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� <��T'� ��3�� � 	> ��D �  T%� ��

                                                                 
1 . Mohammadi 
2 . Smith & Johnson 
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� � ����� ��	���#���/ ��	.!B�� /T%�	= 1404 

��
 	� .<���= �# �� 	3 �/�1 ) ���	U.� �2024 ( $�	e� #���  �# ��	1%� 2�� <&� �  T%�

�	-� �� $�� �
! 
%�+� �	./�� ��	��	� 
��� � �/i!0%L� �# �%i6� ��� $%.�� �

�# �	�

$�� �!���"��	���' .2 ) ���	U.� �2023�  �-���= �# :( ��
�� <&� ����  2�� �


�

�6'	� .

6M�#�= ��	��	� 
��� � �9�L� ����� �	%� �8 �� �# ��	1%� �9�L� ����� �� #�# �	-� 	�

�� $��&� �� �	
��	� ��	��	� 
��� �%&6C� ��D �  �	
��	� ��	1%� 2�� s8� �� ��	�� 	�� :

�

��> �	%C  ���()�*� ��� :
!	  ��N	 �� ��	
  .#�!�  ��	1%� 2�� :����  $%'�n 7� ���
�

����7�� �
�"�	� <��T'� �# �.�� <&� �6M	
!�� 	@�� ����� �	�

�.  �	-� ;	�9	8� ���

���#
 �3�� � #��# ��	��	� 
��� � ����� �%  �8 �� ��
�� �# �
%/� <&� ��	1%� 2�� �� 


�� �" � �	��	� ����	� #���  �  
����� �  �!���" �	��	,-��# ���#�! �1
� �/�� $% �� �	�.  

��� 
(?�� M(9K3 

1 ( �	
��	� ��	��	� 
��� � �9#	�� ����� �%  �/�� $% �� #��# #�3� ���#	
�� �8 ��. 

2 (  ����� �% �9�L� �	
��	� ��	��	� 
��� � �/�� $% �� #��# #�3� ���#	
�� �8 ��.  

3 (   ����� �% ��
�� �	
��	� ��	��	� 
��� � �/�� $% �� #��# #�3� ���#	
�� �8 ��. 

4 ( �� ������ ��	1%� 2��7�� �%  �8 �� 
���� �� �	
��	� ��	��	� 
��� � ����� �	�



� ��
��. 

:�	 M(9K3 

�@?�� 2�� �� �#	@6�� 	  <���= ���- �	
��	� �%/� ��	! ��	�" ���	3 .
! B	1�� �,6C�.�

�	,-��#� �� #�  ����� �/�� $% �� �	��" #�
� #�
g 	�10000 �� #��"�  �@� �� �#	@6�� 	  .#�!

���.� 2�� � ������ 5���'�&�D �'#	E� ��%) :��282  ���  .
�
! H	I6�� ���.� ���
� �  �@�

K.3�#�# ���"��	
-��= �� 	�
! �#	@6�� ��� #��
�	6�� �	�.  

�/�	�

p ����� ��	
-��=3 :��	  � ~��  0��� D �
! �g��7�� ��	
-��= ��� .$�� �	�

�� �� �#� 	� ����� � �9#	�� ����� :�9�L� ������@9�� ��	! � 
1
� 2T%,�� 

�	� ��	�

B	�9��� 	
O6�� �  $���
� � 7%�	�T��	� ����� :�#	&6�� �U@� :<I  ��T � ��� ��	� ����� .
!	 

                                                                 
1 . Al Jaberi 
2 . Farahani  
3 . (Multifactor Leadership Questionnaire - MLQ) 
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	%�� ��	� 	  � �M �,6C�.� � �
! 
%�+� #
�6� ;	�9	8� 0��� ��	
-��= ��	�	= .#��# ����� �	��

 �%  xN�.�� �" y	����� �	@9" R��e � �#�  N	 0,80  	�0,90 $�� �
! 2��T). 

