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Abstract

Emerging research findings underscore the competitive nature of attracting and
maintaining knowledge workers in information technology industry and the knowledge
workers’ propensity to find an appropriate workplace with fun as a distinctive feature
attributed to it. This study investigated knowledge workers’ feeling of organizational
attachment in relation to the fun they experienced in their workplace and with regard to
the attitude they held toward workplace fun. The research population comprised 437
employees in the information technology industrial companies in Mazandaran Province,
Iran. The data collection instruments included three standardized questionnaires
measuring the amount of experienced fun, organizational attachment and attitude
toward fun that were administered to a stratified sample of 212 participants. The
collected data were analyzed statistically and revealed that the fun knowledge workers
experienced in their workplace, with an impact factor of 0.441, was significantly
correlated with their organizational attachment. In addition, the moderating role of
attitude toward workplace fun, with an impact factor of 0.262, was approved. Scrutiny
of fun activities indicated that celebration of work achievement and success was of
paramount importance for knowledge workers.
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Table 3: Checking the validity of model structures
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Table 4: Divergent validity results

R
T & 5SS sloilo G oA 55 0 5
. organizational .
Attitudes toward fun experienced fun
attachment
Ji>AVE 0/66 kb @
experienced fun
Slejbo 3l
»#=AVE 0/653 0/469 organizational
attachment
JAVE 0/685 -0/029 0117 e & P
Attitudes toward fun

or G J Giegh slaans b g )lble Ul s 18I Jie (905

Syt e alys (WA 035l 5 (6y9ld) Cusl s lSol RZ0lis 5 BELA)) pne culy
85 (o0 )8 ool 3)90 SHo pusite by s 53 ot ot I SG pp wrew (s
(VRAA) 53 ol (i S pwitio bawgd Mo puito 005 s uily)ly ,S0Lis R? polie
R? (55 5 hauwgio cipns yolio sy Mo jlaide olgisdy |y +5Y 5 «FTe )2 ke 4w
02l eomen Caol /YA Jolee [Shasd yuxio jouis b idgh (pl Jdo 0 a5 00,8 84xe
CodeS bl op ¢l olge ol J) g <l GOFT (a3ls PLS 5 801 IS 35,
23lie g 3,0 S8 G B jho o yedls cpl e ges odlitil IS @ ygea PLS (6631
<o) e dw (Veod) ohlen 9 T B i Jho canlie cuas Sl S 4 Sodp
oseil 9 ke @8 G9eil @l @y oled Jgia ol /55 IS B3l pasls ol
CMdine g Cuto 5l lojlo 5D sdddy s guydi 45 amd o lis ¢ S o &l 1y nans )3
bl Cuta s 4 231 ()55 o el U ol izmen g Al Slejle BlS il

1. Chin
2. Goodness of Fit (GOF)
3. Wetzels

(")



*v—i\-y.uo‘\i"}gg‘g—oA dlﬂc‘ﬂb)wc\a 2,93 539 0k SO0

d,l.’&l.w J..\n u,o)i 0 a)w JS-‘?’
Table 5: Structural model test

GOF | SbusLR? | SbisoouR? | T-Viaue | B 09 =
Rt U o Test result Hypothesis
(g V ausyd
8/123 | 0/441 = -
0/66 0/289 0/266 Confirgatlon Hy[:oth.ejlsl
2 262 =
3/625 0/26 Confirmation | Hypothesis2

Eagyl on Car (Y 4 sell) o slacdlld suncagdyl
wlsd T ) anlitiyy 31 Lis 0 ledbl (ol il LS, i) o, clacylad
o & oSy n a5 ol bl cancagyl b g adllae |y i eyt Cu b 0
0903 1Y andip geil il )l Comnl (L) b 3 gy g bLES I3 s
liseb] pdass j3 a8 By i Cpess b y90)] ol b exliiw] laculed (caudS) Cas ey
Joda o)l 3gzg il (LS oBws 5l ou e et coglyl le (gyloline cuglas +/AQ
sbedld cwpd Jo g mde ol 1) ()i sedld gancadsl (pid ojled
Ot @ 4303l )5 4 g (el 5 IS aas, Sl gy gt el )3 (P
Pl O 9 sl 09)5) b Sl 508 gy 4 (2,55 (Sl 231 o I (anas) pow
30 s |y g 05,5) 0xSlee 31 VU g5 0 5,5 (b 31,8 oS3 51 sas,

Olojlw p3 (P 5 Lyl (g, (T o)lend Jgia
Table 6: Ranking of fun activities in the organization
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