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Design and explaining the pattern of rumor management in

the organization
Rahele Elmi, jafar Beikzad

Abstract

The general objective of this research is Modelling and explanation
proper pattern of rumor management in organizationin Health and
Treatment Network of Bostanabad.. The statistical community of this survey
is 381of personnels of Health and Treatment Network of Bostanabad. The
sample size was determined 192 persons which is fixed by Cochran formula
and was selected with stratified random sampling. The tools of data
collecting are two questionaries, the questionary of determining of rate of
rumor in organization, and the questionary of factors influences the
managing of organizational rumor, developed by researcher. After validity
and reliability measurements, the so called questionaries were distributed to
the sample community. For analyzing statistical data description and
inferential methods were deployed. In this format: for describing the
personel replies to the questions, frequency distribustion tables and percent
or related replies. Then, for showing incarnate statistical data of general
questions, we used column charts. In second phase, which is called
inferential level for determining of factors influence the managing of
organizational rumors, we used t test and in order to determining effective
factors in determining of factors influence the managing of organizational
rumors, probative and confirmatory factor analysis and prioritizing such
factors in managing the organizational rumors friedman test was used. Lisrel
software was used to prioritizing and exploring the factors.

Keywords: rumor, informal relationship, rumor management,
organizational rumor, individual factors, managmental factors,
organizational justice factors, organizational factors
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VIKOR method for Performance Measurement of Banks

Mohammad Khalilzadeh', Akram Moradi Taadi*

Abstract

Together with growing of private banks and financial institutes, competition
for providing better services has increased. Performance measurement and
ranking is one of the methods in helping banks to determine their
competitiveness and quality of their performance. Considering the
importance of this fact, a comprehensive and thorough pattern for evaluating
their performance becomes crucial. The aim of this study is to present a
multi-criteria decision model using VIKOR for performance measurement
of banks. In this paper, effective criteria have been selected and investigated
by comprehensive studies and expects’ opinions in two financial and non-
financial levels. We chose three different private, semi-private and
governmental banks in Iran as a case study for this research. Then, we gave
questionnaires to the managers of the banks to fill them in and finally
ranked them.

JEL classification: C44, G21.

Keywords: performance measurement, VIKOR, bank.
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Incorrect assessment of the effect of stock based profit
management

Hosein Jabbari', Zahra Lashkari’, Mohammad Mohammadi’

Abstract

When that value of stock market in a firm exceed its actual value this over
valuation affect the managerial behaviors and corporation practices .This
research provides evidence on the role of misevaluation on earnings
manipulation. For this, by collection of financial data in 1387 to 1391 years
about 57 listed companies in Tehran securities and exchange by using
regression analysis, was tested. Results of research show that, equity over
valuation has a positive and significant relationship with income-increasing
earnings management and equity under valuation has a positive and
significant relationship with income-decreasing earnings management.

Key terms: Misevaluation, overvalued equity, undervalued equity, earnings
management, income-increasing earnings management, income-decreasing
earnings management

1 . Assistant Prof., Faculty of Economic Sciences, Kashan Unit Islamic Azad University, Kashan, Iran
2 . Assistant Prof., Faculty of Economic Sciences, Central Tehran Branch Islamic Azad University,
Tehran, Iran

3 . MSec., Faculty of Economic Sciences, Electronic Unit Islamic Azad University, Tehran, Iran
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Effect of Employee Characteristics on Their Career Development

(Case Study: Tabriz Customs Administration)

Soleyman Iranzadeh', Nasim Jaberikhosroshahi’

Abstract

Directors, employees predisposed to obtaining higher posts through the
identification and evaluation of their characters for other employees in the
appropriate program to meet their professional needs are preparing see. An
employee organization could also add his character in terms of career
planning and choosing more realistic career goals and fits your personality,
job satisfaction, job security and achieves greater personal growth. So this
study reviews the effect of employee characteristics on their career
development in Tabriz Customs Administration. Statistical population the
study included all Customs employees Tabriz 110 and selected 86 based on
the Cochrane approach is derived. Data by the study questionnaire NEO-FFI
personality questionnaire and career advancement Queen - livestock is
collected. For normal test data from test — Klmvgrvf - Smirnov test five
hypotheses for the study of basic regression analysis is used. The results
show that features extraversion, and conscientiousness in favor of all three
characters have positive impact on career advancement, while emotional
instability (having negative emotions) have negative impact on career
development and experience affect quality improvements No job.

