%‘ Journal of Training and st @lio 3909 9 90T 4ol
E Improvement of Human S Ll
. Resources 1FeF 300 —17 Sl paw 0 5lodd 2o Sl
e
http://jtihr.iaulamerd.ac.ir ISSN 2783-2422

JTIHR-2312-1215

P ool T 23bo 45 gozxo (LS 415 (553 5 B il g Akl (58 gud! 9 & 30 (5 gy il
Swilo 33 35 (5 2 5 SRS ) b ) o 40 o>

Tod olrd o Tioligs snp TISUsS Jole ol o oy
Ol Ol s oails ¢ G55k Zu ke 095 )
(Jss odin oz poriesl] galio gatome o805 (lojlo Koo b 5 ol gl dnngi s 15255 =" ¥
Olpl e axly codlwl ol3T oBiils « srio Cu o Y
Olpl o8 9 ply oAl 2y e 09,5 jLuisls -F

uuS> Alis SleYb!
L3l Sl (558 nl SIS0 5 ol a0l am 553 50 ¢ 030 el s 0 TS LSl (5 0 0354 Jlo)l &6
Sl cas Gl 1y OLS IS Sleslu dgad Lilsn U sl 30 (6 a )y sl S 5l oslinal 5 4l Ol 555 AR TARTER
AU s SBaa b sl rags el OUT (o0 SRl 3 SIS 50 Jelse 51 S 0lSLIS VL s iy o
Syl oy Kb i LS L 53 OUSLIS syl KXl 5 JAad So bl 5 O see (g8, \AEAVERIAR
o5l S s coale Bld 51 63, G Bl Sl g cal Sl sl bl Oy Ll 5 s (g o)

rwﬁéu‘wwﬁ@uJ@)deaus)ts)\,aw bols st ol bl amalr o oley
51 oledl L;))Ic,}, Sl 08 s Joder Sl eslinad b i VoA 51 ISz glaisel & il e s
OLS IS ¢ Bl ol L) o SSSUS 5 S50 «Slo s lS (5 mn) (s JS e i 6 mm) 3516kl slaasliin
o3l 5 gome 2lss LB Sl ekl b Guiss aslidin ol A eslizal IS 5 o o i (S5 i) 5 (S50
O3l (1l ot eslinad #Lis S ST s o S5l aelitin Ll b5l 6l e 23S 513 A0 3550
ol 3 Jol el ol el eslizud Smart Pls i3l o5 5 ol SVslee (il Jie ST 51 s w5
Golsbins 13U 3wl glaslie, o Ll sty (lsbins LU s (Sl s gen oS ol 0L low
AP Sy )l (golslae U OLS IS Bl il slajls, 5 el ;;J..,..é\ 2 SSbes,8 (gl
Solsline it Sl S gy Shdes paze L2 Sl esliud U 0L, 31l slajl, 5 Jas S5 il

5,0

- p el

Aodko
O, los ol yigs 4y a5 s gle 5l il Jlis @ o lejle el dewgi g s Sl 0 Sy 4y a5 Slojle Lases o
Slosles 5 ol csolazdl Gl (s Cubge )0 45 ot 5 Sl 1B Js 4 600, bl (] S S5 e ]
Lu &) cul a5 15 b gljlo 5l )l 4295 0550 i90l Oz 5o Giousil 5 ot Jole G lgie 4 0l

\A


https://portal.issn.org/resource/ISSN/2783-2422

VOV 5l =V oloipsm oglod s ooy Jlo Sl @l 50t 5 (3550l aslilad

G T e 55, soskie slo (iIle b olole 4 LSS slazel Lais b 0000 oo & sl losles ol pon,(€1,2024
Mousayoun, Saydeh Mehri and Droudi, )ocul sod pge 5 4wz p 5,500 ooy 1o 5l G ad)l ol s, bLs )|
o 3l Sloy loylil Wsd (oo dgzlye oI L IS aimme ;o (LS oS (DIt 5,50 5 25 o 5l Se(Homa, 2022
oyl g o 5,55 oy las Josly ooy Ty casl (65900 ol (pl @ p5ls p [.(Otuwurun& et al,2023) el )l
a3 e las clidss.(Anderson & Sun,2017) sss o ol T 5 6508, sl Sws ot 4 Ygone a5 W5)ls |, e giie
s 9 oy S s 538 e 5l LS IS ey Collad y ghta b o 5k ) (50 (sl S ciliio glgil oS
Rescalvo- 2022) sgi o o,US,I5 a0l Kt cdlad zalS el LS8 sla,lid, g 6wy S oy Silonls in -
5 oYY IS, g Sits) S o s |y LSS gl Jled g jlusiiallys slrogeds 5| o, oolicil ¢ ilis ,o (Marti
(rins Gy 5 (A8LEe (5500 Wile) (6 ey ciliBes (Sl a5 S (g5 (o0 (F)le @ Cel 35Lo 5 s ol Sals
,2022Rescalvo-)) 6% cuie 135 g9, Ol ar (LSS Sloas @il 0956 1 paiins yué by aiinns oo 4 ool ,Soe
slaylid, e T sl 5 s, ol Cuenal @ 4>y b aS cuiS ol o 1 2022 O-Yang 4 Teng . Martin
4>y g Coedl 390 )5 Lo )3 (LS bk, ol syl b o p Slejle Slindos )5 lane )3 LS,
3l ooy adly e (! as Sldl molie (o g Ll S 059,00 1,55 (2024, Katherine& et al)coul 45,5 1,8 Lo
bl (6l 53 5 Laoms 45 LSS 5 Shas s Sote olisS o Ly az 5 e aily 1o b Slojls 45 e, sk 0575 45
18, 5 e Jiloos 511 el losles 4o Gy Cuaie g5 5 a28,8 SLid IS Luse o LS, gla ks, 5 5,8 anlss
20975 b ol oSy slo)lad 508 A5 gl 5 (com) lajlme G Gle (o0 SR S ey o LS
Obwd ) 9 QLS sln slogg b 4 asilys (oo b losle )3 Ol 5 Ol e 098 4Bl 093 b aS 0 e, I Lanes
odly & azgi b I8 Laoe jo 1) jLid lie ()l a9 0S8, (U8 5 P (eletx] g Sl it sl o 355
(Blair & Helland & Walton,2017)a:as ol L il Slejle sla (35,0 5 b ls wed b, S 65l
Gl gl losle ;o Cueln S Slegdge 1L Luze jo plie, (DB Gl a5 o 8] dajles 4 ar g
Grojean ) oS o byl BB L8, 5 BB Kin)d polad 5 drwgi )0 sogo s b ylojle aliBee zalaw s o)l pun .l
o2 HBlga ;0 aSh il ylojle EMSiw sLaS ol ) sl o s & o ] (& Resick & Dickson & Smith,2004
)y DMt slmy] el atily oo il plul Lulpds b ol LS 5 aliS (g95m o) sl S 5l sl (LSS a8
22y G 5 QLS 5 plejlo a4 (lae o 5 g9l slo s Tolom] i Wl s ol nl 4 Wi o3l (sl losls 5o
b 5ol IS e 5 3 oS 31 058 15 5 5 31,0 sl i i (T3l ologl el s oo (65, (romd il
oy o8 wmli gylen |y (g, jLad Glojluls, ol colo 5l (oag S 1A wigd (o axlge ()] b 3l 51 (65l g ool
a2 o bl 3o Ul 251y 485 )5 5 S G315 098 Lid (S5m0 8 &1 e Wl g0 ke 550 50 45 Wil 03,8
97y (el (Foge,d 5l obinl i a5 By 90 (b (nl b0l vz (il (Soge 8 5l sl oad g5 (S e
odd lo (patd Cudbse (RalS g Cunatid frae (ible (Sogw B Sy pyoie Sy plaie 4 ik (Fogumd sl asle o)l
5 SLCwl I8 51 Slax g Sogws Sy, praie SO Glgie 4 Jrd Sogw s izen(Maslach et al., 2019)c.l
il &5 el o )5 Lamme jlCend Rl Sl Al 09h (o0 (638 (53 0 SRBL crge LS 4 S (YWY (g yes
o el ol ol plo (Tennant et al,2001)ass o ol 55 hie 136 56 )50 plo 9,0 Jloy pé Al >