���' ��
�� ����� ��	
-��=1: ���	U.� � ���' 0��� )2005 (D <1
� ���  � �
! �g��

� :h
� � 	
�� 

�	� ����� �# $��
�� #	� � ��	! ��
�� ����� �	��	� �# $��	-� � �	.�� � 
%�

<���= �# ��	
-��= ��� ��	� ����� .#��# #� �	� R��e 	  �" ��	�	= � �
! 
%�+� S/6I� �	�

 �N	  y	����� �	@9"0,85 $�� �
! 2��T). 

���	U.� � ��#�� ��	��	� 
��� ��	
-��=2: ���%6�� :��#�� 0���3 )1979 :(;��= �  �g��D

	� 
��� � $�� �
!�� �/� ;��? �  �� ��	�� ��	�	= � R�	
� ��	� ����� ����# ��T � ��� .
1
�

 �N	  xN�.�� y	����� �	@9" R��e 	  N	 0,80 $��. 

N � t��� ��	1%� 2�� ��	
-��=4 t��� 0���5 N �)2002(  ��	! � �
! �g��D16  5���

6�� :���,�# �	1%� k�# :#�M �	1%� k�# �@9�� �	�p �� $�� �U@� �%�C� ���  �	1%� �� �#	@

���
�� �� �	1%� �%d
� ��� ��%) � �
! 
%�	� #
�6� ;	�9	8� �# ��	
-��= ��� ��	� ����� .

�

 �N	  y	����� �	@9" R��e 	  �" ��	�	=0,80 $�� �
! 2��T). 

�
H����  

�%e�' ����" �� ��> B	.� ���  �
%�+� � �'	-6�� �/�	� �%/L� :	� .
! B	1�� <���= �	��%i6�

��
&� �� #�# �	-� (��
�� �	'� �� �-I ) $��c� �%i6� ���  �'	-6�� �/�	� �%/L� P�	6� KMO 

 	  � �� 0,915 ��#	
�� $/��	  ����" � (p<0.001) �@9o� �%/L� .$�� <M�p 	  �/?� �	�

���) B	.� �� #�# �	-� P�	6� � 
! B	1�� ~�	.����> ��	� 7� �# 	��� ��� �� 
��%)83,2  
?�#

�� �%%�� �� ~�	���� ��

�.  

5�
3 1 .$��c� �%i6� �/�	� �	��	  

���) �/�	� �	  

MEM1 0.901 

MEM2 0.883 

                                                                 
1 . (Fry Spiritual Leadership Questionnaire) 
2 . (Mowday Organizational Commitment Questionnaire) 
3 . (Mowday, Steers & Porter) 
4 . (Wong and Law Emotional Intelligence Scale - WLEIS) 
5 . Wong & Law 
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MEM3 0.872 

MEM4 0.893 

MEM5 0.895 

$�	e� P�	6� T%� �
%�+� �/�	� �%/L�#�# �	-� �� �-I  )χ²/df=1.000; RMR=0.010; 

GFI=0.99 AGFI=0.98; NFI=0.99; CFI=1.000; RMSEA=0.000(  $�C� ��#	&� B	.�

����L  (CR)  �N	 1,96 
�#�  ��> �/�	� �	��	  � .��
&� :��	��	� 
��� �%i6� ���  KMO  � �� 

 	 0,977 �@9o� �%/L� .#�  ��#	
�� $/��	  ����" ����) B	.� �� #�# �	-� �/?� �	� 7� �# 	�

�� ���> ��	�%) �� 
��64,86 �� �%%�� �� ~�	���� �� 
?�#

�. 

