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Variable N| Minimum] Maximum| Mean| Std. Deviation| VVariance}
Supervisor support behaviors 350 1.60) 4.20] 3.1154] .59966 .360)
Perceived environmental policy 350 1.23] 4.85] 3.3589) .86554) 749
Employee commitment to environmental issues 350 1.57] 4.71) 3.5286| .63398 4024
Job Satisfaction 350 2.25 5.00] 3.5714] 67117} .450]
Violation psychological contract 350 1.20] 4.40] 2.7109 .63809 .407]
Organizational Citizenship Behavior 350] 1.78 4.11) 3.2079 .62241 .387]
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7 Phar=d]

U CON IR JUPRES
SSB] PEP| ECEI JS| VPC| OCB|
Pearson Correlation| 1
SSB Sig. (2-tailed)
N 350
Pearson Correlation] .462** 1
PEP Sig. (2-tailed) .000]
N 350 350
Pearson Correlation] .531** .683**| 1
ECEI Sig. (2-tailed) .000] .000
N 350 350 350
Pearson Correlation] .448** .652** .705** 1
JS Sig. (2-tailed) .000] .000] .000]
N 350 350 350 350
Pearson Correlation -.424**] -.375**| -.413** -.456%** 1
VPC Sig. (2-tailed) .000] .000 .000] .000]
N 350 350 350 350 350
Pearson Correlation] .574** .682** .574** .598**| -.509** 1
0oCB Sig. (2-tailed) .000] .000 .000] .000] .000]
N 350 350 350 350 350 350

**_Correlation is significant at the 0.01 level (2-tailed).
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Path  Path Coefficients T value  Test result

PEP - ECEI 0.486 4.537 Confirmed

SSB > IS 0.188 2.132 Confirmed

SSB > ECEI 0.206 4.099 Confirmed
ECEl > OCB 0.378 3.147 Confirmed

JS > 0CB 0.329 2.321 Confirmed
SSB*VPC > ECEI -0.231 2.362 Confirmed
VPC > JS 0.299 3.094 Confirmed
SSB*VPC > JS -0.439 2.843 Confirmed
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Investigating the Relationship between Perceived Environmental Policy and Supervisor Supportive
Behaviors with Environmental Citizenship Behavior in East Government Hospitals in Golestan
Province

Maryam Ahmadi Zahrani

Abstract

The aim of this study was to investigate the relationship between perceived environmental policy and
supportive behaviors of the supervisor with environmental citizenship behavior in public hospitals in the
east of Golestan province. The research method is applied-developmental in terms of purpose and
correlational in terms of how to collect descriptive-survey data. The statistical population included all staff
of public hospitals in the east of Golestan province to YYA4. Based on Krejcie and Morgan table, Y-
people were selected as a sample using simple random sampling method. In order to collect data from
Ramos and Steger (Y:++) Perceived Environmental Policy Questionnaire, Employee Commitment to
Environmental Issues of Mir et al. (Y44+), Boyer and Payle Environmental Citizenship Behavior (YY),
Ramos Supervisor Supportive Behaviors (Y:+)), Job Satisfaction Hackman and Aldham (Y4Va) and
Robinson-Morrison (Y + + ) psychological contract violations with a &-point Likert scale were used. Also, to
investigate and analyze the research hypotheses, structural equation modeling method and Lisrel A,A
software have been used. The results show that all research hypotheses have been confirmed.

Keywords: Environmental Policy, Environmental Citizenship Behavior, Supervisor Supportive Behavior,
Psychological Contract Violation, Commitment to Environmental Issues
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