I Katherine & et al
Yy



OhlSen 9 SIgS wpgeiagl] glio asgazme (LSS (6,18, Sll 5 (Axd (S0l y e gy il

St 4 58l o Sl cordiane i sl 4 5e (goladl gladize p ogdle aSwigd (Bl sla)lid; s Wil e
S979 4 ol JLad s 4 a5 w8 (oo Joooi b plejla p 1) QLS a5 032501 1S g Coas S5 g5 il ool
Fou o olize 4 g 5, 8,5 0ol losle jo |, e, 1B ole e oplpl (Sharma & et, 2014 ) el sl
Cye ) la e o GLSI sla)ld;) o Jaelse u-‘)-’)‘“‘jf-’l-’ S o) 3l aalSags 5 e (5 SlaSw
Blg3 o 45 D9 o Dgma (b siie slo Sew ;| lSogs s e, (Kets de Vries & Korotov,2020) wigs o
ey el ol daB)asS Jrazs oyl 2 oleyd 5 s0lo gl anyjo 5 azils lojlo g ol o Shoe 5y (5L 5 5
bl b )-'-‘L‘ OB agy yo g wiws Grals 1) Slojle (55 0y p a5l (oo yBee S8, b ol (V) eipal
bl g (B sloo lailiwl 5l cdae b SMS| 18 g O yoee o)l pud, a5 S o)lgs o 4z jo(Sharma & et, 2014 )aus
Slgs oo delsl Sygo 3 (6 yey s 5l ol s 3 5L Cow ite Sygo 4 |y b T LSS g b lejle il oo
Gy S Jomily 5 25 4 axg5 L (Golparvar et al,2019) sgs (LS5 o See 3 Slojle o5 8l g0
Ol 36 lasely 5 ) daummeys (s (Fomdh) Jo g Joe o Sy, Jobs pos QLS )18, 0 Shas o e
arg b aS aiil o 1,8 gm0 5 (Eman et al,2023) ;8 alslae 5 sk olel 0 <o dinjls ol s (g5l slo olojl
IS (§ 08y S & Olg8 (o0 Az )3 il Slosles (iluanailes 9 (2BsSS ) plejle aily 393 68, S 4y
S ol 559 o 3 3505 (8l e 5 s Ly sl iy 15 o 5 30 (500, sl S 08 o)1 1y
o Sbey,lS 6 ,.0,.( Ghanbari Arbastan, Mojgan,2019) ajls Silep IS (g0, poie ;0 ddy, s, o
sl ply ey (oled 18, 5 0SB L Sl )5 s, ol ) A5 pldl slayl3, 5l Blg S50 1 (e c
35 e Sl ey B oy 6,58 S5 Syl sle Gyl 4 Gl (ot ALl 5 i )
4 axgi b wlgy po a5 conl ool amlil liws slagi,l g wlic dajls da by, Blasl jo s alawly 4 895 g
(g Blanl b, gl Il i) bl sl Coppsllas i sl 45 b lojls 5955 bapomo i blazl o Lyl
Sladod, (Vo VT Glojd 5 (Sl 60k oo jgliws Sgnge Sz 5o (LS sl 8> 0l (6l cslio (65 Slma]
Babks )55 LIS 5 ot ;6 S5,5 b 0,5 3,Shoe 1 e pobo &3 Sailegy IS (5 poh, o ol o8l i LS b 13
oo oS S s e, bangs ons 3ol s aigSz a5 wilools Lt cilizes Slidios aodls b 4 (.C et all,2016
(Elkhwesky et al,2019) i loie @) 0gi ,I5 lasme ,0 aie,l5 SO Sl b cudidge el Qilgs oo 4 Dgd 0
S Elgil 51 (S0 Sl 5 600y Sl (Slojle gohaw (sled 0 (s (305l 5,550 99 58 lejle CeSd g S
B g Zujzele 5l (Bgy WS 5 S50 SSle )5 ey Sl 4513 axgi 9550 3l Gl Lo 0 a5 Cl 5500 sl
059, (Yazdani &Malkut1,2018)usS oo 5,5 b ol ]) cuiis g olaiel (9,8 g ams oo )l liws 4], olojle
G Bl lesle )5 Hgul ploil jo a5 0,5 15 4 Sl e aS w0 oz 5 095 Silojl Blaal o iy e blejle
Sbul sbw lae)l5 a5 095 o0 Sl lojle 10 P pup) S9zglny ST S losle i 4 slhas e SlaS
dls 0! g (Binarsen,2003)ois aiy @eSw 395 515 y0ls Cowd 5l o s due 995 ade ol Lo a8l)) 5 Slojles (559145
Sl WS oo 42 1) 05 ey GBS &S el o)l o lesbe Gl 1) ol (e (ple el Do aily o
Park et Josle oo cSLo cplply 5 0isS Gpo 995 dgamme mlie L g yaile 003) 0yl slp 1) (6 ydan 55 9 oo
L Bl claledl ¢ dads (5o pudl b abilin jo S 05551 sl g (LS5 slo,ls, 4 asilojle gz 5, ouer;l (al,2016
Ay 4 4295 b (6 50) S i (B9 p3Y 52yl e Sbw Wil (0 Sle )5 e, B0 Sl ol e 0 S0,

