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Abstract
The purpose of this study is to design and validate a questionnaire on the
competency model of educational administrators of executive organizations. The
research method was descriptive which was conducted in two phases of design and
validity and reliability of the questionnaire in 2019. CVR and CVI coefficients
were used to evaluate the content validity. According to the obtained CVRs, out of
115 indicators, 21 were removed and 94 were selected to continue the study. Also,
its reliability was determined using the method of calculating Cronbach's alpha
coefficient and intra-cluster correlation index. In the present study, the content
validity index was 0.736 which is an acceptable number for this questionnaire.
Cronbach's alpha coefficient was also 0.979 the intra-cluster correlation index was
0.997, which indicates the stability of reliability and high reproducibility of the
guestionnaire. Based on the results of the questionnaire 94 approved indicators in
three main categories related to technical-professional competencies (including
subcategories of skills: training needs assessment, educational planning, training
implementation, training effectiveness evaluation, educational leadership and
knowledge management ability), General competencies (including subcategories of
competencies: individual, personality and morality and intelligence) and
managerial competencies (including subcategories: organizational commitment,
goal orientation, responsibility, team building, communication skills, analytical
thinking, strategic thinking, flexibility Acceptability, foresight, creative thinking
and systemic thinking) were divided. All of them have good validity and reliability
for examining the competencies of the educational directors of the executive
organizations of East Azerbaijan province.

Keywords: Educational Needs Assessment, General Competency,
Managerial competency, Educational Administrators, Validity, Reliability
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CVR o3l <2 cyR oasls <)
Indicators row Indicators row
s o & olojls Wlas g w3l iz (ala g, b ol
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organization for personal gain needs assessment
. iawils b il b oLl
Slojlo 4y Cowd )b 3l TR DU )
0.62 OB 49 087 Tiarity wi 2
Belonging to the organization Familiarity wﬂﬂ)(r)lleseds assessment
Slojle &l yde 4 (gainb
075 Adhere to the rules of the 50 075 Ability to f enic;rrr‘f rge(;: asiessment 3
organization tytop
51 ol Cawd 4 leMb| 1 odlil o Ulgs
099 s hbypbila cedinn g g7y K 4
Committed to performing job duties Ability to use the information
obtained from the needs assessment
Jlojls (sla Cuygele 5 cBlaal b sl el T
Glojlw B o ysele g s 55 g0l 5 451,
0.87 Familiarity with the goals and 52 062 L e 5
missions of the organization Provide an educational calendar
lojlo Cilual giss S e Wi .. T .
) B0 S ) yosms o by 5590] Olegudge Ll
0.99 Continuous effort to achieve 53 050 Selécfreﬁ;za educ;ioc?r:ai topics 6
organizational goals p
Ability to design goals Careful selection of course content
(26,95 xBgo 4 Lo,y eMbI
] el s oY el S80)9d B9 & 9@>w -+ : W e
0.62 Necessary knowledge of executive 55 087 (Cate ) 8
processes Correct and timely information of
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Glaal 3855 gly b 4ol y slpal Ul Galisee (sla dej 45 oo bl lulis
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achieve goals various fields
S s sl oMbl Sl S
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0.99 97 829 I 60  0.75 i i ini 13
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0.62 395 il s 5 claladl (5 61 0.50 Sogax slaoygd o))y Ul 14
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0.62 29,5 baulgy (S g ] 62 0.87 o)y yllis 5 J 8 15

Creating and expanding group

Control and supervision of courses
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