Keywords: personnel characteristics, career development, career, Emotional
instability, extraversion, experience

1 . Assistant professor of Islamic Azad University, Tabriz Branch
2 . Young Researchers and Elite Club, Tabriz Branch, Islamic Azad University<Tabriz «Iran
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Designing the model of development of creativity and
entrepreneurship in universities

Reza Pirayesh', Naghi Kamali,Mohamd Ghder Motalebi

Abstract

Background: the promotion of entrepreneurship in all societies and
academic centers to create jobs and reduce unemployment rate is important.
Due to problems in the field of entrepreneurship and unemployment need to
create a culture of entrepreneurship is an important theme in common.

Purpose: The purpose of this study was to identify factors influencing
academic entrepreneurship model for developing creativity in academic
centers. Secondary objectives of this study are as follows: 1. Identify the
factors influencing entrepreneurship in universities with a focus on fostering
entrepreneurial behavior among students 2. Determine the factors that
influence the development of creativity among students 3. Identification of
intellectual capital need for entrepreneurial university.

Methods: This study aims to provide information through a questionnaire
model to scientifically assess the validity and reliability of 0/78, respectively.
The sample size of 190 patients was assessed by Cochran formula and among
university teachers of Zanjan and information distributed through the
correlation between variables was tested.

Findings: The findings suggest that both individual entrepreneurs, corporate
and academic use of a combination of ideas for innovation, knowledge
acquisition, assessment ideas, take advantage of technology transfer strategies
and the use of intellectual capital can use in developing of entrepreneurship.
Conclusion: The findings of the research is necessary to develop the
knowledge base companies, university research results are presented to the
market and academic research on the needs of the community and the
university entrepreneurship done. As a result, the development of creativity and
entrepreneurship, create jobs and meet the needs of the university.

Keywords: creativity, entrepreneurship, academic entrepreneurship,
technology market

1 . assistant professor in university of zanjan ,management and accounting department
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The Effect of Earnings Targets and Managers Incentives on
Cost Stickiness in Accepted Firms in Tehran Stock Exchang

Yadollah Rajaei (Ph.D.), Ali Mohammadi (Ph.D.), Abbas Rostamlou

Abstract

The purpose of the cost management system is help to maximize profit and
firm value at now and future. Knowing how costs behave than changes in the
level or activity of selling is significant information for the decision making
managers. According to the theory of deliberate decisions stickiness costs
resulting decisions are determined by the managers.The purpose of this study
investigation effect of earnings targets and managers incentives on cost
stickiness in 206 accepted firms in Tehran Stock Exchange in the period of
2005 — 2012. For this purpose were designed two hypotheses. Findings from
the analysis of research data using E-views and STATA software show
resources adjustment in order to achieve earnings conscious cause are not
reducing the severity cost stickiness; also managers (with the motivation to
achieve profit targets compared with the absence of such an incentive) For a
given decrease in sales, reduce costs more aggressively so bold.

Keywords: Earnings, Managers Incentives, Cost Stickiness, Deliberate
Decisions
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The survey of the roll of the supervision of Central Bank of the Islamic
Republic of Iran in organizing the unorganized money market

(Case Study: Exchange of West Azarbaijan)

Amir Pourmasoon, Masoud Ghahremani

Abstract

The present study try to fulfill the objectives of Paragraph 19 General policy of
resistance economic (1392), rider the 2-25 Fifth Development Plan policies and
visions within twenty years (1387), And Article 4 of the general policies of the
financial sector (1383), which is aimed at applied and descriptive correlation .Method
of data collection is in the field of library and field study. The required data were
collected through Banking Supervision questionnaires. The statistical population of
the study is 64 Exchange of West Azerbaijan province which is the total number of
questionnaires was distributed among them. For data analysis, SPSS software was
used. The results of the single-sample t-test showed that monitoring of Central Bank
of the Islamic Republic of Iran on organizing unorganized money market (exchange)
is a significant and positive impact. Also, the results of the Friedman test, confirms
that the supervision of the Central Bank of the Islamic Republic of effective
organizing unorganized money market (exchange) from employee exchanges West
Azerbaijan province, there is a significant difference.
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Effect of Emotional Intelligence on the Organizational
Citizenship Behavior

Jamshid Salehi Sadaghiani',Naghme Ghafouri Bejestani’,Mehrdad Nazari Asli®

Abstract

Successful companies, their employees beyond the formal job
responsibilities and act freely of their time and energy to spend appointed to
succeed in business. Organizations can no members as a good corporate citizen
through participation in the act of positive behaviors, their growth and survival.
The organizational citizenship behaviors are important for understanding the
nature and predictors of long had the highest priorities for organizational
researchers. On the other hand, emotional intelligence has recently attracted the
attention of many scientists and a new concept that is associated with the
success of the organization and employees. The purpose of this study is to
investigate the relationship between emotional intelligence and organizational
citizenship behavior. The results show that the relationship between emotional
intelligence and organizational citizenship behavior all there.