\A¥



VOV 5l =V oloipsm oglod s ooy Jlo Sl @l 50t 5 (3550l aslilad

2 9o Olrp)y Sleogar g o (S AT (g 50 Sopde pliie g plaiedodl 5 Sl ond el da Glojle 0 s 2
sl ans o la oW ol o ,0auS Sl lejle jo 1, B350 yb ) Slaseie b atil (5 ;0 o)lsed 5 o]y o oylojle
G azg b aS ol et coload Bime ale anslr 4y 5 485 S (5 i 50 (go0te DLy g (60 S 3]
ol 2 eSS pie la Sew 15U 5 Cgix pariedd] mlio dcgee p (oSl pde la Sew g Slojle LSl gy

3l oo Caanl 1 stmeh iz plil 50 1508 aunT 1y el ol Sy oyl a5 el 5 lesle
OARYF dnd 3
s GBS Lma 3 s psiansl] lio degarma LSS 8ol slo by i (53l 1 e 5 e8,

D)8 5 Sle )5 6 2,

O3 (oo Je

Bl s s oo

] ) e SR
oS (Sl sla i3,

YAV 9, JS 9 ol g Katherine et al,2024) :ogs ospie Joo ) JSo

ORIF 99
oS Ui 9,Segy el 15 O3 iagh cnl mbhl 85 oo S8 sy 2090 o] slopaiie L aS az g5 b 3udos cpl o

5 @) wir R oS SESE eni S 50 &5 (chale g9 5] (hrogi Giagh SHlwl (o8 950, elul p &S
Az cib b oojlulis] glodslicnsy (oS sloosls (g yslaem ol Golul an sl asliciny <S5l 75 9 LU
O pl 0 a5 g0 (6 kel amaly el bliiwl g eog el bl 5 Jdssy 455 egmn ol po .l &,S
Gipgh cpl 5o el ool )55 18510 lag)] slaw aS aiies g porieg] mlio dgemme (soliw Lidu ,0 olate S
OIS VA )bl digai pze (VAV: (5 550) Jgizr 4 az g L a5 adlyge ool (Bolai (6,5 0iged by (5,5 Wil 55
S50 dslidiw VoA Slaws g pslaem 5l g mje delidiwy VYr lbasliios  cutS5b #5551 Glaebl gl el sus
)| ).:YL; oolawl S)90 MLA-A.M-A.AJ)J aliSee ‘5me® 6‘)4 0L ML?LA CL».)a; ‘_gl.a.ﬂ w).»o ).'\)L{LA oW w)f)l)s J...L?ustb)m
S50 5 p3Y olazel ColblB 5l delicin yy cpl a8 a2 o lid Al (1l § Conl 0ads jasie o> 5l YL aS conl ool (5155 - /Y

el 00 dj‘)‘ \ J5&.> o CJL\J ‘Mbgo

SpgR sojlu g b as i Fligys SWT ol ) Jeua
Eligys Wi ags | o,

\A



S g oS

ezl galio assazme (LSS ()18, Sl g Jid (Sl oe 0, 3L

815/0

Slog )5 by | 2

821/0

Obs b8 Jads (5o

756/0

LS S Byl sl yis, | 4

b asl

ol o5 (5 bl Sloig; 5 bliil )bl Glaigy axws 99 4 ol |y Gy ol 5o ooliil o550 (LT sl ig,
oSl 5 Sl @i Jglizr aile irogi )bl slaby, 5l pBwmsgul seges Gla Shy o 5 ow)p lp 05
Jedos sl Babos ol jo ailoads o0l mssd laiSl 4y g j0 55 eolatnl 050 doliul ool sl sy, sl oo ool

ol o0 ool ad e )T Joe 5l Guios glaans 8 yge3] (sl sSmArt pls A\Y.YAl lasols 4yl

oy bl
FELb Comon b pudio o gi ¥ Jgur
9,
Yoo VoA 5o i
58 oA S 7m0 Joli cansg
50 LR Jabo
\AfA) ve JLeYe-Yd & Al
YA/ A Jusyo-y.
VY ‘Y JLaYe-vo
YouN Vv JLo¥b-Fe
VY \Y N JL.»'FO
YVA LT ol 5 - Gl 15
fo,f 4 ol 5= aslih, 15 OMpazd
Al
AR A S 5S 0—ay| ol 5
SV | VA JS e
shlocw! Hl!

2 090 Sl (B

WS o Cdlad Cgim porinagll lio geizme (golin (iSu ;o e S 5l a5V P A Wiged ez g Gukios slasls 4 axgi b
S5l Baangs) 5,65 Yoleo 55l Jn o, 2805 o5 5 shol (St b oyt 5 3 (sosto Jo il S
o 4...>|\>)J oles ‘:J).a.o aQ d.a.?u Y Ja» 30 ol 0l oolaul oeRg ‘_ngd....a)S P S (SMART PLSy

o3 sl (e ¥ Jgux

a5 | W@,
Gy sy | ]
Siloj,l5 e, | 2
QLS i (Fopmdl | 3
oL, Syl slaylisy | 4

Yo



VOV 5l =V oloipsm oglod s ooy Jlo Sl @l 50t 5 (3550l aslilad

Sl (I pundlir Sloy )5 g py D

Bl gyl yi Seilojy )l g mpy O

oolizwl Smart PLS 1331 6 5 3 (PLS) S35 Sla o JBla> 0,505, b (5,3 lo &¥olae (g3ladoe 5l o ans 3 (5051 Cup
e R g Jeld &S (S5 Slaye Sl (g 50 Wosls Julow o joUl ebal 2 5 Wosls Jlodiy 4525 5 998 o
258 50 D0 Cansl € ig5y (Slo 4B (y3a5P g € Jae Sl

iy 6 S sl slaJae b3l (o)
>l bl
355 o0 )18 s 3550 (STl bl g oS5 2Ll 9 Eloe,S Wl aw vy asls SLL

