financial misreporting. Finally, the results of the research
indicate that the interaction of growth mindset and the perceived role conflict of financial
managers has an effect on their desire for financial misreporting.

Discussion

The fiduciary duty of financial managers, such as protecting integrated financial reporting,
plays an important role in corporate governance. But empirical evidence indicated that
financial managers' fiduciary duty is breached when they are pressured into misleading
financial reporting. In other words, financial managers who experience psychological stress in
the form of role conflict are more likely to be under these social pressures. In the working
environments of financial managers who are under the supervision of upper managers, there is
a potential role conflict. Accounting literature has recently included extensive research on the
relationship between the personality characteristics of financial reporting preparers and
misleading financial reporting.

Overall, the research results supported the impact of implicit personality theories (growth and
fixed mindsets) on misleading financial reporting. The results of this research can help
company managers to consider the psychological characteristics of financial managers,
including the growth or fixed mindset of financial managers when hiring them. Also, it is
suggested to company managers that in order to reduce financial managers' tendency to
misleading financial reporting, it is better to implement role conflict management styles in the
company. In future researches, other personality traits of financial managers such as
intelligence, narcissism and integrity of personality can also be included as interactive
variables in the research. Questionnaire researches have inherent limitations and this research
also faced these limitations.
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