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Abstract

The present study was conducted to evaluate the effectiveness of Vocational
empowerment based on Shafiabady's multi-axial pattern of Vocational Choice
(SMPVC) on Job Engagement among Female Heads of Families in Tehran. This
quasi-experimental study was performed as a pretest-posttest experiment with the
control group. The statistical population of the study consisted of all women heads
of families in Tehran in 2019, and 30 people were determined as the sample size.
Of these, 15 were selected in the experimental group and 15 in the control group by
the available sampling method and randomly assigned to the groups. Research tool
included the Otrich Work Engagement Scale (Schoffley et al.,, 2002). A
multivariate covariance test was used to analyze the data. The findings showed that
there was a significant difference between the mean scores of job Engagement of
the experimental group in the pre-test and post-test stages. Therefore, based on the
findings, it can be concluded that the vocational empowerment training package
based on Shafi'abadi's multi-axis model is effective in job Engagement (and
subscales include passion for work, dedication to work, and absorption in work) of
Female Heads of Families in Tehran.

Keywords: Vocational empowerment, Shafiabady's multi-axial pattern of
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Summary of the structure of training sessions of the job-building training package based on Shafi‘abadi multi-axis
job model
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Table 2
Mean, standard deviation and Kolmogorov-Smirnov test Pre-test and post-test scores of research variables in
experimental and control groups
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Table 3
Results of the hypothesis of homogeneity analysis of variance
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Table 4
Results of multivariate analysis of covariance to compare the two groups
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