STsl bl 5 (o5 5 2bb 5 Elig,S Wl
=5 5 @bl 9 gls,S Wl culys () Cug 05T U(PLS) i Slaje JBlas (o9, 50 Lols Judow 02,6501 b gullae
e ojl S il ls 4 Ghalgeas L 5 o3l 52 (s il g o Sl bl S 5 2L 5 EL3s S STl ool
B b Gl .l 00d 25 bl cwlpd o @l el 00d a3l 38 LB Glie Slyieds Y 515V (bl oy
BB o> 50 55 gl ST (b copd Geizmen )l (Jod JB (S 5 obb copd ladsle (ooled 5 Jouz )3 eamlive LB
39d (0 Dgmme 2Ll (Aly Sline (G WS (oo 4y Jlgw S 6y e Slime 4 45 (SRSl SLL tadlbioe Jgud
el 10395 5 (ool (b 5l gl dslids py 45 285 xS Gl o0 Cnlple a2l < 8 51 SYL Wb Jged LB lade a5

Sl ol 5,18 F Jgam jo s 0sd 0 A.,..:L 3o S S oslal Jaw y0g cuwlie azis jo

dolidiow yy LU <l po F oo

Sybl by | AVE>0.5 | sy bl Elig,s W
COM>0,5 CR>0.7 rho_A a>0.7 o

0.896 0.502 0.908 0.896 0.887 i 5

0.871 0.588 0.881 0.871 0.846 8l sl i3,

0.875 0.502 0.882 0.875 0.860 S

0.938 0.553 0.941 0.938 0.934 Sailoy )5 6ot

0.852 0.565 0.891 0.852 0.832 il 150 b,
i o5yl

0.812 0.621 0.869 0.812 0.825 il 150 b,
bl oyl

$9° 3 Sy Jke &5 olo plas (STal bl eeil « ThO_A (oS5 obb Flog S Gl fge3l oz wliseisss
s Bl sln &5 cwl s)lre Geags AVE ol 0¥ oly) 5 bl sl Gy (1 1Ses Slsnly ) iegs
el az e a8 ams e plas 1y 0e5 Gl atls boojle SO (Seaon e 0gd 0 00 45 4 PLS g, jo (5,505l

! Reliability and Validity
\t4



OhlSen 9 SIgS wpgeiagl] glio asgazme (LSS (6,18, Sll 5 (Axd (S0l y e gy il

Gl g 3l Rl 2y (eartis g plye o (6503 (olul [Re (g Conl dn 55 Bl il i (Saen
o ladie 5 ol 3 uiie Gla el & s iie K oS (6,5l glagasls et ol 5 les gline &
55 5 90 0905] b (Wetzels & et al, 200900l + 8 51 i |San g, ey 45 cesl ol AVE Jsb sl 6l
Sl ol ()55 410 5| 555 Gagh Cwend (nl jo [See 2l culps S Aletss ol oad (35 F oo 5o
Sybige 3B 55 ge3l nl Lawg Sagh s Ken 2ls; cnlple

@ o905 99 nl 5l Jols bt Wb Ve Jlo jo Jluce oy la ulwl 5 0ib CR>AVE o5 CR JAVE aslis (505
alisedgd ol ) 5 V- o kil o (Siased oo 5 Cwl CR>AVE o5 sao jlis g5 @ a5 ail slasgs
ol 35,5 AVE 5l aie adSCR ol o a5 aas oo plis fae;] ool el 5l ol lis

L aaras aizg oy, wiz 905

ol yo ol @l asl asls |, Lo,e sla,b oygesl sl Shg pled aSil slp Ja lawgs Y410 Jlo ;o HTMT (g5l
b o g olul o by, g baacas I cus il sl daras 5,550l gl o, SO Jlgw 12 5 danas S e o
BB ol ) 5l S 51 g col e jlaws cumdg il Al 1S ST e ls cpl . ] oo cowas HTMT a3ls Slowle
V5l iSesS wb b HTMT ads g 058 0 dewlne HTMT (L) goasgo 5 i i o psite (g, (plyo Sl Jgu8
RSN

dapas wizg Ghgy B o903l & Jgua

Silo 2,0 ) Silo 2,0 ) SrB) Srpy | sld, | (Sopudl
312l syl yi S (Fopudlis | SHbpl | opRe | (Sl i
(i (5O pund]
0.655 Sl gla, s,
0.504 | 0.602 ko G pudy

0.746 | 0.661 | 0.767 Seiloj,yl5 5 500
0233 | 0254 | 0242 | 0.298 Seiloj )15 5 500

x50yl
1.000 0.233 0.254 0.242 0.298 Silo s )5

Sl gba,lid y

L U8 eyl 0 @ amgi b plplo aiian = A 5l 58 o> 5 ) 5l S o g ) 5l S HIMT ol o aldS ailisesgs
bl Jow a5 oged ledl (g5 o 1 en 25, 6180 0 azgi b jshiven g canl )13 1,515 2lg, a5 0g0d el lgs o a8
D 0wzt 035 1,8 4 saziw | G Gled Fie g 0l o5l s, dliiw ; saols oMTﬁ oA

I (HTMT)
Yy



VEY b =17 oloipgw ojlad ooy Jlo Sl s 5ot 5 (el anlilad

DR95 ($9y0 Jde

. ¥ YT, SN

Ehs 8 sy

QTS |

. =
-

1335

“ ) o i e— B
il il e s

s (334 el (5 fline Sl 33 5,5 s oo 9o ¥ JSLs

YA



OllSes 5 SIgs wpgrnsll glio dsgezme (LS IS ()b, Blizmil g i (S0l o0 (50 556

i+ PV ST

Sata s 18 s un

bt o gl

0.563

5o (338l 85I g 6 Sl 53 (65 S gl ¥ IS

GRS P300S slagsss!

