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1.executive coaching
2. Witherspoon & white

3. coach

4. tobias

5. consulting

6. counseling

7. Dr. dick borough

8. Executive coaching

9. forbes

10. Total quality management
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1. Stephen Covey

2. Seven Habits of Highly Effective People
3. harris

4. Organization development(OD)

5. Sherman and Freas

6. McCauley and Hezlett
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1. Solutions-Focused Coaching



9329 Ot Ot 3 (Jolad (650 (S 1 S Ao (Gais 45 9 (2Ll [ FA

BYs oz 5l 050, (nl yo e lejle g e s Al Cute ks 6l Sl
Ll g a5 cenl Sl g D8 bla g o oy 5 35 ped sl ool Olia] oSS
Vo FanST) 058 o 8y (sl o 5 'Shoe (o0, 42 e a8
Hgie VA ans 1o ba (35)] (eaina (V00 A) 9,65 Gillae Lol 3 ST —
el oy 485 5l 5o Slosle it 4 (Sute (aald 5 635 9,50y, lore 4 g 0D
i & ey p e aileln SLE sl el oad Ly ol gy bl 5 o i) sz
g T ST bl g M aaled 1303 925 55 (5 y9ebg8 Jsal e 5
ol lojlr St (Sl § D8 Ll 2 35505 Buam oS S o ol 53055 -2l
slacuo b g cote Jo Iy 1o 0ni S0l S oo ool L)l (s92ta 5l a5 (oo pe
ey 45 WS mylae pliime ALBIS 5 b OMSie | Lher 035 e 35 yeie oais]
Soge a0 pzSol b b )l gemina Lol Jpol 0,5 pre 4 led)) (soiu
s Gas b, Sles! lapians 45 Col ol byl semies i s ol las
i o 5,1 a8 el S sl Gide 0 5 G950 50 45 Wighoa Jelge Lz Ll sl
S5y oI (Vo V) TS 5 &Sy sl il 395 e 5 Lad sk Gl
P Eln s Grzr -l o Jeld ) nj polie 5 wols anwgi 1) b (351 (getue
o 35 yoie (31 (595 3,8 45 S5z Gurb sl asBlym o895 (698 905,5 (lojls canale>
S o =D g o lml alazd )3 Ll 910 3929 (gouais (slacundly - 09 oo (e
gl o3 STz was oo )18 180 cod (Bib al) 6508 @03l o lejle S
Sy Gk 5l ol —g il 4885 o e Wb lacnl wijgle Jb @ 1) 355 S
3% 2 5950 &5 Cewl (23 (nl Gl oI cnl ulil 098 0 Sl 000 )0 08 &S
et Sl 09 o0 Jad Caadly 4 Casl 35 0t 1 0,8 45 Sz 5 Sl JUb S5z

. pragmatic

. Appreciative Inquiry
. constructionist

. poetic

. simultaneity

. anticipatory

. positive

. wholeness

. enactment

10. free choice

11. awareness

12. narrative

13. heliotropic

14. Orem, Binkert, and Clancy
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1. Alignment Coaching
2. Lazar and Bergquist
3. spiritual

4. philosophical
5.ethics

6. life and career

7. reflection

8. appreciation

9. contemplation

10. transcendent

11. friendship

12. time for leisure

13. career

14. Coactive Coaching

15. whiteworth
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1. creative

2. resourceful

3. whole

4. agenda

5.dances

6. Strategy Coaching
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1. humanist

2. behaviorist

3. Adult development
4. Cognitive coaching
5. Goal-focused

6. Positive psychology approach

7. Adventure coaching

8 Adult learning

9. Systemic coaching

10. Directive/ non directive

11. Solution/ development focus

12. Therapeutic/ performance
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1. Walling
. Kalkavan, katrinli

. kenney

. Boysen-rotelli
. Smith

6. Hill

7.Baron, morin
8. Moen,allgood
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1. De meuse, dai, lee

2. Grant, curtayne, burton

3. Kombarakaran,yang,baker, fernanades
4. Gettman

5. Kappenberg
6. non-experimental
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