5�
3 2. ��	��	� 
��� �%i6� �/�	� �	��	  

���) �/�	� �	  ���) �/�	� �	  ���) �/�	� �	  

OC1 0.798 OC6 0.788 OC11 0.782 

OC2 0.800 OC7 0.829 OC12 0.742 

OC3 0.802 OC8 0.796 OC13 0.750 

OC4 0.822 OC9 0.800 OC14 0.790 
OC5 0.866 OC10 0.750 OC15 0.721 

#�# �	-� �� � �/8� P�	6� T%� ��	��	� 
��� ���  �
%�+� �/�	� �%/L� )χ²/df=1.271; 

RMR=0.032; GFI=0.95; AGFI=0.93; NFI=0.97; CFI=0.99; RMSEA=0.031 .(

�� #�� ��	�	
! �� ��	� �	�p �'	-6�� �/�	� �%/L� :��	1%� 2�� �%i6� ���  89,5  �� 
?�#

�� �%%�� �� ~�	���� � :���,�# ;	�	1%� $���
� :#�M ;	�	1%� $���
� :;	�	1%� k�# :


�

��� $�	e� P�	6� T%� B�# ����� �
%�+� �/�	� �%/L� .;	�	1%� �� ��%)#�# �	-� �� �-I  

)χ²/df=1.526; RMR=0.034; GFI=0.92; AGFI=0.86; NFI=0.95; CFI=0.97; 

RMSEA=0.063.( 

�� �	%  5�� �%e�' �� #��"#��# #�3� ���#	
�� �8 �� ��	��	� 
��� � �9#	�� ����� �% " ���  .

5
� �� �%e�' ��� ����"$��# �O��
g 2�� �� �#	@6�� 	  ��	6M	� ;N#	�� � 	� �# ��	.�

B����T'� AMOS 
! �#	@6��. 

5�
3 3. 5�� �%e�' ����" P�	6� 

	��%i6�  �%i6���	��	� 
��� :�6C �� 

 5
�1  5
�2 

5�6
� �	��%i6� 
  



�
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$%C
3 -0.01 )��#	
���%z( -0.04 )��#	
���%z( 

�� -0.02 )��#	
���%z( 0.10 )��#	
���%z( 

;m%EL� s8� 0.03 )��#	
���%z( 0.04 )��#	
���%z( 

� �1� 0.15 )��#	
���%z( 0.01 )��#	
���%z( 

�&6C� �%i6� 
  

 ������9#	�� - 0.57*** 

�%%�� R��e  (R²) 0.02 0.34 

����L  $�C�  (CR) - 6.784 

 �9#	�� ����� �� #�# �	-� P�	6�34 �� �%%�� �� ��	��	� 
��� ;��%%i� �� 
?�#

� (R²=0.34) 

$�� $�O� � ��#	
�� �%C� R��e � (β=0.57, p<0.001). ����L  $�C� ��
&� (CR=6.784) 

 �N	 1,96 �	-��M	! .$�� �8 �� ��� ���#	
�� �

�# ���> H�/8� s8� �# T%� 5
� 2���  �	�



6!�# )χ²/df=1.280; RMR=0.030; GFI=0.93; AGFI=0.91; NFI=0.94; 

CFI=0.99; RMSEA=0.032.( 

�� ����  �� ��	��	� 
��� � �9�L� ����� �%  �8 �� �� B�# �%e�' ����" �� 	-� P�	6� :#��

�# �	-� �9�L� ����� .#42 #�� �%%�� �� ��	��	� 
��� ;��%%i� �� 
?�# (R²=0.42)  R��e �

#�  $�O� � ��#	
�� �%C� )β=0.65, p<0.001( �� �	-� �1%6� ��� �%*+� �9�L� ����� �� 
�#

�6'	� 	  �� :#��# ��	��	� 
��� �  �9#	�� ����� �  $�C� ��6-% <���= �	�$�� �C.� �/�> �	� 

���) :���	  � �2007.(  

 ����� .#�� 
%�+� �� ��	��	� 
��� � ��
�� ����� �%  $�O� � ��#	
�� �8 �� T%� B�� �%e�' ����"

 ��
��48 #�� �%%�� �� ��	��	� 
��� ;��%%i� �� 
?�# (R²=0.48)  � ��> �%C� R��e �

$!�# ���#	
�� )β=0.69, p<0.001.( �� �	-� �6'	� ���
�� ����� �� 
�# �� �%*+� ���6-%  ��

���d� 	  �� :#��# ����� 7�� �� �%  �# ��	��	� 
��� � ��	U.� � ��

� 0��� �
! �|��� �	� �

)2003:(  ����� $.� �  �9�L� � �9#	�� ����� �� $��g �# ������ �-I �*� <��T'� �  �
��

#��# ����I.� ��
��.  