CR)Gb 5l e YR (5051

Ol 5 99,50 1 @ 5,k le SYsles (sileJue g )lbe (i3 5 RS el i 908 Jate sl 4 ool 5 )Le YR
@9 01> S92y g5 Alolee 15055,0 (slaesite shasd 4 0108 oo [iyg,0 erie o Biggn jeite Sy a5 ol LSJ“’L’ 3l
6l piite (Ol s b 58)) il lg 5l j0d> atd e sy, 1509, sl ymiie oS o le YR s YR lade &¥olee slass
CXY e Nl oad Byme YR i ol jlaie an, (Chin, 1998) jgpie allie 4y 4> g5 b .aiS oo st | 15059,
aS ol (pl PLS g, (ol sl jo 5 (S5 00,5 avslie @udizs YR jlade b sl a5 sl (548 5 lawgie wins £V 5
S (nl 6y970 A5 0 1) b atll 5 ojle ur lly (I L s Sl oo jo ballas 2alS collE )
ool ho L Gal jlaie 09 sl 3550 50 5 93,5 (oo arlms Jos (aisls) 15 (15,0 sloesle sln e YR laie

O G b 9031 £ 9o

R Square Adjusted R Square R2
0.353 0.533 iy (59 yundl
0.238 0.384 Syl sl Ls,

va



VOV 5l =V oloipsm oglod s ooy Jlo Sl @l 50t 5 (3550l aslilad

cosdon 2l Vb A g, bavgie 4y pz Jlie dw 4y az g5 b g,y iy Joe TR lade a5 el

155, 6 sle Jow oS (505
9,0 L Ls)u_&u J..\,a oS Wb D¢ o dl_jjlxl QT oS CV RED JMD;' as (sfjjlxl) S92 Jowe b leds

S5l (Gt |y G hel piie (Siyiy Sl Sualy Sl LB &5 Stagh o g relas o5 w35 )

CV RED
dw Bl s i o |y Gt 2l e CV RED sl asli bl aoo oo lis |y st onl olwe 9 <33 YR

CV REDY Jgu>
Q? (=1-SSE/SS0O) SSE SSO
0.247 427.324 | 559.922 | x5yl
0.169 349.656 | 420.579 | Slyml gla,bs,

5 Sl bawgie g el 169 5 0247 5,5 5l0l Jow CuiS 45 ab ateie Y Jsoz 50 ae)l opl (g5 44z b
Jowe phomw cqz 5 S o950 5! 35S (50 peadl (37eo la.\m Lol ol osalie BB 5 3le Joo Coond [0 azl o
oo oS5 5188 (o (im mgyse PLS jo (IS (503l 9 Elpw @ (ol 05 (IS S (s sl 00l (95 9 (53950
ol ($9)% 5 (S
2 e ol
Sedion JalS Joe o 55 (5l o o0l 3ln anl L s 25dien 6yl 5 e oshal Joe 2 g0 a Jalis S Jos
SYoles o Jas (S yidu 4 .]a}g),cGOF Sl 05 oo ool GOF Al jlae G 5l s (IS Jow o3l oy 2 1y
Joe bl Sidu 5 g pSoslil e (B3l (g 5l o Sl Bize Olae (pl bawgs &S pae no Sl g 3L
Sl jo 6 b SYsle gildue (Ll colo s BB e e wled J5uST 58 1, IS (hiln w09 gl IS
e\ lade aw b1y ol Lol ails Jeud 00,5 @l )l Tenenhouse lawgs Yo o0 Jlo jo a5, (o3l jasls opl bz |
olo Sheia Wlodges 3,20 GOF (6l 698 5 bawgio whns polin lgie 0 1, (Wetzels et al,2009) - x¢. 4 - Y0
@ moldiaily aSul S eS Swmiie 858 9> 5o ) Joe mlatalys gl - XYF 5l iy GOF laie 5145 oS o
R BT I ARY
PLS J5 Jowm nSojlail (9,0 Joe +s 503l (G e Joo

il osesl AJguz

GOF STl polio (il | R20pSilie | (9o (glo o
0.384 0.455 0.325 GOF

QS’P ‘5.»)‘).1 )l ‘U“"bﬁ)" U"‘ J..\.o L_A.OS/ U‘?"LSA ‘UT L =\.‘>9; L: aS \.\.MJLIGA + YAoue s,@l} w‘-ﬁj)-’ GOF aS OJ;GA oo live
o Bl jl9sS (ot S0 Slas jo 0 g A 5] Gl @ mlaidles Lo el e ol g el lo a5 5
b ile sl b o)

! Construct Cross validated Redundancy)
2 Goodness Of Fit



OhlSen 9 SIgS wpgeiagl] glio asgazme (LSS (6,18, Sll 5 (Axd (S0l y e gy il

kol dnd,5 4 Jgu

PN RESIEI] g Aboss Al Ahsly il Jis juse

T B el

Hyos6 Silon )5 sy | OLS,E slo)lis, (S S5, RN SR SR

Hyops | 2015 | o116 |  —— | i 5ol oy Gy

Hyont 9.974 0607 | - LSS 5ol sl s, .

RV PRV 1.459 0.040 | = - O, Sl sla s, Sloy,5 502,
Hy
pas 0.950 0.507 | = - EERIRE RO Sbey )5 g,

H;oob
pas 1.336 0.563 #Slo )5 (6, s (Sl YT S -3)

Hyonb (b (S0l

Hyoob 2.269 0.072 | #Sslop)lS pp, | oS, bl sla s, e &y

Sl glels,
obs,l

00 3,0l e gy Bl oo Yoo VO U s i (S0 pmdl 1 e 6y 6y loline s i & Joam 4y azgi b
Las el ool (5,158 <) Glie 4 (ol S0 dl 5 G poe (6,2, Sl Cya g Dud a5 aed co lid e 99 (pl
2 e Sy nl iy Gl e 1 o 008 o ml pl gl Sl e ()RS 3B s g S by Sl @
ail oo VAV b ply (LS Blyoul sla)lid, 1 0 e (6, (5 lobine o yd anl lobins g cuiie (6,8l it (S
S 45 aBd o ol e 59 (al 00 8 bl sy Cenl oa 0l Hy 58 55, Hy 5,8 45 ¢S ol oo
Ol Sl ot Ly Sl 4y az g b oS Ol oads (5,155 70V Gl 40 GLS)IS (il sla )L, 5 3o 602 Sl Sz
Sy ) Iolime oy e el Jloline 5 o (6,3l QLS IS ol sl e (a5l ST S e s
lpls calodal cass 4y =1.9651.96 51 o5L 51 g0 a5 il LV FOAL ol (LS, 3l sla)lis)  Ssley I8
oAt iy oo b pas iy (59, 51 45 mgpisn 3l iz 5 Db Elp 4 Jo sl oss 3, Hy (28 500l Ho (o9
Sl QLS s (Fo el s Seiles,lS 6,00, (6 line gy ol lslins b g o0 S Ilin] s cag y S5 oo
$5) 3 45 pgrsn 56 a5 Dab fliw & Jlo sl 0ad 3, Hy (685 anlb Ho 6% ool adlige - 800 L
G2y Sl gz g Dl S aed co LS justo 99wl o ool 0 lailil s o S 05 co astine Lo Hled b yus o po
Azl cplply conl Codto Ly aSul 4y ax g3 L aS ol oals 53155 <00V i a0 LSS el So sl 5 Sl IS
Sy 6 ol cupo e .ol Jloline jé 5 Suie (6,3l LSS i S0 pudl 5 Sslei )5 6 pop) b 45 0105 o0
a5 S5 lgiee alpln dli o VTP L ply Sles S (e Rhowd psie (2l eolatal b (el (S0 bl oy
oy Sgign patuin By ek b seeme o yd 59y ) 45 magyisn 3B i g Db Elrw & Jlo Sl 00k 3 4055 o
e (Fopdl 9 0 6oy Slep )5 6 em) Sl iz 5 Db a5 wes oo (LIS e 95 (nl G 0ud O Il e
S S0l 5 Otre ) 3l AT 4 S e a cplpl el S Lo aSiyl 4y dm g5 b a5 cunl s 5155 0.536
slood,sl 3 88 ol ytia 65y %y 4 B bl cupd uiecinl joline i g Cute (58l O yBe ) g
g g o Elw a4 b cal oads anbH (5,8 95, Hy (o3 45 ciS g ae ol pl wl oo YYPA L ol allS
45 am3 oo LS iie 9 ol (00 8l yrs b 39 0 A Ly o b yas 0 (55 51 45 29,000 ST
Sl 4 azgi b oS conl oad (8155 0o VO le 4y (Sl,oul lajl3, 5 05 00, 2 SSELen S 68 Sl Cizr 5 D

