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Examine the role of organizational culture in the performance of human resources
management executive Kermanshah

Abstract

This study investigates the impact of organizational culture on human
resource management by using the Method of Descriptive — Explanatory
Analyzes. The population consists of all executive agencies Kermanshah city
(64 units). And (274) of senior managers and middle executive agencies were
selected using cluster sampling. A questionnaire used by (Jerome, 2013)
Design factor alpha (92/6%) in this study was carried out. Data using simple
regression and correlation coefficients were analyzed by spss and Amos
software. The results suggest that the relationship between organizational
culture and human resource management performance is positive and
significant. These findings organizational leaders and HRM, enabling the
culture of the dominant strategies for human resource planning are outlined.

Keywords: Performance, Organizational Culture, HRM, Human Resources
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