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Abstract

The purpose of comparative study of the dark traits of the personality on corporate sustainability
with evidence of the Tehran Stock Exchange is an applied study and a descriptive-correlational
study method. The statistical population of the study includes activists, investors, agents,
experts and senior experts of Tehran Stock Exchange companies, who are selected with a simple
240 random sampling strategy. In this study, the standard questionnaire of the Digen (Jonson
& Webster 2010), is used with three subscales of Machiavellism (eliminating all ethics)
narcissism and psychosis. Corporate sustainability, including two subscales of environmental
preferences and social preferences, was used by Plaster and Salver (2021). Research data
analysis is conducted with the model of structural equations and Smart PLS software. The
results suggest that the dark traits of managers' personality have a negative impact on corporate
sustainability; removing ethics has a negative impact on environmental preferences. Narcissism
has a positive effect on environmental preferences. Psychosis has a negative impact on
environmental preferences; Removing ethics has a negative impact on social preferences.
Narcissism has a positive impact on social preferences. Psychosis has a negative impact on
social preferences. Managers' dark personality traits have a positive impact on corporate
sustainability by modulating managerial authority. The dark personality traits of managers have
a negative impact on environmental preferences by modulating managerial authority, but this
effect was not significant. Managers' dark personality traits have a negative impact on social
preferences by modulating managerial authority.
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