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Examining and explaining the messages of organizational jealousy in Iran's
government organizations - the study of educational and therapeutic
hospitals in Kermanshah province

Farnoosh Shefapi!, Fereydoun Ahmadi?, Mansour Irandoost?

Abstract

Organizations seek to preserve and maintain efficient human resources and are always afraid
of losing their human capital and suffering losses. Ignoring employees' psychological issues
such as jealousy leads to many problems for the organization, and in most cases, jealousy has
destructive and unavoidable consequences. The purpose of the current research is to investigate
and explain the consequences of organizational jealousy in Iran's government organizations -
the study of educational and therapeutic hospitals in Kermanshah province. The statistical
population in the qualitative section was all hospital management and human resources
specialists of Kermanshah University of Medical Sciences, of which 34 people were selected
by non-random sampling method including judgment and snowball and in the quantitative part,
424 people were selected from doctors, nurses and administrative staff. As a sample, they were
selected by proportional stratified sampling method. In this research, with an extensive review
of the theoretical foundations, factors and components, and the main consequences of
organizational jealousy in lIran's government organizations - the study of educational and
therapeutic hospitals in Kermanshah province was identified, and after implementing the
Delphi technique and receiving the opinion of experts, a conceptual research model was
designed. In this research, individual, interpersonal, group and organizational consequences
were identified as the main consequences of employee jealousy, each of which has subsets.
Also, the current research showed that anti-citizen behaviors, the existence of distance between
manager and employee, unfavorable organizational atmosphere, lack of attention to
organizational learning capabilities, lack of attention to personality traits increase
organizational envy, and organizational culture and spiritual leadership decrease organizational
envy. they become

Keywords: organizational jealousy management, teaching hospital staff, human resources
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