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Abstract

The aim of the current research was to evaluating the performance of Payam Noor
University employees based on the components of happiness from the perspective of the
Islamic- Iranian progress model. The statistical population of the current research was
the employees of Payame Noor University in Tabriz, and the statistical sample size was
estimated to be 74 people. The data collection instrument in the present study was a
researcher-made questionnaire, which was administered to the statistical sample after its
validity and reliability were evaluated. After collecting the questionnaires, the obtained
information was summarized and classified using descriptive statistical methods. To
answer the research questions, independent t-test, variance analysis of ANOVA, One
Sample T-Test and structural equations using partial least squares method (Smart PLS
software) were used to design the employee performance evaluation model based on the
components of happiness from the perspective of Islamic- Iranian Progress Model. The
results revealed that there was no significant difference between the demographic
variables of the research and the employees' performance and their happiness from the
perspective of the Islamic-Iranian progress model. Also, the status of each of the
research variables and their dimensions, except for the evaluation dimension related to
the employee performance variable, were in an acceptable state. In general, it can be
concluded that happiness from the perspective of the Iranian Islamic development
model has a positive and significant effect on the performance of Payam Noor
University employees; the dimension of cheerfulness in life has a positive and
meaningful effect on motivation; mental health has a positive and significant effect on
ability, clarity, organizational support, motivation, evaluation, and credibility; the
dimention of the feeling of happiness has a positive and meaningful effect on credibility
and environment; the dimension of positive thinking has a positive and significant effect
on ability, clarity, organizational support and motivation; and the dimension of self-
esteem dimension has an inverse effect on organizational support, motivation,
evaluation and credibility and environment.
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Table 2. Reliability of research variables
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Table 3. Independent t test
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(Happiness) _.lssls

(Employee performance) ;s ,ls s ,Sles

' (Average) ,SiL. (Men) 5, (Woman) ; (Men) 5, (Woman) ;
3 98 100.6875 99.3333 106.5938
f;\ (St} Joee i (Men) s, (Woman) ; (Men) . (Woman) ;
= 22.72207 22.68499 28.4164 29.7243
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Table 4. ANOVA analysis of variance test for research variables and education

level
| (Happiness) sLs | (Employee performance) s s s,Sles
T | = N T | = 5
?’?%’3%43&%.’9‘%?%3 %fu%.’c_s
% g jcﬁqa% %s’iﬁjg j?/i 48 iz
< | = = 3 A < H = 3 o
= b o - b o
(diploma) k> 134 -
(diploma) L5558 108 - 82 42.46
(Bachelor) .3l.){ 103.66| 13.05 § § g 103.82| 25.51 § % 5
(M.A) jlud s 1101.62] 20.37 | o — o 100 | 30.39 o —-| o
(Ph.D) 55 | 95.02 | 24.87 130.66| 15.94
(Total) Js  |120.33| 6.5 102.47| 29.01

S sl g (3055 (S aiie (612 1951 uiilyylg Sl (39031 .0 0 Lo Jga
Table 5. ANOVA variance analysis test for research variables and work experience

Empl LS8
(Happiness) _lssls MPIOYEE ) S5 3,as
(performance
3| 3|4 g [ 34|14
2 213 2 F -
S 3 a4 2w 33 S 3 |28 jﬂ
S = 39 = o = |93 =
[5) o — > [ =] — >
g |8 |3 |2l 2|8 |% |2
(Less than 5 years) Ju. o jl 28 | 88.4 | 24.75 106.24 | 38.24
(5-10 years) Ju o-- 105.82 | 18.34 102.05 | 30.62
(11-15 years) Juo V)-\a 101.83 | 22.84 % E g 102.76 | 30.41 % § §
(16-20 years) Jus \-¥- 93.58 | 285 o |-|o| 9983 [2832| o |o|o
(More than 5 years) Jl Y- 5wl 91.9 | 17.74 103.4 23
(Total) Js 99.16 | 22.58 102.47 | 29.01
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Table 6. The results of a sample t-tech test