A



VOV 5l =V oloipsm oglod s ooy Jlo Sl @l 50t 5 (3550l aslilad

Sobine 5 Coe 6)-*-’[* Sl slaylis, 5 e 6 pup) 5 Siloy )5 (5 0, )'”L' 45 oy (0 A (plplo Cnl Cue by

Ll

S5 i g Co

Do 5 azgi 990 ¢85 0% 9 Sl o3l an (T QLIS IS Sl 5 (o bl &5 el o Wl lojls S (sla S
S ol Gl s calas jo ) (Solate sl v Wy (oo cOlejlo jmy A 50 e 05 18 Glejle (o
Cold) Gliae g 958 (g0 QUSHI 50 (693 (5SSl g azg; aal 929 tel Glojler 8 50 pae canlie (5,13, (slagSl
sl 3 5 i s, Sl on e 2y S il ke 30 g 5 e 46, 5 i 1o ]
Olosle 2 oSl slas pual) 5 Sim 8 eg2 00iiS (et (S e b (6 oy S s Gl ) 055 (lejle (659 002 5 OUS LB
s b oy i S5y s alS o] s 4 5 i il 2805 LSy 5o S Jin ol 2 2
il 3 45 33 o el Sles IS (5, 45 5,5 ol 5Kl Ol (om0 e gy ] ol s 45
a2y Loy (Suij po plae )5 (Bl sl p (st 23U Jhow dllans (nl g a8 oy 20 © )50 (6 5e0) SISl Gl
b olr > 5l 590 0 (BISTL Glnae 358 (oo Sleiin (ulpli 3)l0 QLS 0 Shoe )3 05t (708, &5 (cotee B @
Lot slo b0 alaly 5 6,5 alavly (6l 0gdll (6 hmiite Cigis Al @ Az gl b wigd 03l 4 plosle o
S slod)lailind 657 W55 1) (Gl 45 09d (0 Sloidoy Al o Cedl QLS o (B2l (5,18, 98 9 SLSS
g § S dy ymie elaizl alolee sloany 18 sk 5l (Lo QUS,TL ol ot sla)ls, 15 a8 el ) lojles
S o)Ll lejles o (e G (05 e 4 W5 (o0 393 (nal 5 998 (oo Bl slayl8, SIS

o e 90 4 | T GUS IS 4 laylojles ailss o Sl 5 OS] (gl sl 51 cdid b M52 g e o),
7 S Jel &5 baglejle 5 QLS o Sles 5 LI S8l cage Wl o aslol Sjge o Ghie RSB s 36
el 4 815 e 45 ol AL 5 Sa50d sl 5 bart Sl a2 sy ol 15 515 13 ol sl |y i 55
SOy oye G0y U Ol Al @ az g b Glaghy cnl 5o 05l Slejle (555 000 RS 5 )5 S5 I e
Ol b aS ol cage dlae 5l 00,5 Sb aln; gyl play S, a5 05 ly olg oo el 0ul o (LSS s
B9 (S,

3 Slejle Dbzl fals el a5 ol DS Jool 625,150 5 3500 Glojl ;0 Seiloi )l (508, &5 (oot G 4 4255 L
DBl pals b alal) o (DU 52 9 (355 9,50 50 &5 (2l g 3580 (WLISEE 5 5 b tnliw (sudg) o ¥
layld; (malS gy Sy 6l 90,5 o drogi plole (lnae & alply sl osel Cess O 50 res s 55 Slejles
Ol o (b 45 el (sai] B (Sl )5 (s 1oy g 000 995 (15 slaans1p )0 SCilesy IS (5 ey Sims 5l il 5o
@3 5bes lp ol 5 aslo aiailys | 955 (s e Ol (nl 020 (oo Gy 05655 5 DT 5YL ok a1y 0050 Ol ey 9
S (oo st (2g)S Blal Sl gy s patid glie i sl |y Lol g aims (oo 05551 lisgs ol 51 18
iy Olasles 55 Ol Cal (oot 3l @ 4z si bl 990 (o IS Lamms 13 (LSS (6,08, 5 Sloe S50 sy amees
Sl ools las i Olalllas zuls 05l ools ool pinn Slojle Jule cp o Glsie 4y ey Qloil 44 a5 05l oo
b S b olbls)] glpoe a5 090 g0 sleiin «anl azgh LB 5 (uglos Jlowe )5 Lo )0 Loy )5 5 wiallys ()l o i
Olojbo )3 s teS i g JLad 5 090y plane)lS lee o (Slojle Lulg; S 098 (oo el [ andl adls plaglase)lS
2 ol 5 lS 5 e o e Ll 8IS 5 i Sgmns RIS (558 5 st bl S a3 35 oy
ol aloly 5 JS Glime Bk 5l «Solo )5 (60, S 3l oolaiwl L ol o a5 00,5 oo slpiien 2l 0e>
S Sgage L] i ol Azl o g wisle (LSS LS, o code 30 oloul 4y g LS L

