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Abstract

This applied descriptive mixed-methods research set out to propose a productivity-
oriented model to enhance professional credentials of faculty members at Tehran
Science and Research Branch of Islamic Azad University. The research population
comprised all faculty members of the Science and Research Branch of the Azad
University. Initially, the indicators of faculty members’ professional efficacy
enhancement model were qualitatively specified via the Delphi technique. Having
verified the content validity of the proposed questionnaire, it was subsequently piloted
by distributing it among a larger sample and its reliability was confirmed through z test
and Cronbach's alpha, respectively. The collected research data were analyzed using t
and z tests, Structural Equational Modelling (SEM), Friedman, Kolmogorov-Smirnov,
Bartlett, KMO and factor analysis. The findings revealed that the participants had
identified 6 types of educational, technological, research and specialized services
credentials like individual and value, organizational and perceptual competencies, all of
which were confirmed in the final model. Moreover, the findings underscored the
unsatisfactory level of these credentials in both the existing and desirable situations and
the need to improve them.
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Figure 1: Competency-Based Human Resources (Kochran, 2009)
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Figure 2: Boyatzis Competency Model (2008)
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Figure 3: The holistic model of human resources development of government
organizations (Saboor, 2007)
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Figure 4: Basic research model
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Figure 5: Distribution chart of respondents based on the faculty of the teaching
place
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Table 1: The quality of descriptive statistics of the current and desired status of the

competency components of faculty members

S

5 . = k7] — ay
3z 38 S g 2 . .
st g8 A2 AS 3¢ 7! - %
PR . . )
The standard ; 5: ;55 "3'5 a 2 Components Dimensions :
deviation
00® S Cupde s _
1.36 585 9.64 1.46 335 5590 (sl Souls
Classroom management ;
N PP g
1.09 488 7.68 2.55 335 dd‘}‘ I? o Educational and
Me "? Iteracy technological
1.40 489 917 190 335 st e competencieS
Valuation skills
1.84 535 911 257 335 G5 Co e
Research management
205 554 820 412 335 o uele ol o
Scientific publications iRgR Nald
wole bl Research
1.94 4.72 6.18 3.19 335 Scientific competence
communication 3
171 475 648 3.00 335 A5 g (g5l :%’
Theorizing and critique 5
1.52 444 1088 297 335 Cuio b bl oloss (Stnld 4
relation with industry s °
Ll Competence of B
1.48 454 612 4.00 335 @S specialized 2
Entrepreneurship - >
services o
1.97 508 760 320 335 ot (5353 o B
Continuous learning 98058 (Sunld b
1.95 498 698 3.40 335 ‘.5“’“"’)9 55)
Cultivation Individual and
176 500 7.99 3.12 335 0392 ey value competence
To be an example
1.81 508 6.8 420 335 Sre e
Management skills c
g ol (Sl
L)l &l -
1.66 408 688 2.12 335 bl alee Organizational
communication skill competence
1.86 490 1107 3.19 335 d)’*ij
Responsibility
1.40 488  9.04 2.20 335 S S Sl (Sawsls

Creative Thinking

(14¢)



oo g Sloj dilud! e S s (G851 (60 ke 31,
1.26 518 8.80 3.40 335 opnl, 5B Perceptual
Strategic thinking competence
0.66 963 1213 850 335 e el Sl Sl
Classroom management ]
R SIPESS g
0.72 928 1540 720 335 ') Slges Educational and
Media literacy technological
byl &)lee
0.72 928 1608  6.90 335 ol e :
Valuation skills competencieS
0.58 956 1265 540 335 BeS Co e
Research management
0.67 8§23 1439 625 335 | ele ool .
Scientific publications (g3 u-iwﬁlw
oo bl Research
0.81 9.41 12.50 6.35 335 SCIentIflC competence
communication a
0.66 950 1030  7.033 335 ) d)'")é“i)lé_ %,
Theorizing and critique :
0.63 962 1365 840 335 o b Ll Slosd (Kl ;i
relation with industry a5 )
L Competence of
0.74 936 1327  6.60 335 A speF::iaIized s
Entrepreneurship . g
services g
0.38 982 1386 770 335 e $53 o 2
Continuous learning 98058 (SNiwld g
112 945 1255 675 335 Sn b =) gx
Cultivation Individual and
0.70 842 1209 450 335 0392 B value competence
To be an example
0.68 952 1221 835 335 nde Sl
Management skills . .
Lle Slejle (Sawls
072 888 1090 665 335 R Organizational
communication skill competence
0.27 992 1154 773 335 Sy gl
Responsibility
0.67 954  13.88 8.46 335 {9'3“ )S‘“ ) Sl (Sals
Creative Thinking N
< Perceptual
0.48 9.64 11.50 5.19 335 Sy, S competence

Strategic thinking

wole Sl lacl (b Staold IS5 laasls 5 aile olol 3 Jg) s

(SIS g (hjgel (Stunld Lol am & gyl Slodl yy G ol 9,04 d2g L uilpsS
ol b SxTsl s S lsaul (STl g Slojl byl 5 (6353 ¢ paass Slodd ¢ ingh
Syl 4ty b s Bl eyl g KMO w93 1bb o ylginl (ologsbiie » adlye

(140)



VA=Y ¢ A soo oV 0+ 3l —OA (ool o 5)loud 10 5,9

(539 01 S pie

93505 byl caslio 1) o 1)k ojle CurS gl oo dol Cawod 4y .Y 51 L KMO ol

3,8 oozl lole Julos 9050

KMO 3051 5 eols gaoals:Y Jous
Table 2: Data from KMO test
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Figure 6: Model diagram of standard coefficients (after significance) for the
current situation
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Figure 7: Model diagram of standard coefficients (after significance) for the
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