T o5l dslons g 3,10 Jolye

Test statistics

)bi;g(?ﬁw d:‘(I::‘DT)) (Te;’;ila:;zlics) )L?;f c;))’”‘ (Aii:;e) (variables) oy
b 0.000 73 6.29 19.98  64.61 (Joy in Life) Sw; ,» blus
b 0.000 73 4.66 25.96  64.07 (Self-esteem) s <5
wb0.001 73 3.58 2551  60.64 (mental health) 5, cwM
b 0.000 73 6.25 1544  61.23 (Happiness) _ixisg  wlas!
wb0.000 73 7.47 19.84 67.22  (positive thinking) _avlc.u
b 0.000 73 5.77 20.16 6353 (Happiness) _.lssLs
Wb 0.606 73 0517 3183 5191 (Ability) ,Uls
wb0.000 73 4.25 2707 63.37 (Clarity) zss
wb 0421 73 0.810 2655 525 (Organizational support) lejts cyle
b 0.063 73 1.88 23.99 5527 (Motivation) o}l
wb 0.875 73 -0.158 2450 4954 (Assessment) ;)|
wb 0.961 73 0.049 2349 50.13 (Validity) Lzl
Wb 0.068 73 -1.854 2625 4434 (Environment) L
b 0.307 73 1.03 21.98 53.63 (Employee performance) ;us,is »,Sle
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Table 7. Convergent validity of the measurement model

(AVE) L) Zen s, (variables) e (AVE) L Sen ols) (Dimensions) sl
0.7 (Clarity) z459 0.51 (Joy in Life) S > bl
0.66 (Organizational support) el coles 0.73 (Self-esteem) i e
0.61 (Motivation) o5, 0.66 (mental health) s, cwe
0.65 (Assessment) b, 0.47 (Happiness) _iwigs (ol
0.61 (Validity) )Lzl 0.599 (positive thinking) _isleuze
0.61 (Environment) L. 0.432 (Happiness) _.lssls
0.476 (Employee performance) ;is s s,Slee 0.72 (Ability) Uy
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Figure 1. Factor loadings of the research model or path coefficients
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Figure 2. Factor loading between the main research variables or path coefficients
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Figure 3. Significance coefficient z (T-Value)

OiRg3 ol (s pisie o (T-Value) Z g, dxe o b £ JSUi
Figure 4. The significance coefficient z (T-Value) between the main research
variables
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Table 8. Structural model fitting results based on Q2 and R2 methods
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Table 9. Path coefficient and significance coefficients of the variables in the
research model

Ogejl 4

(Test Result) SV (P;:;:oeﬁig:nt) (Rath)izs iz,
(rejection) s, 1.50 0.095 Sl — S o bl 1
(rejection) 5, 0.20 -0.011 T9d9 — S, bl 2
(rejection) 5, 1.82 0.118 Slojle Coles — LS5 o bl B
(confirmation) s, 3.2 0.271 05,550 €= S5 o bl 4
(rejection) 5, 0.86 -0.088 gyl = S5 5 bl 5
(rejection) 5, 0.91 0.095 sl — S5 o bl 6
(rejection) 5, 0.86 0.09 lame < LS55 5 blis 7
(rejection) s, 1.39 -0.135 bl — ubicje 8
(rejection) 5, 1.11 -0.087 Ty — LS 9
5L b
(Rev:;i“vgrifiéétion) 4.85 -0.475 ol cules = iy 10
AW
(Rev‘;fejﬁvgriﬁéétion) 4.74 -0.638 oS i 11
AW
(Rev:;i“vgrifiéétion) 4.68 -0.740 i) i 12
5L b
(Rev;;i“vgrifiéétion) 4.86 -0.821 Sl e 13
5L asl
(Revﬁimvgrifiéétion) 5.70 -0.848 ke = uice 14
(confirmation) .,k | 8.32 0.722 2l — g, condles 15
(confirmation) ., 8.58 0.601 T35 e sy coodhes G
(confirmation) ..U 6.11 0.447 ol cales e sy cuadas 17
(confirmation) ..t | 8.52 0.628 05:530 <= g, Cendls 18
(confirmation) ., 5.9 0.601 bl sy ceadlas 19
(confirmation) ..U 7.17 0.75 Sl = lgy codw 20
(confirmation) .t 6.4 0.65 Lo < oy codlus 21
(rejection) 5, 0.19 0.011 bl — (s el 22
(confirmation) 1,5 | 5.31 0.251 T3y b pleol 23
(confirmation) s, 41 0.222 Slojlo coles — medgs olus 24
(rejection) s, 0.97 0.069 0350 ¢— b poluos] 25
(rejection) , 0.75 0.062 o)) s ol 26
(confirmation) s, 43 0.280 sl = dgs ol 27
(confirmation) .. 4.1 0.253 e = (Budgs olus] 238
(confirmation) s,b 2.1 0.127 bl il e 29
(confirmation) ..t 3.2 0.173 T30 < ool o 30
(confirmation) ..t 6 0.504 lojls colos — iyl ute 31

