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- were divided into two general categories of external and internal factors. 4 cultural, :
- economic, social and political dimensions were identified as external factors and 3 :
- dimensions (management of ethics, values and culture), individual and internal as internal :
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: To assess the impact and prioritization of the components, a researcher-made :
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- factors of managing ethics and values and organizational culture as well as internal :
© organization, in terms of effectiveness in attracting justice-oriented, are in a group and :
. after individual factors. :
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