Sloslo Jpol CElis 5 ol paL IS i (Sogun b 5 Gl o il (T35 kS 2 Lo IS 5 Ul wogs 52, 5l
W oS S8 plejlo (2bo sy 02 50 1) @5 ey (G Wil oo el I 1l S plie 4 T 4 anis plodl

AY



OhlSen 9 SIgS wpgeiagl] glio asgazme (LSS (6,18, Sll 5 (Axd (S0l y e gy il

oo cSbid (o 50 Wb il ates Jo Slojle le s (n et Oy @ Ol Gl )8y plosler o903 (A5 S 4 ol pae ST
G (SN CeheS Jre elge ouls plnil slo (haghy @ azgi b aidl Slejle colaa caslie glo 05t 5 (Slojls asles
Sl S ey 5y grg o 1 03,8 olgl ol 85 el Slajle 2 e (it (Fogn 5 lid ol (LSS
5,5 ole 4gShl plgte (il 4 g amd 1B (gl atge jee 50 1) lojle Wil (o Slojler & aibinl Jgol 4 LiiT g jaie
09 gz poriel] mlio asgarme jo Lid (Sl 95 5l @lo Wiy o Slegy )5 (g 0979 45

e sl (6,58, (gl i8S Ll Sl g5y gl 0 1 glite gl Soms Wls oo loju,lS (6 ey LS 0 ke
|y s 4y g Jad gl cols) plime g 05d (o0 QLS 0 (658 (250l g ammgy sl 952 el plojls o 50
Obesle 59 05 3 QLS Slosle s 5 ik cals) Wil oo emmo (708 S Slosliinl b lpoe ans (o 1
Gl ol atuils SSlonl5 (608 9929 95 A 4002 (0D Cute 4 ax gl b g (nl )3 wams (AlE1 0o
il N5 5l LS Sl a3,

s Gl dy g a3l Cenl s olyen 4y Glojles 10 03 (6 pup) &S (Ghie A 4 Bhone lagh (nl 0 Sl 4 az g L
50 il (ol olnl 5l mile wilgy oo 9 058 o Slojl 8 Sas gy Eels Sibey IS (5 ) 9529 45 ol aidl s
LSS 4 sleel Wl ool o pgalo 5 Ban da (55)) rbg) Glo b Slon ) (502, S Gl g0 39 lejl
Shiye g ol el fpsle by il a4 Cond gw g, 9 ol Dlolpiing 9 Ol 5l colas ol 4y jols Coenl g pl 2]
815 Ll 35 lajle 3 Slac st el ool s lajles SIS (st g Ll (55 0,512 ot sl 0l 58,5
s LS 5 o odISis ¢ Solgls glo i ¢ gt oISt diile ilics Conns 3l pay s 55 oilojlos 2y L5 U3l
Ol Al ol o 09 (Jid (50l atile S 5l (phm 59 5l @ile wlsi (ol 42 e 45 09h (o0 el ol
ol d aSl canl 009 dute el (g5le digy slo, Sl ile Cass o blep IS )l pae Glasl 4 oy 4S5 Casd s
paastie jl4gS ul a4 (GMane >z )3 g aiip M (b ads) 4 S plojle SSLd Cuz b lpoe o5 Csline
a5 al Cews 0,5kl g 9 SeS seio plabiiily, LI e jo (oulil JLS; 055 50 sl wiile abogy e sla
et ol 55 5 5y g5 3 Shae 4y 4y o s ol I

&l

1. Anderson, M. H., & Sun, P. Y. T. (2017). Reviewing leadership styles: Overlaps and
the need for a new ‘full-range’ theory. International Journal of Management Reviews,
19(1), 76-96.

2. Asadi Narjes, Golparor Mohsen. The relationship between unethical and destructive
leadership with emotional burnout and job performance. Ethics in science and
technology. 1398; 14 (3): 63-70

3. Banks C. McCauley K D, William L. Gardner, Courtney E. Guler, A meta-analytic
review of authentic and transformational leadership: A test for redundancy,2016,The
Leadership Quarterly,Pages 634-652

4. Bass, B.M., Avilio, B.J. (2002). “MLQ multifactor leadership questionnaire sampler
set: technical report, leader form , rater form, and scoring key for MLQ form
5X-Short , 2nd ed., Mind Garden, Palo Alto, 11-236-245

5. Blair, C.A., Helland, K.and Walton, B. (2017). "Leaders behaving badly: the
relationship between narcissism and unethical leadership”, Leadership & Organization
Development Journal, Vol. 38 No. 2, pp. 333-346

6. Bordia, P., Restubog, S. L. D., & Tang, R. L. (2008). When employees strike back:
investigating mediating mechanisms between psychological contract breach and
workplace deviance. Journal of Applied Psychology, 93(5), 110.

AY



VOV 5l =V oloipsm oglod s ooy Jlo Sl @l 50t 5 (3550l aslilad

10.

11.

12.

13.

14.

15.

16.

17.

18.

19.

20.

Chin,W,W.(1998);Issues and opinion on Structure Equation Modeling ;MIS
Quarteriy(22:1),pp.7-16

Conger J. A & Kanungo R. N (1988) Behavioral dimension of Charismatic
Leadership” Jossey, Bass inc. Sanfrancisco pp. 789-97

Einarsen S., Hoel H., Zapf D., Cooper C.L. (2003). "The concept of bullying at work:
The European tradition", In S. Einarsen, H. Hoel, D. Zapf, & C.L. Cooper (Eds.),
Bulling and emotional abuse in the workplace: International perspectives in research
and practice (pp.3-30), London: Taylor & Francic.7-425-436

Elkhwesky, Z., El Manzani, Y., & Elbayoumi Salem, I. (2022). Driving hospitality
and tourism to foster sustainable innovation: A systematic review of COVID-19-
related studies and practical implications in the digital era. Tourism and Hospitality
Research, 24(1), 115-133.

Eman, Gea, Ana Hernandez, Vicente Gonzalez-Roma4,Y * Y Y Charismatic leadership,
intra-team communication quality, and team performance: The role of average
leadership perceptions and their homogeneity,European Management Journal,263-273
Ghanbari Arbastan, Mojgan. (2019). Identification of service management and
leadership in urban management of Tehran Municipality, 6th National Congress of
Civil Engineering, Architecture and Urban Development, Tehran - Iran University of
Science and Technology, Permanent Secretariat of the Congress - Miad University in
collaboration with Shiraz University - Maragheh University and Iran University of
Science and Technology.(in persian)5-126-145

Golparvar, Mohsen (2014) Standard Questionnaire (3) Destructive Leadership,

Journal of Management. 6, 236-246.