(10d)



VE0-YT10. 4000 VE+T 3l =TT by & o)leud < VY 093 629 0.0 S ke
b

(confirmation) ..t 3.3 0.320 055l = oyl e 32
(confirmation) ..t | 5.03 0.627 il ol et 33
(confirmation) ., 4.4 0.299 sl = ol e 34
(confirmation) .t 4.4 0.444 b — ool cute 35
(confirmation) ..t | 22.47 0.628 |0k, 2,Shee = Sl (oM byl Jas Slaio Jl 45015 | 36

(5 35 4 9 Sy
1w U g cnl 3 (lELe Voles (g5l de el | ol @l S oo &
b 5oyl (o bliae g cute 3l jgiply olKily LS, 5 Shee p pMol Hlate I alS5LS
SUSHE 05l (S5 blis ax oS amd e lis (6,3l & Yolee (gl Jre yg05] s
9okl g b)) @3Sl (Glojl Colos i Sje dw iz ed oSl g Slojle coles
g ol ol b pols imghy | odel Cuns & gl )l (g5l dne g pugSan b b
oS 5 S8l L I8 (I15) a5 o3l3i9098 (ITAP) ol g 5ysliS (ITA-) S
5 (YA aaomagle 5 b3l (IVRY) ube 5 Jlas (Y1) Ly VLo (190)

bl g (WAY) 3l 58
4 8 JS95 g plaal bl 253 i e jeiply oltily GUS)IS 3980 Sleiidi gycnl ]
005 o0 D> Jyd s oUle 5 lodlusisl LSl b yel ol iy deg 9 W)l Wglus
2 0Bl g IS0 g o g 3 5] e il Clio adllas 5k I s i
sadz bl yg plo oK GUSHS 395 o0 Sty izt 3,5 (o0 pure 05 BB (5] 255
Ce sl diie o ) bowsSs 0 cwl Y Lly pl )0 WS cwyp Cute 1y 295
> ey jolaie 4 il oSl LS, 33,5 e dleiy (S SlelB Cudbge 4 i,
295 (glyp A8 Jaxr g adunl ( S5 Gl CeSs a4 o o Cas ) (Slgy codlw JS
podn My 4 AGS ddey il e ) (gpbadlel il asly 1) Slads g oubgy Slal
O )3 jide (Budsd lesl il jolate 4 gd LB Cuenl 355 (1l 5 )l
4355 B cue 3~ i 4y 355 y3el 5 S e 4 4 3y b 3131 305 e Slaiy
ohisel by gleial o 550 (bl (slac oo LS (w5 2l G Gras ool 5 izl
ly 263 (s lil ( 5155 50 bLis 4 i)y s 51,81 05,5 o iy o AT S 00

(1)



Ol Ko 9 ya1 Jloa L5 8w eyl sRESN US55 Shos (0L

5 Wb D9ty Sl & 31 (s (oo 5 JolSS (gl (gt (S5 4 £9090 nl sl 0
55 0yt (€) Oregeare 9 5 sloojgel |l

ool Cdpiy Joo jlate 5l Ll cunl jls QLS 3 ySles )] cgr cales
& ogome W)l o g LSHE 5, Slee (ioli8l sald len Ul sl ol @l Syl
et B 55 a5 5,5 &g SB35 ol (gm0 ) Canl o Lsly Cpped 5 b5 lojlus
@By 33 8398 (rw (U gl ) jelate 4 33)5 (o0 Sy 2900 )]
5 oolizl b algsy b ail o lap Lawso 5 lwass aud, b lagye 45 susly audly eyl
Dby pB dee slacdgine yipp 4> pbol gliwly 3 055 (63,8 sla SUly g dlasiwl
> ol p3Y a8l QLSS (ggw Sl 2 Sdes cp i dals Wl plejle 4SGl (lp izen
S Wl g ool o yls g (Slheduds oS slacogyl walby zps o) plol
Sl 5l glojle g9 J QS 298 03> gl gupe g Blad Hob 4 lilis b (LS,
LS o olojle 00,5 Dbl bl o lojle 4 sle wlesl B 0655 Koo o (goixe 5 o0k
b5 i3 03 enlite dags pSmans 3 ol S Lt G 1 ]y 331 0381 5 eles
Onapp NS bl (bl b LB 0 was gen] alil 4 3105 5 ol Wled  3Me
J g slate g e s g 3 SIS ol 4 1) Glojlo 13 3,8 5o lojles conl (55952
Do) Ul 0,8 4y 1y 25eiwd g 3e> bld

