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Extended Abstract

Today, due to the developments in emerging technologies and the changing role of information and communication systems, and as a result of the increasing complexity of organizations, the need for organizational architecture has become more prominent.
 The organizational architecture approach, as a dominant model in the field of information technology planning, is used more and more every day in the government and private organizations of the country. 
The current research was done to provide a model for choosing the appropriate organizational architecture framework. Therefore, the research method of this study consists of three parts: in the first part, the library method, the second part, the descriptive quantitative method, and in the third part, the multivariate decision-making methods are used. 
The results showed that eight common criteria for evaluating organizational architecture frameworks include paying attention to laws and regulations, paying attention to the business environment, re-execution capability, documenting decisions, paying attention to strategic orientations, flexibility, maturity level, and paying attention to the interactions of the organization's components. 
In addition, it can be said that the TOGAF, DoDAF, Federal and Zackman frameworks are used as common architectural frameworks. According to the experts, the TOGAF framework is the most appropriate organizational architecture framework to be used in the social security organization, and Zackman, Federal, and DoDAF frameworks were ranked second to fourth, respectively.
Given that the main goal of the research is to identify the appropriate organizational architecture framework for the social security organization from the experts' perspective; the following, the mutual influence of the evaluation criteria and frameworks on each other, as well as the evaluation of the frameworks based on each of the criteria, based on the weight of each criterion using the Analytic Network Process (ANP), has been examined. 
Based on the results obtained from the multivariate decision-making process of the Analytic Network Process, the best framework for implementation in the social security organization is the TOGAF organizational architecture framework. As mentioned, the TOGAF framework pays more attention to security considerations than the other three frameworks and also provides detailed discussions regarding the consideration of laws and regulations. 
Also, this framework, from the experts' perspective, pays more attention to the interactions of the organization's components with each other is more flexible than the other three frameworks, and offers a higher level of maturity.
 It can also be said that the documentation of decisions in this framework is better than the other three frameworks and can be re-implemented in the social security organization more than other frameworks. 
Finally, according to experts, this framework pays more attention to the value orientations of the social security organization and can be said to be more appropriate than the other three frameworks.
 Also, the Zackman framework is in second place in terms of suitability for use in the social security organization. 
As mentioned, this framework is most widely used in domestic organizations, and in this study, experts have placed this framework in second place in terms of suitability for implementation in the social security organization. 
According to the results of the research, it can be said that in the social security organization, the most appropriate organizational architecture is one of the two TOGAF or Zackman frameworks. 
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The federal framework is in third place and the DODF framework is in fourth place according to the eight criteria and the weight of each criterion.Information Technology,Hierarchical Analysis, Network Analysis, SocialSecurityOrganization.
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