�� �	%  B�	�p �%e�' �� #��"����� ��	1%� 2�� �� �	
��	� ��	��	� 
��� � ����� �%  �8 �� �

�� ��
��

�";�  2�� �� �#	@6�� 	  ��
�� �%/L� :�%e�' ��� ����" ���  . .
! B	1�� ��6��



10                                                                    �E' 5	�/ �!���" $���
� � ����� ��	���#���/ ��	.!B�� /T%�	= 1404 

��
�� <&� ��	1%� 2�� �� #�# �	-� P�	6� � ����� 7�� �� �� �%  �8 �� �# ���#	
�� �


�

�� 	@�� ��	��	� 
���

�.  

	�� ����� ���  �9#	�� ����� ��	�� �*� :�9# ×#�  ��#	
�� ��	1%� 2�� (β=0.23, p<0.05) 

�� �	-� �1%6� ��� J��D �� ��6-%  �%*+� :
���# ��	1%� 2�� �� ���N	  s8� �� ������� �� 
�#

�� #	1�� �	
��	� ��	��	� 
��� �  �9#	�� ������9�L� ����� ���  �,9� �%.� .


� (β=0.28, 

p<0.01) ��
�� ����� � )β=0.31, p<0.01( 
! �
�	-� T%�. 

 5�
34. ��	1%� 2�� ��
�� �%/L� P�	6� 

����� 7�� �%&6C� �*� ��	1%� 2�� 	  ��	�� �*� R² 

�9#	�� ����� 0.57*** 0.23* 0.39 

�9�L� ����� 0.65*** 0.28** 0.47 

��
�� ����� 0.69*** 0.31** 0.52 

*p<0.05, **p<0.01, ***p<0.001 

�� $��&� �� ����� �-I �*� �� �/�	� ���
� �  �� ��	1%� 2�� $%.�� P�	6� ��� �	-� :

�

���� :
���# �� ���,�# � #�M ;	�	1%� $���
� � k�# $%/ 	> �� ������� .
�# 	  �6�  

����

$�O� �%*+� � 


� ���>�  v	���� �	
��	��" 
��� �  ���

!	  �6!�# 	� 	�) :���	U.� � ������

2012.(  

��
3 �� �U� �# ��
�� �	'� #	1�� J��D �� ��	��	� 
��� �  �" �%*+� :��
�� ����� ��� �	�

 �	-� �1�	%� �%/L� P�	6� .$�� $��c� � ���M��'/	
�� �@9o� �# ��	! ��
�� �	'� .$�� �	
��	�

 ����� �%  �8 �� �# ���#	
�� �1�	%� <&� ��
�� �	'� �� #�#�� 	@�� ��	��	� 
��� � ��
��

�. 

 	  � ��  ���M��'/	
�� J��D �� ��	��	� 
��� �  ��
�� ����� �%&6C��%z �*�0,34 (p<0.001)  �

 	  � ��  $��c� J��D ��0,29 (p<0.001) �� �	-� P�	6� ��� .#�  J��D �� ��
�� ����� �� 
�#

 
��� :�	
��	� �# J/�� � 	
�� u	Cg� #	1���" ��	��	��� $��&� �� 	����' ���d� 	  �6'	� ��� .

� 

)2003 (�� �%*+� ��	��	� P�	6� �  ��
�� �	'� #	1�� J��D �� ��
�� ����� �U
�� �  �
�� :#��()

#��# ����I.�.
�#�) �%��� � ����  <���= ��	�� 5
� P�	6� �  �3�� 	  ���#� �# .  

