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13- Best Practice

14 -Pfeffer

15- Job Compensation

16- Staffing

17- Training

18- Communication Employee
19- Equal Opportunity

20- Felixible Working Schedule
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30- Independent Samples T-Test
31- Leven
32- One-Way Annova
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24- Reliability

25- Homogeneity

26- Descriptive Statistics

27- Hierarchical Clustering

28- Analytical Statistics

29-One sample kolmogrov - smirnov
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Average Linkage (Between Groups)

Agglomeration Schedule

Cluster Combined Stage Cluster First Appears Cluster Membership
Stage Coefficients Next Stage
Cluster 1 Cluster 2 Cluster 1 Cluster 2 Case 2 Clusters

1 1 37 0 0 0 17 1 1
2 12 36 0 0 0 29 2 1
3 33 35 0 0 0 5 3 1
4 32 34 0 0 0 6 4 2
5 11 33 0 0 3 10 5 1
6 10 32 0 0 4 11 6 1
7 26 31 0 0 0 12 7 2
8 29 30 0 0 0 9 8 1
9 9 29 0 0 8 32 9 1
10 11 28 0 5 0 30 10 2
11 10 27 0 6 0 33 11 2
12 4 26 0 0 7 29 12 2
13 2 25 0 0 0 23 13 1
14 6 21 0 0 0 18 14 1
15 13 17 0 0 0 20 15 1
16 14 15 0 0 0 19 16 1
17 1 24 1 1 0 27 17 1
18 6 22 1 14 0 21 18 2
19 14 19 1 16 0 20 19 1
20 13 14 1.33 15 19 25 20 1
21 6 18 1.67 18 0 22 21 1
22 6 16 1.75 21 0 25 22 1
23 2 23 2 13 0 27 23 1
24 3 5 2 0 0 28 24 1
25 6 13 2.44 37 20 26 25 1
26 6 8 33 25 0 28 26 2
27 1 2 3.56 17 23 31 27 2
28 3 6 3.82 24 26 32 28 2
29 4 12 4 12 2 34 29 1
30 7 11 5 0 10 33 30 1
31 1 20 5.67 27 0 35 31 2
32 3 9 6.08 28 9 35 32 2
33 7 10 6.2 30 11 34 33 2
34 4 7 8.56 29 33 36 34 2
35 1 3 8.65 31 32 36 35 2
36 1 4 12.74 35 34 0 36 2
37 6 12 2.41 22 20 26 37 1
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33- SHRM (strategic human resource management)
34- THRM (traditional human resource management)
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Independent Samples Test

Levene's Test for Equality of

F Sig.

Equal variances assumed

1504 X5

Data .
Equal variances not assumed
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