Keywords: Emotional Intelligence, Organizational Citizenship Behavior
(OCB), Organizational Citizenship Behavior’s componenet

1 . Full professor Management, Allameh Tabatabaei University, Tehran, Iran
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The effect of fiscal and monetary policies
on asset price in Iran

Akbar Komijani (Ph.D.)', Asadollah Farzinvash (Ph.D.)’, Ahmad Naghilou

Abstract

The following issues are considered as one of the important consequences arising from the fluctuation
in the fiscal assets that have, in recent decades, turned into one of the significant debates in the area of
monetary and fiscal policies: Deviation in the investment and the national production, absence of the
optimized allocation of the resources and the production factors, alteration in the behavior of consumers
and producers, intensity in the transfer of capital fund in the markets of the fiscal assets, change in the
pattern of the income distribution and lack of the balance between the resources and the expenditures of
the bank system. Due to the significance of the fact, the present research has investigated The effect of
fiscal and monetary policies on asset price in Iran. The results achieved from this study were estimated on
the basis of Fiscal Theory of Price Level and within IS, LM curve formats, and the supply and the
aggregate demand and in the form of the equation system methods and in Two Stage Least Squares
method, as well as the modeling.

However, because of the problem occurred in the diagnosis, the study was conducted in accordance with
Auto- Regressive Distributed Lag Method for the time period (seasonal): 1990- 2010. The evaluation on
basis of the short and long- term elasticity and Error Correction Model on the value of the assets shows
that Fiscal Theory of Price Level in Iran is statistically positive and significant. Also, the significant
results and the coefficients obtained indicate that the factors influential on the prices of the fiscal assets
such as the domestic gross product, the adjusted actual rate of the bank interest, consumer price index,
government expenditures and actual volume of money. Moreover, the difference between the long- term
elasticity and the short- term elasticity suggests the existence of long- term impact on the prices of fiscal
assets. By comparing the impacts of monetary and fiscal policy on currency rate it is observed the long
term elasticity of monetary policy be greater than the elasticity of fiscal policy. Regarding the price of
gold and house, the long term impact of fiscal policy is, on the contrary, greater than monetary policy.
Furthermore, inflation proves the most affecting variable on fiscal prices and the least affecting variable is
the adjusted rate of bank interest. Thus, as the results of the present research suggests, if the purpose of
controlling the price of assets is to prevent the bubble for the sake of none reduction in investment, this
end will not prove possible to achieve by means of altering the rate of bank interest, nor will there be any
short- term solution, whereas, the most effective method for establishing fiscal assets is to harness the
inflation, which can be attainable through controlling the volume of cash flow and applying a fiscal
discipline.

Keywords: Monetary and Fiscal Policies, Assets Price, Error Correction Model, Auto Regressive
Distributed Lag Method, Fiscal Theory ofThe Price Level.

1 . Full professor of University of Tehran, Iran
2 . Full professor of University of Tehran, Iran PhD student in Economic Sciences, Azad University,
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obstacles in exporting Iranian detergent powder to
afghanestan from the viewpoint of distributors

Abolfazl Tajzadeh Namin (Ph.D.)', Neda Alibaba’

Abstract

Internationaltradehas longhada prominent roleineconomicdevelopment, butit has
recently become more important by thegrowth oftrade and internationalinvestments.
One can say that export is the only way for earning high revenues; in this regard,
countries should concentrate on the parts with comparative advantage
inproductionandexports.Iran andAfghanistan have a long common border. The two
countries have had long and broad common culture, history and religions so that many
of the Afghans have Iranian habits in their consumption. Agricultural products, food,
cleaningand personal careproducts are important Iranian goods
exportedtoAfghanistan. With regardto the above lines, this article seeks to investigate
the factors affecting theexport oflranianwashingpowder from the perspective of
distributionagentsinAfghanistan. This study concentrates on four variables of quality,
cost reduction, managementandmarketingmix. This is a descriptive survey and its
statistical population consists of managersandsenior distributor
oflranianlaundrypowder in Afghanistan; they are 143. Cochranformulais used to
determine the number ofsamples of thefinite population; 104 samples are selected.
Sampling is carried out using available respondents. Questionnaires were distributed
and data were collected from statistical population. Statisticaltechniquesused fordata
analysisare LISRELsoftwareandSPSS software. The article concludesthat two factors
of marketing and quality have the the greatest impact onexports and the least impact
belongs to costs. Finally, some suggestions will be presented for factors
affectingexports of washingpowder.

Keywords: InternationalTrade, Marketing, Export, GlobalMarkets, Foreign
Investment

! Associate professor , Allameh Tabatabaei University, Tehran, Iran
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