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4-Discrimination
5- Harassment
6-bullying
7-Whistle
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1- Social Power

2-Scandal

3-Bribery
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12- Two-way communication
13-characters

14 - Right values

15 -Lasheway

16 -Trevino, Hartman & Brown
17 - Unethical leadership

18 - Hypocritical leadership

19 - Welfare
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8 - turnover

9 -Piccol

10 -Stakeholder
11 -Mark twian
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31-Incivility

32-Narrow or short-term focus
33-Freeman and stewart
34-Strong character
35-Stakeholders

36-Brown

37-People- oriented
38-Stakeholders
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20 - Resick& others

21 - Accountability

22 -Consideration and respect for others
23- Fairness and non-discriminatory treatment
24- Character

25-Collective orientation

26- Collective orientation

27 -Self-interest and misusing

28 -Deception and dishonesty

29 -Lack of accountability

30 -Lack of personal values or moral code
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49 -spirituality

50 -Spirit

51 -Win- win

52 -Role modeling
53 -Credible

Ll b gygms slaglole piily sies Gz o)zl
olojles @l 5 U5l o glaSid Luls, oSy wiloads lpe aludus
O Olpse slp les g (IS 0gill Jluwo (rizmen )l 2929
odd iy 4V ghuae SLolaBl 5 g 050 4 (2985l Job 5l (ooges

Iy lec

G S (5l -0

5 L5 L aslas 5 slaibuliS cldlas 5l g 45 aedios asl Jow
e S e g (60,8 Jole 90 CIB o sl cons a4y aRasls wsLul
il e 595 ol slaailie 5 slal ol o 2 aS wel ool
33 il cos WS (6 e, el o ools (ylas JS5 4o oS agSlen
Sy ootn G S GBS 08 010 8 e 5 (53,8 Jule
oy oy ey Slogas 5 Slao LB (o a5 el S
RTINS ICPS FESIN N JARCH RUPADY IO Rt
a5 S o) s 4 1y e, sy oS Sley [ V-]
S (i S a4 Ll wisS Spo (BB e, lyie
by 53 3935 S ol g0 sl gadg0 (nl 8 ,Ss T (DS
S22 Sl oo (SO0 ,8 IV anS Jlosl s 5 (SIS
i O M e SO Ayl a0l s o] 5 s SIS BN
o by 00515 5 40 dies gy, a5 bl Sl &8ly o [Valast
R Slyie dn yp) 1 48 Sl e Bl QLo 2 9 102,
R (U e LB Lo b (DU 05 ke 4 oS 35 e
S s, b iy sl ST ok 4 S aeasles Lyl 1) s
Sl s olml 5 (IS Gy, o lbinl s b ) Gl 2

IV] ass o 53 (B slos 95

(§3 5 pole—1-0

tesbol day aw 005,51 50 (69,8 olie
¥

o . e TV
sor Ol 69,8 OIS anwgs 1) il S6 T s

5 ple baies daeng 1) OLAST wilys cod ol a8 5 ol aBasls
alolyl g aizlail Hg0 1y olicisl slaogeds 09 dinlgs 0B o ol ¢ yiils

1ovlas 58 (B Bls & s 35
el 53,5 a4 3Ladl (o) sl ady) S eesls Y

39-Moral person
40-Honesty
41-Trustworthiness
42-Integrity
43-Spirituality
44-Ethically neutral
45-Moral manager
46-Civility
47-Binns
48-Servant
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65-Social exchange relationships
66 -Equity theory
67 - Commitment of employees
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54)Paine

55-'Managers should walk the talk and talk the walk'
56-Empowerment

57- communicator

58 - Marcy, Gentry

59 -Disconnect

60 -Moreno

61 -Ethical dilemmas
62-consistent conduct
63 - Proper actions

64 - moral way of being
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