1@8le 2,15
W)l w8l (ol AigS BN gl

()



VE0-YT10. 4000 VE+T 3l =TT by & o)leud < VY 093 629 0.0 S ke
b

References

Aghabeg, F., & Salehi Amiri, S. R. (2014). The effect of cultural intelligence on
the manager's performance (Case study: Iran Retirement Fund). Journal of
Cultural Management, 8(26), 13-26, jcm.srbiau.ac.ir/article_7579.html (In
Persian).

Asadi, Massoud and Barati Moghadam, Behrouz and Naqgvikeljahi, Mehsa,
(2014), the relationship between dimensions of Islamic lifestyle and
happiness in students of Khawarzmi University, Islam and Health
Publication, Babol University of Medical Sciences, 2 (1), Spring, pp. 33-38.
iahj.ir/article-1-98-fa.html (In Persian).

Azarbaijani, Masoud and Ali Mohammadi, Kazem, (2009), Development and
Validation of Happiness Test Based on Islam, Two Scientific-Research
Quarterly Journals of Islamic Education, 5(10), Spring and Summer, pp.
121-147. islamicedu.rihu.ac.ir/article_123.html (In Persian).

Baczynska, Anna & Thornton 111, George C. (2017), Relationships of analytical,
practical, and emotional intelligence with behavioral dimensions of
performance of top managers, International Journal of Selection and
Assessment, Vol. 25(2), 171-182.doi:org/10.1111/ijsa.12170.

Behroozi, M., & Samimi, S. (2016). The Role of the Balanced Scorecard in
Assessing the Performance of the Managers. Journal of New Approaches in
Educational Administration, 7(26), 95-111, 20.1001.1.20086369.1395.7.
26.6.7 (In Persian).

Birami, Mansour and Hashemi, Toraj and Alaei, Parvaneh and Abdulahi Adli
Ansar, Vahidah, (2013), Demographic factors, religiosity based on Islam
and family functioning in predicting the happiness of students of Tabriz
University of Medical Sciences, Journal of Behavioral Sciences Research,
9(1), pp.33-43, http://rbs.mui.ac.ir/article-1-183-fa.html, (In Persian).

Chaiprasit, Kemakorn & Santidhirakul, Orapin, (2011), Happiness at Work of
Employees in Small and Medium-sized Enterprises, Thailand, Procedia -

()


https://doi.org/10.1111/ijsa.12170

Ol Ko 9 ya1 Jloa L5 8w eyl sRESN US55 Shos (0L

Social and Behavioral Sciences, Vol. 25, pp.189-200, doi:10.1016/
j.sbspro.2011.10.540.

Feizi, Tahira and Dastaar, Hossein, (2010), the application of PCMM model in
employee performance evaluation (investigation of employee performance
of Payam Noor University), Peyke Noor Journal,7(4),pp.13-31(In Persian).

Gholinia Ahangar, Hammet and Gilchini, Fatemeh and Abbasian Amiri, Hadi
and Abdi, Fatemeh and Ebrahimi Danjkalai, Rugiyeh and Pournaqi, Abdur
Rahim and Habibi, Behnaz, (2016), investigating the relationship between
happiness and performance in employees of Babol University of Medical
Sciences, third Academic research conference in the administrative and
financial fields of the health system, Babol (In Persian).

Jamali, Tayyaba and Abbasi, Rizvan, (2013), investigating the relationship
between religious orientation and happiness in students of Payam Noor
University, the first international congress of religious culture and thought,
Qom (In Persian).

Keshavarz, Amir and Vafaiyan, Mahbobeh, (2016), the study of factors
affecting happiness, Applied Psychology Quarterly, 2(5), Fall, pp. 51-62 (In
Persian).