Henseler,J,&Fassot, G.(2010).Testing moderating effecting in PLS path model:An
illustration of available procedure.In Handbook of partial least square(pp.713-735)
Igangi, Seyyed Kamran and Ghahrani, Alireza2023, an overview of the concept of

charismatic leadership,10-236-348

Katherine C. Alexander, Jeremy D. Mackey, Liam P. Maher, Charn P. McAllister, B.
Parker Ellen,(Y * Y £), An implicit leadership theory examination of cultural values as
moderators of the relationship between destructive leadership and followers’ task
performance,International Business Review,969-5931

Kets de Vries, M. F., & Korotov, K. (2020). Developing leaders and leadership
development.11-266-296

Krasikova Dina V, Green Stephen G, LeBreton James M. (2013). Destructive
leadership: A theoretical review,integration, and future research agenda. Journal of
Management. 10, 1-13.

Malakouti, Elham and Bita Yazdani. (2018). The Role of Charismatic Leadership in
Organizational Commitment: The Moderating Impact of Value Reduction (Case
Study: Isfahan Mobile Telecommunications Company), International Conference on
Innovation in Business and Economic Management, Tehran, Iran Business Excellence
Association, (8), 597-565.

Malkuti, Elham and Bita Yazdani. (2018). The role of charismatic leadership on an
organization: the moderating effect of fading values (case study: Isfahan Province
Mobile Communications Company), International Conference on Innovation in
Business and Economic Management, Tehran, Iran Education and Labor Association,
(8), 565-597

AY



OhlSen 9 SIgS wpgeiagl] glio asgazme (LSS (6,18, Sll 5 (Axd (S0l y e gy il

21.

22.

23.

24.

25.

26.

27.

28.

Mohammadi Moghaddam & YousefAbbaspour, Jafar (2015). Meta-analysis of the
relationship between quality of work life and employee performance in Iranian
organizations Volume 1, 97-126

Mousayoun, Saydeh Mehri and Droudi, Homa, Y-YY, Examining the role of

charismatic executive leadership communication on welcoming and supporting
organizational changes of state bank employees, the second international conference
of Management Laboratory and Innovative Approaches in Management and Economy,

Tehran, A-\Yo V1o

Nadeem, Q, Saeed, I, Gul ,H (2020). Effect of Destructive Leadership on Workplace
Deviance and Interpersonal Deviance: Mediating Role of Emotional
Exhaustion. International Journal of Business and Economic Affairs, 5(5), 256-271.
Park, J.H., Carter, M.Z., DeFrank, R.S., & Deng, Q. (2016). Abusive supervision,
psychological distress, and silence: The effects of gender dissimilarity between
supervisors and subordinates. Journal of Business Ethics, 11, 1-18

Qutbabadi Ramezani, Zare Ali and Amin . (2019). The Impact of Authoritarian
Leadership on Silence, Engaging in Work and Destructive Work Behaviors, First
National Conference on Management, Ethics and Business, Shiraz, Apadana Institute
of Higher Education.(in persian)4-331-354

Rahdari Shomali, FElahe. (2014). Destructive Leadership of Managers in
Organizations, Third Annual National Conference on Modern Management Sciences,
Gorgan, Golestan Scientific and Professional Association of Managers and
Accountants, Islamic Azad University, Aliabad Katoul Branch, (8), 123-87
Rescalvo-Martin, E, Castillo, A, Moreno-Marcial, A, Albacete-Saez, C, F. Llorens-
Montes J2022,Effects of empowering leadership under boundary conditions in the
hospitality industry,International Journal of Hospitality Management,326-366
Sharma, N.; V.K. Singh & J. Kishore .(2014). Demographic Differences, Causes and
Impact of Workplace Production Deviance on Organizations: an Empirical Study on
Non-Punctuality of Employees in Service Cluster.

29.Teng, H, O-Yang ,Y(2022)How and when authentic leadership promotes prosocial

30.

31.

32.

service behaviors: A moderated mediation model,International Journal of Hospitality
Management,123-198

Tennant, C. (2001). "Work-related stress and depressive disorders". Journal of
Psychosomatic Research, 51, 697— 704.

Wetzels, M, Odekerken-Schroder, G,& Van oppen (2009). Using PLS path modeling
for assising hierarchical constract models:Guideline and empirical illustration .MIS
Quartely, 33(1).177

Yildiz, B. & L. Alpkan .(2015). “A Theoretical Model on the Proposed Predictors of
Destructive Deviant Workplace Behaviors and the Mediator Role of Alienation”.
Procedia-Social and Behavioral Sciences, 210: 330-338

AD



VOV 5l =V oloipsm oglod s ooy Jlo Sl @l 50t 5 (3550l aslilad

The effect of destructive leadership on occupational depression and behavioral
deviation of employees of South Aluminum Industries Complex in the work

environment with the role of charismatic leadership as a moderator.

Abstract

Now days, Efficient human resources are important to organizations due to their value, and the use of these human
resources requires the presence of competent leaders and the use of effective leadership styles in order to increase the
organizational commitment of employees, because the high commitment of employees is one of the influential factors
in increasing their productivity. Is. The present study was conducted with the aim of investigating the impact of
destructive leadership on occupational depression and the arousal of employees' behaviors in the workplace with the
role of charismatic leadership as a moderator in crisis situations. This research is applied in terms of purpose and
descriptive-survey in terms of the nature and form of implementation. The statistical population of this research
includes 150 active employees in the headquarters department of the South Aluminum Industries complex, which is
a sample of 108 people using Morgan's table to collect information from standard questionnaires (destructive
leadership, flowery leadership), (charismatic leadership, Kanger and Kanango), (deviant behavior, Mulaki
employees) and (occupational depression, Chen and Kao) were used. The validity of the research questionnaire was
confirmed using the method of content and construct validity. Cronbach's alpha coefficient was also used to evaluate
the reliability of the questionnaire. Structural equation modeling technique and Smart Pls software were used to test
the hypotheses. The results of this analysis showed that destructive leadership has a significant effect on occupational
depression, but it does not have a significant effect on deviant behaviors. Charismatic leadership has a significant
effect on occupational depression and deviant behaviors of employees. Destructive leadership has a significant effect

on job depression and deviant behaviors of employees by using the variable role of charismatic leadership.

Key words: Destructive Leadership, Charismatic Leadership, Occupational Depression, Behavioral deviance of
employees, South Aluminum Industries Complex
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