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Abstract

The development of green behaviors means understanding the position of human
resources in the field of realization of green organizations and brands. In the meantime,
the development of green behaviors requires a context that has always been one of the
concerns of managers. The main purpose of this study was to design and explain the
antecedent model and consequences of green human resource management with a
sustainable development approach. The research method of this research has been
applied-developmental in terms of purpose and is classified as qualitative research. The
statistical population was experts in the field of human resources in the water supply
department of the Ministry of Energy. Using a judgmental approach, snowballs as well
as theoretical adequacy, 20 experts were recruited to participate in this study. To
analyze the data gathered through interviews, the systematic grounded theory approach
was imployed. The results showed that in the designed model, the causal conditions
were the social responsibility of the companies. Discussing the main phenomenon,
green human resource management was identified and regarding the dominant context
of green culture, manpower was identified as a category. Moreover, individual
characteristics were found to be among the interfering factors. Also, green support and
green initiatives have been considered as strategies. Finally, in the outcome section,
green efficient performance was identified as a macro category.
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Table 2:Coding based on the Strauss-Corbin approach to the axial phenomenon

=
g8¢
2. 3%
I luna o1t s Se 29
Interviews s g6 gk
Open codes St [Fec
number = >3 ¥
o \E‘ [eX(=]
» 30 &
23 %
o o
=j -h
SlepSope Dguke ¢ s d.&;&lg}‘ dlﬁm)s.) bl sula.zow) Silo b Ccawlize d\-“’uf’)'?’i &l
cole geelpm clojlo Sl g9y cols (il ( Jasecaw; Jlue b Lol sloops o
oy (3 @l b i Bl gl Sl 5955 S35 290 ae | B
e & - a al &g N . . - al .- A T S
P1,P2, P4, S 7 Gl e Lol b dlayly 5> o &l il 39y 5954 e SleluBl b g ye (g0l Q .. o
PS5, oo e i b el Al sy | B L | 3
P7,P8,P9, | Provide training relevant to environmental issues, create green E. F IS
P10, P11, empowerment courses, improve the use of experts familiar with | o e 5 .
P12, P13, environmental issues, increase human resource awareness in the % f = E
P14, P15 organization about green issues, improve human resource self- | &% | 3 e
reliance on environmental issues, Evaluating the applicability of | § § I~
training courses related to green actions, updating the knowledge | 3 3 &
provided in relation to green actions, increasing the expertise of 3 \g
human resources in relation to green problems 2 ¥
&
i sy .. @ e
P3, P4, P5, | Jib ol e (i s g5 clesles 22 e oty (3 g e Jib 2B | 3 ¥ 3
P9,P10,P11, o s e | 2 g =
P13,P14, | Green job design, improving the motivation of green behaviors in | &
P15,P16, | the organization, developing a green job path Green job description, | & %
P18, P19 gr
S

green authority

(Y1)



O)Se 9,91 los )5 LS e e gBoly g LA Wiy Jo o 9 (2150

b Ladye claced s sl alST Lolul 1 Ll (5,8 ok 5w Sl bl 3 S5

P1, el Blanys e plojls s slacusls )3 s il (g0 s 3 cilis | D
P3,P5. P7, Gl oy, Blwe alidl Sludl (g5 il 1) | S ¥
P8, P10, Selection based on green sensitivity, manpower recruitment based a b
P14,P15, on green awareness, tests related to green cognition in manpower g ¥

P16 recruitment, change in organizational recruitment policies based on 3

organizational green issues, providing points for manpower familiar | =

with green issues in Recruitment courses

2 Sl oy bl 4 v gr G )iy Lelel n Sl gy bl Lo

. : @
P1, P2, @ 425 ORIBL ol )3 e Jluo b By 3:8kes lalne g5 Copgd o)l | g ¥
P4,P5, Sl 9588 o )18y syl g g o
P7, P9,P1L, Analysis of human resources actions based on green behaviors, ga\éﬁ
P12,P13, attention to green human resources actions in periodic evaluations, g—;-% o
P15, formulation of performance criteria related to green issues in the |2 8 &
P18,p19,P20 organization, increasing attention to green behavioral indicators of | g
human resources
2 6olog (sl 3o dgatp s SBCd bl @5 o sl bl 3l )|
9y 4 Ohlasl Ghli8l( Slusl g9y juw s, le g ladlasinl (ol Guw Slaldl b daly |4 o
P1,P2,P3,P4, oo slajldy > & (BogilS (pad e (Bl G sla)ld) 0jgs )3 Jlb Sl 3 3 \E
P5,P6, Offering rewards based on green activities, promotion based on |2 g
P7,P9, green activities, improving intangible incentives related to green g,g c
P13,P16 actions, increasing the green talents and skills of human resources, |S' 3%

increasing the authority of human resources active in the field of
green behaviors, increasing Incentive leave due to green behaviors

GoR skl yoe 5 (P &5 sl glody gy Agie b ol oy gy5ore ooy
33 39 0 odnlie ¥ ojled Joao 13 a5 job jlod canl od 03,9] ¥ ojled Jodn p> a5
ol juw Sl gl cupde (M dsio 39 i plwlid Gaiss pl o &5 Lol snssy
i o e 11055t Joli & ol 01 ki 55 355 e O e 5 00
Aaled l golass doldl > il 03y jew da g e Sles bl e Sleds s Gaw
Do oo Bl Wiy sraslas 5l oud sl

Ol o GUeilg drwg gadge (Lol oday b oaal) ) 0pd 38 Cuss anlas
o Olise do il ow sdiasly slooygd dloul 5,5 10 juw (slald, dgue» S D) e
0595 30 6 pYL (S Sl g9y &S cusld wuol Cpl @ e o lojlu o b il 38l Wao g
«abl auil JasteComw ; MU  Jluo

0P ) 4 oyl sy & 1) NS &S el el ’ R P S
asbl ;3 )8 o Sl oy p daS s By g dlagy Yeere Jo byl S 0wty
ko e ¥ ojled Jgd )3 1) (613508 )b by 3xe

(Y-%)



VAA-YYE. o000 €0 ) 3l 1Y by o ¥ o lacd < Y To,0

st Bl 3,90 )3 ()95 9 (gl ] 3,095 il 2 (135S Y 0 5lend Jgaa

99 Okt S p2de

Table 3: Coding based on Strauss and Corbin's approach to causal conditions
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Table 4: Coding based on the approach of Strauss and Corbin about intervening

conditions
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Table 5: Coding based on the approach of Strauss and Corbin on contextual

conditions
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Table 6: Coding based on Strauss and Corbin's approach to strategies
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Table 7: Coding based on Strauss and Corbin's approach to consequences
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Figure 2: Green Behavior Coding Pattern from Research Findings
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