  



�
��� � H�p�	p%@� 
9�� 2���"�� 
6��� 
� � ���$  ��L� ���
�                                                                                 11 

  
�U! 1. <���= ��	�� 5
�  

5
<(H� � NK��(   
7�� �%  �8 �� ��EM �# �� ��� �6U� ��

p <���= ��� P�	6� 
��� � ����� S/6I� �	�

�	,-��# �# ��	��	� ����  #��� ����� 7�� �� �� :xN�� .$M	� �	U!" ����� �/�� $% �� �	�

�� .

6!�# �	
��	� ��	��	� 
��� �  ���#	
�� � $�O� �%*+� (��
�� � �9�L� :�9#	��) 	  �6'	� �

t
��' ��	� �# �/�> ;	�9	8��� �	-� � $�� �C.� 	� t
��' �# ����� �/� 5�?� �� 
�#

$�� 5	.�� � 	> T%� ������  :���	U.� � u	 )2003 :��) � u�� q2006 .( ;��	d6�� 	  J 	8� :x	%�	*

���� �" 5	��# �  :$!�# ��	��	� 
��� �  �� �%*+� ���6-%  ��
�� ����� :��d� �# � �9�L� �

�6'	� ��,9� ��� .

6!�# ���> �9#	�� ����� $�	�����	U.� � ��

� ���d� 	  	� )2003 ( �  �
��

�%�	= j�8� �� $��g �# ������ �-I �*� <��T'� �# .#��# ����I.� ����� ��N	  j�8� �  ��

�	,-��# 0%L�� ��	C�� ���%� 2���= � 2���" $����	� �� �/�� $% �� �	� :
���# �
�� �  �

t���= �	%C  ����� �!��� � ��
�� #	� � $%.���� ��
�	.�  :���')2003.( ��
�� <&� :x	O9	* �


�

7�� �%  �8 �� $��&� �# ��	1%� 2�� $%.�� �6'	� ��� .
! 
%�+� ��	��	� 
��� � ����� �	�

�,6C�	!0%L� �# �� ������ ��	1%� �	��� �6C3�  �!���" �	�	� :k�# ;�
> �� ������� .#�

���  � $���
��� :
���# �� ;	�	1%� �� ��%) � 

!	  �6!�# #�M �	
��	� �  ��6-%  �%*+� 

����

�" 
���

�# <��T'� �� 	�  :�./))1998 :���	U.� � ~%��p q2006 .( �	'� �1�	%� <&� :x	� ��

.
! 
%�+� ��	��	� 
��� �  ��
�� ����� �%*+� �# ��
�� �� �	-� �6'	� ��� ��
�� ����� �� 
�#
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Abstract: 
Purpose: Organizational leadership and employee commitment are among the most 

important factors influencing the efficiency and success of educational institutions, 

especially teacher training universities. Given the importance of emotional 

intelligence in managing interpersonal relationships and controlling emotions, this 

study examines the relationship between leadership styles and organizational 

commitment of employees of Iranian teacher training universities and evaluates the 

moderating role of emotional intelligence in this relationship. 

Method: This study was conducted using a descriptive-correlational method with the 

participation of 282 staff members of teacher training universities. Data were 

collected through standard questionnaires and analyzed using structural equation 

modeling. 

Results: The results showed that all three leadership styles have a positive and 

significant effect on organizational commitment, although spiritual leadership had the 

greatest effect. Also, leaders' emotional intelligence played a significant moderating 

role in the relationship between leadership styles and organizational commitment. 

These findings indicate that leaders can increase employees' organizational 

commitment by combining different leadership styles and improving their emotional 

intelligence. 

Conclusion: Therefore, it can be concluded that combining effective leadership and 

developing emotional intelligence in leaders is a strategic approach to increasing 

organizational commitment and ultimately improving the quality and efficiency of 

teacher training universities. 
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