Majidi, Tayebe & Jafari, Parivash & Hosseini, Mohammad Ali, (2012), The
effect of stress management technique training on the ports and shipping
organization employees’ happiness, Procedia - Social and Behavioral
Sciences, 1(3), 58-62, 10.1016/j.sbspro.2012.06.966 (In Persian).

Mazzuchi, Tahira and Sadat Jedi Arati, Tayyaba and Askari, Zainab, (2013),
Happiness from the perspective of the school of Islam and psychology,
Islamic lifestyle centered on health, number 1, p. 120, ecc.isc.ac/
showJournal/25692/37493/628055, (In Persian).

Nasr Isfahani, A., Hajiyan, T., Karimi, M., & Rezvani, M. (2008). Deliberating
the Tolerance of Organizational Leadership Based on the Nahjolbalaghah
View Point. Scientific Journal of Islamic Management, 20(2), 113-130.
im.ihu.ac.ir/article_201765.html (In Persian).

(1)



VE0-YT10. 4000 VE+T 3l =TT by & o)leud < VY 093 629 0.0 S ke
b

Nowruzzadeh, Shabnam and Soleimani, Nader, (2016), investigating the
relationship between organizational culture and job performance and
happiness of female employees of Tehran University of Medical Sciences
and Health Services, Applied Studies in Management and Development
Sciences, 2(2), 1-10. (In Persian).

Pasandideh, Abbas, (2015), Islamic Model of Happiness, Qom, Dar al-Hadith
Publishing Organization, third edition, 1-840. (In Persian).

Qadri Bafi, Mohammad, (2008), The Concept and Place of Happiness in the
Quran and Hadith, Master's Thesis, Tarbiat Modares University (In
Persian).

Rahimian, Hamid and Najafi, Ali; (2014), investigating the relationship between
the quality of work life and the performance of middle managers of
National Gas Company of Iran, Productivity Management Quarterly, No.
4(35), Winter, pp. 83-110, 20.1001.1.27169979.1394.9.4.4.3 (In Persian).

Ranjber, Neda and Ahmadi, Ebadale and Ojinejad, Ahmadreza, (2014), the
relationship between organizational intelligence and happiness and job
satisfaction of employees of the Islamic Azad University, Maroodasht
branch, Scientific-Research Quarterly New Approach in Educational
Management, 6(23), 63- 84,20.1001.1.20086369.1394.6.23.4.2(In Persian).

Safari, Ali & Salehzadeh, Reza & Dehbashi, Asieh & Sarraf Yazdi, Delaram,
(2017), Studying the impact of internal marketing on achieving competitive
advantage: the role of employee happiness and perceived service quality,
International Journal of Business Excellence (IJBEX), 13(1), 1-15, doi:
10.1504/1JBEX.2017.085791.

Salas-Vallina, Andres & Alegre, Joaquin & Fernandez, Rafael, (2017),
Happiness at work and organisational citizenship behaviour, Is
organisational learning a missing link? International Journal of Manpower,
Vol. 38 Issue: 3, pp.470-488, doi:10.1016/j.iedeen.2018.05.003.

Tavanaei, Mohammad Hossein and Salimzadeh, Elaha, (1389), Investigating the
positive effect of thinking from the perspective of Quran and Hadith,

("e)


http://sci-hub.cc/http:/www.inderscience.com/info/inarticle.php?artid=85791
http://sci-hub.cc/http:/www.inderscience.com/info/inarticle.php?artid=85791
http://sci-hub.cc/http:/www.inderscience.com/jhome.php?jcode=ijbex
http://sci-hub.cc/http:/www.inderscience.com/info/inarticletoc.php?jcode=ijbex&year=2017&vol=13&issue=1

Ol Ko 9 ya1 Jloa L5 8w eyl sRESN US55 Shos (0L

Research Journal of Sciences and Education of the Holy Quran, No. 7,
Summer, pp. 39-63 (In Persian).

Vahedi, Reza & Asadi, Asghar, (2013), Relationship between Management
Styles and Performance of the Managers and Staff of Tax Administration
Office of Tehran, European Online Journal of Natural and Social Sciences,
Vol.2,No.3, pp.2975-2983,european-science.com/eojnss/article/view/1710

(170)



